
 
 
 

UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGY 

COMMITTEE MINUTES 
March 27, 2014 

President’s Room 215B, Emerson Alumni Hall 
University of Florida, Gainesville, Florida 

Time Convened: 3:25 p.m. EDT 
Time Adjourned: 4:25 p.m. EDT 

 
 
1.0 Call to Order and Welcome 
 
Committee Chair, Steven M. Scott called the meeting to order at 3:25 p.m. EDT. 
 
Members present were:  
Steven M. Scott (Chair), Christina A. Bonarrigo, C. David Brown, II, Susan M. Cameron, 
Christopher T. Corr, Charles B. Edwards, James W. Heavener, Marc W. Heft, Carolyn K. Roberts, 
Jason J. Rosenberg, Juliet M. Roulhac, David M. Thomas   
 
Others present were: 
President J. Bernard Machen, Provost and Senior Vice President Joseph Glover, Vice President 
for Student Affairs David Kratzer, Vice President for Enrollment Management Zina Evans, Vice 
President and General Counsel Jamie Lewis Keith, Vice President for Research David Norton, 
Vice President for Human Resource Services Paula Fussell, Vice President and Chief Information 
Officer Elias Eldayrie, Vice President for Development Tom Mitchell, Vice President for 
University Relations Jane Adams, Vice President for Business Affairs Curtis Reynolds, Special 
Assistant to the President Jamal Sowell, other members of the Cabinet, Executive Assistant 
Cheryl May, Executive Assistant Rebecca Holt, members of the University of Florida Community, 
and other members of the public and the media. 
 
2.0 Verification of Quorum 
 
After a roll call, a quorum was confirmed, with all members present. 
 
3.0 Review and Approval of Minutes 
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Chair Scott asked for a motion to approve the minutes of the December 5, 2013 committee 
meeting, which was made by Trustee Roberts and seconded by Trustee Cameron.  Chair Scott 
asked for further discussion, after which he asked for all in favor of the motion and any 
opposed and the motion was approved unanimously.   
 
4.0 Public Comment 
 
There were no requests for public comment.  
 
5.0 Action Items 
 
The Committee considered the following Action Items: 
 
EP1.  Tenure Upon Hire 
 
Chair Scott noted that the tenure upon hire cases were discussed during the Board’s pre-
meeting call and that Provost Joe Glover told the committee that several cases would be added 
after the call.   
 
Chair Scott asked Provost Joe Glover to present the tenure upon hire cases, highlighting the 
four cases that were added since the Committee’s meeting/conference call prior to the regular 
March meeting.   
   
Provost Glover commented that numbers 1-7 below were discussed on the pre-
meeting/conference call and the last 4 were received and distributed to the Trustees earlier in 
the week.  He explained that for those individuals hired with faculty and administrative 
appointments, tenure attaches only to the faculty appointment. 
 
(1) Jeannie Cimiotti has been hired from Rutgers University as an Associate Professor and 

Endowed Chair in the Department of Health Care Environments and Systems in the 
College of Nursing,  

(2) Faming Liang has been hired from Texas A&M University as a Professor in the 
Department of Biostatistics in the Colleges of Medicine and Public Health and Health 
Professions,  

(3) Xinguang Chen has been hired from Wayne State University, as a Professor in the 
Department of Epidemiology in the Colleges of Medicine and Public Health and Health 
Professions,  

(4) Larisa Cavallari has been hired from University of Illinois-Chicago, as an Associate 
Professor and Center Director in the Department of Pharmacotherapy and Translational 
Research in the College of Pharmacy,  

(5) Charles Wesley Wood has been hired from Auburn University, as a Professor in the 
Department of Soil and Water Science in the College of Agricultural and Life Sciences,  
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(6) Robert Rhee has been hired from University of Maryland, as a Professor in the Levin 
College of Law, 

(7) Susan Paulson has been hired from Miami University, as a Professor in the Department 
of Anthropology in the Center for Latin American Studies, College of Liberal Arts & 
Sciences, 

(8) Juan Gilbert has been hired from Clemson University, as a Professor in the Department 
of Computer Information Science and Engineering in the College of Engineering, 

(9) Patrick Traynor has been hired from the Georgia Institute of Technology, as an Associate 
Professor in the Department of Computer Information Science and Engineering in the 
College of Engineering, 

(10) Damon Woodard has been hired from Clemson University, as an Associate Professor in 
the Department of Computer Information Science and Engineering in the College of 
Engineering, 

(11) Jason Alread has been hired from Iowa State University, as a Professor in the School of 
Architecture in the College of Design, Construction and Planning. 

