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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGIC INITIATIVES 

COMMITTEE MINUTES  
June 8, 2017 

Time Convened: 9:11 a.m. EDT 
Time Adjourned: 11:44 a.m. EDT 

President’s Room 215B, Emerson Alumni Hall 
University of Florida, Gainesville, Florida 

 
 
1.0 Verification of Quorum 
Interim Vice President and General Counsel Amy Hass verified a quorum with all Trustees present 
except for David Quillen and Steven Scott who are unable to attend. 
 
Committee members Present:  
Jason J. Rosenberg (Chair), David L. Brandon, James W. Heavener, Mori Hosseini, Leonard H. 
Johnson, W. Smith Meyers, Rahul Patel, Marsha D. Powers, Robert G. Stern, David M. Thomas, 
Anita G. Zucker.  David M. Quillen and Steven M. Scott were unable to attend. 
 
Others present were: 
W. Kent Fuchs, President; Winfred Phillips, Executive Chief of Staff; Joseph Glover, Provost and 
Senior Vice President for Academic Affairs; Charles Lane, Senior Vice President and Chief 
Operating Officer; David Guzick, Senior Vice President for Health Affairs and President of UF 
Health; Jack Payne, Senior Vice President for Agriculture and Natural Resources; Zina Evans, Vice 
President for Enrollment Management; Curtis Reynolds, Vice President for Business Affairs, Elias 
Eldayrie, Vice President and Chief Information Officer; Amy M. Hass, Interim Vice President and 
General Counsel; Thomas Mitchell, Vice President for Advancement; Angel Kwolek-Folland, 
Associate Provost; Melissa Orth, Senior Director of Government Relations and Assistant 
University Secretary; Brigit Dermott, Executive Assistant; Becky Holt, Executive Assistant; Sandy 
Mitchell, Legal Assistant; and other members of the University community and the media. 
 
2.0 Call to Order and Welcome 
Committee Chair Jason Rosenberg welcomed everyone in attendance and called the committee 
meeting to order at 9:11 a.m. EDT. 
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3.0 Review and Approval of Minutes 
Committee Chair Rosenberg asked for a motion to approve the minutes from the March 14 and 
March 16, 2017 meetings, which was made by Trustee Zucker and a second, which was made by 
Trustee Thomas.  The Committee Chair asked for further discussion, and then for all in favor of 
the motion and any opposed, and the motion was approved unanimously.     
 
The Committee considered the following Action Items: 
 
4.0 Action Items 
 EP1 Annual Tenure Awards 
Provost Glover noted that there are 88 annual tenure cases that have gone through the complete 
review process and each has been recommended for tenure by the Provost.   
 
The Committee Chair asked for a motion approve Action Item EP1 for recommendation to the 
Board for its approval on the Consent Agenda, which was made by Trustee Hosseini, and a 
second, which was made by Trustee Stern.  The Committee Chair asked for further discussion, of 
which there was none.  The Committee Chair then asked for all in favor of the motion and any 
opposed, and the motion was approved unanimously.  
 
 EP2 Tenure Upon Hire 
Provost Joe Glover stated that there are six highly accomplished faculty members who have been 
hired by the University subject to their being awarded tenure upon hire by the University of 
Florida Board of Trustees.  All have been recommended for tenure by the Provost.  For those 
individuals hired with faculty and administrative appointments, tenure attaches only to the 
faculty appointment.   
 
The individuals recommended for tenure upon hire were as follows: 

 
1. Dr. Michael J. Daniels – College of Liberal Arts and Sciences, Professor, 

Department of Statistics 
 
2. Dr. Marcia DiStaso – College of Journalism and Communications, Associate 

Professor and Department Chair, Department of Public Relations 
 
3. Dr. Panagiotis Ch. Anastasopoulos – Herbert Wertheim College of Engineering 

Associate Professor, Department of Civil and Coastal Engineering, Engineering 
School of Sustainable Infrastructure and Environment 

 
4. Dr. Lili Du – Herbert Wertheim College of Engineering, Associate Professor, 

Department of Civil and Coastal Engineering, Engineering School of Sustainable 
Infrastructure and Environment 

 
5. Dr. David Hasen – Levin College of Law, Professor of Law 
 

https://ec.boardvantage.com/services/rh?resourceid=MERPREQ6WEhTOE1JLUM2REE4NEMzMDRDMzQzNzk5RDEwRjg1ODlDNURGMUYw&amp


3 
 

6. Ms. Jennifer Setlow – College of the Arts, Associate Professor, School of Theatre 
and Dance and Associate Dean for Student and Academic Affairs  

 
The Committee Chair asked for a motion to approve Committee Action Item EP2 for 
recommendation to the Board for its approval on the Consent Agenda, which was made by 
Trustee Stern, and second which was made by Trustee Zucker.  The Committee Chair asked for 
further discussion, and then asked for all in favor of the motion and any opposed, and the motion 
was approved unanimously.   
 
 EP3 University of Florida Work Plan 2017 
Provost Glover pointed out that the Annual Work Plan is a forward-looking report submitted by 
the University to the Board of Governors and projects expected outcomes for the coming year 
and the four years thereafter. The Work Plan ties the University’s long-term forward-looking 
Strategic Plan goals to its backward-looking Annual Accountability Report.  After a substantive 
discussion between Provost Glover and the Committee regarding changes to the goals for the 
Performance Based Funding Metrics, EP3 was removed from the agenda.  It was agreed that a 
conference call would be scheduled within the coming week to review and approve changes to 
the Work Plan before submitting it to the Board of Governors.  
 
 EP4 New Degree: Bachelor of Arts in Education Sciences 
Provost Glover noted that the Bachelor of Arts in Education Sciences degree was approved by 
the Curriculum Committee and then by the Faculty Senate at their May 11, 2017 meeting. 
 
Committee Chair Rosenberg asked for a motion to approve Committee Action Item EP4 for 
recommendation to the Board for its approval on the Consent Agenda, which was made by 
Trustee Hosseini, and second which was made by Trustee Zucker.  The Committee Chair asked 
for further discussion, and then asked for all in favor of the motion and any opposed, and the 
motion was approved unanimously.   
 
 EP5 and R17-189 Facility Security Clearance; Exclusion of Certain Directors and 

Officers; Designation of Senior Managerial Group for Classified 
Information 

Vice President David Norton explained that the Department of Defense requires the Board to 
appoint a management committee to have access to classified information necessary in certain 
contracts and research, and to adopt a resolution that Trustees will not require such access, 
listing all Trustees, if the Trustees do not want to be required to obtain individual security-
clearances.  The Board takes this action each time a new Trustee is appointed or begins service.  
 
The Committee Chair asked for a motion to approve Committee Action Item EP5 for 
recommendation to the Board for its approval on the Consent Agenda, which was made by 
Trustee Thomas, and a second, which was made by Trustee Zucker.  The Committee Chair asked 
for further discussion, of which there was none.  The Committee Chair then asked for all in favor 
of the motion and any opposed and the motion was approved unanimously.   
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 EP6 University of Florida Regulations 
Interim Vice President and General Counsel Hass noted that the committee reviewed the 
proposed changes to regulations on the Committee on Educational Policy and Strategic Initiatives 
conference call / meeting of June 2, 2017. She reminded the Committee members that the sole 
change to tuition cost from the 2016-2017 tuition rates is an increase in the repeat surcharge 
rate from $177.57 to $181.12, as set by the Board of Governors. 
 
Committee Chair Rosenberg asked for a motion to approve Committee Action Item EP6 for 
recommendation to the Board for its approval on the Consent Agenda, which was made by 
Trustee Zucker, and second which was made by Trustee Stern.  The Committee Chair asked for 
further discussion, and then asked for all in favor of the motion and any opposed, and the motion 
was approved unanimously.   

 
5.0 Discussion/Informational Items 
Committee Chair Rosenberg turned the Committee’s attention to the discussion/informational 
items.   
 
 5.1 Admissions Update 
Vice President for Enrollment Management Zina Evans gave a brief update on admissions. The 
slides from this presentation are incorporated into these meeting minutes. 
 
 5.2 Student Body President Update 
Committee Chair Rosenberg welcomed Trustee Smith Meyers, President of the Student Body, to 
the Board of Trustees, as this was his first official meeting as a Trustee.  Mr. Meyers provided a 
presentation highlighting the accomplishments and initiatives of Student Government.   
 
 5.3 Performance Based Funding-Choice Metric 10 
Provost Glover presented a proposal for Metric 10 -- 4-year graduation rates.  He indicated that 
the Board would need to discuss this further before submitting it to the Board of Governors by 
their deadline of September 1, 2017.   
 
 5.4 Student Speech Panel 
Provost Glover introduced Vice President for Student Affairs David Parrott, Dean of the College 
of Journalism and Communication Diane McFarlin, and Interim Director of Academic Programs 
at the Bob Graham Center Sheila Dickison.  The panelists lead a discussion about student speech 
at the University.  The PowerPoint presentations given by Vice President for Student Affairs David 
Parrott and Interim Director of Academic Programs at the Bob Graham Center Sheila Dickison are 
incorporated into these meeting minutes.   
 
 5.5 Higher Education and Florida’s Future 
Provost Glover gave a PowerPoint presentation related to the six questions that Governor Scott 
asked the Universities to answer.   
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Provost Glover stated that the following discussion/informational items were presented on the 
meeting/telephone call meeting held on June 2, 2017 and no further discussion was requested.   
 
 5.6 Department Closure: Department of Behavioral Science and Community Health 

(College of Public Health and Health Professions) 
 5.7 Degree Name Change: B.S. in Astronomy to B.S. in Astrophysics 
  (College of Liberal Arts and Sciences) 
 5.8 Program Changes (adding “s” to end of “Science”) 
  (College of Agricultural and Life Sciences) 
  5.8.1 Bachelor of Science in Soil and Water Sciences 
  5.8.2 Master of Science in Soil and Water Sciences 
  5.8.3 Doctor of Philosophy in Soil and Water Sciences 
 5.9 Centers and Institutes 
  5.9.1. International Center for Adaptation Planning and Design (ICAPD 
 
6.0 New Business  
There was no new business to come before the Committee.   
 
7.0 Adjourn 
After asking for further discussion and hearing none, Committee Chair Rosenberg adjourned the 
Committee on Educational Policy and Strategic Initiatives meeting at 11:44 a.m. EDT. 



 
 

UNIVERSITY OF FLORIDA BOARD OF TRUSTEES’ 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGIC INTIATIVES 

EXECUTIVE SUMMARY 
June 8, 2017 

 

The Committee will consider and be asked to act on the following Action Items: 

 EP1 – Annual Tenure Awards – On the Provost’s recommendation, the Committee is 
asked to approve for recommendation to the Board on the Consent Agenda the award of 
tenure to certain faculty meeting the requirements of the University’s tenure policy.   

  EP2 – Tenure Upon Hire – On the Provost’s recommendation, the Committee is asked to 
approve for recommendation to the Board of Trustees on the Consent Agenda, the 
granting of tenure commencing with the appointment of the listed newly appointed 
faculty members, who have been recommended to the Provost by their Chairs and Deans 
for tenure upon hire. 

 EP3 – University of Florida Work Plan 2017 – The Committee is asked to approve for 
recommendation to the Board of Trustees on the Consent Agenda, the University of 
Florida Work Plan 2017 for submission to the Florida Board of Governors. 

 EP4 – New Degree: Bachelor of Arts in Education Sciences - The Committee is asked to 
approve for recommendation to the Board of Trustees on the Consent Agenda, the 
proposed Bachelor of Arts in Education Sciences degree will enable students to interpret 
foundational ideas in educational practices and policies, educational psychology, human 
exceptionalities, educational statistics and measurement, and educational technologies 
from a multidisciplinary perspective.   

 EP5 – Facility Security Clearance; Exclusion of Certain Directors and Officers; 
Designation of Senior Managerial Group for Classified Information – The Committee is 
asked to approve for recommendation to the Board of Trustees for its approval on the 
Consent Agenda, an update to the Board’s existing resolution to reflect the appointment 
and service of new Trustees, David Quillen and Smith Meyers, in order to avoid the need 
for Trustees to obtain security clearances and to instead continue to rely on the President 
and Vice President for Research to maintain the necessary clearance to oversee such 
programs. 

 EP6 – University of Florida Regulations – The Committee is asked to approve for 
recommendation to the Board of Trustees for its approval on the Consent Agenda the 
amendments to the University of Florida regulations.  
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The Committee will address the following Discussion/Informational Items: 

 Admissions Update, by Zina Evans, Vice President for Enrollment Management 
 Student Body President Update, by Susan Webster, President, Student Body 
 Performance Based Funding-Choice Metric 10, by Joe Glover, Provost 
 Student Speech Panel, by Joe Glover/David Parrott, Diane McFarlin/Sheila Dickison 
 Higher Education and Florida’s Future, Joe Glover, Provost 
 Department Closure, by Joseph Glover, Provost 
 Degree Name Change, by Joseph Glover, Provost 
 Program Changes, by Joseph Glover, Provost 
 Centers/Institutes, by Joseph Glover, Provost 
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES’ 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGIC INITIATIVES 

COMMITTEE AGENDA 
June 8, 2017 
9:10 a.m. EST 

President’s Room 215B, Emerson Alumni Hall 
University of Florida, Gainesville, Florida 

 

Committee Members:  
Jason J. Rosenberg (Chair), David L. Brandon, James W. Heavener, Mori Hosseini, Leonard H. 
Johnson, W. Smith Meyers, Rahul Patel, Marsha D. Powers, David M. Quillen, Steven M. Scott, 
Robert G. Stern, David M. Thomas, Anita G. Zucker 
 

1.0 Verification of Quorum ............ Amy M. Hass, Interim Vice President and General Counsel 
 
2.0 Call to Order and Welcome .......................................................... Jason J. Rosenberg, Chair 
 
3.0 Review and Approval of Minutes .................................................. Jason J. Rosenberg, Chair 
 March 14, 2017 
 March 16, 2017 
 
4.0 Action Items .................................................................................. Jason J. Rosenberg, Chair 
 EP1 Annual Tenure Awards 
 EP2 Tenure Upon Hire 
 EP3 University of Florida Work Plan 2017 
 EP4 New Degree: Bachelor of Arts in Education Sciences 

 EP5 and R17-189 Facility Security Clearance; Exclusion of Certain Directors and 
Officers; Designation of Senior Managerial Group for Classified 
Information 

 EP6 University of Florida Regulations 
   
5.0 Discussion/Informational Items .................................................... Jason J. Rosenberg, Chair 
 5.1 Admissions Update .......... Zina Evans, Vice President for Enrollment Management 
 5.2 Student Body President Update ................ Smith Meyers, President, Student Body 
 5.3 Performance Based Funding-Choice Metric 10 ......................... Joe Glover, Provost 
 5.4 Student Speech Panel ....Joe Glover/David Parrott/Diane McFarlin/Sheila Dickison 
 5.5 Higher Education and Florida’s Future ............................................... Joseph Glover 
 5.6 Department Closure: Department of Behavioral Science and Community Health 

(College of Public Health and Health Professions) ............................. Joseph Glover 
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 5.7 Degree Name Change: B.S. in Astronomy to B.S. in Astrophysics ...... Joseph Glover 
  (College of Liberal Arts and Sciences) 
 5.8 Program Changes (adding “s” to end of “Science”) ............................ Joseph Glover 
  (College of Agricultural and Life Sciences) 
  5.8.1 Bachelor of Science in Soil and Water Sciences 
  5.8.2 Master of Science in Soil and Water Sciences 
  5.8.3 Doctor of Philosophy in Soil and Water Sciences 
 5.9 Centers and Institutes ......................................................................... Joseph Glover 
  5.9.1. International Center for Adaptation Planning and Design (ICAPD) 
  
6.0 New Business ............................................................................... Jason J. Rosenberg, Chair 
  
7.0 Adjourn ......................................................................................... Jason J. Rosenberg, Chair 
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGIC INITIATIVES 

COMMITTEE MINUTES 
Meeting/Telephone Conference Call Meeting 

March 14, 2016 
123 Tigert Hall, University of Florida, Gainesville, Florida 

Time Convened: 3:01 p.m. EDT 
Time Adjourned: 3:30 p.m. EDT 

 

1.0 Verification of Quorum 
While a quorum was not required for this purely informational meeting, Vice President, General 
Counsel and University Secretary Jamie Lewis Keith verified a quorum of the Committee on 
Educational Policy and Strategic Initiatives, with all Trustees present except Trustees James W. 
Heavener, Mori Hosseini, Nicole LP Stedman, and Susan D.C. Webster.   
 
Members present were:  
Jason J. Rosenberg (Chair), David L. Brandon, Leonard H. Johnson, Rahul Patel, Marsha D. Powers, 
Steven M. Scott, Robert G. Stern, David M. Thomas and Anita G. Zucker.  Trustees Heavener, 
Hosseini, Stedman, and Webster were unable to attend.   
 
Others present were: 
Provost and Senior Vice President for Academic Affairs Joseph Glover, Vice President for 
Enrollment Management Zina Evans, Vice President for Business Affairs Curtis Reynolds, Vice 
President and Chief Information Officer Elias Eldayrie, Vice President, General Counsel and 
University Secretary Jamie Lewis Keith, Associate Provost Angel Kwolek-Folland, Associate Vice 
President for Business Affairs Carlos Dougnac, Assistant Vice President for Public Affairs Janine 
Sikes, Senior Director of Government Relations and Assistant University Secretary Melissa Orth, 
Executive Assistant Brigit Dermott and Executive Assistant Becky Holt. 
 
2.0 Call to Order and Welcome 
Committee Chair Jason Rosenberg welcomed everyone in attendance and called the meeting to 
order at 3:01 p.m. EDT.  This meeting was an informational meeting to prepare for the March 
16, 2017 regular meeting, and no action was planned or taken at this preparatory meeting.  
 
3.0 Review and Approval of Minutes 
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Committee Chair Rosenberg stated that the minutes will be reviewed for approval at the March 
16, 2017 meeting.   
 
4.0 Action Items 
Committee Chair Rosenberg asked Provost Joseph Glover to present the Action Items that will 
be addressed at the March 16, 2017 meeting.   
 
EP1. Tenure Upon Hire 
Provost Joe Glover stated that there are five highly accomplished faculty members who have 
been hired by the University subject to their being awarded tenure upon hire by the University 
of Florida Board of Trustees.  All have been recommended for tenure by the Provost.  For those 
individuals hired with faculty and administrative appointments, tenure attaches only to the 
faculty appointment.   
 
The individuals recommended for tenure upon hire were as follows: 
 

1. Dr. Cesar Augusto Migliorati has been hired in the College of Dentistry as 
Professor of Oral Medicine and Associate Dean of Clinical Affairs and Quality. 
Dr. Cesar Migliorati earned his DDS from University of Sao Paulo, Brazil in 1972, an MS in 
Stomatology from the University of Sao Paulo, Brazil in 1978, his MS in Oral Biology from 
the University of California in 1984, and his PhD from the University of Sao Paulo, Brazil 
in 2002.  His prior institution is University of Tennessee Health Science Center.  Dr. 
Migliorati is an internationally recognized expert in oral medicine, specifically the 
management of oral complications of cancer patients, persons with immunosuppression 
and the area of bisphosphonate induced osteonecrosis of the jaw. 
 
2. Dr. Terrell T. Baker has been hired in the Institute of Food and Agricultural 
Sciences (IFAS) as a Professor and Director in the School of Forest Resources and 
Conservation.   
Dr. Terrell Baker earned his B.A. in Economics from the University of the South in 1989, 
his M.S. in Forest Resources from Clemson University in 1994, and his Ph.D. in Forest 
Biology from Auburn University in 1998.  His prior institution is the University of Kentucky.  
Dr. Baker is a PI/co-PI on grants or contracts that total approximately $3.93 million from 
state, federal, county and private sources. He has authored/co-authored 26 peer-
reviewed publications and he is a member of the National Society for Range 
Management.   
 
3. Dr. Daniel Seidel has been hired in the College of Liberal Arts and Sciences as a  
Professor in the Department of Chemistry. 
Dr. Daniel Seidel earned his Diplom from Friedrich-Schiller-Universitat Jena, Germany in 
1998 and his Ph.D. from University of Texas at Austin in 2002.  His prior institution is 
Rutgers University in New Brunswick, New Jersey.  Dr. Seidel’s research in the area of 
catalytic reaction development has earned him recognition nationally and internationally.  
He has received numerous awards including the Alfred P. Sloan Fellowship, the Amgen 
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Young Investigator Award, the Carol Duisberg Memorial Prize of the German Chemical 
Society and the Humboldt Fellowship.  The Duisberg Memorial Prize is one of the highest 
honors bestowed to a young chemist by the German Chemical Society.   
 
4. Dr. Christopher R. McCurdy has been hired in the College of Pharmacy as a  
Professor in the Department of Medicinal Chemistry and Director of Translational Drug 
Development Core. 
Dr. Christopher McCurdy earned his B.S. in Pharmacy from Ohio Northern University in 
1994 and his Ph.D. in Medicinal Chemistry from The University of Georgia in 1998.  His 
prior institution is the University of Mississippi.  Dr. McCurdy has an exceptional scientific 
record with 98 original publications and a significant record of research funding.  He has 
also been awarded two patents, has six more pending and has one compound in clinical 
trials, as of February 2016.  He is widely recognized for his work in pain treatment and 
addiction and was highlighted on the PBS News Hour on January 15, 2017.  Dr. McCurdy 
has an excellent record of scientific service with his current position as President-elect of 
the American Association of Pharmaceutical Scientists, the largest scientific society of 
pharmaceutical scientist in the nation (and perhaps the world).  Being elected into this 
organization is a testament to his national and international reputation.   

 
5. Dr. Salvatore Frasca, Jr. has been hired in the College of Veterinary Medicine as 
a Professor in the Department of Infectious Diseases and Pathology. 
Dr. Salvatore Frasca earned his A.B. in Biology and Society from Cornell University in 1984, 
his VMD from the University of Pennsylvania in 1988, his Ph.D. in Pathology from the 
University of Connecticut and his Diplomate in Veterinary Anatomic Pathology from the 
American College of Veterinary Pathologists in 1999.  His prior institution is the University 
of Connecticut.  Dr. Frasca’s research focuses on molecular characterization of atypical 
bacterial, fungal and protozoal infectious agents in order to understand the pathogenesis 
of disease in non-mammalian and aquatic animal hosts.   

 
EP2. University of Florida Annual Accountability Report 2015-2016 
Provost Glover stated that the University of Florida is required to submit its Annual Accountability 
Report to the Board of Governors each year.  The 2015-2016 report is largely a statistical 
compendium of the University of Florida’s financial resources and expenditures, personnel, 
enrollment, undergraduate and graduate education productivity, and research and economic 
development productivity for the relevant period.  This is a backward looking report, with much 
of the data coming from the Board of Governors, and some data being from 2014-15 because 
they are the most recent data available.  There is no discretion for the Board to change what is 
presented in the report.  Provost Glover noted that he would review the metrics during the 
Strategic Discussion on the morning of Friday, March 17, 2017.  
 
EP3. New Degree: Doctor of Occupational Therapy 
Provost Glover noted that the proposed Doctor of Occupational Therapy degree will prepare 
highly qualified individuals for careers in the field of occupational therapy.  This program will 
facilitate the students’ clinical practice knowledge and skills, professional development, 
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leadership and advocacy skills, and advanced knowledge base to inform clinical practice.  The 
occupational therapy doctoral degree program will replace the existing master’s program.  The 
Doctor of Occupational Therapy degree was approved by the Curriculum Committee and then by 
the Faculty Senate at their February 16, 2017 meeting.  Board of Governors approval is required 
for all doctoral and professional degree programs, and will be required for this new degree 
program. 
  
EP4. University of Florida Regulations 
Ms. Keith noted that there is a summary of all regulation changes in the Board materials, as well 
as lined copies of the regulations showing the changes.  There are no increases in student tuition 
or fees. 
 
Ms. Keith provided a summary of the regulation changes as follows: 
 

1.0101 Policy for Dealing with Conduct in Research.  The changes to this regulation better aligns 
the University’s process for addressing alleged misconduct in research with the federal 
regulations and guidelines.  It adds a 6 year time limit for review of misconduct in research, 
clarifies the process for sequestration of research data, removes certain deadlines that are more 
restrictive than the federal guidelines, clarifies certain report details and requirements, adds 
language regarding how interviews may be recorded or transcribed, and clarifies the role of 
counsel to the accused during the investigation by the independent committee. 
 
1.0104 University of Florida Ethics Policy.  As directed by the Board, the updated University of 
Florida Ethics Policy, endorsed by the Board at its December 2, 2016 meeting to codify, and 
provide more detailed guidance on, the longstanding policy, has now been published as 
regulation. 
 