 
Provost Glover asked Cammy Abernathy, Dean of the College of Engineering, to elaborate on 
numbers (8), (9) and (10).  Dean Abernathy described the impressive accomplishments of these 
faculty members and their anticipated contribution to the College.  Provost Glover thanked 
Dean Abernathy and asked if there were any comments or questions. 
 
Chair Scott asked for a motion to approve Action Item EP1—Tenure Upon Hire which was made 
by Trustee Brown and seconded by Trustee Thomas for recommendation to the Board for its 
approval on the Consent Agenda.  The Chair asked for further discussion and hearing none, he 
then asked for all in favor of the motion and any opposed and the motion was approved 
unanimously.    
 
EP2  New Degrees 
 
Chair Scott asked Provost Joe Glover to present the new degrees.   
 
Provost Glover noted that the new degrees were discussed on the Board’s pre-
meeting/conference call and all have been approved by the Faculty Senate and the President: 
 

• Three new degree programs are submitted for approval from the Warrington College of 
Business Administration: 

o Master of International Business 
o Master of Science in Entrepreneurship 
o Master of Science in Information Systems and Operations Management 

• One degree program is submitted for approval from the College of Fine Arts: 
o  Master of Arts in Medicine, which is a cutting edge program and much in 

demand. 
• Two degree programs are submitted for approval from the College of Agricultural and 

Life Sciences 
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o Bachelor of Science in Nutritional Sciences 
o Bachelor of Science in Dietetics.   

 
Chair Scott asked for a motion to approve Action Item EP2—New Degrees which was made by 
Trustee Roberts and seconded by Trusted Cameron for recommendation to the Board for its 
approval on the Consent Agenda.  The Chair asked for further discussion and hearing none, he 
then asked for all in favor of the motion and any opposed and the motion was approved 
unanimously.  
 
EP3. Honorary Degrees 
 
Chair Scott asked Provost Joe Glover to present the Honorary Degrees.  
 
Provost Glover commented that there are four Honorary Degrees that have been approved by 
the Faculty Senate and the President and are submitted for approval to the Board. 
 
• Lars Brink, Professor Emeritus at Chalmers University of Technology, Sweden, for an 

Honorary Doctor of Science, recognizing his work in quantum physics and worldwide 
advocacy for basic scientific research, 

• John Dashburg, Chairman and CEO of ASTAR USA, a highly successful company offering 
air cargo charter services worldwide, an accomplished national and Florida business and 
civic leader, and an extraordinary leader at UF, supporter of higher education and 
philanthropist, for an Honorary Doctor of Commerce, 

• Linda Parker Hudson, President and CEO of BAE Systems, a global, U.S. based defense, 
aerospace, and security company, and the first woman to lead a major U.S. defense 
company;  Ms. Parker has been a leader in connecting diversity and inclusion to 
creativity, retention and success in engineering industry and, has been dedicated to 
mentoring students in the College of Engineering, for an Honorary Doctor of Science,  

• and Dr. Norman Sartorius, President of the Association for the Improvement of Mental 
Health Programmes, who, throughout a distinguished career at the World Health 
Organization and professor, has been a significant contributor to education in the field 
of psychiatry and to improving the lives and treatment of people with mental health 
disorders worldwide, for an Honorary Doctor of Science.   

 
Chair Scott asked for a motion to approve Action Item EP3—Honorary Degrees which was made 
by Trustee Rosenberg and seconded by Trustee Heavener for recommendation to the Board for 
its approval on the Consent Agenda.  The Chair asked for further discussion and hearing none, 
he then asked for all in favor of the motion and any opposed and the motion was approved 
unanimously.  
 
EP4. University of Florida Regulation Amendments 
 
Chair Scott asked Vice President and General Counsel Jamie Lewis Keith to present the 
regulation amendments. 
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Ms. Keith noted that the regulation changes are summarized on one page behind the 
Committee Action Item.  She described them on the pre-meeting/conference call, and asked if 
anyone would like her to repeat the summary or answer any questions.   
 
Chair Scott asked for a motion to approve Action Item EP4—Regulation Amendments which 
was made by Trustee Roberts and seconded by Trustee Edwards for recommendation to the 
Board for its approval on the Consent Agenda.  The Chair asked for further discussion and 
hearing none, he then asked for all in favor of the motion and any opposed and the motion was 
approved unanimously.  
 
EP5. Housing Rental Rates for the Fiscal Year Ending June 30, 2015 
 
Chair Scott asked Vice President for Student Affairs, Dave Kratzer to summarize the annual 
housing rental rates proposal for Fiscal Year 2015. 
 
Mr. Kratzer stated that the proposed increases include a three percent increase for single 
student housing, Diamond Village, Corry Village, Tanglewood Village and University Village 
South.  A seven percent increase is proposed for Maguire Village, as part of a three-year plan to 
bring its rates in line with comparable UF student housing and to reflect costs.  These rates are 
reasonable in the context of student demand for on-campus housing, services provided to 
students, cost to the University of providing student housing, and local market conditions. 
 
Chair Scott asked for a motion to approve Action Item EP5—Housing Rental Rates which was 
made by Trustee Corr and seconded by Trustee Heavener for recommendation to the Board for 
its approval on the Consent Agenda.  The Chair asked for further discussion and hearing none, 
he then asked for all in favor of the motion and any opposed and the motion was approved 
unanimously. 
 
EP6. University of Florida-University of Florida Research Foundation, Inc. (UFRF) Conflict of  
 Interest Policy regarding UFRF Equity Holdings 
 
Chair Scott asked Vice President for Research David Norton to summarize the UF-UFRF Conflict 
of Interest Policy regarding UFRF Equity Holdings. 
 
Dr. Norton stated that the changes address institutional conflicts that arise when UFRF has 
ownership interests in companies to which it has licensed University intellectual property.  The 
amendments to the policy clarify the process to be followed when University administrators are 
involved with a company, the individual responsibility of employees with regard to ownership 
interests, and the approval process for any exceptions to the general policy that the University 
not be involved in any clinical trials/product testing of its own licensed technologies.  The 
amendments also reflect title changes resulting from University organizational changes. 
 
Mr. Norton asked if there were any questions. 

5 
 



 
Chair Scott asked for a motion to approve Action Item EP6—UF-UFRF Conflict of Interest Policy 
regarding UFRF Equity Holdings which was made by Trustee Edwards and seconded by Trustee 
Cameron for recommendation to the Board for its approval on the Consent Agenda.  The Chair 
asked for further discussion and hearing none, he then asked for all in favor of the motion and 
any opposed and the motion was approved unanimously. 
 
EP7. Degree Program Terminations 
 
Chair Scott asked Provost Glover to summarize the degree program terminations and noted 
that these were also discussed on the pre-meeting/conference call. 
 
Dr. Glover stated that the College of Medicine has requested termination of the Ph.D. in 
Biochemistry and Molecular Biology degree program and the College of Education has 
requested termination of the Ed.S. only in Research and Evaluation Methodology, the Ed.S. only 
in Student Personnel in Higher Education, and the Ed.S. only in Higher Education 
Administration, all of which the Faculty Senate has approved.  These are programs that are 
inactive or in low demand and should be terminated under Board of Governors regulations.   
 
Provost Glover asked if there were any questions. 
 
Chair Scott asks for a motion to approve Action Item EP7—Degree Program Terminations which 
was made by Trustee Roulhac and seconded by Trustee Thomas for recommendation to the 
Board for its approval on the Consent Agenda.  The chair asked for further discussion and 
hearing none, he then asked for all in favor of the motion and any opposed and the motion was 
approved unanimously.  
 
The following Discussion/Informational Items were then addressed by the Committee: 
   
6.0 Discussion/Informational Items 
 
Chair Scott turned the Committee’s attention to the informational items and asked the 
designated speaker to present each one in turn: 
 

6.1 Admissions/Financial Update – Zina Evans, Vice President for Enrollment 
Management, provided an update on freshmen admissions and financial aid. 

6.2 Student Government Update – Christina A. Bonarrigo, Student Body President, 
provided an update on completed projects.  She thanked everyone for their 
support over the past year and for the opportunity to participate on the Board of 
Trustees. 

6.3 Faculty Senate Update – Marc W. Heft, Faculty Senate Chair, provided a 
summary of activities over the past year and stated that the faculty would like 
more collaboration.  He too expressed his appreciation for the opportunity to 
serve on the Board of Trustees and is excited about the future.   
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 Chair Scott asked Provost Glover to present the degree name changes and 

center/institute name changes. 
 