1.100 General Personnel Policy.  The changes to this regulation recognize and define the 
University’s new pay plan for Officers and Sergeants--the Law Enforcement Officer (“LEO”) pay 
plan that aligns these employees’ membership in a different collective bargaining unit than the 
members of the pay plan (USPS) that has previously covered them.   
 
2.004 Use of University Facilities: Definitions; Priorities In Use; General Restrictions on Use.  
The changes to this regulation updates the definition of “University Persons” to include the 
current pay plans of employees at the university and to delete an obsolete pay plan.  The 
amendment also adds the pay plans Academic Personnel (AP), Technical, Executive, 
Administrative and Managerial Support (TEAMS), and Law Enforcement Officer (LEO) to the 
definition. An obsolete pay plan, faculty members, administrative and professionals (A&P) has 
been deleted. The definition now also includes graduate assistants.   
 
2.020 Food Service on Campus.  The changes codify and clarify longstanding requirements of the 
university’s food service contracts and associated practices.   
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Definitions for “caterer” and “Approved University Caterer” are provided; conditions under 
which individuals or organizations may use a caterer to temporarily provide and/or serve food 
on campus are provided; the website is identified listing certain University facilities that have 
restricted catering spaces in which only pre-selected caterers may provide/serve food.  
 
Other changes for clarity and consistency have been made. One clarification that codifies 
longstanding practice is that food purchases with personal funds from properly licensed food 
vendors for consumption on campus are not subject to otherwise applicable requirements to use 
a University Approved Caterer. 
 
3.007 Traffic & Parking: Parking Registration.  The amendments increase the parking decal rate 
for faculty, staff and commercial vehicles for 2017-18. Student decal rates remain at current 
levels without change.  
 
For most faculty and staff decal holders, the change equates to an increase of $12 per year, $0.46 
per pay period (green commuter decals) or of $24 per year, $0.92 per pay period (orange decals). 
All changes are lined in the regulation. Over the last five years, faculty and staff parking decals 
have increased $31 or $1.29 per pay period for orange decal holders and $16 or $0.66 per pay 
period for green decal holders. This regulation amendment is needed to cover the total costs 
associated with parking facilities. 
 
3.020 Procurement.  The changes implement amendments and clarifications to BOG Reg. 18.001, 
changing title references from ‘Purchasing’ to ‘Procurement’ to encompass the broader range of 
activities that are regulated; removing an outdated statutory reference regarding purchase of 
printing services; specifying that media placement services are subject to competitive solicitation 
because they are general (unlike direct placement of an advertisement toward a targeted 
audience); and codifying existing policy and practice that the University may extend a contract, 
without a competitive process, for up to 12 months or until completion of a competitive 
solicitation and award or protest, and may renew a contract, without a new competitive process, 
for a period that may not exceed the longer of five years or twice the term of the original contract.  
 
The amendment also codifies longstanding practice and statute, by requiring a contingency 
provision if a contract term exceeds one year and is dependent upon State-appropriated funds, 
and removing antiquated procedures. 
 
3.037 Registration and Student Fees.  The amendments update the procedure for re-
registration, deleting reference to an obsolete form, substituting a reference to the currently 
applicable petition process, and codifying the longstanding meaning of fees—which is tuition and 
fees--for purposes of registration. The amendment does not change any fees. 
 
The amendments in the following three Human Resources regulations update the Pay plan 
references with the new “Law Enforcement Officer” (LEO) pay plan:  

3.045 University Support Personnel System (USPS) Predetermination and Arbitration 
Appeal Procedures for Employees with Permanent Status 
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3.050 University Support Personnel System and Technical, Executive, Administrative, 

and Managerial Support Staff Performance Appraisal 
 
 3.054 Appointment, Technical, Executive, Administrative, and Managerial Support and 

University Support Personnel System Staff 
 
4.006 Commercial Activity; Selling of Merchandise, Activities Involving Off-Campus Vendors. 
The amendments reflect a new online permit process in Student Activities and Involvement for 
student engagement in covered commercial activities on campus, and removes provisions 
regulating vendor sale of food and beverages, which have been moved to Regulation 2.020, Food 
Service on Campus. 
 
4.052 Religious Observances.  The amendment implements the mandate of Board of Governors 
Regulation 6.0115 that each university board of trustees must adopt a regulation to reasonably 
accommodate religious observance for students, by codifying in a new regulation, UF’s 
longstanding policy of allowing reasonable accommodation for students who provide prior 
notification to their instructors of their desire to observe a religious holy day of their faith. 
 
6.007 Qualifications and Appointment of County Extension Faculty.  The amendments update 
and codify the requirements for new appointees to any County Extension Director position, 
degree requirements for other faculty members, and the usual practice of providing the Chair of 
the Board of County Commissioners a list of at least three (3) “unranked” qualified candidates, if 
available, for a county faculty position. 
 
6.008 Faculty Evaluation.  The amendments reflect the current process for IFAS faculty 
evaluation, including clarifying that the faculty member prepares a statement of situation, annual 
goals, plan of work and report of accomplishments and codifying the existing practice that the 
District Extension Director conducts the performance evaluation of County Extension Faculty in 
cooperation with the appropriate County Extension Director and/or other designated supervisor. 
 
6.009 Extension Faculty Promotion Criteria: Tenure and Promotion of Faculty in a Research or 
Research and Education Center; IFAS Committee on Tenure, Promotion and Permanent Status.  
The amendments include updating some IFAS extension program references from being County 
programs, to being County, District and Statewide programs; updating references to technology; 
codifying an  existing qualifier for performance evaluations; codifying the marketing 
responsibility of County Extension Directors; codifying the existing practice of County Extension 
Faculty members to work with County Extension Directors and the District Extension Directors to 
determine promotions; codifying qualification criteria for County Extension Agent III; and 
codifying the scholarly writing criterion for County Extension Agent IV. 
 
6.011 Leave.  The amendment deletes an obsolete subsection referencing specific IFAS faculty 
with accrued vacation leave prior to 1969. 
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6.015 Outside Activity Guidelines.  The amendment clarifies the longstanding prohibition against 
IFAS faculty members and administrators serving as expert witnesses unless subpoenaed to 
provide objective science-based information without compensation, other than travel related 
expense reimbursement. 
 
6.017 Publications.  The amendment removes outdated guidelines for antiquated print 
publications, including the conditions under which they were sold, paid for, and requested by 
mail. Many IFAS online publications are provided free of charge, with the exception of books and 
online materials sold at bookstores or by other outlets. 
 
7.049 Textbook and Instructional Materials Affordability.  The amendment conforms UF-wide 
regulations on textbooks with the revisions to the Board of Governors regulation on Textbook 
and Instructional Materials Affordability by encompassing both textbooks and other instructional 
materials, creating an earlier materials adoption deadline of 45 (rather than 30) days prior to the 
start of the term, and adding a requirement that the UF Board of Trustees provide an annual 
report on materials adoption and costs to the Chancellor of the State University System. 

 
5.0 Discussion/Informational Items 
Committee Chair Jason Rosenberg noted that there are important discussion items on the 
Committee’s agenda and that they will be presented at the March 16, 2017 meeting.   
 
6.0 New Business  
There was no new business to come before the Committee.   
 
7.0 Adjourn 
After asking for further discussion and hearing none, Committee Chair Rosenberg thanked 
everyone for participating on the preparatory call. The Committee on Educational Policy and 
Strategic Initiatives call/meeting was adjourned at 3:30 p.m. EDT. 
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGIC INITIATIVES 

COMMITTEE MINUTES 
March 16, 2016 

President’s Room 215B, Emerson Alumni Hall  
University of Florida, Gainesville, Florida 

Time Convened: 3:16 p.m. EDT 
Time Adjourned: 3:46 p.m. EDT 

 

1.0 Verification of Quorum 
Vice President, General Counsel and University Secretary Jamie Lewis Keith verified a quorum 
of the Committee on Educational Policy and Strategic Initiatives, with all Trustees present.     
 
Members present were:  
Jason J. Rosenberg (Chair), David L. Brandon, James W. Heavener, Mori Hosseini, Leonard H. 
Johnson, Rahul Patel, Marshal D. Powers, Steven M. Scott, Nicole LP Stedman, Robert G. Stern, 
David M. Thomas, Susan D.C. Webster and Anita G. Zucker.     
 
Others present were: 
W. Kent Fuchs, President; Winfred Phillips, Executive Chief of Staff; Joseph Glover, Provost and 
Senior Vice President for Academic Affairs; Charles Lane, Senior Vice President and Chief 
Operating Officer; David Guzick, Senior Vice President for Health Affairs and President of UF 
Health; Jack Payne, Senior Vice President for Agriculture and Natural Resources; Zina Evans, Vice 
President for Enrollment Management; Curtis Reynolds, Vice President for Business Affairs, Elias 
Eldayrie, Vice President and Chief Information Officer; Jamie Lewis Keith, Vice President, General 
Counsel and University Secretary; Thomas Mitchell, Vice President for Advancement; Angel 
Kwolek-Folland, Associate Provost; Melissa Orth, Senior Director of Government Relations and 
Assistant University Secretary; Brigit Dermott, Executive Assistant; Becky Holt, Executive 
Assistant; Sandy Mitchell, Legal Assistant; and other members of the University community and 
the media. 
 
2.0 Call to Order and Welcome 
Committee Chair Jason Rosenberg welcomed everyone in attendance and called the meeting to 
order at 3:16 p.m. EDT.   
 

12/199



2 
 

3.0 Review and Approval of Minutes 
Committee Chair Rosenberg asked for a motion to approve the minutes from the November 29, 
2016 and December 1, 2016 meetings, which was made by Trustee Brandon and a second, which 
was made by Trustee Zucker.  The Committee Chair asked for further discussion, and then for all 
in favor of the motion and any opposed, and the motion was approved unanimously.     
 
The Committee considered the following Action Items: 
 
4.0 Action Items 
Committee Chair Rosenberg noted that the Committee discussed all the Action Items on its 
March 14, 2017 call and asked Provost Joseph Glover to briefly present them and entertain 
further questions and discussion if desired by the Committee.    
 
EP1. Tenure Upon Hire 
Provost Joe Glover stated that there are five highly accomplished faculty members who have 
been hired by the University subject to their being awarded tenure upon hire by the University 
of Florida Board of Trustees.  All have been recommended for tenure by the Provost.  For those 
individuals hired with faculty and administrative appointments, tenure attaches only to the 
faculty appointment.   
 
The individuals recommended for tenure upon hire are as follows: 
 

1. Dr. Cesar Augusto Migliorati has been hired in the College of Dentistry as Professor 
of Oral Medicine and Associate Dean of Clinical Affairs and Quality. 

2. Dr. Terrell T. Baker has been hired in the Institute of Food and Agricultural Sciences 
(IFAS) as a Professor and Director in the School of Forest Resources and 
Conservation.   

3. Dr. Daniel Seidel has been hired in the College of Liberal Arts and Sciences as a  
Professor in the Department of Chemistry. 

4. Dr. Christopher R. McCurdy has been hired in the College of Pharmacy as a  
Professor in the Department of Medicinal Chemistry and Director of Translational 
Drug Development Core. 

5. Dr. Salvatore Frasca, Jr. has been hired in the College of Veterinary Medicine as a 
Professor in the Department of Infectious Diseases and Pathology. 

 
The Committee Chair asked for any questions or further discussion. He then asked for a motion 
to approve Committee Action Item EP1 for recommendation to the Board for its approval on the 
Consent Agenda, which was made by Trustee Stern, and second which was made by Trustee 
Zucker.  The Committee Chair asked for further discussion, and then asked for all in favor of the 
motion and any opposed, and the motion was approved unanimously.   

  
EP2. University of Florida Annual Accountability Report 2015-2016 
Provost Glover stated that the University of Florida is required to submit its Annual Accountability 
Report to the Board of Governors each year.  The 2015-2016 report is largely a statistical 

13/199



3 
 

compendium of the University of Florida’s financial resources and expenditures, personnel, 
enrollment, undergraduate and graduate education productivity, and research and economic 
development productivity for the relevant period.  This is a backward looking report, with much 
of the data coming from the Board of Governors, and some data being from 2014-15 because 
they are the most recent data available.  Provost Glover noted that some corrections have been 
made to the report in response to comments made by Trustee Thomas on the March 14, 2017 
conference call. The report with these corrections included will be submitted to the Board of 
Governors.  
 
The Committee Chair asked for any questions or further discussion. He then asked for a motion 
to approve Committee Action Item EP2 for recommendation to the Board for its approval on the 
Consent Agenda, which was made by Trustee Johnson, and second which was made by Trustee 
Brandon.  The Committee Chair asked for further discussion, and then asked for all in favor of the 
motion and any opposed, and the motion was approved unanimously.   
 
EP3. New Degree: Doctor of Occupational Therapy 
Provost Glover noted that the proposed Doctor of Occupational Therapy degree will prepare 
highly qualified individuals for careers in the field of occupational therapy.  This program will 
facilitate the students’ clinical practice knowledge and skills, professional development, 
leadership and advocacy skills, and advanced knowledge base to inform clinical practice.  The 
occupational therapy doctoral degree program will replace the existing master’s program.  The 
Doctor of Occupational Therapy degree was approved by the Curriculum Committee and then by 
the Faculty Senate at their February 16, 2017 meeting.  Board of Governors’ approval is required 
for all doctoral and professional degree programs, and will be required for this new degree 
program. 
 
The Committee Chair asked for any questions or further discussion. Trustee Hosseini asked 
Executive Associate Dean of the College of Public Health and Health Professions Stephanie 
Hanson to address the employment potential for students graduating with this degree. Dr. 
Hanson reported that there is a 95-100% employment rate for graduates of the occupational 
therapy program and projected 25-30% growth rate for jobs in Florida over the next 10 years. 
She further noted that the doctoral degree is the most sought after credential in this field and 
will result in greater employability for graduates. Committee Chair Rosenberg then asked for a 
motion to approve Committee Action Item EP3 for recommendation to the Board for its approval 
on the Consent Agenda, which was made by Trustee Hosseini, and second which was made by 
Trustee Zucker.  The Committee Chair asked for further discussion, and then asked for all in favor 
of the motion and any opposed, and the motion was approved unanimously.   
  
EP4. University of Florida Regulations 
Ms. Keith noted that she provided a summary of the regulation changes on the pre-meeting call 
on March 14, 2017 and would answer any questions or concerns that anyone had on the 
following proposed regulation changes.   
 

1.0101 Policy for Dealing with Conduct in Research 
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1.0104 University of Florida Ethics Policy 

1.100 General Personnel Policy 

2.004 Use of University Facilities: Definitions; Priorities In Use; General Restrictions on Use 
2.020 Food Service on Campus 
3.007 Traffic & Parking: Parking Registration 
3.020 Procurement 
3.037 Registration and Student Fees  
3.045 University Support Personnel System (USPS) Predetermination and Arbitration Appeal 
Procedures for Employees with Permanent Status 
3.050 University Support Personnel System and Technical, Executive, Administrative, and 
Managerial Support Staff Performance Appraisal 
3.054 Appointment, Technical, Executive, Administrative, and Managerial Support and 
University Support Personnel System Staff 
4.006 Commercial Activity; Selling of Merchandise, Activities Involving Off-Campus Vendors 
4.052 Religious Observances 
6.007 Qualifications and Appointment of County Extension Faculty 
6.008 Faculty Evaluation 
6.009 Extension Faculty Promotion Criteria: Tenure and Promotion of Faculty in a Research or 
Research and Education Center; IFAS Committee on Tenure, Promotion and Permanent Status 
6.011 Leave 
6.015 Outside Activity Guidelines 
6.017 Publications 
7.049 Textbook and Instructional Materials Affordability 
 
Ms. Keith noted that no increases to student fees were included among the regulation changes. 
The Committee Chair asked for any questions or further discussion. He then asked for a motion 
to approve Committee Action Item EP4 for recommendation to the Board for its approval on the 
Consent Agenda, which was made by Trustee Zucker, and second which was made by Trustee 
Stern.  The Committee Chair asked for further discussion, and then asked for all in favor of the 
motion and any opposed, and the motion was approved unanimously.   
 
5.0 Discussion/Informational Items 
Committee Chair Rosenberg turned the Committee’s attention to the discussion/informational 
items.   
 
 5.1 Admissions Update 
Vice President for Enrollment Management Zina Evans gave a brief update on admissions. The 
slides from this presentation are incorporated into these meeting minutes. 
 
 5.2 Faculty Update 
Faculty Senate Chair and Trustee Nicole Stedman provided a brief update highlighting the 
initiatives of the Faculty Senate. Committee Chair Rosenberg noted that this was Trustee 
Stedman’s last meeting as a Trustee and thanked her for her service and remarked that her 
service would be formally recognized at the Trustee dinner that evening.  
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 5.3 Student Body President Update 
Student Body President and Trustee Susan Webster provided a presentation highlighting the 
accomplishments and initiatives of Student Government.  Committee Chair Rosenberg noted that 
this was also Trustee Webster’s last meeting as a Trustee and thanked her for her service and 
remarked that her service would be formally recognized at the Trustee dinner that evening.  
 
 5.4 DCP Sarasota Special Purpose Site 
Provost Glover indicated that the College of Design, Construction and Planning will open a special 
purpose site in Sarasota and Manatee Counties.  The site will allow the College to interact with 
the community on projects being done at UF, support the continued education effort, conduct 
community education and host UF development events.  It will be non-credit bearing instruction.   
 
 5.5 Centers/Institutes 
Provost Glover provided information about new centers that have been created.  They do not 
require Board action but were presented for information.  
 
  5.5.1 Center for Cognitive Aging and Memory 
  5.5.2 Sepsis and Critical Illness Center 
  5.5.3 Center for OCD, Anxiety and Related Disorders 
 5.6 New Department: Department of Comparative, Diagnostic and Population 

Medicine (College of Veterinary Medicine)  
Provost Glover provided information regarding a new department in the College of Veterinary 
Medicine that followed the usual process of approval and has also been approved by the Faculty 
Senate.   
 
6.0 New Business  
There was no new business to come before the Committee.   
 
7.0 Adjourn 
After asking for further discussion and hearing none, Committee Chair Rosenberg adjourned the 
Committee on Educational Policy and Strategic Initiatives meeting at 3:46 p.m. EDT. 
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGIC INITIATIVES 

COMMITTEE ACTION ITEM EP1 
June 8, 2017 

 

SUBJECT: Annual Tenure Awards 
  
 

BACKGROUND INFORMATION 
The Board of Trustees has the authority to award tenure.  Provost Glover has recommended 
the award of tenure to certain faculty meeting the requirements of the University’s tenure 
policy.  A summary of highlights on each Faculty member recommended for tenure is attached.   

 
PROPOSED COMMITTEE ACTION 

The Committee on Educational Policy and Strategic Initiatives is asked to approve the Annual 
Tenure Awards to faculty recommended by the Provost as reflected in the attached summary 
and in the Board materials for recommendation to the Board of Trustees for approval on the 
Consent Agenda. 

 
ADDITIONAL COMMITTEE CONSIDERATIONS 

Board of Governors’ approval is not required. 
 
 
Supporting Documentation Included:  Summary spreadsheet attached. 
 
Submitted by:   Joseph Glover, Provost and Senior Vice President for Academic Affairs  
 
Approved by the University of Florida Board of Trustees, June 8, 2017. 
 
 
 
______________________________  _______________________________________ 
James W. Heavener, Chair   W. Kent Fuchs, President and Corporate Secretary 
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES’ 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGIC INITIATIVES 

COMMITTEE ACTION ITEM EP2 
June 8, 2017 

 
SUBJECT: Tenure Upon Hire 
  

BACKGROUND INFORMATION 
The Chairs and Deans have recommended to the Provost and Senior Vice President for 
Academic Affairs that six newly appointed faculty members be granted tenure commencing 
with their appointment.  These individuals meet the criteria set forth in the University’s tenure 
policy and are recommended by the Provost to receive tenure.  Attached is a Summary of these 
Tenure Upon Hire cases. 
 

PROPOSED COMMITTEE ACTION 
The Committee on Educational Policy and Strategic Initiatives is asked to approve the Tenure 
Upon Hire cases listed on the attached Summary and in the Board materials for 
recommendation to the Board of Trustees for its approval on the Consent Agenda.  While any 
administrative appointment is noted, tenure is granted only for the faculty appointments. 
 

ADDITIONAL COMMITTEE CONSIDERATIONS 
Board of Governors’ approval is not required. 

 
Supporting Documentation Included:  See attached Biographies and  Spreadsheet and see 
BoardVantage for Tenure Packets. 
 
Submitted by:  Joseph Glover, Provost and Senior Vice President for Academic Affairs 

 
Approved by the University of Florida Board of Trustees, June 8, 2017. 
 
 
_______________________________ ____________________________ 
James W. Heavener, Chair   W. Kent Fuchs, President and Corporate Secretary 

18/199



1 

Dr. Michael J. Daniels – College of Liberal Arts and Sciences 
Professor, Department of Statistics 
Dr. Michael Daniels earned his Sc.D. in Biostatistics with minors in Theoretical 
Statistics and Cancer Biology from Harvard University in 1995 and his AB in Applied 
Mathematics from Brown University (magna cum laude) in 1991.  His prior institute 
is the University of Texas at Austin.  Dr. Daniels is a Fellow of the ASA and an Elected 
Member of the International Statistical Institute.  He is supported by a PI NIH RO1 
granted related to Bayesian methods for missingness and causality in cancer and 
behavior studies.  He is an outstanding member to his profession by serving as 
associate editor for several leading journals and is one of the most recognized and 
highly regarded statisticians in the world.   
 
Dr. Marcia DiStaso – College of Journalism and Communications 
Associate Professor and Department Chair, Department of Public Relations 
Dr. Marcia DiStaso earned her B.A. in Economics with a minor in Political Science 
from the University of South Florida in 1996, her M.A. in Mass Communications 
with specializations in Public Relations and Management from the University of 
South Florida in 2004 and her Ph.D. in Communication with specializations in Public 
Relations and Accounting from the University of Miami in 2007.  Her prior 
institution is Penn State University.  Dr. DiStaso won the Public Relations Educator 
of the Year Award from the Public Relations Society of American in 2016.  She was 
recognized by the Association for Education in Journalism and Mass 
Communication-- the most prestigious academic association in mass 
communication education in the country--as an AEJMC Emerging Scholar.  She is 
also a member of the Arthur W. Page Society which “consists primarily of chief 
communications officers of Fortune 500 corporations, the CEOs of the world’s 
largest public relations agencies, and leading academics from the nation’s top 
business and communications schools who have distinguished themselves teaching 
corporate communications.” 
 
Dr. Panagiotis Ch. Anastasopoulos – Herbert Wertheim College of Engineering 
Associate Professor, Department of Civil and Coastal Engineering, Engineering 
School of Sustainable Infrastructure and Environment 
Dr. Panagiotis Anastasopoulos earned his B.S. in Business Management and 
Economics from Athens University of Economics and Business from Athens 
University of Economics and Business, Athens, Greece in 2004, his M.Sc. in Civil 
Engineering from Purdue University in 2007 and his Ph.D. in Civil Engineering from 
Purdue University in 2009.  His prior institute is the University of New York (SUNY).  
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Dr. Anastasopoulos is an internationally recognized expert in transportation 
infrastructure systems safety, reliability, and sustainability, who uses big data 
analytics and statistical/economical modeling to integrate human behavior and 
transportation decision making into autonomous and connected vehicle 
technologies.   He has secured more than $3.5M in competitive research grants of 
which $2.1M comes from federal sources including the Federal Highway 
Administration.   Dr. Anastasopoulos serves on the Editorial Boards of 6 prestigious 
journals in the interdisciplinary fields of transportation, general civil engineering, 
accident research, and economics.   
 
Dr. Lili Du – Herbert Wertheim College of Engineering 
Associate Professor, Department of Civil and Coastal Engineering, Engineering 
School of Sustainable Infrastructure and Environment 
Dr. Lili Du earned her Ph.D. in Decision Sciences and Engineering Systems from 
Rensselaer Polytechnic Institute in 2008, an M.S. in Operations Research and 
Statistics from Rensselaer Polytechnic Institute in 2007, an M.S. in Industrial 
Engineering from Tsinghua University, Beijing China in 2003 and a B.S. in 
Mechanical Engineering from Xi’an Jiaotong University, Xi’an, Shanxi, China in 1998.  
Her prior institution is Illinois Institute of Technology.  Dr. Du is an internationally 
recognized expect in Transportation Systems, including connected and 
autonomous vehicle systems and big data analytics.  She has been funded in over 
$1M in total awards through competitive research grants from the National Science 
Foundation, the Illinois DOT and the U.S. DOT, including the prestigious NSF Career 
Award.   
 