 6.4 Degree Name Changes 
 

Provost Glover stated that the degree names changes below have been approved by the 
Faculty Senate and they do not require Board action but are presented for information. 

 
6.4.1 The College of Design, Construction and Planning requested that the 

“Master of Arts in Urban and Regional Planning” be changed to the 
“Master of Urban and Regional Planning.”  

6.4.2 The College of Health and Human Performance requested that the 
“Bachelor of Science in Recreation, Parks and Tourism” be changed to 
“Bachelor of Science in Tourism, Events and Recreation Management.” 

6.4.3 The College of Agricultural and Life Sciences requested that the B.S. 
Program in “Food Science and Human Nutrition” be changed to “Food 
Science.”   

 
 6.5 Center/Institute Name Changes 
 

Provost Glover stated that the center/institute name changes below have also been 
approved by the Faculty Senate and they do not require Board action but are presented 
for information. 

 
The College of Dentistry requested the following center name changes: 

6.5.1 From “Comprehensive Center for Pain Research” To “Pain Research and 
Intervention Center of Excellence.” 

6.5.2 From “Periodontal Disease Research Center (PDRC)” To “Dental Clinical 
Research Unit (DCRU)”  

 
Provost Glover then provided the following updates, as requested by the Committee on 
the pre-meeting call. 

 
6.6 SACS/COC Report - As noted on the call, the SACS accreditation team visited UF 

in February 2014 and will be reporting to SACS--which must ultimately approve--
that no follow up action is required by UF in connection with its re-accreditation.  
This is a highly unusual and positive outcome.  It speaks to the quality of UF’s 
programs as well as the excellence of UF’s accreditation team and the many 
people across UF who supported this over-3-year effort.  Provost Glover 
commented on the efforts of all who worked on project and congratulated them 
on the successful outcome. 
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6.7 UF Online Update – Provost Glover provided a brief overview and stated that UF 
Online was up and running as of January 1st with no interruptions in operations.  
A search for a new Executive Director will be started this semester. 

 
7.0 New Business 

Chair Scott asks if there is any new business for the Committee and there was none. 
 
8.0 Adjourn 
 
Chair Scott asked for a motion to adjourn the meeting which was made by Trustee Cameron 
and seconded by Trustee Corr.  The Chair asked for further discussion and hearing none, he 
then asked for all in favor of the motion and any opposed and the motion was approved 
unanimously.  The meeting was adjourned at 4:25 p.m. EDT. 
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGY 

COMMITTEE MINUTES 
December 5, 2013 

President’s Room 215B, Emerson Alumni Hall 
Time Convened:  3:51 p.m. EST 
Time Adjourned:  5:03 p.m. EST 

 
1.0 Call to Order and Welcome 
Acting Committee Chair, C. David Brown, II called the meeting to order at 3:51 p.m. EST. 
 
Members present were:   
C. David Brown (Acting Committee Chair), Christina A. Bonarrigo, Christopher T. Corr, James W. 
Heavener, Marc W. Heft, Carolyn K. Roberts, Jason J. Rosenberg, Juliet M. Roulhac, Steven M. 
Scott, and David M. Thomas.  Trustees Susan M. Cameron, Marshall M. Criser, III, and Charles B. 
Edwards were unable to attend. 
  
Others present were:   
President J. Bernard Machen, Joseph Glover, Provost and Senior Vice President for Academic 
Affairs, David Guzick, Senior Vice President for Health Affairs, Jack Payne, Senior Vice President 
for Agriculture and Natural Resources, Winfred Phillips, Senior Vice President and Chief 
Operating Officer, Jane Adams, Vice President for University Relations, Elias Eldayrie, Vice 
President and Chief Information Officer, Zina Evans, Vice President for Enrollment 
Management, Matthew Fajack, Vice President and Chief Financial Officer, Paula Fussell, Vice 
President for Human Resource Services, Jamie Lewis Keith, Vice President and General Counsel, 
David Kratzer, Vice President for Student Affairs, Thomas Mitchell, Vice President for 
Development and Alumni Affairs, David Norton, Vice President for Research, and Curtis 
Reynolds, Vice President for Business Affairs, Special Assistant to the President, Jamal Sowell, 
Angel Kwolek-Folland, Associate Provost, Bernard Mair, Associate Provost, Guest speakers 
Candy Herrera, Liana Guerra and Conor Munro, members of the University of Florida 
Community and other members of the public and the media.  
 
2.0 Verification of Quorum 
After a roll call, a quorum was confirmed, with all members present, except for Trustees 
Cameron, Criser and Edwards.   
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3.0 Review and Approval of Minutes 
The Acting Committee Chair asked for a motion to approve the minutes of the November 5, 
2013 committee meeting, which was made by Trustee Thomas and Seconded by Trustee Scott.  
The Acting Chair asked for further discussion, after which he asked for all in favor of the motion 
and any opposed and the motion was approved unanimously.   
 
The Committee considered the following Action Items: 
 
4.0 Public Comment 
The Committee heard public comments from Candy Herrera, who spoke on her difficulties as a 
UF student and tuition equity for undocumented students, Liana Guerra, who spoke about the 
Senate and House Bills in support of Tuition Equity, and Conor Munro, who spoke in support of 
Tuition Equity and provided a packet of materials.  President Machen stated that the students 
had addressed with great eloquence a very important issue and that there is an indication the 
Legislature may take action to address it.  He encouraged the students to work with him in 
pursuing a legislative solution.  
 
The Committee considered the following Action Items: 
 
5.0 Action Items  
 
EP1.  Tenure Upon Hire 
 
Acting Committee Chair Brown asked Provost Joe Glover to present the Tenure Upon Hire Case.  
Dr. Glover noted that Dr. Debra Epps Lyon has been hired as Professor and Executive Associate 
Dean in the College of Nursing and has been recommended for tenure upon her appointment 
as Professor by her College and the President.  She has her undergraduate and Ph.D. degrees in 
Nursing from Virginia Commonwealth University and is a successful NIH-funded researcher with 
numerous peer-reviewed publications in prestigious scientific journals, as well as being a 
distinguished teacher and research mentor. 
 
The Committee Chair asked for a motion to approve Action Item EP1 which was made by 
Trustee Scott and Seconded by Trustee Heavener for recommendation to the Board for its 
approval on the Consent Agenda.  The Chair asked for further discussion to which there was 
none.  The Chair then asked for all in favor of the motion and any opposed and the motion was 
approved unanimously. 
 
EP2.  University of Florida Regulation Amendments 
 
Acting Committee Chair Brown asked General Counsel Jamie Keith to present the Regulation 
Amendments.  Jamie Keith noted that the only regulation amendment is to establish the tuition 
for this academic year and summer for the Preeminent State Research University Institute for 
On-Line Learning, which will begin in January 2014.  Under the statute and the statutorily 
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required business plan, the proposed regulation change establishes in-state tuition at 75% of 
the on-campus rate and out of state tuition at market rates. 
 
The Acting Committee Chair asked for a motion to approve Action Item EP2 which was made by 
Trustee Rosenberg and Seconded by Trustee Roulhac for recommendation to the Board for its 
approval on the Consent Agenda.  The Chair asked for further discussion to which there was 
none.  The Chair then asked for all in favor of the motion and any opposed and the motion was 
approved unanimously. 
 
EP3.  Degree Program Terminations 
 
Acting Committee Chair Brown then asked Provost Glover to summarize the program 
terminations.  Dr. Glover noted that the College of Liberal Arts and Sciences has requested 
degree terminations, which the Faculty Senate has approved, for (1) BA in Asian Studies; (2) MA 
in Mathematics; (3) MA in Teaching in Latin American Studies; (4) MA in Teaching in Geography.  
These are programs that are inactive or in low demand and should be terminated under Board 
of Governors regulations.   
 
The Committee Chair asked for a motion to approve Action Item EP3 which was made by 
Trustee Thomas and Seconded by Trustee Scott for recommendation to the Board for its 
approval on the Consent Agenda.  The Chair asked for further discussion to which there was 
none.  The Chair then asked for all in favor of the motion and any opposed and the motion was 
approved unanimously. 
 
EP4.  Annual Fee Increases:  Activity and Service, Athletic, Student Health, and Transportation  
          Access for Academic Year 2014-2015. 
 
Acting Committee Chair Brown asked Vice President for Student Affairs Dave Kratzer and Vice 
President for Business Affairs Curtis Reynolds to present the annual increases in Activity and 
Service, Athletic, Student Health, and Transportation Access Fees for Academic Year 2014-15. 
 