Dr. David Hasen – Levin College of Law 
Professor of Law 
Dr. David Hasen earned his B.A. in History from Reed College in 1984, his Ph.D. in 
the Department of Government from Harvard University in 1993 and his J.D. from 
Yale Law School in 1996.  His prior institute is the University of Colorado Law School.  
Dr. Hasen has been given praise from leading tax scholars around the nation for his 
scholarship.  He is able to take on big policy subjects and has interesting ideas.  Dr. 
Hasen’s scholarship was highly praised by all of the faculty who voted at the faculty 
meeting and was described by one of the faculty at the meeting as 
“transformative.”   
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Ms. Jennifer Setlow – College of the Arts 
Associate Professor, School of Theatre and Dance and Associate Dean for Student 
and Academic Affairs  
Ms. Jennifer Setlow earned her M.F.A. in Theatre (Design) from the University of 
California, San Diego in 2002 and her B.A. in Theatre from Swarthmore College in 
1995.  Her prior institution is Arizona State University Herberger Institute for Design 
and the Arts.  Ms. Setlow is the co-author of Lighting and Design Idea, which is part 
of the Wadsworth Series in Theatre.  Ms. Setlow’s lighting designs have been seen 
at theatres of national repute around the United States.  She was the recipient of 
the 2006 NAACP Image Award for her lighting design for Intimate Apparel at San 
Diego Repertory Theatre.  
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Name College Department Rank Previous Institution

Michael J. Daniels Liberal Arts and Sciences Statistics Professor
University of Texas at 

Austin

Marcia DiStaso
Journalism and 

Communications
Public Relations Associate Professor Penn State University

Panagiotis 

Anastasopoulos
Engineering Civil and Coastal Engineering Associate Professor

University New York 

(SUNY)

Lili Du Engineering Civil and Coastal Engineering Associate Professor
Illinois Institute of 

Technology

David Hasen Law Law Professor
University of Colorado 

Law School

Jennifer Setlow Arts School of Theatre and Dance Associate Professor

Arizona State University 

Herberger Institute for 

Design and the Arts

TENURE UPON HIRE CASES

June 2017
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGIC INITIATIVES 

COMMITTEE ACTION ITEM EP3 
June 8, 2017 

 

SUBJECT: University of Florida Work Plan 2017 
  
 

BACKGROUND INFORMATION 
The Board of Governors (BOG) has developed three tools that aid in guiding the System’s 
future:  1) The BOG’s new Strategic Plan 2012-2025 is driven by goals and associated metrics 
that stake out where the System is headed; 2) The BOG’s Annual Accountability Report provides 
yearly tracking for how the System is progressing toward its goals; and 3) The Institutional Work 
Plans connect the two and create an opportunity for greater dialogue relative to how each 
institution contributes to the System’s overall vision. 
 
These three documents assist the BOG with strategic planning and with setting short-, mid- and 
long-term goals.  They also enhance the System’s commitment to accountability and drive 
improvements in three primary areas of focus:  1) academic quality; 2) operational efficiency; 
and; 3) return on investment. 
 
The BOG will use these documents to help advocate for all System institutions and foster even 
greater coordination with the institutions and their Boards of Trustees.  
 

PROPOSED COMMITTEE ACTION 
The Committee on Educational Policy and Strategic Initiatives is asked to approve the University 
of Florida Work Plan 2017 for recommendation to the Board of Trustees for its approval on the 
Consent Agenda. 
   

ADDITIONAL COMMITTEE CONSIDERATIONS 
The Board of Governors requires a copy of the Work Plan to be submitted for its consideration.   
 
 
Supporting Documentation Included:     See Appendix. 
 
Submitted by:    Joseph Glover, Provost and Senior Vice President for Academic Affairs 
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Approved by the University of Florida Board of Trustees, June 8, 2017. 
 
 
______________________________  ______________________________________ 
James W. Heavener, Chair   W. Kent Fuchs, President and Corporate Secretary 
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2017 UNIVERSITY WORK PLAN UNIVERSITY OF FLORIDA 

DRAFT  05/17/2017 
PENDING BOT APPROVAL

INTRODUCTION 
 
 
The State University System of Florida has developed three tools that aid in guiding the System’s 
future.  
 
1) The Board of Governors’ 2025 System Strategic Plan is driven by goals and associated metrics 

that stake out where the System is headed; 

2) The Board’s Annual Accountability Report provides yearly tracking for how the System is 
progressing toward its goals; 

3) Institutional Work Plans connect the two and create an opportunity for greater dialogue 
relative to how each institution contributes to the System’s overall vision.   

These three documents assist the Board with strategic planning and with setting short-, mid- and 
long-term goals. They also enhance the System’s commitment to accountability and driving 
improvements in three primary areas of focus: 1) academic quality, 2) operational efficiency, and 
3) return on investment.   
 
The Board will use these documents to help advocate for all System institutions and foster even 
greater coordination with the institutions and their Boards of Trustees.   
 
Once a Work Plan is approved by each institution’s respective Boards of Trustees, the Board of 
Governors will review and consider the plan for potential acceptance of 2015-16 components.  
Longer-term components will inform future agendas of the Board’s Strategic Planning 
Committee. The Board’s acceptance of a work plan does not constitute approval of any particular 
component, nor does it supersede any necessary approval processes that may be required for each 
component. 
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2017 UNIVERSITY WORK PLAN UNIVERSITY OF FLORIDA 

DRAFT  05/17/2017 
PENDING BOT APPROVAL
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2017 UNIVERSITY WORK PLAN UNIVERSITY OF FLORIDA 

DRAFT  05/17/2017 
PENDING BOT APPROVAL

 
 

MISSION STATEMENT (What is your purpose?) 
The University of Florida is a comprehensive learning institution built on a land grant foundation. We are The 
Gator Nation, a diverse community dedicated to excellence in education and research and shaping a better future 
for Florida, the nation and the world. 
 
Our mission is to enable our students to lead and influence the next generation and beyond for economic, cultural 
and societal benefit. 

 
 
 

VISION STATEMENT (What do you aspire to?) 
UF will be a premier university that the state, nation, and world look to for leadership through: (1) an exceptional 
academic environment, achieved by a diverse community of students, faculty, and staff; (2) an outstanding and 
accessible education that prepares students for work, citizenship, and life; (3) a preeminent faculty; (4) growth in 
research and scholarship that improves the lives of the world’s citizens; (5) strengthened public engagement; (6) 
successful and appreciative alumni; and (7) a physical infrastructure and efficient administration and support 
structure that enable preeminence.  The environment will foster new discoveries and inventions, enabling UF to 
build on its excellent national ranking in technology transfer and licensing.  This will spur new businesses and 
state economic development to accompany UF’s emphasis on service and outreach to State citizens.   

 
 
 

STATEMENT OF STRATEGY (How will you get there?) 
Given your mission, vision, strengths and available resources, provide a brief description of your market 
and your strategy for addressing and leading it.    

UF is building leadership positions in strategic endeavors through investment of new resources, including 
legislative appropriations and private donations, and through internal reallocations.  This strategy will reposition 
UF among the nation’s top public research universities and one of the nation’s very best comprehensive public 
institutions.  With the net addition of well over 100 new faculty members so far, UF is strengthening 
undergraduate and graduate student recruitment, doctoral education, externally-funded research programs, and 
online education.  These initiatives are being supported by vigorous outreach and branding efforts, technology 
transfer and licensing programs, economic development initiatives, and a capital campaign.   
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2017 UNIVERSITY WORK PLAN UNIVERSITY OF FLORIDA 

DRAFT  05/17/2017 
PENDING BOT APPROVAL

 
 
 

STRENGTHS AND OPPORTUNITIES (within 3 years) 
What are your core capabilities, opportunities and challenges for improvement?   
UF has nationally competitive expertise across a vast array of disciplines and can leverage this to tackle critical 
interdisciplinary challenges such as early childhood education, biodiversity, neuroscience, cancer, and security.  
Through the state’s investment in the preeminence initiative, there is a unique opportunity for UF to become one 
of the nation’s top publics.  Fundamental challenges that are being addressed revolve around resources: the ability 
to compensate exceptional faculty at nationally competitive levels so UF can attract and retain them, the ability to 
provide nationally competitive graduate stipends to attract top-notch students, the money needed to refresh and 
rebuild an aging infrastructure, and the ability to provide need-based student financial aid to undergraduates to 
afford them access to higher education.    

 
 

KEY INITIATIVES & INVESTMENTS (within 3 years) 
Describe your top three key initiatives for the next three years that will drive improvement in Academic 
Quality, Operational Efficiency, and Return on Investment. 
1 UF’s aspiration to become one of the nation’s top publics through the preeminence initiative remains the central 
theme for university planning and operations.  To achieve this goal, UF will continue to invest in attracting and 
retaining world-class faculty and in facilitating their research to drive the university reputation.  This investment 
will further advance UF’s external funding portfolio and its tech transfer and economic development enterprise, 
already one of the best in the nation.  In the next year, UF will address the student-faculty ratio that plays into 
national rankings, the recruitment of outstanding graduate students, the promotion of honors and awards for 
exceptional faculty achievement and seek improvement in 4- and 6-year graduation rates.  UF is also adopting 
strategies to increase national awareness of the university’s achievements and to reinforce it’s brand.   

 
2 In October, UF will announce the public phase of a $3B capital campaign.  This initiative will help provide 
resources for the margin of excellence we seek and also foster recognition of the university’s world-class 
achievements in learning, discovery, engagement, and economic development.  We will place special emphasis on 
growing the endowment from $1.5B to $3B and on securing named professorships and chairs to help attract and 
retain world-class faculty.  The funds that accompany these endowed positions will provide them with resources 
to attract the best graduate students and underpin their research efforts.  In addition, we will seek private funds to 
help underwrite the cost of new construction and renovation on the campus.  With a return of $8 for every $1 
invested in this enterprise, the capital campaign offers excellent ROI for UF and the state.   

 
3 UF has partnered with donor Herbert Wertheim to transform the College of Engineering over the next decade.  
His $50M gift enables investment in programs and facilities, while UF’s new $9M recurring investment will grow 
the faculty in size and strength.  A vision of “The New Engineer” needed for the 21st century now drives the 
college’s educational programs.  Anticipated return on investments include: increased number of engineers who 
are even better prepared for the workforce; a more vigorous research enterprise in traditional disciplines and new 
areas such as cybersecurity; a larger grants and contracts portfolio; more extensive tech-transfer and economic 
development; and increased outreach to Florida industry through centers like the UF Innovation Station recently 
established in Sarasota. 
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2017 UNIVERSITY WORK PLAN UNIVERSITY OF FLORIDA 

DRAFT  05/17/2017 
PENDING BOT APPROVAL

PERFORMANCE BASED FUNDING METRICS  (ACTUAL | GOALS) 
 

1. Percent of Bachelor’s Graduates Enrolled or Employed ($25,000+) [within one-year, anywhere in the Nation] 
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 

.  .  66.2  67.6  69.4  70  70  70  70 

2. Median Wages of Bachelor’s Graduates Employed Full-time [within one-year, anywhere in the Nation] 
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 

.  .  $34,800  $38,400  $40,700  $41,000  $41,000  $42,000  $42,000 

3. Average Cost to the Student [Net Tuition & Fees per 120 Credit Hours for Resident Undergraduates]   
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

.  .  $9,950  $10,060  $10,660  $10,700  $10,700  $10,700  $10,700 

4. FTIC Six-Year Graduation Rate 
2006-12 2007-13 2008-14 2009-15 2010-16 2011-17 2012-18 2013-19 2014-20 

84.9  86.3  87.5  86.5  87.2  88  89  89  90 

5. Academic Progress Rate [Second Year Retention Rate with At Least a 2.0 GPA] 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

94.0  95.7  95.2  94.6  95.5  96  97  97  97 

6. Percentage of Bachelor’s Degrees Awarded within Programs of Strategic Emphasis 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

52.9  52.2  54.7  56.1  56.9  56  57  57  57 

7. University Access Rate [Percent of Undergraduates with a Pell grant] 

FALL 2011 FALL 2012 FALL 2013 FALL 2014 FALL 2015 FALL 2016 FALL 2017 FALL 2018 FALL 2019 

33.2  32.8  32.4  31.6  29.7  30  30  30  30 

8. Percentage of Graduate Degrees Awarded within Programs of Strategic Emphasis 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

67.0  69.0  69.8  69.2  70.3  71  72  72  72 

9. BOG Choice: Number of Faculty Awards 
Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 

22  18  20  15  21  22  23  25  25 

10. BOT Choice: Licenses/Options Executed Annually 
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 

131  129  140  147  261  240  245  245  250 
 

Note: Metrics are defined in appendix. For more information about the PBF model visit: http://www.flbog.edu/about/budget/performance_funding.php.  
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2017 UNIVERSITY WORK PLAN UNIVERSITY OF FLORIDA 

DRAFT  05/17/2017 
PENDING BOT APPROVAL

PREEMINENT RESEARCH UNIVERSITY FUNDING METRICS (ACTUAL | GOALS) 
 

 
  

1.  Average GPA and SAT Score 
Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020 

4.3  4.3  4.3  4.3  4.3  4.3  4.3  4.3  4.3 
1289  1287  1285  1273  1281  1280  1280  1290  1290 

2.  Number of Top 50 Rankings [based on BOG’s official list of publications] 
2013 2014 2015 2016 2017 2018 2019 2020 2021 

.  .  10  10  9  10  10  10  10 

3.  Freshman Retention Rate [Full-time students as reported to IPEDS] 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

96  96  96  96  96  97  97  97  97 

4.  6-year Graduation Rate  [Full-time students as reported to IPEDS]  
2006-12 2007-13 2008-14 2009-15 2010-16 2011-17 2012-18 2013-19 2014-20 

85  87  88  87  87  89  89  89  90 

5.  National Academy Memberships 
2013 2014 2015 2016 2017 2018 2019 2020 2021 

24  25  25  25  29  30  30  30  30 

6.  Science & Engineering Research Expenditures ($M) 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

$650  $643  $652  $700  $742  $742  $750  $750  $765 

7.  Non-Medical Science & Engineering Research Expenditures ($M) 

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

$480  $482  $480  $518  $483  $490  $500  $510  $515 

8.  Number of Broad Disciplines Ranked in Top 100 for Research Expenditures [includes private univ.] 
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 

8 of 8  8 of 8  8 of 8  8 of 8  7 of 8  8 of 8  8 of 8  8 of 8  8 of 8 

9.  Utility Patents Awarded [over three calendar years] 
2010-12 2011-13 2012-14 2013-15 2014-16 2015-17 2016-18 2017-19 2018-20 

186  232  263  303  307  308  309  310  311 

10.  Doctoral Degrees Awarded Annually 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

1,609  1,595  1,671  1,592  1,579  1,600  1,600  1,600  1,600 

11.  Number of Post-Doctoral Appointees [Florida Statute requires a source with time lag] 

Fall 2009 Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014 
ACTUAL 

Fall 2015 
ACTUAL 

Fall 2016 Fall 2017 

597  648  625  674  677  644  679  690  690 

12.  Endowment Size ($Millions) 
2011‐12  2012‐13  2013‐14  2014‐15  2015‐16  2016‐17  2017‐18  2018‐19  2019‐20 

1,263  1,360  1,520  1,556  1,468  1,570  1,640  1,717  1,800 
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2017 UNIVERSITY WORK PLAN UNIVERSITY OF FLORIDA 

DRAFT  05/17/2017 
PENDING BOT APPROVAL

KEY PERFORMANCE INDICATORS (ACTUAL | GOALS) 
 

Teaching & Learning Metrics (from the 2025 System Strategic Plan that are not included in the PBF section) 

1.  Number of Top 50 Rankings [based on BOG’s official list of publications] 
2013 2014 2015 2016 2017 2018 2019 2020 2021 

.  .  10  10  9  10  10  10  10 

2.  Percent of Freshmen in Top 10% of High School Class 
Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020 

77  77  75  72  73  72  72  72  72 

3.   Professional Licensure & Certification Exam Pass Rates Above Benchmarks 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

 11 of 11    11 of 11    11 of 11    10 of 10    9 of 10   10 of 10  10 of 10  10 of 10  10 of 10 

4.   Time to Degree for FTICs in 120hr programs 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

4.1   4.1   4.0   3.9   3.9   4.1  4.1  4.1  4.1 

5.   Four-Year FTIC Graduation Rates [full-time students only]  
2008-12 2009-13 2010-14 2011-15 2012-16 2013-17 2014-18 2015-19 2016-20 

68   66   67   68   67   68  68  70  71 

6.   Bachelor’s Degrees Awarded [First Majors Only] 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

8,601   8,245   8,515   8,604   8,451   8,515  8,515  8,600  8,600 

7.   Graduate Degrees Awarded [First Majors Only] 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

5,975   5,981   6,241   5,613   5,809   5,650  5,700  5,800  5,800 

8.   Bachelor’s Degrees Awarded to African-American & Hispanic Students 

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

27  27  27  28  27  26  26  26  26 

9.   Percentage of Adult (Aged 25+) Undergraduates Enrolled 
Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 Fall 2019 Fall 2020 

6   6   6   7   7   6  6  6  6 

10.   Percent of Undergraduate FTE in Online Courses  
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

15   20   26   27   31   28  29  30  30 

11.   Percent of Bachelor’s Degrees in STEM & Health 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

40   40   42   43   43   44  45  45  45 

12.   Percent of Graduate Degrees in STEM & Health 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

56   58   58   58   59   59  59  59  59 
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2017 UNIVERSITY WORK PLAN UNIVERSITY OF FLORIDA 

DRAFT  05/17/2017 
PENDING BOT APPROVAL

KEY PERFORMANCE INDICATORS (ACTUAL | GOALS)  
 

Scholarship, Research and Innovation Metrics  (additional metrics from the 2025 System Strategic Plan) 
 

1.  National Academy Memberships 
2013 2014 2015 2016 2017 2018 2019 2020 2021 

24  25  25  25  29  30  30  30  30 

2.  Faculty Awards 
Fall 2010 Fall 2011 Fall 2012 Fall 2013 Fall 2014 Fall 2015 Fall 2016 Fall 2017 Fall 2018 

22  18  20  15  21  22  23  25  25 

3.   Total Research Expenditures ($M) 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

$697  $695  $708  $740  $791  $791  $795  $800  $805 

4.   Research Expenditures Funded from External Sources 
2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 

53  51  54  52  52  52  52  52  52 

5.  Utility Patents Awarded [from the USPTO] 
2012 2013 2014 2015 2016 2017 2018 2019 2020 

75  97  91  115  101  115  117  119  120 

6.   Licenses/Options Executed 
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 

131  129  140  147  261  240  245  245  250 

7.   Number of Start-up Companies Created 
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 

12  15  16  16  15  16  17  17  18 
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2017 UNIVERSITY WORK PLAN UNIVERSITY OF FLORIDA 

DRAFT  05/17/2017 
PENDING BOT APPROVAL

ENROLLMENT PLANNING (ACTUAL | PLAN) 
 

Planned Headcount Enrollment by Student Type (for all students at all campuses)   
  

FALL 2012 
ACTUAL 

FALL 2013 
ACTUAL 

FALL 2014 
ACTUAL 

FALL 2015 
ACTUAL 

FALL 2016 
ACTUAL 

FALL 2017 
PLAN 

FALL 2018 
PLAN 

FALL 2019 
PLAN 

FALL 2020 
PLAN 

UNDERGRADUATE                   

FTIC (Regular Admit)  25,235  25,591  25,705  26,221  27,419  28,249  28,658  28,976  29,383 
FTIC (Profile Admit)  641  632  631  618  448  607  616  623  632 
FCS AA Transfers  4,942  4,890  5,142  5,480  5,807  5,845  5,929  5,995  6,079 
Other AA Transfers  227  248  285  404  462  408  413  418  424 
Post‐Baccalaureates  0  0  0  0  0  0  0  0  0 
Other Undergraduates  993  1,014  1,018  1,279  1,382  1,306  1,325  1,339  1,358 
Subtotal  32,038  32,375  32,781  34,002  35,518  36,415  36,941  37,351  37,876 

GRADUATE                   

Master’s  7,461  7,204  7,114  7,618  8,059  8,108  8,225  8,316  8,433 
Research Doctoral  4,476  4,348  4,229  4,296  4,314  4,574  4,640  4,692  4,757 
Professional Doctoral  4,395  4,377  4,411  4,359  4,446  4,709  4,777  4,830  4,898 
Subtotal  16,332  15,929  15,754  16,273  16,819  17,391  17,642  17,838  18,089 

UNCLASSIFIED                   

H.S. Dual Enrolled  57  71  149  124  273  193  196  198  200 
Other1  1,659  1,720  1,852  2,120  2,244  2,209  2,241  2,266  2,298 
Subtotal  1,716  1,791  2,001  2,244  2,517  2,402  2,437  2,464  2,498 

TOTAL  50,086  50,095  50,536  52,519  54,854  56,208  57,020  57,653  58,463 

Notes: This table reports the number of students enrolled at the university by student type categories. The student type for undergraduates is based on the Type of 
Student at Time of Most Recent Admission. The student type for graduates is based on the degree that is sought and the student CIP code. Unclassified refers to a 
student who has not yet been formally admitted into a degree program but is enrolled. The methodology for this table was revised at the June 2016 Data Administrator 
Workshop and matches the 2015-16 Accountability Report (Table 3A).  The change improves how post-baccalaureate undergraduate students are counted. (1) ‘Other 
Unclassified’ students include Post-Baccalaureates who are not seeking a degree. 

 

Planned FTE Enrollment by Method of Instruction (for all students at all campuses)  
 

2011‐12 
ACTUAL 

2012‐13 
ACTUAL 

2013‐14 
ACTUAL 

2014‐15 
ACTUAL 

2015‐16 
ACTUAL 

2016‐17 
PLAN 

2017‐18 
PLAN 

2018‐19 
PLAN 

2019‐20 
PLAN 

UNDERGRADUATE                   

Distance (80‐100%)  4,893  6,402  8,386  8,918  10,284   11,256   12,559  13,472  14,298 
Hybrid (50‐79%)  639  491  305  319  423   425   399  369  337 
Classroom (0‐50%)  26,925  25,422  23,935  23,427  22,975   23,281   23,347  23,076  22,802 
Subtotal  32,457  32,315  32,616  32,664  33,682  34,962  36,305  36,917  37,437 

GRADUATE                   

Distance (80‐100%)  1,644  3,356  3,643  3,943  3,999   4,296   4,465  4,593  4,664 
Hybrid (50‐79%)  452  486  310  280  238   302   301  304  306 
Classroom (0‐50%)  12,513  10,676  10,177  9,814  10,194   10,164   10,269  10,311  10,321 
Subtotal  14,609  14,518  14,130  14,037  14,431  14,761  15,035  15,208  15,291 

Note: Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the number of credit hours that students enroll.  FTE is based on the 
standard national definition, which divides undergraduate credit hours by 30 and graduate credit hours by 24.  Distance Learning is a course in which at least 80 
percent of the direct instruction of the course is delivered using some form of technology when the student and instructor are separated by time or space, or both (per 
1009.24(17), F.S.).  Hybrid is a course where 50% to 79% of the instruction is delivered using some form of technology, when the student and instructor are separated 
by time or space, or both (per SUDS data element 2052).  Classroom/Traditional, is a course in which less than 50% of the direct instruction of the course is delivered 
using some form of technology when the student and instructor are separated by time, space or both. This designation can include activities that do not occur in a 
classroom (ie, labs, internships, practica, clinicals, labs, etc) – see SUDS data element 2052. 
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2017 UNIVERSITY WORK PLAN UNIVERSITY OF FLORIDA 

DRAFT  05/17/2017 
PENDING BOT APPROVAL

ENROLLMENT PLANNING (continued) 

Planned FTE Enrollment Plan by Student Level 

 
2015‐16 
ACTUAL 

2016‐17 
ESTIMATE 

2017‐18 
PLAN 

2018‐19 
PLAN 

2019‐20 
PLAN 

2020‐21 
PLAN 

2021‐22 
PLAN 

2022‐23 
PLAN 

Planned 
Annual 
Growth 
Rate* 

STATE FUNDABLE  

RESIDENT  

LOWER  12,922  13,242  13,354  13,305  13,360  13,491  13,698  13,969  0.9% 

UPPER  17,951  18,423  19,208  19,495  19,667  20,072  20,750  21,661  2.4% 

GRAD I   2,585  2,486  2,629  2,682  2,690  2,689  2,688  2,687  0.4% 

GRAD II  4,525  4,392  4,156  4,095  4,129  4,159  4,180  4,192  0.2% 

TOTAL  37,984  38,543  39,347  39,577  39,846  40,411  41,316  42,509  1.6% 
NON RESIDENT 

LOWER  984   1,287    1,448    1,541    1,617    1,681    1,744    1,821   4.7% 

UPPER  877   1,099    1,382    1,643    1,854    2,003    2,126    2,263   10.4% 

GRAD I   1,912   2,132    2,132    2,137    2,143    2,145    2,147    2,147   0.1% 

GRAD II  2,527   2,627    2,867    3,028    3,065    3,082    3,094    3,102   1.6% 

TOTAL  6,300  7,145  7,829  8,349  8,679  8,911  9,111  9,333  3.6% 
TOTAL  

LOWER  13,907   14,529    14,802    14,846    14,977    15,172    15,442    15,790   1.3% 

UPPER  18,829   19,523    20,591    21,139    21,520    22,075    22,876    23,924   3.0% 

GRAD I   4,497   4,617    4,761    4,820    4,833    4,834    4,834    4,834   0.3% 

GRAD II  7,051   7,019    7,023    7,124    7,193    7,242    7,274    7,294   0.8% 

TOTAL  44,284  45,688  47,177  47,929  48,523  49,323  50,426  51,842  1.9% 
NOT STATE FUNDABLE  

LOWER  278   288    283    287    288    288    288    288   0.4% 

UPPER  668   622    630    646    652    652    652    652   0.7% 

GRAD I   2,369   2,530    2,679    2,704    2,710    2,711    2,712    2,712   0.2% 

GRAD II  513   594    571    560    554    551    549    548   ‐0.8% 

TOTAL  3,829  4,034  4,163  4,197  4,204  4,202  4,201  4,200  0.2% 
 

Note: Full-time Equivalent (FTE) student is a measure of instructional activity that is based on the number of credit hours that students enroll.  FTE is based on 
the standard national definition, which divides undergraduate credit hours by 30 and graduate credit hours by 24.  Pursuant to section 1013.31, Florida Statutes, 
this data is used as a key factor in the calculation of facility space needs for university educational plant surveys. Note*: The Planned Annual Growth Rate is a 
compounded rate based on the following formula: (2022-23 value divided by the 2017-18 value) to the (1/5) exponent minus one. 