Vice President Kratzer noted that these fees are unanimously recommended by committees, at 
least half the members of which are students and the letters of support are in the materials.  
There is a $0.84/credit hour increase proposed for the Activity and Service fee (total fee = 
$18.19/credit hour) and a $0.82/credit hour increase proposed for the Student Health Fee 
(total fee = $14.93/credit hour) – and no increase proposed for the Athletic fee (continuation of 
the $1.90/credit hour).  This reflects a 5% total increase, as permitted by the statute. 
 
Vice President Reynolds reported that there is no increase proposed in the transportation fee – 
so it is proposed to remain at the current $8.91/credit hour. 
 
The Acting Committee Chair asked for a motion to approve Action Item EP4 which was made by 
Trustee Scott and Seconded by Trustee Heavener for recommendation to the Board for its 
approval on the Consent Agenda.  The Acting Committee Chair asked for further discussion to 
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which there was none.  The Acting Committee Chair then asked for all in favor of the motion 
and any opposed and the motion was approved unanimously. 
 
EP5.  New Degree:  Master of Environmental Analysis and Design 
 
Acting Committee Chair Brown asked Provost Glover to present the proposed new degree.  Dr. 
Glover noted that the College of Design, Construction and Planning and School of Landscape 
Architecture and Planning propose a 1 year Master of Environmental Analysis and Design 
degree, with specialization in (1) environmental policy and (2) spatial analysis for the physical 
environment.  The Curriculum Committee and Faculty Senate approved the degree, which aids 
in the achievement of the State’s strategic planning goals. 
 
The Acting Committee Chair asked for a motion to approve Action Item EP5 which was made by 
Trustee Roulhac and Seconded by Trustee Thomas for recommendation to the Board for its 
approval on the Consent Agenda.  The Chair commented that he would like a report on 
collaborative degree programs and asked for further discussion to which there was none.  The 
Chair then asked for all in favor of the motion and any opposed and the motion was approved 
unanimously. 
 
EP6.  University of Florida Annual Accountability Report 2012-2013 
 
Provost Glover continued and presented the University’s Annual Accountability Report for 
2012-2013, a largely statistical compendium of UF’s financial resources, expenditures, 
personnel, enrollment, undergraduate and graduate education, and research and economic 
development, which is to be submitted to the Board of Governors each year.  It is a 
retrospective look back at the previous year. 
 
The Acting Committee Chair asked for a motion to approve Action Item EP6 which was made by 
Trustee Corr and Seconded by Trustee Roberts for recommendation to the Board for its 
approval on the Consent Agenda.  The Acting Committee Chair asked for further discussion to 
which there was none.  The Acting Committee Chair then asked for all in favor of the motion 
and any opposed and the motion was approved unanimously. 
 
The following Discussion/Informational Items were the addressed by the Committee: 
 
6.0 Discussion/Informational Items  
 
Acting Committee Chair Brown turned the Committee’s attention to the information items, 
asking the designated speaker to present each one in turn: 
 

6.1 Student Record System – Provost Glover commented that the current Student 
Record System is lacking the ability to accept needed programs.  Installation of 
the new Record System through PeopleSoft will take 3 years to install and the 
bulk of the cost will occur within the next 3 years.   
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6.2 Admissions/Financial Update – provided by Zina Evans, Vice President for 
Enrollment Management  

6.3 Student Government Update – provided by Christina Bonarrigo, Student Body 
President 

6.4 Faculty Senate Update – provided by Marc Heft, Faculty Senate Chair 
6.5 Name Changes – The College of Design, Construction and Planning requested the 

following name changes with were approved by the Faculty Senate at their 
September 26, 2013 meeting: 
6.5.1 From “M.E. Rinker, Sr. School of Building Construction” To “M.E. Rinker, 

Sr. School of Construction Management” 
6.5.2 From “Bachelor of Science in Building Construction” To “Bachelor of 

Science in Construction Management” 
6.5.3 From “Master of Building Construction” To “Master of Construction 

Management” 
6.5.4 From “Master of Science in Building Construction” To “Master of Science 

in Construction Management” 
 
7.0 New Business 
Trustee Thomas requested an update on UF OnLine. Provost Glover referenced the recently 
held OnLine Conference with speakers who gave stimulated talks and workshops.  The UF 
OnLine Institute goes into effect January 1, 2014, offering 7 degrees.   
 