 

 Medical Student Headcount Enrollments (if applicable) 

 
2015‐16 
ACTUAL 

2016‐17 
ESTIMATE 

2017‐18 
PLAN 

2018‐19 
PLAN 

2019‐20 
PLAN 

2020‐21 
PLAN 

2021‐22 
PLAN 

2022‐23 
PLAN 

Annual 
Growth 

MEDICAL DOCTORATES  

RESIDENT  532  531  531  531  531  531  531  531  0% 
NON‐RESIDENT  33  33  33  33  31  31  31  31  0% 
TOTAL  564  564  564  564  564  564  564  564  0% 

DENISTRY  

RESIDENT  343  346  346  346  346  346  346  346  0% 
NON‐RESIDENT  14  14  14  14  14  14  14  14  0% 
TOTAL  360  360  360  360  360  360  360  360  0% 

VETERINARY  

RESIDENT  353  353  353  353  353  353  353  353  0% 
NON‐RESIDENT  97  97  97  97  97  97  97  97  0% 
TOTAL  450  450  450  450  450  450  450  450  0% 
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PENDING BOT APPROVAL

ACADEMIC PROGRAM COORDINATION 
 

New Programs For Consideration by University in AY 2017-18   
The S.U.S. Council of Academic Vice Presidents (CAVP) Academic Program Coordination Work Group will review these 
programs as part of their on-going coordination efforts. The programs listed below are based on the 2016 Work Plan list for 
programs under consideration for 2017-18.  

PROGRAM TITLES 
CIP CODE 
6‐digit 

AREA OF 
STRATEGIC 
EMPHASIS 

OTHER 
UNIVERSITIES 
WITH SAME 
PROGRAM 

OFFERED VIA 
DISTANCE 
LEARNING 
IN SYSTEM 

PROJECTED 
ENROLLMENT 
in 5th year 

PROPOSED 
DATE OF 

SUBMISSION 
TO UBOT 

BACHELOR'S PROGRAMS               

 Educational Sciences  13.0101  EDUCATION  FAU, FGCU  200%  30  Fall 2017 

 Marine Sciences  26.1302  STEM  FIU, UWF  TBD  100  Spring 2018 

MASTER'S, SPECIALIST AND OTHER ADVANCED MASTER’S PROGRAMS  

 Master of Design  50.0401    None  No  20  Spring 2018 

DOCTORAL PROGRAMS                 

Doctor of Athletic Training  51.0913  HEALTH  None  No  25       Fall 2017 

Doctor of Musical Arts  50.0901  LOCAL  None  16%  15  Fall 2017 

 
New Programs For Consideration by University in 2018-20   
These programs will be used in the 2017 Work Plan list for programs under consideration for 2018-20. 

PROGRAM TITLES 
CIP CODE 
6‐digit 

AREA OF 
STRATEGIC 
EMPHASIS 

OTHER 
UNIVERSITIES 
WITH SAME 
PROGRAM 

OFFERED VIA 
DISTANCE 
LEARNING 
IN SYSTEM 

PROJECTED 
ENROLLMENT 
in 5th year 

PROPOSED 
DATE OF 

SUBMISSION 
TO UBOT 

BACHELOR'S PROGRAMS               

Mfg Eng Technology  15.0613  STEM  None  100%  300  Fall 2018 

Ag Operations Mgmt  01.0106    None  TBD  40  Fall 2019 

MASTER'S, SPECIALIST AND OTHER ADVANCED MASTER’S PROGRAMS  

Dance   50.0301    FSU  No  25  Fall 2019 

Case Management  51.0001    None  Yes  40  Fall 2018 

Bioinformatics Comp Biology  26.1103  STEM  USF  No  30  Fall 2019 

Geomatics  15.1102  STEM  None  Yes  40  Fall 2019 

Advanced Legal Research  22.0201    None  Yes  25  Spring 2018 

Anatomy  26.0403    None  No  TBD  Fall 2019 

DOCTORAL PROGRAMS                 

Arch & Bldg Sciences/Tech  04.0902    None  No  30  Spring 2018 

Geomatics  15.1102  STEM  None  No  25  Fall 2019 

Sustainability Studies  30.3301  STEM  None  No  20  Spring 2018 

Lang, Lit & Cultures  16.0101  GLOBAL  None  TBD  TBD  Fall 2019 

Anatomy  26.0403    None  No  TBD  Fall 2019 
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UNIVERSITY REVENUES 

 
University Revenues (in Millions of Dollars) 
 

EDUCATION & GENERAL 
2015‐16  2016‐17 
Actual  Estimates 

Main Operations 
State Funds   $ 396.0  $ 419.5 

Tuition   $ 313.0  $ 321.6 

SUBTOTAL   $ 709.1  $ 741.1 

Health‐Science Center / Medical Schools 
State Funds   $ 111.3  $ 112.6 

Tuition   $ 37.9  $ 38.3 

Other Trust Funds  $ 30.1  $32.8 

SUBTOTAL   $ 179.3  $ 183.7 

Institute of Food & Agricultural Sciences (IFAS) 
State Funds   $ 157.9  $ 170.9 

Tuition   $ 0.0  $ 0.0 

Other Trust Funds  $ 19.0  $ 27.7 

TOTAL IFAS  $ 176.9  $ 198.6 

EDUCATION & GENERAL TOTAL REVENUES  $ 1,065.3  $ 1,123.4 

OTHER BUDGET ENTITIES  

Auxiliary Enterprises  $ 385.8  $ 371.0 

Contracts & Grants  $ 1,363.5  $ 1,209.4 

Local Funds  $ 594.1  $ 555.9 

Faculty Practice Plans  $ 861.4  $ 869.5 

 

Note: State funds include General Revenue funds, Lottery funds, Federal Stimulus funds, and Phosphate Research 
funds (for Polytechnic) appropriated by the Florida Legislature (as reported in the Annual Accountability Report).  
Actual tuition includes base tuition and tuition differential fee revenues for resident and non‐resident undergraduate 
and graduate students net of waivers (as reported in the Annual Accountability Report).    
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UNIVERSITY TUITION, FEES AND HOUSING PROJECTIONS 
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DEFINITIONS 
 

Performance Based Funding 

1. Percent of Bachelor's 
Graduates Enrolled or 
Employed ($25,000+) 
One Year After Graduation 

This metric is based on the percentage of a graduating class of bachelor’s degree recipients 
who are enrolled or employed (earning at least $25,000) somewhere in the United States. 
Students who do not have valid social security numbers and are not found enrolled are 
excluded.  This data now includes non‐Florida data from 41 states and districts, including the 
District of Columbia and Puerto Rico.  Sources: Accountability Report (Table 4O). State 
University Database System (SUDS), Florida Education & Training Placement Information 
Program (FETPIP) analysis of Wage Record Interchange System (WRIS2) and Federal 
Employment Data Exchange (FEDES), and National Student Clearinghouse (NSC). 

2. Median Wages  
of Bachelor’s Graduates 
Employed Full‐time  
One Year After Graduation 

This metric is based on annualized Unemployment Insurance (UI) wage data from the fourth 
fiscal quarter after graduation for bachelor’s recipients. This data does not include 
individuals who are self‐employed, employed by the military, those without a valid social 
security number, or making less than minimum wage.  This data now includes non‐Florida 
data from 41 states and districts, including the District of Columbia and Puerto Rico. 
Sources: Accountability Report (Table 4O). State University Database System (SUDS), Florida 
Education & Training Placement Information Program (FETPIP) analysis of Wage Record 
Interchange System (WRIS2) and Federal Employment Data Exchange (FEDES), and National 
Student Clearinghouse (NSC). 

3. Cost to the Student 
Net Tuition & Fees  
for Resident Undergraduates 
per 120 Credit Hours 

This metric is based on resident undergraduate student tuition and fees, books and supplies 
as calculated by the College Board (which serves as a proxy until a university work group 
makes an alternative recommendation), the average number of credit hours attempted by 
students who were admitted as FTIC and graduated with a bachelor’s degree for programs 
that requires 120 credit hours, and financial aid (grants, scholarships and waivers) provided 
to resident undergraduate students (does not include unclassified students).  Source: 
Accountability Report (Table 1D) – which, combines the Legislature’s annual General 
Appropriations Act, university required fees and several files (HTD, SFA, SIF) within SUDS. 

4. Six Year FTIC 
Graduation Rate 

This metric is based on the percentage of first‐time‐in‐college (FTIC) students who started in 
the Fall (or summer continuing to Fall) term and had graduated from the same institution 
within six years.  Source: Accountability Report (Table 4D).   

5. Academic  
Progress Rate 
2nd Year Retention 
with GPA Above 2.0 

 

This metric is based on the percentage of first‐time‐in‐college (FTIC) students who started in 
the Fall (or summer continuing to Fall) term and were enrolled full‐time in their first 
semester and were still enrolled in the same institution during the Fall term following their 
first year with had a grade point average (GPA) of at least 2.0 at the end of their first year 
(Fall, Spring, Summer). Source: Accountability Report (Table 4B).   

6. University Access Rate 
Percent of Undergraduates 
with a Pell‐grant  

This metric is based the number of undergraduates, enrolled during the fall term, who 
received a Pell‐grant during the fall term. Unclassified students, who are not eligible for Pell‐
grants, were excluded from this metric. Source: Accountability Report (Table 3E).   

7. Bachelor's Degrees within 
Programs of Strategic 
Emphasis 

This metric is based on the number of baccalaureate degrees awarded within the programs 
designated by the Board of Governors as ‘Programs of Strategic Emphasis’. A student who 
has multiple majors in the subset of targeted Classification of Instruction Program codes will 
be counted twice (i.e., double‐majors are included). Source: Accountability Report (Table 
4H).   
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8a. Graduate Degrees within 
Programs of Strategic 
Emphasis 

This metric is based on the number of graduate degrees awarded within the programs 
designated by the Board of Governors as ‘Programs of Strategic Emphasis’. A student who 
has multiple majors in the subset of targeted Classification of Instruction Program codes will 
be counted twice (i.e., double‐majors are included). Source: Accountability Report (Table 
5C).   

8b. Freshmen in Top 10%  
of High School Class  
Applies to: NCF 

Percent of all degree‐seeking, first‐time, first‐year (freshman) students who had high school 
class rank within the top 10% of their graduating high school class.  
Source: New College of Florida as reported to the Common Data Set (C10). 

BOG Choice Metrics   

9a. Percent of Bachelor's 
Degrees Without Excess 
Hours  
 

This metric is based on the percentage of baccalaureate degrees awarded within 110% of 
the credit hours required for a degree based on the Board of Governors Academic Program 
Inventory.  
Note: It is important to note that the statutory provisions of the “Excess Hour Surcharge” 
(1009.286, FS) have been modified several times by the Florida Legislature, resulting in a 
phased‐in approach that has created three different cohorts of students with different 
requirements. The performance funding metric data is based on the latest statutory 
requirements that mandates 110% of required hours as the threshold. In accordance with 
statute, this metric excludes the following types of student credits (ie, accelerated 
mechanisms, remedial coursework, non‐native credit hours that are not used toward the 
degree, non‐native credit hours from failed, incomplete, withdrawn, or repeated courses, 
credit hours from internship programs, credit hours up to 10 foreign language credit hours, 
and credit hours earned in military science courses that are part of the Reserve Officers’ 
Training Corps (ROTC) program).  Source: State University Database System (SUDS). 

9b. Number of  
Faculty Awards 

This metric is based on the number of awards that faculty have earned in the arts, 
humanities, science, engineering and health fields as reported in the annual ‘Top American 
Research Universities’ report. Twenty‐three of the most prominent awards are considered, 
including: Getty Scholars in Residence, Guggenheim Fellows, Howard Hughes Medical 
Institute Investigators, MacArthur Foundation Fellows, National Endowment for the 
Humanities (NEH) Fellows, National Medal of Science and National Medal of Technology, 
Robert Wood Johnson Policy Fellows, Sloan Research Fellows, Woodrow Wilson Fellows, to 
name a few awards.  Source: Center for Measuring University Performance, Annual Report 
of the Top American Research Universities (TARU). 

9c. National Ranking  
for University 

This metric is based on the number of Top 50 university rankings that NCF earned from the 
following list of publications: Princeton Review, Fiske Guide, QS World University Ranking, 
Times Higher Education World University Ranking, Academic Ranking of World University, 
US News and World Report National University, US News and World Report National Public 
University, US News and World Report Liberal Arts Colleges, Forbes, Kiplinger, Washington 
Monthly Liberal Arts Colleges, Washington Monthly National University, and Center for 
Measuring University Performance. Source: Board of Governors staff review. 

BOT Choice Metrics   

10a. Percent of R&D 
Expenditures Funded from 
External Sources  
FAMU 

This metric reports the amount of research expenditures that was funded from federal, 
private industry and other (non‐state and non‐institutional) sources. 
Source: National Science Foundation annual survey of Higher Education Research and 
Development (HERD). 

10b. Bachelor's Degrees  
Awarded to Minorities 
FAU, FGCU, FIU 

This metric is the number, or percentage, of baccalaureate degrees granted in an academic 
year to Non‐Hispanic Black and Hispanic students.  This metric does not include students 
classified as Non‐Resident Alien or students with a missing race code.  
Source: State University Database System (SUDS). 
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10c. National Rank Higher 
than Predicted by the 
Financial Resources Ranking 
Based on U.S. and World 
News  FSU 

This metric is based on the difference between the Financial Resources rank and the overall 
University rank. U.S. News measures financial resources by using a two‐year average 
spending per student on instruction, research, student services and related educational 
expenditures ‐ spending on sports, dorms and hospitals doesn't count.   
Source:  US News and World Report’s annual National University rankings. 

10d. Percent of 
Undergraduate Seniors 
Participating in a Research 
Course  NCF 

This metric is based on the percentage of undergraduate seniors who participate in a 
research course during their senior year.  
Source: New College of Florida. 

10e. Number of Bachelor 
Degrees Awarded Annually  
UCF 

This metric is the number of baccalaureate degrees granted in an academic year. Students 
who earned two distinct degrees in the same academic year were counted twice; students 
who completed multiple majors or tracks were only counted once.  
Source: State University Database System (SUDS). 

10f. Number of 
Licenses/Options  
Executed  Annually   UF 

This metric is the total number of licenses and options executed annually as reported to 
Association of Technology Managers (AUTM).  The benchmarks are based on UF’s rank 
within AAU institutions. Source: Accountability Report (Table 6A), University of Florida. 

10g. Percent of 
Undergraduate FTE  
in Online Courses   UNF 

This metric is based on the percentage of undergraduate full‐time equivalent (FTE) students 
enrolled in online courses.  The FTE student is a measure of instructional activity that is 
based on the number of credit hours that students enroll by course level.  Distance Learning 
is a course in which at least 80 percent of the direct instruction of the course is delivered 
using some form of technology when the student and instructor are separated by time or 
space, or both (per 1009.24(17), F.S.). Source: Accountability Report (Table 3C), State 
University Database System (SUDS). 

Number of Postdoctoral 
Appointees  
USF 

This metric is based on the number of post‐doctoral appointees at the beginning of the 
academic year. A postdoctoral researcher has recently earned a doctoral (or foreign 
equivalent) degree and has a temporary paid appointment to focus on specialized 
research/scholarship under the supervision of a senior scholar.  
Source: National Science Foundation/National Institutes of Health annual Survey of 
Graduate Students and Postdoctorates in Science and Engineering (GSS). 

Percentage of Adult 
Undergraduates Enrolled 
UWF 

This metric is based on the percentage of undergraduates (enrolled during the fall term) 
who are at least 25 years old at the time of enrollment. This includes undergraduates who 
are not degree‐seeking, or unclassified. 
Source: State University Database System (SUDS). 

 

Preeminent Research University Funding Metrics 

Average GPA and SAT Score  
 

An average weighted grade point average of 4.0 or higher and an average SAT score of 1200 
or higher for fall semester incoming freshmen, as reported annually in the admissions data 
that universities submit to the Board of Governors.  This data includes registered FTIC 
(student type='B','E') with an admission action of admitted or provisionally admitted 
('A','P','X'). 

Public University National 
Ranking  
 

A top‐50 ranking on at least two well‐known and highly respected national public university 
rankings, reflecting national preeminence, using most recent rankings, includes: Princeton 
Review, Fiske Guide, QS World University Ranking, Times Higher Education World University 
Ranking, Academic Ranking of World University, US News and World Report National 
University, US News and World Report National Public University, US News and World 
Report Liberal Arts Colleges, Forbes, Kiplinger, Washington Monthly Liberal Arts Colleges, 
Washington Monthly National University, and Center for Measuring University Performance. 
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Freshman Retention Rate  
(Full‐time, FTIC) 

Freshman Retention Rate (Full‐time, FTIC) as reported annually to the Integrated 
Postsecondary Education Data System (IPEDS).  The retention rates that are reported in the 
Board's annual Accountability report are preliminary because they are based on student 
enrollment in their second fall term as reported by the 28th calendar day following the first 
day of class.  When the Board of Governors reports final retention rates to IPEDS in the 
Spring (usually the first week of April), that data is based on the student enrollment data as 
reported after the Fall semester has been completed.  The preliminary and final retention 
rates are nearly identical when rounded to the nearest whole number. 

6‐year Graduation Rate 
(Full‐time, FTIC) 

Cohorts are based on undergraduate students who enter the institution in the Fall term (or 
Summer term and continue into the Fall term).  Percent Graduated is based on federal rate 
and does not include students who originally enroll as part‐time students, or who transfer 
into the institution. This metric complies with the requirements of the federal Student Right 
to Know Act that requires institutions to report the completion status at 150% of normal 
time (or six years). For more information about how this data is calculated, see: 
http://www.flbog.edu/about/budget/docs/performance_funding/PBF__GRADUATION_and_RETENTIO
N_Methodology_FINAL.pdf. 

National Academy 
Memberships 

National Academy Memberships held by faculty as reported by the Center for Measuring 
University Performance in the Top American Research Universities (TARU) annual report or 
the official membership directories maintained by each national academy. 

Science & Engineering  
Research Expenditures ($M) 

Science & Engineering Research Expenditures, including federal research expenditures as 
reported annually to the National Science Foundation (NSF). 

Non‐Medical 
Science & Engineering  
Research Expenditures ($M) 

Total S&E research expenditures in non‐medical sciences as reported to the NSF. This 
removes medical sciences funds (9F & 12F in HERD survey) from the total S&E amount. 

National Ranking in S.T.E.M. 
Research Expenditures 

The NSF identifies 8 broad disciplines within Science & Engineering (Computer Science, 
Engineering, Environmental Science, Life Science, Mathematical Sciences, Physical Sciences, 
Psychology, Social Sciences). The rankings by discipline are determined by BOG staff using 
the NSF WebCaspar database. 

Patents Awarded 
(3 calendar years) 

Total patents awarded by the United States Patent and Trademark Office (USPTO) for the 
most recent three calendar year period.  Due to a year‐lag in published reports, Board of 
Governors staff query the USPTO database with a query that only counts utility 
patents:"(AN/"University Name" AND ISD/yyyymmdd‐>yyyymmdd AND APT/1)". 

Doctoral Degrees Awarded 
Annually 

Doctoral degrees awarded annually, as reported annually in the Board of Governors 
Accountability Report.  

Number of Post‐Doctoral 
Appointees 

The number of Postdoctoral Appointees awarded annually, as reported in the TARU annual 
report. This data is based on National Science Foundation/National Institutes of Health 
annual Survey of Graduate Students and Postdoctorates in Science and Engineering (GSS). 

Endowment Size ($M) 

This data comes from the National Association of College and University Business Officers 
(NACUBO) and Commonfund Institute's annual report of Market Value of Endowment 
Assets ‐ which, due to timing, may release the next fiscal year's data after the Board of 
Governors Accountability report is published. 
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Key Performance Indicators 

Teaching & Learning Metrics   

Freshmen in Top 10%  
of HS Graduating Class   

Percent of all degree‐seeking, first‐time, first‐year (freshman) students who had high school 
class rank within the top 10% of their graduating high school class. As reported by the 
university to the Common Data Set (C10). 

Professional/Licensure  
Exam First‐time Pass Rates 
 

The number of exams with first‐time pass rates above and below the national or state 
average, as reported in the annual Accountability report, including: Nursing, Law, Medicine (3 
subtests), Veterinary, Pharmacy, Dental (2 subtests), Physical Therapy, and Occupational 
Therapy. 

Average Time to Degree 
for FTIC in 120hr programs 

This metric is the number of years between the start date (using date of most recent 
admission) and the end date (using the last month in the term degree was granted) for a 
graduating class of first‐time, single‐major baccalaureates in 120 credit hour programs within 
a (Summer, Fall, Spring) year.    

FTIC Graduation Rates 
     In 4 years (or less) 

As reported in the annual Accountability report (table 4D), First‐time‐in‐college (FTIC) cohort 
is defined as undergraduates entering in fall term (or summer continuing to fall) with fewer 
than 12 hours earned since high school graduation. The rate is the percentage of the initial 
cohort that has either graduated from or is still enrolled in the same institution by the fourth 
academic year. Both full‐time and part‐time students are used in the calculation.  The initial 
cohort is revised to remove students, who have allowable exclusions as defined by IPEDS, 
from the cohort.   

Bachelor’s Degrees Awarded 
This is a count of baccalaureate degrees awarded as reported in the annual Accountability 
Report (Table 4G). 

Graduate Degrees Awarded 
This is a count of graduate degrees awarded as reported in the Accountability Report (Table 
5B). 

Bachelor’s Degrees Awarded 
To African‐American and 
Hispanic Students 

Non‐Hispanic Black and Hispanic do not include students classified as Non‐Resident Alien or 
students with a missing race code – as reported in the Accountability Report (table 4I).  
Students who earn two distinct degrees in the same term are counted twice – whether their 
degrees are from the same six‐digit CIP code or different CIP codes.  Students who earn only 
one degree are counted once – even if they completed multiple majors or tracks. Percentage 
of Degrees is based on the number of baccalaureate degrees awarded to non‐Hispanic Black 
and Hispanic students divided by the total degrees awarded ‐ excluding those awarded to 
non‐resident aliens and unreported.   

Adult (Aged 25+) 
Undergraduates Enrolled 
Fall term 

This metric is based on the age of the student at the time of enrollment (not upon entry). 
Age acts as a surrogate variable that captures a large, heterogeneous population of adult 
students who often have family and work responsibilities as well as other life circumstances 
that can interfere with successful completion of educational objectives. 

Percent of Undergraduate  
FTE Enrolled in Online Courses 

Full‐time Equivalent (FTE) student is a measure of instructional activity that is based on the 
number of credit hours that students enroll.  FTE is based on the US definition, which divides 
undergraduate credit hours by 30.  Distance Learning is a course in which at least 80 percent 
of the direct instruction of the course is delivered using some form of technology when the 
student and instructor are separated by time or space, or both (per 1009.24(17), F.S.).   

Percent of Bachelor’s Degrees 
in STEM & Health 

The percentage of baccalaureate degrees that are classified as STEM by the Board of 
Governors in the SUS program inventory as reported in the annual Accountability Report 
(Table 4H).  

Percent of Graduate Degrees  
in STEM & Health 

The percentage of baccalaureate degrees that are classified as STEM by the Board of 
Governors in the SUS program inventory as reported in the annual Accountability Report 
(Table 5C). 
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2017 UNIVERSITY WORK PLAN UNIVERSITY OF FLORIDA 

DRAFT  05/17/2017 
PENDING BOT APPROVAL

Key Performance Indicators (continued) 

Scholarship, Research & Innovation Metrics 

Faculty Awards 

Awards include: American Council of Learned Societies (ACLS) Fellows, Beckman Young 
Investigators, Burroughs Wellcome Fund Career Awards, Cottrell Scholars, Fulbright 
American Scholars, Getty Scholars in Residence, Guggenheim Fellows, Howard Hughes 
Medical Institute Investigators, Lasker Medical Research Awards, MacArthur Foundation 
Fellows, Andrew W. Mellon Foundation Distinguished Achievement Awards, National 
Endowment for the Humanities (NEH) Fellows, National Humanities Center Fellows, 
National Institutes of Health (NIH) MERIT, National Medal of Science and National Medal of 
Technology, NSF CAREER awards (excluding those who are also PECASE winners), Newberry 
Library Long‐term Fellows, Pew Scholars in Biomedicine, Presidential Early Career Awards 
for Scientists and Engineers (PECASE), Robert Wood Johnson Policy Fellows, Searle Scholars, 
Sloan Research Fellows, Woodrow Wilson Fellows.  As reported by the Top American 
Research Universities – see: http://mup.asu.edu/research_data.html.   

Total Research Expenditures 
($M) 

Total expenditures for all research activities (including non‐science and engineering 
activities) as reported in the National Science Foundation annual survey of Higher Education 
Research and Development (HERD). 

Percent of R&D Expenditures 
funded  from External Sources 

This metric reports the amount of research expenditures that was funded from federal, 
private industry and other (non‐state and non‐institutional) sources. 
Source: National Science Foundation annual survey of Higher Education Research and 
Development (HERD). 

Licenses/Options Executed 
Licenses/options executed in the fiscal year for all technologies as reported in the annual 
Accountability Report (table 6A). 

Number of Start‐up Companies 
The number of start‐up companies that were dependent upon the licensing of University 
technology for initiation as reported in the annual Accountability Report (table 6A). 
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES’ 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGIC INITIATIVES 

COMMITTEE ACTION ITEM EP4 
June 8, 2017 

 

SUBJECT: New Degree: Bachelor of Arts in Education Sciences 

  
 

BACKGROUND INFORMATION 
The proposed Bachelor of Arts in Education Sciences degree will enable students to interpret 
foundational ideas in educational practices and policies, educational psychology, human 
exceptionalities, educational statistics and measurement, and educational technologies from a 
multidisciplinary perspective.  Students will be able to apply foundational ideas to problems of 
practice in formal and informal education and training settings as well as evaluate the impact of 
innovative, viable education solutions. The Bachelor of Arts in Education Sciences degree was 
approved by the Curriculum Committee and then by the Faculty Senate at their May 11, 2017 
meeting. 
 

PROPOSED COMMITTEE ACTION 
The Committee on Educational Policy and Strategic Initiatives is asked to approve the Bachelor 
of Arts in Education Sciences, CIP Code 13.0101, in the College of Education for 
recommendation to the Board of Trustees for approval on the Consent Agenda. 
 

ADDITIONAL COMMITTEE CONSIDERATIONS 
Board of Governors’ approval is required for all doctoral and professional degree programs and 
limited access programs only. 
 
 
Supporting Documentation Included:     See Appendix. 
 
Submitted by:    Joseph Glover, Provost and Senior Vice President for Academic Affairs 
 
Approved by the University of Florida Board of Trustees, June 8, 2017. 
 
 
 
_____________________________  _________________________________________ 
James W. Heavener, Chair   W. Kent Fuchs, President and Corporate Secretary 
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES’ 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGIC INITIATIVES 

COMMITTEE ACTION ITEM EP5 
June 8, 2017 

 
SUBJECT: Facility Security Clearance; Exclusion of Certain Directors and Officers; 

Designation of Senior Managerial Group for Classified Information 

  
 

BACKGROUND INFORMATION 
Certain contracts between the University and federal governmental agencies and certain 
research at the University require a facility security clearance for classified information.  
Department of Defense policy and procedure permit the University to designate a senior 
management committee to obtain security clearance rather than obtaining the clearances for 
individual Trustees and other officers.  All Trustees must be listed in the designation. 
 

PROPOSED COMMITTEE ACTION 
The Committee on Educational Policy and Strategic Initiatives is asked to approve a Resolution, 
R17-189, confirming that members of the Board of Trustees will not require access to classified 
information designating a senior management committee comprising the President and Vice 
President for Research for that purpose, and listing all Trustees, for recommendation to the 
Board of Trustees for approval on the Consent Agenda.   

 
ADDITIONAL COMMITTEE CONSIDERATIONS 

Board of Governors’ approval is not required.  Upon the appointment of any new Trustees, the 
Board will need to approve a similar resolution to include them. 

 
 
Supporting Documentation Included:  See attached Resolution R17-189 
 
Submitted by:  David P. Norton, Vice President for Research 
 
Approved by the University of Florida Board of Trustees, June 8, 2017 
 
 
_____________________________  ________________________________________ 
James W. Heavener, Chair   W. Kent Fuchs, President and Corporate Secretary 
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
RESOLUTION 

 

Number: R17-189 
 
Subject:  Facility Security Clearance; Exclusion of Certain Directors and 

Officers; Designation of Senior Managerial Group for Classified 
Information 

 
Date:  June 8, 2017 

 
 
WHEREAS, the University of Florida, a university in the State University System of Florida 

desires to enter into contractual obligations with agencies of the United States Government, 
including contractual obligations requiring security clearance, and 

 
WHEREAS, current Department of Defense Regulations contain a provision making it 

mandatory that the Chair of the Board and all principal officers meet the personnel clearance 
requirements established for a security clearance, and 

 
WHEREAS, current Department of Defense Regulations do authorize exclusion from the 

security clearance requirements of certain members of the Board of Directors and other 
officers, provided that this Board adopts a resolution stating that the Board members and such 
officers will not require access to classified material and designate the President and Vice 
President for Research for such purposes.  

 
NOW THEREFORE, BE IT RESOLVED, that a Senior Managerial Group for Classified 

Information is hereby designated for the purpose of providing oversight of all classified 
information and programs at the University.   
 

NOW THEREFORE, BE IT RESOLVED, that the membership of the Senior Managerial 
Group shall be composed of those persons occupying the following positions at the University:  
(a) the President; and (b) the Vice President for Research.  The Chair of the Senior Managerial 
group shall be the Vice President for Research.  At the present time, the individuals in these 
positions do possess, or will be processed for, the required security clearance; and 
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NOW THEREFORE, BE IT RESOLVED, that the following Board of Trustees members are 
excluded from access to classified information and are excluded from the requirement for a 
Personnel Security Clearance in accordance with Department of Defense 5220.00-M National 
Industrial Security Program Operating Manual, Section 1.2-106: 

 
 David L. Brandon   Trustee 
 James W. Heavener   Trustee 
 Morteza “Mori” Hosseini  Trustee 
 Leonard H. Johnson   Trustee 
 W. Smith Meyers   Student Trustee 
 Rahul Patel    Trustee 
 Marsha D. Powers   Trustee 
 David M. Quillen   Faculty Trustee (as of June 1, 2017) 
 Jason J. Rosenberg   Trustee 
 Steven M. Scott   Trustee  
 Nicole LP Stedman   Faculty Trustee (through May 31, 2017)

 Robert G. Stern   Trustee 
 David M. Thomas   Trustee 
 Anita G. Zucker   Trustee 
 
This action is in the form of a resolution to take effect immediately upon its adoption. 
 
Adopted this 8th day of June, 2017, by the Board of Trustees of the University of Florida. 

 
 
________________________________   ______________________________ 
James W. Heavener, Chair        W. Kent Fuchs, President 
        and Corporate Secretary    
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES’ 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGIC INITIATIVES 

COMMITTEE ACTION ITEM EP6 
June 8, 2017 

 

SUBJECT: University of Florida Regulations 
  
 

BACKGROUND INFORMATION 
Under the Board of Governors regulations development procedure for State Universities, 
proposed regulations or amendments are adopted upon approval of the University Boards of 
Trustees.  Regulations that pertain to student tuition and fees, articulation and admissions 
require additional approval by the Board of Governors prior to becoming effective. 
  

PROPOSED COMMITTEE ACTION 
The Committee on Educational Policy and Strategic Initiatives is asked to approve the 
regulations and amendments to University of Florida regulations as contained in the following 
Summary and Board materials for recommendation to the Board of Trustees for approval on 
the Consent Agenda. 
 

ADDITIONAL COMMITTEE CONSIDERATIONS 
Board of Governors’ final approval is required for regulations that pertain to student fees. 
 
 
Supporting Documentation Included:     See attached summary. 
 
Submitted by: Joseph Glover, Provost and Senior Vice President for Academic Affairs, and Zina 
Evans, Vice President for Enrollment Management 
 
Approved by the University of Florida Board of Trustees, June 8, 2017 
 
 
_____________________________  _______________________________________ 
James W. Heavener, Chair   W. Kent Fuchs, President and Corporate Secretary 
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Summary of University of Florida Regulation Changes 

Committee on Educational Policy & Strategic Initiatives 

June 8, 2017 
 

 

 

 

Finance & Administration 
 

3.0375 Tuition Cost 
The proposed amendment removes obsolete language referring to previous years’ fee tiers. It also 

updates the regulation to reflect the current tuition set by the legislature for the 2017-2018 school year. 

The sole change to tuition cost from the 2016-2017 tuition rates is an increase in the repeat surcharge 

rate from $177.57 to $181.12, as set by the BOG. 

 

Student Affairs 
 

4.007 Confidentiality of Student Records and Applicant Records 

The proposed amendment adds “minors, certificates” and “concentrations” to the categories of 

student directory information. The additions reflect the current, more diverse set of academic 

credentials offered by the university and are made to permit disclosure of the broader array of 

academic credentials, which benefits students. In addition, the provision regarding requests for 

nondisclosure of directory information is revised slightly to eliminate referencing a specific 

form. This change is made in order to accommodate for a flexible process forthcoming under a 

new student records system that may not involve paper forms. 
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NOTICE OF PROPOSED REGULATION AMENDMENT 
 

 

Date: May 10, 2017 

 

REGULATION TITLE:       REGULATION NO.:  

Tuition Cost        3.0375 

 

SUMMARY:  The proposed amendment removes obsolete language referring to previous years’ 

fee tiers.  It also updates the regulation to reflect the current tuition set by the legislature for the 

2017-2018 school year.  The sole change to tuition cost from the 2016-2017 tuition rates is an 

increase in the repeat surcharge rate from $177.57 to $181.12, as set by the BOG. 

 

AUTHORITY:   BOG Regulation 1.001 

 

COMMENTS CONCERNING THE PROPOSED REGULATION SHOULD BE 

SUBMITTED WITHIN 14 DAYS OF THE DATE OF THIS NOTICE TO THE 

CONTACT PERSON IDENTIFIED BELOW.  The comments must identify the regulation 

you are commenting on. 

 

THE PERSON TO BE CONTACTED REGARDING THE PROPOSED REGULATION 

AMENDMENT IS:  Sandra L. Mitchell, Legal Assistant II, 123 Tigert Hall, Post Office Box 

113125, University of Florida, Gainesville, Florida 32611, 352-392-1358 office, 352-392-4387 

facsimile, regulations@ufl.edu.   

 

NAME OF PERSON WHO APPROVED THE PROPOSED REGULATION 

AMENDMENT:  Joseph Glover, Provost and Senior Vice President for Academic Affairs  

 

THE FULL TEXT OF THE PROPOSED REGULATION IS ATTACHED TO THIS 

NOTICE. 
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REGULATIONS OF THE 

UNIVERSITY OF FLORIDA 

3.0375 Tuition Cost. 

(1) Tuition Cost shall be defined as tuition and fees assessed to students for 

enrollment in credit courses at the University of Florida.  Tuition Cost consists of the following 

tuition and fees: 

(a) Resident Tuition Cost, comprised ofcomprising the following, shall be defined as 

the tuition and fees charged an enrolled student who qualifies as a Florida resident as defined in 

Rule 6A-10.044, F.A.C., as adopted by a Board of Governors Resolution dated April 21, 

2005BOG Regulation 7.005 and Section 1009.21 Fla. Stat.: 

1. Resident Tuition; 

2. Tuition Differential; 

3. Student Financial Aid Fee; 

4. Capital Improvement Trust Fund Fee; 

5. Transportation Access Fee; 

6. Health Fee; 

7. Athletic Fee; 

8. Activity and Service Fee; and  

9. Technology Fee. 

 (b) Non-Resident Tuition Cost, comprised ofcomprising the following, shall be 

defined as the tuition and fees charged an enrolled student who does not qualify as a Florida 

resident as defined in BOG Regulation 7.005 and Section 1009.21 Fla. Stat.Rule 6A-10.044, 

F.A.C., as adopted by a Board of Governors Resolution dated April 21, 2005: 
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1. Resident Tuition; 

2. Tuition Differential; 

3. Non-Resident Fee; 

4. Student Financial Aid Fee; 

5. Non-Resident Student Financial Aid Fee; 

6. Capital Improvement Trust Fund Fee; 

7. Transportation Access Fee; 

8. Health Fee; 

9. Athletic Fee; 

10. Activity and Service Fee; and 

11. Technology Fee. 

 (2) Enrollment shall be defined as consisting of two components: 

(a) Formal registration in one or more credit courses approved and scheduled by the 

University; and, 

(b) Payment of Tuition Costs, or other appropriate arrangements for payment 

(deferment or third- party billing) for the courses in which the student is registered as of the end 

of the drop/add period. 

(3) A student is liable for Tuition Costs associated with all courses for which the 

student is registered at the end of the drop/add period.  The Tuition Cost payment deadline is 

3:30 p.m. Friday of the second week of class. 

(4) Except for those Tuition Costs set forth in sections (56) and (67) of this 

regulation, the following are the Tuition Costs, which, in addition to the student health, athletic, 

activity and service, health, athletics and transportation access fees that are set forth in UF 
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Regulation 3.0372,  shall be levied and collected for the 2017-2018 academic yeareach student 

enrolled and will vary dependent upon the following categories: 

 (a) “Pre-Fall 2005 Continuing Student” is defined as a degree-seeking student 

admitted prior to the Fall 2005 term and enrolled in the Summer 2005 term or Spring 2005 term.  

However, any such student shall no longer be a “Pre-Fall 2005 Continuing Student” upon receipt 

of a degree or upon the student’s admission or readmission to a degree program requiring a new 

application, whichever is sooner.   

 (b) “Fall 2005 Continuing Student” is defined as a degree-seeking student admitted 

for, and enrolled in, the fall 2005 term, spring 2006, or summer 2006 term.  However, any such 

student shall no longer be a “Fall 2005 Continuing Student” upon receipt of a degree or upon the 

student’s admission or readmission to a degree program requiring a new application, whichever 

is sooner.   

 (c) “Fall 2006 Continuing Student” is defined as a degree-seeking student admitted 

for, and enrolled in, the fall 2006 term, spring 2007, or summer 2007 term.  However, any such 

student shall no longer be a “Fall 2006 Continuing Student” upon receipt of a degree or upon the 

student’s admission or readmission to a degree program requiring a new application, whichever 

is sooner. 

(d) “Fall 2007 Continuing Student” is defined as a degree-seeking student admitted for, and 

enrolled in, the fall 2007 term, spring 2008, or summer 2008 term.  However, any such student 

shall no longer be a “Fall 2007 Continuing Student” upon receipt of a degree or upon the 

student’s admission or readmission to a degree program requiring a new application, whichever 

is sooner.  
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(e) “Fall 2008 Continuing Student” is defined as a degree-seeking student admitted for, and 

enrolled in, the fall 2008 term, spring 2009, or summer 2009 term.  However, any such student 

shall no longer be a “Fall 2008 Continuing Student” upon receipt of a degree or upon the 

student’s admission or readmission to a degree program requiring a new application, whichever 

is sooner.  

(f)  “Fall 2009 Continuing Student” is defined as a degree-seeking student admitted for, and 

enrolled in, the fall 2009 term, spring 2010, or summer 2010 term.  However, any such student 

shall no longer be a “Fall 2009 Continuing Student” upon receipt of a degree or upon the 

student’s admission or readmission to a degree program requiring a new application, whichever 

is sooner. 

(g)  “Fall 2010 Continuing Student” is defined as a degree-seeking student admitted for, and 

enrolled in, the fall 2010 term, spring 2011, or summer 2011 term.  However, any such student 

shall no longer be a “Fall 2010 Continuing Student” upon receipt of a degree or upon the 

student’s admission or readmission to a degree program requiring a new application, whichever 

is sooner. 

(h)  “Fall 2011 Continuing Student” is defined as a degree-seeking student admitted for, and 

enrolled in, the fall 2011 term, spring 2012, or summer 2012 term.  However, any such student 

shall no longer be a “Fall 2011 Continuing Student” upon receipt of a degree or upon the 

student’s admission or readmission to a degree program requiring a new application, whichever 

is sooner. 

(i)  “Fall 2012 Continuing Student” is defined as a degree-seeking student admitted for, and 

enrolled in, the fall 2012 term, spring 2013, or summer 2013 term.  However, any such student 

shall no longer be a “Fall 2012 Continuing Student” upon receipt of a degree or upon the 
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student’s admission or readmission to a degree program requiring a new application, whichever 

is sooner. 

(j) “Fall 2013 Continuing Student” is defined as a degree-seeking student admitted for, and 

enrolled in, the fall 2013 term, spring 2014, or summer 2014 term.  However, any such student 

shall no longer be a “Fall 2013 Continuing Student” upon receipt of a degree or upon the 

student’s admission or readmission to a degree program requiring a new application, whichever 

is sooner.  

(k)  “Fall 2014 Continuing Student” is defined as a degree-seeking student admitted for, and 

enrolled in, the fall 2014 term, spring 2015, or summer 2015 term.  However, any such student 

shall no longer be a “Fall 2014 Continuing Student” upon receipt of a degree or upon the 

student’s admission or readmission to a degree program requiring a new application, whichever 

is sooner.   

(l)  “Fall 2015 Continuing Student” is defined as a degree-seeking student admitted for, and 

enrolled in, the fall 2015 term, spring 2016, or summer 2016 term.  However, any such student 

shall no longer be a “Fall 2015 Continuing Student” upon receipt of a degree or upon the 

student’s admission or readmission to a degree program requiring a new application, whichever 

is sooner.   

(m) “Fall 2016 New Student” is defined as any student other than a “Pre-Fall 2005 

Continuing Student”, a “Fall 2005 Continuing Student,” a “Fall 2006 Continuing Student”, “Fall 

2007 Continuing Student”, “Fall 2008 Continuing Student”, “Fall 2009 Continuing Student”, 

“Fall 2010 Continuing Student”,  a “Fall 2011 Continuing Student”, a “Fall 2012 Continuing 

Student”, a “Fall 2013 Continuing Student”, a “Fall 2014 Continuing Student”, or a Fall 2015 

Continuing Student”  including any of the following: 
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1. any first-time-admitted degree-seeking student of the University of Florida registered for 

the Fall 2016, Spring 2017, or Summer 2017 term;  

2. any non-degree seeking student; 

3. any current or past University of Florida student who through a new application is 

admitted or readmitted to a degree program for the Fall 2016, Spring 2017, or Summer 2017 

term; or 

4.  any University of Florida student who is readmitted after an absence of two or more 

consecutive terms, excluding military withdrawals. 

(i) For the purposes of defining a “Pre-Fall 2005 Continuing Student”, “Fall 2005 

Continuing Student,” “Fall 2006 Continuing Student,” “Fall 2007 Continuing Student,” “Fall 

2008 Continuing Student,” “Fall 2009 Continuing Student,” “Fall 2010 Continuing Student,” 

“Fall 2011 Continuing Student,” “Fall 2012 Continuing Student,” “Fall 2013 Continuing 

Student,” “Fall 2014 Continuing Student,” “Fall 2015 Continuing Student,” and a “Fall 2016 

New Student,” a “term” shall mean: for the fall, the fall semester, for the spring, the spring 

semester, and for the summer, any of the summer sessions. 

(5) Except for those Tuition Costs referenced in sections (6) and (7) of this regulation, the 

following are the Tuition Costs which, in addition to the student activity and service, health, 

athletics, and transportation access fees that are set forth in UF Regulation 3.0372, shall be levied 

and collected for the 2016-2017 academic year: 

 (a) Undergraduate Courses Charged per Student Credit Hour 20162017-1718 
 

 Fall 2016 New 

Students 

Resident Tuition  $105.07 

 

Tuition Differential $44.17 

 

Capital Improvement Trust Fund $6.76 
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Student Financial Aid $5.25 

 

Technology $5.25 

  

Non-Resident Fee $707.21 

 

Non-Resident Student Financial Aid $35.36 
  

 

(b) Notwithstanding the foregoing paragraph (a), an undergraduate resident student 

who is a Fall 2007 continuing student, Fall 2008 continuing student, Fall 2009 continuing 

student, Fall 2010 continuing student, Fall 2011 continuing student, Fall 2012 continuing 

student, Fall 2013 continuing student, Fall 2014 continuing student, Fall 2015 continuing 

student, or a Fall 2016 new studentshall  need not be required to paymay not be charged the 

Tuition Differential if the student was in attendance at the university before July 1, 2007 and has 

maintained continuous enrollment at the university, is  is a beneficiary of a prepaid tuition 

contract pursuant to Section 1009.98(2)(b), Fla. Stat., which was in effect on July 1, 2007 and 

which remains in effect, or if the student otherwise meets the criteria set forth for exemption 

from payment of the tuition differential in Section 1009.24(16)(b), Fla. Stat. 

(c) Notwithstanding the foregoing paragraph (a), if an undergraduate student is a 

beneficiary of a prepaid tuition contract pursuant to Section 1009.98(2)(b), Fla. Stat., purchased 

prior to July 1, 2024, the undergraduate resident tuition, paid on behalf of the student effective 

the Fall 2009 term, will increase above the preceding fiscal year’s assessed amount based on the 

actuarial reserve determined by the Florida Prepaid by the maximum percent allowed.   Effective 

Fall 2014, the actuarial reserve percent change means that the undergraduate resident tuition 

amount paid on behalf of such a student will be $105.07 per credit hour.  Florida Prepaid will 

pay on behalf of any such student any other fees that are covered by that student’s prepaid tuition 

contract.   
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 (d) Graduate Courses Charged per Student Credit Hour 20162017-1718 

 

 Fall 2016 New 

Students 

Resident Tuition  $448.73 

 

Capital Improvement Trust 

Fund 

 

$6.76 

 

Student Financial Aid $22.43 

 

Technology $6.56 

  

Non-Resident Fee $690.21 

  

Non-Resident Student Financial 

Aid 

$34.51 

  

 

 (e) College of Law (JD and Law LL.M degrees) Charged per Student Credit Hour 

20176-187 

 Fall 2016 New 

Students 

 

Resident Tuition 

 

$652.47 

 

Capital Improvement Trust Fund $6.76 

 

Student Financial Aid $32.62 

 

Technology $5.25 

  

Non-Resident Fee 

 

$527.14 

Non-Resident Student Financial 

Aid 

$26.35 

  

 

(f) College of Law (Tax LL.M. degrees) Charged per Student Credit Hour 20176-187 

 

 Fall 2016 New 

Students 

 

Resident Tuition $724.97 
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Capital Improvement Trust 

Fund 

$6.76 

 

Student Financial Aid $32.62 

 

Technology $5.25 

  

Non-Resident Fee $614.76 

  

Non-Resident Student 

Financial Aid 

$30.73 

  

 

(g) College of Pharmacy (PharmD) Degree Annual Charge 20176-187 

 

 Fall 2016 

New 

Students 

Resident Tuition  $19,844.74 

 

Capital Improvement Trust Fund $243.36 

  

Student Financial Aid $992.22 

 

Technology $157.50 

  

Non-Resident Fee $22,041.40 

  

Non-Resident Student Financial 

Aid $1,102.06 

  

 

 (h) College of Medicine (MD) Degree Annual Charge 20176-187 

 
 Fall 2016 

New 

Students 

Resident Tuition   

$32,743.70 

 

Capital Improvement Trust Fund $270.40 

 

Student Financial Aid 

 

$1,637.18 

 

Technology $157.50 
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Non-Resident Fee $27,847.86 

  

Non-Resident Student Financial 

Aid 

$1,392.38 

  

 

 (i) College of Veterinary Medicine (DVM) Degree Annual Charge 20176-187 

 
 Fall 2016 

New 

Students 

Resident Tuition  $25,248.16 

 

Capital Improvement Trust Fund $270.40 

 

Student Financial Aid $1,262.40 

 

Technology $157.50 

  

Non-Resident Fee $19,976.40 

  

Non-Resident Student Financial 

Aid 

$998.80 

  

 

 (j) College of Dentistry (DMD) Degree Annual Charge 20176-187 

 

 Fall 2016 

New 

Students 

Resident Tuition $37,563.52 

 

Capital Improvement Trust Fund $270.40 

 

Student Financial Aid 

 

$1,878.16 

 

Technology $157.50 

  

Non-Resident Fee $25,219.78 

  

Non-Resident Student Financial 

Aid 

$1,260.98 
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 (k) College of Public Health and Health Professions (DPT) Degree Annual Charge 

20176-187 

 Fall 2016 

New 

Students 

Resident Tuition  $19,522.30 

 

Capital Improvement Trust Fund $263.64 

 

Student Financial Aid $976.10 

 

 

Technology $157.50 

  

Non-Resident Fee $8,800.00 

  

Non-Resident Student Financial 

Aid 

$440.00 

  

 
 (l) College of Public Health and Health Professions (MPH) Degree Annual Charge 

20176-187 

 Fall 2016 

New 

Students 

 

Resident Tuition $13,201.82 

 

Capital Improvement Trust Fund $162.24 

 

Student Financial Aid $660.08 

 

Technology $157.50 

  

Non-Resident Fee $16,565.24 

  

Non-Resident Student Financial 

Aid 

$828.26 
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(m) College of Public Health and Health Professions (MPH) 42 Hour Accelerated 

Degree Annual Charge 20176-187 

 Fall 2016 

New 

Students 

 

Resident Tuition $11,551.56 

  

Capital Improvement Trust 

Fund 

$141.96 

 

Student Financial Aid $577.56 

 

Technology $157.50 

  

Non-Resident Fee $14,494.56 

  

Non-Resident Student 

Financial Aid 

$724.72 

  

 

 

(n) College of Medicine Physician’s Assistant Program Courses Charge Per Credit 

Hour 2017 6-187 

 Fall 2012-

Fall 2015 

Continuing 

Students and 

Fall 2016 

New 

Students 

Resident Tuition $590.87 

  

Capital Improvement Trust 

Fund 

$6.76 

  

Student Financial Aid $29.54 

  

Technology $6.56 

  

Non-Resident Fee $793.74 
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Non-Resident Student Financial 

Aid 

$39.68 

  

      

 (o) College of Design, Construction, and Planning Graduate Courses 

Charge Per Credit Hour 20176-187 

 Fall 2016 

New 

Students 

Resident Tuition $539.49 

  

Capital Improvement Trust 

Fund 

$6.76 

  

Student Financial Aid $26.97 

  

Technology $6.56 

  

Non-Resident Fee $690.21 

  

Non-Resident Student Financial 

Aid 
$34.51 

  

 

(56) Pursuant to Section 1001.7065, Fla. Stat., the University of Florida has 

established the Preeminent State Research University Institute for Online Learning (“UF 

Online”).  Tuition Costs levied and collected per credit hour for undergraduate students enrolled 

in this program for the 20176-2018 academic year shall be as follows: 
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(67) Tuition costs levied and collected for self-funded courses and programs are 

determined pursuant to Board of GovernorsBOG Regulation 8.002 and University of Florida 

Regulation 3.0376.  Tuition costs for market rate programs other than UF Online are levied and 

collected at the rates set forth at http://www.distance.ufl.edu/market-rate.  

(78) Pursuant to Section 1009.285, Fla. Stat., each student enrolled in the same 

undergraduate course more than twice, shall be assessed an additional $177.57181.12 per credit 

hour charge in addition to the Tuition Costs outlined above in section (45) or (56), for each such 

course. 

 

Resident Tuition $78.80 

  

Tuition Differential $33.12 

Capital Improvement Trust 

Fund 

$6.76 

  

Resident Student Financial Aid $5.25 

 

Technology $5.25 

  

Resident Tuition and Fees per 

credit hour $129.18 

  

Non-Resident Tuition and Fees  Non-resident 

tuition is set 

at market 

rates and is 

program 

specific.  

Tuition and 

fees may be 

found at 

http://ufonlin

e.ufl.edu/cost

s/ 
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 (89) An Excess Hour Surcharge shall be assessed to an undergraduate student for each 

credit hour in excess of the number of credit hours required to complete the baccalaureate degree 

program in which the student is enrolled.  The University will follow the definitions of required 

credit hours and other provisions governing the surcharge as set forth in Board of 

GovernorsBOG Regulation. 7.003.  The excess hour surcharge shall become effective for 

students who enter a state university for the first time and maintain continuous enrollment as 

follows: 

 (a) For the 2009-2010 and 2010-2011 academic years, an excess hour surcharge 

equal to 50 percent of the tuition rate as set forth in section (45) or (56), as applicable, for each 

credit hour in excess of 120 percent; 

 (b) For the 2011-2012 academic year, an excess hour surcharge equal to 100 percent 

of the tuition rate as set forth in section (45) or (56), as applicable, for each credit hour in excess 

of 115 percent; and 

 (c) For the 2012-2013 academic year and thereafter, an excess hour surcharge equal 

to 100 percent of the tuition rate as set forth in section (45) or (56), as applicable, for each credit 

hour in excess of 110 percent. 

 (910) Any person classified as an out-of-state resident who has been appointed as a 

graduate assistant for at least 0.25 FTE shall be charged resident Tuition Costs.  Upon 

completion of the appointment, such person shall be charged resident Tuition Costs for the 

remainder of his or her graduate career in any semester in which he or she receives a waiver of 

all tuition fees or all tuition fees are paid from University funds.  If the student loses the waiver 

or tuition remission under this provision for any semester, he or she shall be liable for Tuition 

Costs for that semester based on his or her out-of-state residency classification.  Any graduate 
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student classified as an out-of-state resident who is receiving a full fellowship may be charged 

resident Tuition Costs. 

 (101) The Provost has the authority to designate programs in which Non-Resident 

Tuition Cost, or any portion thereof, are waived when such waiver is in support of the mission of 

the University and is consistent with policies specifically approved by the Bboard of Ttrustees.   

 (112) For the 20176-20187 academic year the President or the President’s designee has 

the authority to waive $2.00 per credit hour of the Capital Improvement Trust Fund fee for 

graduate students holding appointments as graduate assistants or graduate associates. 

  

 

Authority: BOG Regulations 1.001, 7.001 and 7.003.  

History--New 9-10-02, Amended 9-19-03, 1-11-05, 7-19-05, 11-22-05, 9-8-06, 7-24-07, 

1-9-08, 9-5-08 (BOT Approval), 10-3-08 (BOG Approval), 7-9-09 (BOG Approval), 9-11-09 

(BOT Approval), 10-27-09 (BOG Approval), 10-8-10 (BOT Approval), 10-19-10 (BOG 

Approval), 7-5-11 (BOG Approval), 9-6-11 (BOT Approval), 6-8-2012 (BOT Approval), 8-3-

2012 (BOG Approval), 7-8-13 (BOG Approval), 9-3-13 (BOT Approval), 12-6-13 (BOT 

Approval), 1-28-14 (BOG Approval), 6-6-14 (BOT Approval), 7-9-14 (BOG Approval), 6-4-15 

(BOT Approval), 6-22-15 (BOG Approval), 6-9-2016 (BOT Approval), 7-8-16 (BOG Approval). 
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NOTICE OF PROPOSED REGULATION AMENDMENT 

 

 

Date: May 8, 2017 

 

REGULATION TITLE:       REGULATION NO.:  

Confidentiality of Student Records     4.007 

and Applicant Records 

 

SUMMARY:  The proposed amendment adds “minors, certificates” and “concentrations” to the 

categories of student directory information. It updates the regulation to reflect the current 

academic credentials offered by the university. In addition, the provision regarding requests for 

nondisclosure of directory information is revised slightly in order to accommodate for a flexible 

process that may not involve paper forms. 

 

AUTHORITY:   BOG Regulation 1.001 

 

COMMENTS CONCERNING THE PROPOSED REGULATION SHOULD BE 

SUBMITTED WITHIN 14 DAYS OF THE DATE OF THIS NOTICE TO THE 

CONTACT PERSON IDENTIFIED BELOW.  The comments must identify the regulation 

you are commenting on. 

 

THE PERSON TO BE CONTACTED REGARDING THE PROPOSED REGULATION 

AMENDMENT IS:  Sandra L. Mitchell, Legal Assistant II, 123 Tigert Hall, Post Office Box 

113125, University of Florida, Gainesville, Florida 32611, 352-392-1358 office, 352-392-4387 

facsimile, regulations@ufl.edu.   

 

NAME OF PERSON WHO APPROVED THE PROPOSED REGULATION 

AMENDMENT:  Zina L. Evans, Vice President for Enrollment Management & Associate 

Provost 

 

THE FULL TEXT OF THE PROPOSED REGULATION IS ATTACHED TO THIS 

NOTICE. 
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REGULATIONS OF THE 

 

UNIVERSITY OF FLORIDA 

 

 

4.007 Confidentiality of Student Records and Applicant Records. 

 (1) Section 1002.225, Fla. Stat., provides certain rights to students concerning their 

student records.  Section 1006.52, Fla. Stat., makes student records and applicant records 

confidential and exempt from disclosure under the Public Records Law. 

 (2) A “student record” is any record in any medium containing information directly 

related to a student that is maintained by the University of Florida or by a party acting on behalf 

of the University.  For purposes of determining if a record is a student record, the term “student” 

is defined as a person who is or has been in attendance at the University.  Attendance shall 

commence upon formal enrollment for college-credit courses approved and scheduled by the 

University. 

 (3) An “applicant record” is any record in any medium that is maintained by the 

University of Florida or by a party acting on behalf of the University that is directly related to an 

applicant for admission to the University who has not been in attendance at the University. 

(4) The President delegates to each Vice President the responsibility for maintaining 

the confidentiality of all student and applicant records within the Vice President’s area of 

responsibility. Each Vice President may designate an individual in his or her area as the 

custodian of records for that area. 

(5) All student records and applicant records including but not limited to academic 

records, counseling records, and disciplinary records are confidential except that directory 

information in student records may be released without the consent of the student involved unless 
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a student has completed a Rrequest for nNondisclosure of dDirectory iInformation.  Students 

may contact, which is available from  the Office of the University Registrar, 222 Criser Hall for 

further information.    

(6) Directory information shall be defined as: the student’s name, class and college, 

local and permanent addresses, listed telephone number, email address, enrollment status, most 

recent previous educational institution attended, dates of attendance at the University of Florida, 

majors, minors, certificates, concentrations and degrees  earned, nature and place of employment 

at the University, honors and awards received, publication titles, participation in officially 

recognized or registered activities and sports, and weight and height of members of athletic 

teams.   

 (7) Information contained in student records except that data which is directory 

information will be open for inspection only by the student, or parents of dependent students as 

defined by the Internal Revenue Service,  those members of the professional staff of the 

University with a legitimate educational interest in having access to such records (which may 

include normal access in legitimate administration and operations), or as otherwise provided by 

law.  The department custodians of student records and applicant records and their designees may 

release information from such records only upon written and dated authorization from the student 

or applicant or as otherwise provided by law. Records which are created or maintained by the 

University Counseling and Wellness Center and Student Health Care Center and used only in 

connection with treatment provided to a student are available only to persons providing such 

treatment; provided, however, that such records can be personally reviewed by an appropriate 

professional of the student's choice. 

 (8) Counseling, disciplinary, and academic records are maintained separately. 
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 Authority:  BOG Regulation 1.001. 

Law Implemented:  Sections 1002.225 and 1006.52, F.S. 

History--New 9-29-75, Amended 1-28-80, 8-4-80, Formerly 6C1-4.07, Amended 7-11-

94, 5-1-96, 6-21-00, 1-19-03, 12-31-03, 7-19-05, 6-13-08, Formerly 6C1-4.007, Amended 3-16-

10, 6-8-12, __________. 
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College of Public Health and Health Professions 
Request to close the Department of Behavioral Science and Community Health 

4/14/16 
 

Background and Rationale: The Department of Behavioral Science and Community Health 
(BSCH) was established in 2006 as part of a structural re-organization to facilitate accreditation 
as a college of public health. The department had originally existed as rehabilitation counseling 
but this name was changed to BSCH to more accurately represent changes the department was 
undertaking related to the college’s interest in becoming accredited as a college of public health.  
Shortly before the name change in 2006, we hired a new chair who would oversee the 
department’s existing rehabilitation counseling master’s program and the development of a 
doctoral level social and behavioral sciences curriculum in public health.   Since establishment of 
the department, we have closed the rehabilitation counseling program and expanded our 
multidisciplinary public health infrastructure to support public health academics, including the 
PhD, which no longer necessitates a specific departmental structure.  Both of our MPH and PhD 
program directors, who oversee public health operations, report directly to the associate dean for 
educational affairs. This reporting structure is the same as that used for the other interdisciplinary 
programs in our college (the rehabilitation science PhD and the bachelor of health science), 
which are not housed in specific departments either.  

Our request to close the department also dovetails with changes in the requirements to maintain 
accreditation. Specifically, the structural requirements to ensure accreditation as a college of 
public health are shifting.  The Council on Education for Public Health (CEPH) has proposed 
greater flexibility in the number and types of competencies required, reducing the need for a 
specific departmental structure to demonstrate compliance with accreditation standards.  The 
accreditation changes are being made in response to a rapidly shifting work force landscape and 
to encourage innovation within a more flexible academic structure. This change will also 
encourage more multi/interdisciplinary creativity in the delivery of content consistent with 
accreditation requirements.  In essence, the original reasons for which the department was 
established no longer exist.   

Three other significant considerations in the request to close the department are the departure of 
the chair, the size/composition of the faculty, and the department’s fiscal situation. The chair left 
the university in Summer 2014, necessitating the appointment of an interim chair in Summer, 
2014. In addition, with the chair’s departure, only one senior faculty member remained (who 
moved with her spouse to another university in Summer 2015). At the time of the chair’s 
departure, the departmental budget was in a significant deficit situation. Therefore, we would 
need to identify and invest substantial resources to recruit and retain a chair and rebuild the 
department. Given the resource investment needed and the fact that the original reasons for 
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establishing the department no longer exist, saving college resources seems prudent, especially 
given the fact that departmental closure will have no appreciable effect on our ability to maintain 
current academic programming and our faculty and staff continuing to be supported in their 
professional responsibilities (see next section).   

Faculty Engagement in Department Closure and Personnel/Financial Implications:  Given 
the department’s financial situation, over the course of the previous year and after the chair 
resigned, the dean and/or interim chair, Dr. Amy Blue, participated in a series of discussions 
with the departmental faculty related to the department’s status and future.  During the initial 
meeting, Dean Perri recommended consideration of departmental closure given the financial 
situation and the fact that all academic programming and personnel support would be preserved. 
Both individual and group faculty meetings were held over the course of the year (group 
meetings: 10/10/14, 10/22/14, 10/29/14, 11/12/14, 12/5/14, 1/20/15, 2/27/15, 3/13/15, 4/13/15, 
6/5/15; individual meetings; January-February, 2015; meeting with students: 3/16/15, May 12, 
2015).  As part of these conversations, the faculty raised the option of moving to another 
department as a group.  Faculty agreed to vote on this option and further agreed that if the vote to 
move as a group was not unanimous, faculty would individually explore other departments. The 
faculty vote was split, (e.g. 3 faculty wanting to move as a group; 3 faculty wanting to move 
individually.) Therefore, faculty proceeded with individual discussions about other departments 
of interest. As a result of these discussions and over the last several months, faculty members 
have been relocating; all have relocated to their department of choice on an interim basis 
(pending the outcome of the Senate vote). The Dean met with each faculty member individually 
in February 2016 to ensure no issues have arisen related to departmental transitions.  None has 
been expressed.  Indeed, all expressed satisfaction with the changes. There have been no 
transitional issues with tenure and promotion.  Faculty affected who are in tenure track lines are 
tenured (i.e. there are no faculty in tenure-track positions who are not yet tenured). Promotion 
guidelines remain unchanged and require internal and external input. Our college is 
multidisciplinary by nature such that faculty in BSCH came from a multidisciplinary department 
and have moved to other multidisciplinary departments. Our departments are used to addressing 
tenure and promotion issues within a multidisciplinary environment.   

The Dean also met with the Faculty Council, the college faculty governing body, to determine if 
the Council has any concerns as a result of personnel re-locations. The Faculty Council 
highlighted the importance of ensuring the PhD students have a clear space. The college has 
addressed this concern. As a result of a recent major reorganization of college space, the PhD 
students have been given a designated shared office. It is also important to note that the assigned 
mentors for the students are not affected by this request and all assistantships remain intact with 
no change in funding.  The only change will be re-coding the designated department of the 
assistantship.  In addition, going forward, personnel resources are being shifted from BSCH to 
the other relevant departments. There has been no effect on any faculty member’s salary and 
associated professional support.  
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As a result of operational modifications associated with our public health enterprise, the BSCH 
staff have been retained. Of the two staff affected, one has transferred within the college with the 
same title and salary; the other has transferred within the college with a change in title (from 
coordinator1 continuing education to coordinator 1 academic support services) with no change in 
salary.  

Faculty Voting:  The potential departmental closure was presented and discussed with the 
PHHP Faculty Council, the faculty governance body of the college, as noted above.  This request 
to close the department was also discussed with the faculty as a whole at the Spring college-wide 
faculty meeting. Subsequent to the college-wide faculty meeting, a formal vote of the college 
faculty to close the department but retain the academic programs associated with faculty 
assignments was taken with the result (n=70) being 84% in favor and 16% against.   

Based on the vote of the faculty, the fiscal priorities of the college, and the ability of the college 
to maintain all academic operations previously housed under BSCH, we request approval to 
close the BSCH department, effective August 1, 2016. 

 

Submitted by:   

 

___________________________ 

Michael G. Perri, Ph.D., Dean & 
Robert G. Frank Endowed Professor of Clinical and Health Psychology 
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Program-Major/|Change_Name for request 11005

Info

Request: Bachelor of Science in Astrophysics
Description of request: One of our program goals is to increase the number of majors
in our department. Based on an evaluation from an outside visiting committee and
discussions with our current students, changing the BS degree name from "astronomy"
to "astrophysics" would likely increase the number of students that enroll for this degree.
Since the current Bachelor of Science degree in Astronomy requires eight courses in
physics, this change makes the degree program a better reflection of the course content.

We are not requesting any change to the Bachelor of Arts in Astronomy, which would
remain a separate degree track in our department.
Submitter: Sarajedini,Vicki Lynn vicsaraj@ufl.edu
Created: 5/19/2016 10:20:51 AM
Form version: 1

Responses
Current Degree Program NameBachelor of Science in Astronomy
CIP Code400201
Requested Name ChangeChange the name of the degree program.
Proposed Degree Program NameBachelor of Science in Astrophysics

Effective TermEarliest Available
Effective YearEarliest Available
Pedagogical Rationale/JustificationSeveral years ago, a Visiting Committee
composed of distinguished scientists and educators conducted a review of the
Department of Astronomy and its various academic and research programs. One
recommendation the Visiting Committee provided with regard to increasing the number
of undergraduate B.S. degree majors was to change the name of the Astronomy degree
to reflect the significant number of physics courses that are required. They suggested
that we change the name of the B.S. degree in “Astronomy” to a B.S. degree in
“Astrophysics.”

We have polled the department faculty, and there is general agreement that this name
change is something we would like to pursue. In addition, we have conducted an informal
poll of undergraduate students in our upper-division astronomy courses and the
members of the Undergraduate Astrophysics Society and found that there is general
agreement that changing the name to ‘Astrophysics’ could help us to increase the
number of B.S. majors. We have discussed this name change with the chair of the
Department of Physics. He has, in turn, brought the matter to the Physics faculty and
they have no objections with our efforts to change the name of our B.S. degree.

Assessment Data ReviewWe are not proposing any changes to the curriculum and
therefore our Student Learning Outcomes and program goals remain the same. The
current course requirements for the degree require eight (8) physics courses, seven (7)
astronomy courses, and four (4) math courses. Based on information we have gathered
and described in the Justification above, the name change will positively impact our
program goal of increasing the number of undergraduate majors in our department.
Academic Learning Compact and Academic Assessment PlanThere are no changes
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to the Academic Learning Compact or Academic Assessment Plan that would result from
the proposed change.
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Program-Major/|Change_Name for request 11519

Info

Request: Soil and Water Sciences
Description of request: In March/April 2016, We Received Approval To Change Our
Name From "Soil and Water Science Department" to "Soil and Water Sciences
Department". This Change Was Requested To Better Reflect The Multiple Scientific
Disciplines Within Our Department. This Same Rationale Also Applies To The Courses
(Core & Elective) Required For The Undergraduate Major.
Submitter: Sisk,Michael J mjsisk@ufl.edu
Created: 2/24/2017 12:23:14 PM
Form version: 1

Responses

Current Degree Program Name
Enter the name of the degree program. A list of approved programs is available at the SUS
Academic Program Inventory database.

Response:
Bachelor of Science

CIP Code
Enter the six digit Classification of Instructional Programs (CIP) code for the existing degree
program. The code has the numerical format XX.XXXX. Contact the Office of Institutional Planning
and Research (OIPR) to verify the CIP code for the existing degree program.

Response:
011201

Requested Name Change

Response:
Change the name of a major.

Current Major Name
Enter the current major name (e.g., "Tree Surgery").

Response:
Soil and Water Science

Proposed Major Name
Enter the proposed major name (e.g., "Tree Surgery Practice")

Response:
Soil and Water Sciences
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Current Major Code
Enter the current two-letter or three-letter major code.

Response:
SLS

Proposed Major Code
Enter the proposed two-letter or three-letter major code.

Response:
N/A

Effective Term
Enter the term (semester and year) that students would first be admitted to the renamed degree
and/or major.

Response:
Earliest Available

Effective Year

Response:
Earliest Available

Pedagogical Rationale/Justification
Describe the rationale for the proposed change.

Response:
In March/April 2016, We Received Approval To Change Our Name From "Soil and
Water Science Department" to "Soil and Water Sciences Department". This Change
Was Requested To Better Reflect The Multiple Scientific Disciplines Within Our
Department. This Same Rationale Also Applies To The Courses (Core & Elective)
Required For The Undergraduate Major.

Assessment Data Review
Describe the Student Learning Outcome and/or program goal data that was reviewed to support
the proposed changes.

Response:
N/A

Academic Learning Compact and Academic Assessment Plan
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Describe the modifications to the Academic Learning Compact (for undergraduate programs) and
Academic Assessment Plan that result from the proposed change.

Response:
N/A
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*Copied From Full Minutes* 

UNIVERSITY OF FLORIDA BOARD OF TRUSTEES COMMITTEE ON EDUCATIONAL POLICY AND STRATEGY 

COMMITTEE MINUTES 

March 31, 2016 

President’s Room 215B, Emerson Alumni Hall University of Florida, Gainesville, Florida 

Time Convened:  1:42 p.m., EDT 

Time Adjourned:  3:15 p.m. EDT 

6.9 Name Change:  Department of Soil and Water Sciences  

Provost Glover noted that an “s” has been added to “Science” in the Department of Soil and Water 

Sciences’ name, making “Science” plural, because multiple scientific disciplines are covered.   This is so 

minor a change, in the nature of correcting a scrivener’s error, that a formal process is unwarranted.  

The Committee concurred.   
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Soil and Water Sciences 
Students majoring in soil and water sciences complete core requirements that stress a balance between 
the fundamentals of science and a foundation in the humanities, social sciences, business and natural 
science. A capstone experience through which a student will gain employment skills needed to solve 
environmental and agricultural problems is required. 

About this Major 
• College: Agricultural and Life Sciences  
• Degree: Bachelor of Science 
• Credits for Degree: 120 
• Specializations:  

o Soil Science; Water Science 
• Academic Learning Compact 
• Additional Information 

 

• Related Soil and Water Sciences Programs 

To graduate with this major, students must complete all university, college, and major 
requirements. 

Students are trained in managing land and water resources in a wide range of ecosystems, 
including agricultural, forested, range, urban and wetlands through different degree programs. 
Specializations within these degree programs are designed to give the student a strong 
background in soil and water sciences with a core of required courses taken during their junior 
and senior years. 

Students may prepare for professional schools by selecting appropriate elective courses. 

Soil Science 
Critical TrackingModel Semester Plan  

Areas of study include soil and land use (with an accent on natural resources and the 
environment), environmental management (with an accent on agricultural and other applied 
aspects of soil sciences), physical and biological sciences (with an accent on physics, 
microbiology, botany and/or other biological sciences) and business (with an accent on 
economics, business administration or entrepreneurship). 

Critical Tracking 
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Critical Tracking records each student’s progress in courses that are required for entry to each 
major. Please note the critical-tracking requirements below on a per-semester basis. 

Equivalent critical-tracking courses as determined by the State of Florida Common Course 
Prerequisites may be used for transfer students. 

Semester 1 

• Complete 2 of 5 critical courses, excluding labs: BSC 2005/2005L or BSC 2010/2010L, 
CHM 2045/2045L, CHM 2046/2046L, MAC 2311, PHY 2004/2004L 

• 2.0 GPA required for all critical-tracking courses 
• 2.0 UF GPA required 

Semester 2 

• Complete 1 additional critical-tracking course, excluding labs 
• 2.0 GPA required for all critical-tracking courses 
• 2.0 UF GPA required 

Semester 3 

• Complete 1 additional critical-tracking course, excluding labs 
• 2.0 GPA required for all critical-tracking courses 
• 2.0 UF GPA required 

Semester 4 

• Complete 1 additional critical-tracking course, excluding labs 
• 2.0 GPA required for all critical-tracking courses 
• 2.0 UF GPA required 

Semester 5 

• Complete all critical-tracking courses, including labs 
• 2.0 GPA required for all critical-tracking courses 
• 2.0 UF GPA required 

Back to Top 

Model Semester Plan 
To remain on track, students must complete the appropriate critical-tracking courses, which 
appear in bold. 
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This semester plan represents an example progression through the major. Actual courses and 
course order may be different depending on the student's academic record and scheduling 
availability of courses. Prerequisites still apply. 

Semester 1 Credits 
AEB 2014 Economic Issues, Food and You, 3 credits, or 
ECO 2013 Principles of Macroeconomics, 4 credits, or 
ECO 2023 Principles of Microeconomics, 4 credits 
GE-S 

3-4 

BSC 2005 Biological Sciences, 3 credits, and  
BSC 2005L Laboratory in Biological Sciences, 1 credit 
OR 
BSC 2010 Integrated Principles of Biology 1, 3 credits, and  
BSC 2010L Integrated Principles of Biology Laboratory 1, 1 credit 
State Core GE-B/P 

4 

Composition 
State Core GE-C; WR 3 

Electives 4 
Total  14-15 

Semester 2 Credits 
IUF 1000 What is the Good Life 
GE-H 3 

MAC 2311 Analytic Geometry and Calculus 1 
State Core GE-M 4 

MCB 2000 Microbiology, 3 credits, and  
MCB 2000L Microbiology Laboratory, 1 credit 4 

Elective 2 
Social and Behavioral Sciences 
State Core GE-S 3 

Total  16 
Semester 3 Credits 

AEC 3030C Effective Oral Communication or 
SPC 2608 Introduction to Public Speaking 3 

CHM 2045 General Chemistry 1, 3 credits, and  
CHM 2045L General Chemistry 1 Laboratory, 1 credit 
GE-P 

4 

STA 2023 Introduction to Statistics 1, 3 credits, or 
MAC 2312 Analytic Geometry and Calculus 2, 4 credits 
GE-M 

3-4 

Composition 
GE-C 3 

Electives 2 
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Total  15-16 
Semester 4 Credits 

CHM 2046 General Chemistry 2, 3 credits, and  
CHM 2046L General Chemistry 2 Laboratory, 1 credit 
GE-P 

4 

PHY 2004 Applied Physics 1, 3 credits, and  
PHY 2004L Laboratory for Applied Physics 1, 1 credit 
GE-P 

4 

SWS 3022 Introduction to Soils in the Environment, 3 credits, and  
SWS 3022L Introduction to Soils in the Environment Laboratory, 1 credit 
GE-P 

4 

Humanities 
State Core GE-H 3 

Total  15 
Semester 5 Credits 

CHM 2200 Fundamentals of Organic Chemistry, 3 credits, and  
CHM 2200L Fundamentals of Organic Chemistry Laboratory, 1 credit 
OR 
CHM 3120 Introduction to Analytical Chemistry, 3 credits, and 
CHM 3120L Introduction to Analytical Chemistry Laboratory, 1 credit 

4 

SWS 4451 Soil and Water Chemistry 3 
Approved electives 8 

Total  15 
Semester 6 Credits 

AEC 3033C Research and Business Writing in Agricultural and Life Sciences 
WR 3 

SWS 4231C Soil, Water and Land Use 3 
SWS 4715C Environmental Pedology 4 
Approved elective 3 

Total  13 
Summer Credits 

SWS 4905 Individual Work or  
SWS 4941 Full-time Practical Work Experience in Soil and Water Science 1-3 

Approved elective 2 
Total  3-5 

Semester 7 Credits 
SWS 4303C Soil Microbial Ecology 3 
SWS 4602C Soil Physics 
GE-P 3 

Approved electives 10 
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Total  16 
Semester 8 Credits 

SWS 4244 Wetlands  3 
Approved electives 10-11 

Total  13-14 
Back to Top 

Approved Electives 

Courses Credits 
ALS 3133 Agricultural and Environmental Quality 3 
EES 4401 Public Health Engineering 3 
GEO 3162C Introduction to Quantitative Analysis for Geographers 3 
GEO 3250 Climatology 3 
GEO 3280 Principles of Geographic Hydrology 3 
GLY 1150L Florida Geology Laboratory 1 
SWS 2007 The World of Water 3 
SWS 2008 Land and Life 3 
SWS 3023L Soil Judging 2 
SWS 4116 Environmental Nutrient Management 3 
SWS 4180 Earth System Analysis 3 
SWS 4207 Sustainable Agricultural and Urban Land Management 3 
SWS 4223 Environmental Biogeochemistry 3 
SWS 4233 Soil and Water Conservation 3 
SWS 4245 Water Resource Sustainability 3 
SWS 4307 Ecology of Waterborne Pathogens 3 
SWS 4550 Soils, Water and Public Health 3 
SWS 4720C GIS in Soil and Water Science 3 
SWS 4905 Individual Work var 
SWS 4911 Supervised Research in Soil and Water Science var 
SWS 4915 Honors Thesis Research in Soil and Water Science  var 
SWS 4932 Special Topics in Soil and Water Science var 

Electives are chosen with the student's advisor. There are four areas of specialization: soil, water 
and land use, environmental soil and water management, physical sciences and biological 
sciences. The student is encouraged to take electives from a range of course groupings that 
include biology, building construction, chemistry, earth science, environmental science, 
hydrology, mathematics, physics, policy, production systems, programming and statistics. 

Back to Top 
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Water Science 
Critical TrackingModel Semester Plan  

Water’s abundance, quality, distribution and properties are essential to all people. Understanding 
water’s role in the environment and in our lives is integral to the future of this important 
resource. Water science is an interdisciplinary specialization that provides students with 
opportunities to develop skills essential for a diversity of careers in government and the private 
sector. Students will work closely with advisors to develop a course of study appropriate to their 
goals. 

Critical Tracking 
Critical Tracking records each student’s progress in courses that are required for entry to each 
major. Please note the critical-tracking requirements below on a per-semester basis. 

Equivalent critical-tracking courses as determined by the State of Florida Common Course 
Prerequisites may be used for transfer students. 

Semester 1 

• Complete 2 of 5 critical courses, excluding labs: BSC 2005/2005L or BSC 2010/2010L, 
CHM 2045/2045L, CHM 2046/2046L, MAC 2311, PHY 2004/2004L 

• 2.0 GPA required for all critical-tracking courses 
• 2.0 UF GPA required 

Semester 2 

• Complete 1 additional critical-tracking course, excluding labs 
• 2.0 GPA required for all critical-tracking courses 
• 2.0 UF GPA required 

Semester 3 

• Complete 1 additional critical-tracking course, excluding labs 
• 2.0 GPA required for all critical-tracking courses 
• 2.0 UF GPA required 

Semester 4 

• Complete 1 additional critical-tracking course, excluding labs 
• 2.0 GPA required for all critical-tracking courses 
• 2.0 UF GPA required 

Semester 5 
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• Complete all critical-tracking courses, including labs 
• 2.0 GPA required for all critical-tracking courses 
• 2.0 UF GPA required 

Back to Top 

Model Semester Plan 
To remain on track, students must complete the appropriate critical-tracking courses, which 
appear in bold. 

This semester plan represents an example progression through the major. Actual courses and 
course order may be different depending on the student's academic record and scheduling 
availability of courses. Prerequisites still apply. 

Semester 1 Credits 
AEB 2014 Economic Issues, Food and You, 3 credits, or 
ECO 2013 Principles of Macroeconomics, 4 credits, or 
ECO 2023 Principles of Microeconomics, 4 credits 
GE-S 

3-4 

BSC 2005 Biological Sciences, 3 credits, and  
BSC 2005L Laboratory in Biological Sciences, 1 credit 
OR 
BSC 2010 Integrated Principles of Biology 1, 3 credits, and  
BSC 2010L Integrated Principles of Biology Laboratory 1, 1 credit 
State Core GE-B/P 

4 

Composition 
State Core GE-C; WR 3 

Electives 4 
Total  14-15 

Semester 2 Credits 
IUF 1000 What is the Good Life 
GE-H 3 

MCB 2000 Microbiology, 3 credits, and  
MCB 2000L Microbiology Laboratory, 1 credit 4 

SWS 2007 The World of Water 
GE-P 3 

Elective 2 
Social and Behavioral Sciences 
State Core GE-S 3 

Total  15 
Semester 3 Credits 
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AEC 3030C Effective Oral Communication or 
SPC 2608 Introduction to Public Speaking 3 

CHM 2045 General Chemistry 1, 3 credits, and  
CHM 2045L General Chemistry 1 Laboratory, 1 credit 
GE-P 

4 

MAC 2311 Analytic Geometry and Calculus 1 
State Core GE-M 4 

Composition 
GE-C; WR 3 

Electives 2 
Total  16 

Semester 4 Credits 
CHM 2046 General Chemistry 2, 3 credits, and  
CHM 2046L General Chemistry 2 Laboratory, 1 credit 
GE-P 

4 

PHY 2004 Applied Physics 1, 3 credits, and  
PHY 2004 Laboratory for Applied Physics 1, 1 credit 
GE-P 

4 

STA 2023 Introduction to Statistics 1, 3 credits, or 
MAC 2312 Analytic Geometry and Calculus 2, 4 credits 
GE-M 

3-4 

Humanities 
State Core GE-H 3 

Total  14-15 
Semester 5 Credits 

CHM 2200 Fundamentals of Organic Chemistry, 3 credits, and  
CHM 2200L Fundamentals of Organic Chemistry Laboratory, 1 credit 
OR 
CHM 3120 Introduction to Analytical Chemistry, 3 credits, and 
CHM 3120L Introduction to Analytical Chemistry Laboratory, 1 credit 

4 

SWS 3022 Introduction to Soils in the Environment, 3 credits, and  
SWS 3022L Introduction to Soils in the Environment Laboratory, 1 credit 
GE-B/P 

4 

SWS 4451 Soil and Water Chemistry 3 
Approved elective 3 
Elective 3 

Total  17 
Semester 6 Credits 

AEC 3033C Research and Business Writing in Agricultural and Life Sciences 
WR 3 

SWS 4223 Environmental Biogeochemistry 3 
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SWS 4244 Wetlands 3 
Approved electives 6 

Total  15 
Summer Credits 

SWS 4905 Individual Work or  
SWS 4941 Full-time Practical Work Experience in Soil and Water Science 1-3 

Approved elective 2 
Total  3-5 

Semester 7 Credits 
FNR 4660 Natural Resource Policy and Economics or  
PUP 4224 Florida Environmental Politics 3 

SWS 4602C Soil Physics 
GE-P 3 

Approved electives 7 
Total  13 

Semester 8 Credits 
SWS 4245 Water Resource Sustainability 3 
SWS 4307 Ecology of Waterborne Pathogens 3 
Approved electives 7-8 

Total  13-14 
Back to Top 

Approved Electives 

Courses Credits 
ALS 3133 Agricultural and Environmental Quality 3 
AOM 3734 Irrigation Principles and Practices in Florida 3 
AOM 4643 Environmental Hydrology: Principles and Issues 3 
EES 4201 Water Chemistry 3 
EES 4401 Public Health Engineering 3 
FAS 4305C Introduction to Fishery Science 2 
FNR 4343C Forest Water Resources 3 
GEO 3162C Introduction to Quantitative Analysis for Geographers 4 
GEO 3250 Climatology 3 
GEO 3280 Principles of Geographic Hydrology 4 
GLY 1150L Florida Geology Laboratory 1 
GLY 3083C Fundamentals of Marine Sciences 3 
OCE 3016 Introduction to Coastal and Oceanographic Engineering 3 
SWS 4231C Soil, Water and Land Use 3 
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SWS 4233 Soil and Water Conservation 3 
SWS 4550 Soils, Water and Public Health 3 
SWS 4715C Environmental Pedology 4 
SWS 4720C GIS in Soil and Water Science 3 
SWS 4905 Individual Work var 
SWS 4911 Supervised Research in Soil and Water Science  var 
SWS 4915 Honors Thesis Research in Soil and Water Science  var 
SWS 4932 Special Topics in Soil and Water Science var 

Electives are chosen with the student's advisor. The student is encouraged to take electives from 
a range of course groupings that include biology, building construction, chemistry, earth science, 
environmental science, geology, hydrology, mathematics, physics, policy, production systems, 
programming, soils and statistics. 

Back to Top 

Related Soil and Water Sciences Programs 

• Combined Degree 
• Soil and Water Sciences minor 
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Program-Major/|Change_Name for request 11520

Info

Request: Soil and Water Sciences
Description of request: In March/April 2016, We Received Approval To Change Our
Name From "Soil and Water Science Department" to "Soil and Water Sciences
Department". This Change Was Requested To Better Reflect The Multiple Scientific
Disciplines Within Our Department. This Same Rationale Also Applies To The Courses
Required For The Graduate Major for MS Degree Program.
Submitter: Lentz,Caroline caroline.lentz@ufl.edu
Created: 3/8/2017 2:15:17 PM
Form version: 2

Responses
Current Degree Program NameMaster of Science
CIP Code011201
Requested Name ChangeChange the name of a major.

Current Major NameSoil and Water Science
Proposed Major Name Soil and Water Sciences
Current Major CodeSLS
Proposed Major CodeN/A
Effective TermSummer
Effective Year2017
Pedagogical Rationale/JustificationIn March/April 2016, We Received Approval To
Change Our Name From "Soil and Water Science Department" to "Soil and Water
Sciences Department". This Change Was Requested To Better Reflect The Multiple
Scientific Disciplines Within Our Department. This Same Rationale Also Applies To The
Courses Required For The Graduate Major for MS Degree Program.
Assessment Data ReviewN/A
Academic Learning Compact and Academic Assessment PlanN/A
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*Copied From Full Minutes* 

UNIVERSITY OF FLORIDA BOARD OF TRUSTEES COMMITTEE ON EDUCATIONAL POLICY AND STRATEGY 

COMMITTEE MINUTES 

March 31, 2016 

President’s Room 215B, Emerson Alumni Hall University of Florida, Gainesville, Florida 

Time Convened:  1:42 p.m., EDT 

Time Adjourned:  3:15 p.m. EDT 

6.9 Name Change:  Department of Soil and Water Sciences  

Provost Glover noted that an “s” has been added to “Science” in the Department of Soil and Water 

Sciences’ name, making “Science” plural, because multiple scientific disciplines are covered.   This is so 

minor a change, in the nature of correcting a scrivener’s error, that a formal process is unwarranted.  

The Committee concurred.   
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Master of Science (M.S.)T/N 
Aerospace EngineeringT/N 
Agricultural and Biological EngineeringT/N 
Geographic Information SystemsT/N 
Hydrologic SciencesT/N 
Wetland SciencesT/N 
Agricultural Education and CommunicationT/N 
Tropical Conservation and DevelopmentT/N 
AgronomyT/N 
AgroecologyT/N 
Geographic Information SystemsT 
Tropical Conservation and DevelopmentT/N 
Animal Molecular and Cellular BiologyT 
Animal SciencesT/N 
Applied Physiology and KinesiologyT/N 
Athletic Training/Sports MedicineT/N 
Biobehavioral ScienceT/N 
Clinical Exercise Physiology T/N 
Exercise PhysiologyT/N 
Human PerformanceT/N 
AstronomyT/N 
Biochemistry and Molecular BiologyT 
Biomedical EngineeringT/N 
Medical PhysicsT/N 
BiostatisticsN 
BotanyT 
Tropical Conservation and DevelopmentT 
Wetland SciencesT 
Business AdministrationT/N 
MarketingT/N 
RetailingT/N 
Chemical EngineeringT/N 
ChemistryT/N 
Civil EngineeringT/N 
Geographic Information SystemsT/N 
Hydrologic SciencesT/N 
Structural EngineeringT/N 
Wetland SciencesT/N 
Coastal and Oceanographic EngineeringT/N 
Computer EngineeringT/N 
Digital Arts and SciencesT/N 
Computer ScienceT/N 
Dental SciencesT 
EndodonticsT 
Operative and Esthetic DentistryT 
OrthodonticsT 
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PeriodonticsT 
ProsthodonticsT 
Digital Arts and SciencesT 
Electrical and Computer EngineeringT/N 
Entomology and NematologyT/N 
Environmental Engineering SciencesT/N 
Geographic Information SystemsT/N 
Hydrologic SciencesT/N 
Wetland SciencesT/N 
EpidemiologyT 
Family, Youth and Community SciencesT/N 
Community StudiesT/N 
Family and Youth DevelopmentT/N 
Nonprofit Organization DevelopmentT/N 
FinanceT/N 
Fisheries and Aquatic SciencesT 
Ecological RestorationT 
Geographic Information SystemsT 
Natural Resource Policy and AdministrationT 
Wetland SciencesT 
Food and Resource EconomicsT/N 
AgribusinessT/N 
Hydrologic SciencesT/N 
ToxicologyT/N 
Tropical Conservation and DevelopmentT/N 
Food Science and Human NutritionT/N 
Nutritional Sciences T/N 
Forest Resources and ConservationT/N 
AgroforestryT/N 
Ecological RestorationT/N 
Geographic Information SystemsT/N 
GeomaticsT/N 
Hydrologic SciencesT/N 
Natural Resource Policy and AdministrationT/N 
Tropical Conservation and DevelopmentT/N 
Wetland SciencesT/N 
GeographyT 
Applications of Geographic TechnologiesT 
Climate ScienceT 
Geographic Information SystemsT 
Hydrologic SciencesT 
Tropical Conservation and DevelopmentT 
Wetland SciencesT 
GeologyT 
Climate ScienceT 
Hydrologic SciencesT 
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Tropical Conservation and DevelopmentT 
Wetland SciencesT 
Health Education and BehaviorT/N 
Horticultural SciencesT/N 
Environmental Horticulture T/N 
Horticultural SciencesT/N 
Industrial and Systems EngineeringT/N 
Interdisciplinary EcologyT/N 
Agricultural and Biological EngineeringT/N 
Agricultural Education and CommunicationT/N 
AgronomyT/N 
AnthropologyT/N 
ArchitectureT/N 
Biochemistry and Molecular BiologyT/N 
BotanyT/N 
Business AdministrationT/N 
ChemistryT/N 
Civil EngineeringT/N 
Climate ScienceT/N 
Coastal and Oceanographic EngineeringT/N 
EconomicsT/N 
EnglishT/N 
Entomology and NematologyT/N 
Environmental Engineering SciencesT/N 
Family, Youth and Community SciencesT/N 
Farming SystemsT/N 
Fisheries and Aquatic SciencesT/N 
Food and Resource EconomicsT/N 
Food Science T/N 
Forest Resources and ConservationT/N 
Foundations of EducationT/N 
Geographic Information SystemsT/N 
GeographyT/N 
GeologyT/N 
Health and Human PerformanceT/N 
Horticultural SciencesT/N 
Hydrologic SciencesT/N 
Landscape ArchitectureT/N 
MathematicsT/N 
Microbiology and Cell ScienceT/N 
Nuclear and Radiological EngineeringT/N 
PhilosophyT/N 
Political ScienceT/N 
ReligionT/N 
SociologyT/N 
Soil and Water SciencesT/N 
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StatisticsT/N 
Tropical Conservation and DevelopmentT/N 
Urban and Regional PlanningT/N 
Veterinary Medical SciencesT/N 
Wetland SciencesT/N 
Wildlife Ecology And ConservationT/N 
Women’s/Gender StudiesT/N 
ZoologyT/N 
ManagementT/N 
Materials Science and EngineeringT/N 
MathematicsT/N 
Mechanical EngineeringT/N 
Medical SciencesT 
Aging and Geriatric PracticeT 
Biomedical InformaticsT 
Clinical and Translational ScienceT 
Health Outcomes and PolicyT 
Translational BiotechnologyT 
Microbiology and Cell ScienceT/N 
Medical Microbiology and BiochemistryT/N 
Nuclear Engineering SciencesT/N 
PhysicsT/N 
Plant Molecular and Cellular BiologyT 
Plant PathologyT/N 
PsychologyT/N 
Real EstateT/N 
Soil and Water ScienceT/N 
AgroecologyT/N 
Climate ScienceT/N 
Geographic Information SystemsT/N 
Hydrologic SciencesT/N 
Tropical Conservation and DevelopmentT/N 
Wetland SciencesT/N 
Sport ManagementT/N 
Historic PreservationT/N 
Tropical Conservation and DevelopmentT/N 
Tourism and Recreation ManagementT/N 
   Historic PreservationT/N 
   Natural Resource RecreationT/N 
   Therapeutic RecreationT/N 
   TourismT/N 
   Tropical Conservation and DevelopmentT/N 
Veterinary Medical SciencesT/N 
Forensic ToxicologyT/N 
Shelter MedicineT/N 
Veterinary Forensic SciencesT/N 
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Wildlife Ecology and ConservationT/N 
Geographic Information SystemsT/N 
Tropical Conservation and DevelopmentT/N 
Wetland SciencesT/N 
ZoologyT/N 
Tropical Conservation and DevelopmentT/N 
Wetland SciencesT/N 
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Soil and Water Sciences 
Print-Friendly Page 

Add to Portfolio   
College 
College of Agricultural and Life Sciences  

Department/School 
Soil and Water Sciences Department  

Soil and Water Sciences Program Information 
The Soil and Water Sciences Department offers Master of Science (thesis or professional non-
thesis option) and Doctor of Philosophy degrees in soil and water sciences with the following 
specializations: ecology, environmental science, hydrologic science, and soil science. The 
department also offers Master of Science (thesis or professional option) specialization in 
environmental science via distance education for place bound students 
(http://soils.ifas.ufl.edu/academics/degree-environscience.shtml). Requirements for the M.S. and 
Ph.D. degrees are given in the Graduate Degrees section of this catalog. 

Students can also develop specializations in several interdisciplinary areas including 
biogeochemistry, ecology, geographic information systems, hydrologic science, tropical 
agriculture, turfgrass management, and wetland science. The Department emphasizes (but is not 
limited to) the following research areas: 

• Nutrient, Pesticide, and Waste Management 
• Soil, Water, and Aquifer Remediation 
• Carbon Dynamics and Ecosystem Services 
• Landscape Analysis and Modeling 
• Wetlands and Aquatic Ecosystems 

Interests of the student and faculty, the facilities, and funding available will determine the 
student’s research area. A specific program of study is prepared by an appointed supervisory 
committee for each student. Students will present a thesis or dissertation in their major field 
(M.S. thesis option and Ph.D.). In addition, Ph.D. candidates must pass a qualifying examination 
covering several areas of soil and water sciences and related fields. 

Prerequisites: Students who expect to do graduate work in the Soil and Water Sciences 
Department should hold a bachelor’s degree from an accredited college or university with a 
major in soil and water sciences or the equivalent background in another field of science. 
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Graduate students should have backgrounds in biology, chemistry, physics, and mathematics and 
knowledge of basic soil and water sciences. 

For more information, please see our website: http://soils.ifas.ufl.edu. 

Degrees Offered with a Major in Soil and Water Sciences 

Doctor of Philosophy 

without a concentration 

concentration in Climate Science 

concentration in Geographic Information Systems 

concentration in Global Systems Agroecology 

concentration in Hydrologic Sciences 

concentration in Tropical Conservation and Development 

concentration in Wetland Sciences 

Master of Science 

without a concentration 

concentration in Agroecology 

concentration in Climate Science 

concentration in Geographic Information Systems 

concentration in Hydrologic Sciences 

concentration in Tropical Conservation and Development 

concentration in Wetland Sciences 

Soil and Water Sciences Departmental Courses 
• AGG 5607: Communicating in Academia  
• ALS 5027: Reusable Learning Objects  
• ALS 5155: Global Agroecosystems  
• CWR 6537: Contaminant Subsurface Hydrology  
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• SWS 5050: Soils for Environmental Professionals  
• SWS 5050L: Soils for Environmental Professionals Laboratory  
• SWS 5115: Environmental Nutrient Management  
• SWS 5132: Tropical Soil Management  
• SWS 5182: Earth System Analysis  
• SWS 5208: Sustainable Agricultural and Urban Land Management  
• SWS 5234: Environmental Soil, Water, and Land Use  
• SWS 5235: South Florida Ecosystems  
• SWS 5224: Environmental Biogeochemistry  
• SWS 5246: Water Resource Sustainability  
• SWS 5247: Hydric Soils  
• SWS 5248: Wetlands and Water Quality  
• SWS 5305C: Soil Microbial Ecology  
• SWS 5308: Ecology of Waterborne Pathogens  
• SWS 5406: Soil and Water Chemistry  
• SWS 5424C: Soil Chemical Analysis  
• SWS 5551: Soils, Water, and Public Health  
• SWS 5605C: Environmental Soil Physics  
• SWS 5716C: Environmental Pedology  
• SWS 5721C: GIS in Land Resource Management  
• SWS 5805: Environmental Soil and Water Monitoring Techniques  
• SWS 6134: Soil Quality  
• SWS 6136: Soil Fertility  
• SWS 6161: Bioavailability of Soil Nutrients  
• SWS 6209: Urban Soil and Water Systems  
• SWS 6262: Soil Contamination and Remediation  
• SWS 6323: Advanced Microbial Ecology  
• SWS 6325: Rhizosphere Biochemistry  
• SWS 6366: Biodegradation and Bioremediation  
• SWS 6448: Biogeochemistry of Wetlands and Aquatic Systems  
• SWS 6454: Advanced Soil and Water Chemistry  
• SWS 6456: Advanced Biogeochemistry  
• SWS 6464C: Soil Mineralogy  
• SWS 6622: Vadose Zone Hydrology  
• SWS 6722: Soil-Landscape Modeling  
• SWS 6905: Special Problems  
• SWS 6910: Supervised Research  
• SWS 6931: Seminar  
• SWS 6932: Topics in Soils  
• SWS 6940: Supervised Teaching  
• SWS 6971: Research for Master's Thesis  
• SWS 7979: Advanced Research  
• SWS 7980: Research for Doctoral Dissertation  

College of Agricultural and Life Sciences Courses 
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• ALS 5156: Agricultural Ecology Principles and Applications  
• ALS 5364C: Molecular Techniques Laboratory  
• ALS 5905: Individual Study  
• ALS 5932: Special Topics  
• ALS 6046: Grant Writing  
• ALS 6921: Colloquium on Plant Pests of Regulatory Significance  
• ALS 6925: Integrated Plant Medicine  
• ALS 6930: Graduate Seminar  
• ALS 6931: Plant Medicine Program Seminar  
• ALS 6942: Principles of Plant Pest Risk Assessment and Management  
• ALS 6943: Internship in Plant Pest Risk Assessment and Management  
• BCH 5045: Graduate Survey of Biochemistry  

 
 Back to Top | Print-Friendly Page 
Add to Portfolio 
 

167/199



Soil and Water Sciences Department 
Print-Friendly Page 

Add to Portfolio  

Return to: Colleges and Departments 

Chair: K. Ramesh Reddy 
Graduate Coordinator: Max Teplitski 

Complete faculty listing by department: Follow this link. 

The Soil and Water Sciences Department offers Master of Science (thesis or professional non-
thesis option) and Doctor of Philosophy degrees in soil and water sciences with the following 
specializations: ecology, environmental science, hydrologic science, and soil science. The 
Department also offers Master of Science (thesis or professional option) specialization in 
environmental science via distance education for place bound students 
(http://soils.ifas.ufl.edu/academics/degree-environscience.shtml). Requirements for the M.S. and 
Ph.D. degrees are given in the Graduate Degrees section of this catalog. 

Soil and Water are vital resources in urban, agricultural, and natural ecosystems. The Soil and 
Water Sciences Department (SWSD) provides highly visible leadership in teaching, research, 
and extension/outreach programs as related to improving the productivity of agriculture with 
environmentally sound management practices, improving water quality, and protection and 
conservation of natural resources. Our department is one of the few in the nation that offers a 
comprehensive research and educational programs (molecular to landscape level) involving 
terrestrial, wetlands and aquatic ecosystems of the landscape. In addition to traditional on-
campus educational programs, we use innovative e-technologies to offer educational programs to 
place-bound students.   Our graduates and postdoctoral fellows are well placed at universities, 
state and federal agencies, and private industry. 
 
The SWSD programs are designed to meet the changing needs of our clientele at state, national 
and international levels. To meet new challenges and explore new opportunities, the SWSD’s 
research, teaching, and extension programs are focused in five areas, with broader implication to 
water quality, carbon sequestration, greenhouse gases, and climate change: 

• Nutrient, Pesticide, and Waste Management 
• Soil, Water, and Aquifer Remediation 
• Carbon Dynamics and Ecosystem Services 
• Landscape Analysis and Modeling 
• Wetlands and Aquatic Ecosystems 

The Department offers graduate level certificates in Biodegradation and Remediation, Soil 
Ecosystem Services, Sustainable Agroecosystems, Sustainable Land Resource and Nutrient 
Management and Wetland and Water Resource Management for both on-campus students and 
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via distance education for place bound students (http://soils.ifas.ufl.edu/academics/degree-
certificates.shtml). 

An additional option offered by the Department is a combined bachelor’s/master’s degree 
program that permits a B.S in Soil and Water Sciences or Interdisciplinary Studies – 
Environmental Management in Agriculture and Natural Resources and M.S. Degree to be 
completed in five years. Contact the graduate coordinator for more information. 

For more information, please see the program page below and our website: 
http://soils.ifas.ufl.edu. 

Programs 

• Soil and Water Sciences 

Return to: Colleges and Departments 
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Program-Major/|Change_Name for request 11521

Info

Request: Soil and Water Sciences
Description of request: In March/April 2016, We Received Approval To Change Our
Name From "Soil and Water Science Department" to "Soil and Water Sciences
Department". This Change Was Requested To Better Reflect The Multiple Scientific
Disciplines Within Our Department. This Same Rationale Also Applies To The Courses
Required For The Graduate Major for PHD Degree Program.
Submitter: Lentz,Caroline caroline.lentz@ufl.edu
Created: 3/8/2017 3:15:01 PM
Form version: 2

Responses
Current Degree Program NameDoctor of Philosophy
CIP Code011201
Requested Name ChangeChange the name of a major.

Current Major NameSoil and Water Science
Proposed Major Name Soil and Water Sciences
Current Major CodeSLS
Proposed Major CodeN/A
Effective TermSummer
Effective Year2017
Pedagogical Rationale/JustificationIn March/April 2016, We Received Approval To
Change Our Name From "Soil and Water Science Department" to "Soil and Water
Sciences Department". This Change Was Requested To Better Reflect The Multiple
Scientific Disciplines Within Our Department. This Same Rationale Also Applies To The
Courses Required For The Graduate Major for PHD Degree Program.
Assessment Data ReviewN/A
Academic Learning Compact and Academic Assessment PlanN/A
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*Copied From Full Minutes* 

UNIVERSITY OF FLORIDA BOARD OF TRUSTEES COMMITTEE ON EDUCATIONAL POLICY AND STRATEGY 

COMMITTEE MINUTES 

March 31, 2016 

President’s Room 215B, Emerson Alumni Hall University of Florida, Gainesville, Florida 

Time Convened:  1:42 p.m., EDT 

Time Adjourned:  3:15 p.m. EDT 

6.9 Name Change:  Department of Soil and Water Sciences  

Provost Glover noted that an “s” has been added to “Science” in the Department of Soil and Water 

Sciences’ name, making “Science” plural, because multiple scientific disciplines are covered.   This is so 

minor a change, in the nature of correcting a scrivener’s error, that a formal process is unwarranted.  

The Committee concurred.   
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Doctor of Philosophy (Ph.D.)T 
Aerospace EngineeringT 
Agricultural and Biological EngineeringT 
Geographic Information SystemsT 
Hydrologic SciencesT 
Wetland SciencesT 
Agricultural Education and CommunicationT 
Tropical Conservation and DevelopmentT 
AgronomyT 
Global Systems AgroecologyT 
ToxicologyT 
Tropical Conservation and DevelopmentT 
Animal Molecular and Cellular BiologyT 
Animal SciencesT 
Animal Molecular and Cellular BiologyT 
AnthropologyT 
Historic PreservationT 
Tropical Conservation and DevelopmentT 
Women’s/Gender StudiesT 
Art HistoryT 
AstronomyT 
Biomedical EngineeringT 
Clinical and Translational ScienceT 
Medical PhysicsT 
BiostatisticsT 
BotanyT 
Tropical Conservation and DevelopmentT 
Wetland SciencesT 
Business AdministrationT 
AccountingT 
FinanceT 
Information Systems and Operations ManagementT 
InsuranceT 
ManagementT 
MarketingT 
Quantitative FinanceT 
Real Estate and Urban AnalysisT 
Chemical EngineeringT 
ChemistryT 
Clinical and Translational ScienceT 
Imaging Science and TechnologyT 
Civil EngineeringT 
Geographic Information SystemsT 
Hydrologic SciencesT 
Wetland SciencesT 
Classical StudiesT 
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Coastal and Oceanographic EngineeringT 
Communication Sciences and DisordersT 
Computer EngineeringT 
Computer ScienceT 
Counseling and Counselor EducationT 
Marriage and Family CounselingT 
Mental Health CounselingT 
School Counseling and GuidanceT 
Counseling PsychologyT 
Criminology, Law, and SocietyT 
Curriculum and InstructionT 
Design, Construction, and PlanningT 
Construction ManagementT 
Geographic Information SystemsT 
Historic PreservationT 
Interior DesignT 
Landscape ArchitectureT 
Urban and Regional PlanningT 
EconomicsT 
Educational LeadershipT 
Educational PolicyT 
Electrical and Computer EngineeringT 
EnglishT 
Entomology and NematologyT 
Environmental Engineering SciencesT 
Geographic Information SystemsT 
Hydrologic SciencesT 
Wetland SciencesT 
EpidemiologyT 
Clinical and Translational ScienceT 
Fisheries and Aquatic SciencesT 
Ecological RestorationT 
Geographic Information SystemsT 
Natural Resource Policy and AdministrationT 
Wetland SciencesT 
Food and Resource EconomicsT 
Hydrologic SciencesT 
ToxicologyT 
Tropical Conservation and DevelopmentT 
Food ScienceT 
ToxicologyT 
Forest Resources and ConservationT 
AgroforestryT 
Ecological RestorationT 
Geographic Information SystemsT 
GeomaticsT 
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Hydrologic SciencesT 
Natural Resource Policy and AdministrationT 
ToxicologyT 
Tropical Conservation and DevelopmentT 
Wetland SciencesT 
Genetics and GenomicsT 
Clinical and Translational ScienceT 
GeographyT 
Climate ScienceT 
Geographic Information SystemsT 
Hydrologic SciencesT 
Tropical Conservation and DevelopmentT 
Wetland SciencesT 
GeologyT 
Climate ScienceT 
Hydrologic SciencesT 
Tropical Conservation and DevelopmentT 
Wetland SciencesT 
GermanT 
Women’s/Gender StudiesT 
Health and Human PerformanceT 
Applied Physiology and KinesiologyT 
Biobehavioral ScienceT 
Clinical and Translational ScienceT 
Exercise PhysiologyT 
Health Behavior T 
Historic PreservationT 
Recreation, Parks, and TourismT 
Sport ManagementT 
Health Services ResearchT 
Higher Education AdministrationT 
Educational PolicyT 
HistoryT 
Historic PreservationT 
Women’s/Gender StudiesT 
Horticultural SciencesT 
Environmental HorticultureT 
Horticultural SciencesT 
ToxicologyT 
Human-Centered ComputingT 
Industrial and Systems EngineeringT 
Quantitative FinanceT 
Interdisciplinary EcologyT 
Agricultural and Biological EngineeringT 
Agricultural Education and CommunicationT 
AgronomyT 
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AnthropologyT 
ArchitectureT 
Biochemistry and Molecular BiologyT 
BotanyT 
Business AdministrationT 
ChemistryT 
Civil EngineeringT 
Climate ScienceT 
Coastal and Oceanographic EngineeringT 
EconomicsT 
EnglishT 
Entomology and NematologyT 
Environmental Engineering SciencesT 
Family, Youth and Community SciencesT 
Farming SystemsT 
Fisheries and Aquatic SciencesT 
Food and Resource EconomicsT 
Food ScienceT 
Forest Resources and ConservationT 
Foundations of EducationT 
Geographic Information SystemsT 
GeographyT 
GeologyT 
Health and Human PerformanceT 
Horticultural SciencesT 
Hydrologic SciencesT 
Landscape ArchitectureT 
MathematicsT 
Microbiology and Cell ScienceT 
Nuclear and Radiological EngineeringT 
PhilosophyT 
Political ScienceT 
ReligionT 
SociologyT 
Soil and Water ScienceT 
StatisticsT 
Tropical Conservation and DevelopmentT 
Urban and Regional PlanningT 
Veterinary Medical SciencesT 
Wetland SciencesT 
Wildlife Ecology And ConservationT 
Women’s/Gender StudiesT 
ZoologyT 
LinguisticsT 
Mass CommunicationT 
Clinical and Translational ScienceT 
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Materials Science and EngineeringT 
Clinical and Translational ScienceT 
MathematicsT 
Imaging Science and TechnologyT 
Quantitative FinanceT 
Mechanical EngineeringT 
Medical SciencesT 
Biochemistry and Molecular BiologyT 
Cancer BiologyT 
Clinical and Translational ScienceT 
GeneticsT 
Health Outcomes and PolicyT 
Imaging Science and TechnologyT 
Immunology and Microbiology T 
Molecular Cell BiologyT 
NeuroscienceT 
Physiology and PharmacologyT 
ToxicologyT 
Microbiology and Cell ScienceT 
ToxicologyT 
MusicT 
CompositionT 
Music History and LiteratureT 
Music EducationT 
Nuclear Engineering SciencesT 
Imaging Science and TechnologyT 
Nursing SciencesT 
Clinical and Translational ScienceT 
Nutritional SciencesT 
Clinical and Translational ScienceT 
Pharmaceutical SciencesT 
Clinical and Translational ScienceT 
Clinical Pharmaceutical SciencesT 
Medicinal ChemistryT 
Pharmaceutical Outcomes and PolicyT 
PharmacodynamicsT 
PharmacyT 
ToxicologyT 
PhilosophyT 
PhysicsT 
Imaging Science and TechnologyT 
Plant Molecular and Cellular BiologyT 
ToxicologyT 
Plant PathologyT 
ToxicologyT 
Political ScienceT 
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Educational PolicyT 
Tropical Conservation and DevelopmentT 
PsychologyT 
Clinical and Health PsychologyT 
Clinical and Translational ScienceT 
Women’s/Gender StudiesT 
Public HealthT 
Environmental HealthT 
One HealthT 
Social and Behavioral SciencesT 
Rehabilitation ScienceT 
Clinical and Translational ScienceT 
ReligionT 
Tropical Conservation and DevelopmentT 
Women’s/Gender StudiesT 
Research and Evaluation Methodology T 
Romance LanguagesT 
French and Francophone StudiesT 
SpanishT 
School Counseling and GuidanceT 
School PsychologyT 
SociologyT 
Tropical Conservation and DevelopmentT 
Women’s/Gender StudiesT 
Soil and Water SciencesT 
Climate ScienceT 
Geographic Information SystemsT 
Global Systems AgroecologyT 
Hydrologic SciencesT 
Tropical Conservation and DevelopmentT 
Wetland SciencesT 
Special EducationT 
StatisticsT 
Quantitative FinanceT 
Veterinary Medical SciencesT 
Animal Molecular and Cellular BiologyT 
Clinical and Translational ScienceT 
ToxicologyT 
Wildlife Ecology and ConservationT 
Geographic Information SystemsT 
Tropical Conservation and DevelopmentT 
Wetland SciencesT 
ZoologyT 
Animal Molecular and Cellular BiologyT 
Tropical Conservation and DevelopmentT 
Wetland SciencesT 
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Soil and Water Sciences 
Print-Friendly Page 

Add to Portfolio   
College 
College of Agricultural and Life Sciences  

Department/School 
Soil and Water Sciences Department  

Soil and Water Sciences Program Information 
The Soil and Water Sciences Department offers Master of Science (thesis or professional non-
thesis option) and Doctor of Philosophy degrees in soil and water sciences with the following 
specializations: ecology, environmental science, hydrologic science, and soil science. The 
department also offers Master of Science (thesis or professional option) specialization in 
environmental science via distance education for place bound students 
(http://soils.ifas.ufl.edu/academics/degree-environscience.shtml). Requirements for the M.S. and 
Ph.D. degrees are given in the Graduate Degrees section of this catalog. 

Students can also develop specializations in several interdisciplinary areas including 
biogeochemistry, ecology, geographic information systems, hydrologic science, tropical 
agriculture, turfgrass management, and wetland science. The Department emphasizes (but is not 
limited to) the following research areas: 

• Nutrient, Pesticide, and Waste Management 
• Soil, Water, and Aquifer Remediation 
• Carbon Dynamics and Ecosystem Services 
• Landscape Analysis and Modeling 
• Wetlands and Aquatic Ecosystems 

Interests of the student and faculty, the facilities, and funding available will determine the 
student’s research area. A specific program of study is prepared by an appointed supervisory 
committee for each student. Students will present a thesis or dissertation in their major field 
(M.S. thesis option and Ph.D.). In addition, Ph.D. candidates must pass a qualifying examination 
covering several areas of soil and water sciences and related fields. 

Prerequisites: Students who expect to do graduate work in the Soil and Water Sciences 
Department should hold a bachelor’s degree from an accredited college or university with a 
major in soil and water sciences or the equivalent background in another field of science. 
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Graduate students should have backgrounds in biology, chemistry, physics, and mathematics and 
knowledge of basic soil and water sciences. 

For more information, please see our website: http://soils.ifas.ufl.edu. 

Degrees Offered with a Major in Soil and Water Sciences 

Doctor of Philosophy 

without a concentration 

concentration in Climate Science 

concentration in Geographic Information Systems 

concentration in Global Systems Agroecology 

concentration in Hydrologic Sciences 

concentration in Tropical Conservation and Development 

concentration in Wetland Sciences 

Master of Science 

without a concentration 

concentration in Agroecology 

concentration in Climate Science 

concentration in Geographic Information Systems 

concentration in Hydrologic Sciences 

concentration in Tropical Conservation and Development 

concentration in Wetland Sciences 

Soil and Water Sciences Departmental Courses 
• AGG 5607: Communicating in Academia  
• ALS 5027: Reusable Learning Objects  
• ALS 5155: Global Agroecosystems  
• CWR 6537: Contaminant Subsurface Hydrology  
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• SWS 5050: Soils for Environmental Professionals  
• SWS 5050L: Soils for Environmental Professionals Laboratory  
• SWS 5115: Environmental Nutrient Management  
• SWS 5132: Tropical Soil Management  
• SWS 5182: Earth System Analysis  
• SWS 5208: Sustainable Agricultural and Urban Land Management  
• SWS 5234: Environmental Soil, Water, and Land Use  
• SWS 5235: South Florida Ecosystems  
• SWS 5224: Environmental Biogeochemistry  
• SWS 5246: Water Resource Sustainability  
• SWS 5247: Hydric Soils  
• SWS 5248: Wetlands and Water Quality  
• SWS 5305C: Soil Microbial Ecology  
• SWS 5308: Ecology of Waterborne Pathogens  
• SWS 5406: Soil and Water Chemistry  
• SWS 5424C: Soil Chemical Analysis  
• SWS 5551: Soils, Water, and Public Health  
• SWS 5605C: Environmental Soil Physics  
• SWS 5716C: Environmental Pedology  
• SWS 5721C: GIS in Land Resource Management  
• SWS 5805: Environmental Soil and Water Monitoring Techniques  
• SWS 6134: Soil Quality  
• SWS 6136: Soil Fertility  
• SWS 6161: Bioavailability of Soil Nutrients  
• SWS 6209: Urban Soil and Water Systems  
• SWS 6262: Soil Contamination and Remediation  
• SWS 6323: Advanced Microbial Ecology  
• SWS 6325: Rhizosphere Biochemistry  
• SWS 6366: Biodegradation and Bioremediation  
• SWS 6448: Biogeochemistry of Wetlands and Aquatic Systems  
• SWS 6454: Advanced Soil and Water Chemistry  
• SWS 6456: Advanced Biogeochemistry  
• SWS 6464C: Soil Mineralogy  
• SWS 6622: Vadose Zone Hydrology  
• SWS 6722: Soil-Landscape Modeling  
• SWS 6905: Special Problems  
• SWS 6910: Supervised Research  
• SWS 6931: Seminar  
• SWS 6932: Topics in Soils  
• SWS 6940: Supervised Teaching  
• SWS 6971: Research for Master's Thesis  
• SWS 7979: Advanced Research  
• SWS 7980: Research for Doctoral Dissertation  

College of Agricultural and Life Sciences Courses 
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• ALS 5156: Agricultural Ecology Principles and Applications  
• ALS 5364C: Molecular Techniques Laboratory  
• ALS 5905: Individual Study  
• ALS 5932: Special Topics  
• ALS 6046: Grant Writing  
• ALS 6921: Colloquium on Plant Pests of Regulatory Significance  
• ALS 6925: Integrated Plant Medicine  
• ALS 6930: Graduate Seminar  
• ALS 6931: Plant Medicine Program Seminar  
• ALS 6942: Principles of Plant Pest Risk Assessment and Management  
• ALS 6943: Internship in Plant Pest Risk Assessment and Management  
• BCH 5045: Graduate Survey of Biochemistry  

 
 Back to Top | Print-Friendly Page 
Add to Portfolio 
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Soil and Water Sciences Department 
Print-Friendly Page 

Add to Portfolio  

Return to: Colleges and Departments 

Chair: K. Ramesh Reddy 
Graduate Coordinator: Max Teplitski 

Complete faculty listing by department: Follow this link. 

The Soil and Water Sciences Department offers Master of Science (thesis or professional non-
thesis option) and Doctor of Philosophy degrees in soil and water sciences with the following 
specializations: ecology, environmental science, hydrologic science, and soil science. The 
Department also offers Master of Science (thesis or professional option) specialization in 
environmental science via distance education for place bound students 
(http://soils.ifas.ufl.edu/academics/degree-environscience.shtml). Requirements for the M.S. and 
Ph.D. degrees are given in the Graduate Degrees section of this catalog. 

Soil and Water are vital resources in urban, agricultural, and natural ecosystems. The Soil and 
Water Sciences Department (SWSD) provides highly visible leadership in teaching, research, 
and extension/outreach programs as related to improving the productivity of agriculture with 
environmentally sound management practices, improving water quality, and protection and 
conservation of natural resources. Our department is one of the few in the nation that offers a 
comprehensive research and educational programs (molecular to landscape level) involving 
terrestrial, wetlands and aquatic ecosystems of the landscape. In addition to traditional on-
campus educational programs, we use innovative e-technologies to offer educational programs to 
place-bound students.   Our graduates and postdoctoral fellows are well placed at universities, 
state and federal agencies, and private industry. 
 
The SWSD programs are designed to meet the changing needs of our clientele at state, national 
and international levels. To meet new challenges and explore new opportunities, the SWSD’s 
research, teaching, and extension programs are focused in five areas, with broader implication to 
water quality, carbon sequestration, greenhouse gases, and climate change: 

• Nutrient, Pesticide, and Waste Management 
• Soil, Water, and Aquifer Remediation 
• Carbon Dynamics and Ecosystem Services 
• Landscape Analysis and Modeling 
• Wetlands and Aquatic Ecosystems 

The Department offers graduate level certificates in Biodegradation and Remediation, Soil 
Ecosystem Services, Sustainable Agroecosystems, Sustainable Land Resource and Nutrient 
Management and Wetland and Water Resource Management for both on-campus students and 
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via distance education for place bound students (http://soils.ifas.ufl.edu/academics/degree-
certificates.shtml). 

An additional option offered by the Department is a combined bachelor’s/master’s degree 
program that permits a B.S in Soil and Water Sciences or Interdisciplinary Studies – 
Environmental Management in Agriculture and Natural Resources and M.S. Degree to be 
completed in five years. Contact the graduate coordinator for more information. 

For more information, please see the program page below and our website: 
http://soils.ifas.ufl.edu. 

Programs 

• Soil and Water Sciences 

Return to: Colleges and Departments 
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