8.0 Adjourn 
After asking for any further discussion and hearing none, Acting Committee Chair Brown made 
a motion to adjourn, which was seconded by Trustee Scott, and, with no further discussion 
desired, the motion was passed unanimously and the University of Florida Committee on 
Educational Policy and Strategy meeting was adjourned at 5:03 p.m. EST. 
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY & STRATEGY 

REVISED COMMITTEE ACTION ITEM EP1 
March 27, 2014 

 
SUBJECT: Tenure Upon Hire 
  

 
BACKGROUND INFORMATION 

 
The Chairs and Deans have recommended to the President that eleven newly appointed faculty 
members be granted tenure commencing with their appointment.  These individuals meet the 
criteria set forth in the University’s tenure policy and are recommended by the President to 
receive tenure.  Attached is a Summary of these Tenure Upon Hire cases. 
 

PROPOSED COMMITTEE ACTION 
 
The Committee on Educational Policy and Strategy is asked to approve the Tenure Upon Hire 
cases listed on the attached Summary and the Board materials for recommendation to the 
Board of Trustees for approval on the Consent Agenda.  While any administrative appointment 
is noted, tenure is granted only for the faculty appointments. 
 

SIGNIFICANT POLICY ISSUES FOR COMMITTEE TO CONSIDER 
 
Board of Governors approval is not required. 
 
 
Supporting Documentation Included:  See attached summary. 
 
Submitted by:  Joseph Glover, Provost and Senior Vice President for Academic Affairs 
 

https://ec.boardvantage.com/services/rh?resourceid=MERPREQ6WEhTOE1JLUNGODdBRjlBNUI5QjQ1OUI5NjYxNjM0OEMzMDlGNjky&amp


REVISED  TENURE UPON HIRE CASES
March 2014

Professor College Department Rank Faculty Vote Previous Institution

Jeannie Cimiotti Nursing Health Care Environments & Systems Associate Professor 
and Endowed Chair

  6 For, 0 Against,                   
0 Abstain, 0 Absent

Rutgers University

Faming Liang Medicine and Public Health 
& Health Professions

Biostatistics Professor 4  For,  0 Against,                   
0 Abstain, 0 Absent

Texas A&M University

Xinguang Chen Medicine and Public Health 
& Health Professions

Epidemiology Professor 2  For,  0 Against,                  
0 Abstain, 0 Absent

Wayne State University

 

Larisa Cavallari Pharmacy Dean's Office Associate Professor & 
Center Director

6  For,  1 Against,                  
0 Abstain, 0 Absent

University of Illinois-
Chicago

Charles Wesley Wood Agricultural and Life 
Sciences

Soil and Water Science Professor 29  For,  0 Against,                  
0 Abstain, 2 Absent

Auburn University

Robert Rhee Law Law Professor 30  For,  2 Against,                  
1 Abstain, 13 Absent

University of Maryland

Susan Paulson Liberal Arts & Sciences Anthropology Professor 18  For,  1 Against,                  Miami University
   1 Abstain,  3 Absent

Juan Gilbert Engineering Computer Information Science and 
Engineering

Professor 13  For,  10 Against,                  
2 Abstain, 4 Absent

Clemson University

Patrick Traynor Engineering Computer Information Science and 
Engineering

Associate Professor 17  For,  2 Against,                  
0 Abstain, 10 Absent

Georgia Institute of 
Technology

Damon Woodard Engineering Computer Information Science and 
Engineering

Associate Professor 9  For,  14 Against,                  
2 Abstain, 4 Absent

Clemson University

Jason Alread Design, Construction, and 
Planning

School of Architecture Professor 14  For,  1 Against,                  
0 Abstain, 0 Absent

Iowa State University



Jeannie Cimiotti-College of Nursing 
Associate Professor and Endowed Chair, Department of Health Care Environments and Systems 
Dr. Cimiotti received her B.A. in Nursing from Moravian College in 1975, her MSN from Rutgers 
University in 2001, her MFA from Pratt Institute in 1978, her BSN from the University of the State of 
New York in 1997, and her Ph.D. from Columbia University in 2004. Dr. Cimiotti is a national and 
international leader in research on safety and quality in health care as related to nurse staffing in 
hospitals. As a tenured associate professor at Rutgers University, she has been on faculty at the College 
of Nursing and serves as the Executive Director of the New Jersey Collaborating Center for Nursing. Dr. 
Cimiotti has been the PI/Co-PI of four externally funded research grants (NIH, RWJ, Sigma Theta Tau 
International, and National Council of State Boards of Nursing) and is funded for 20% effort on a new 
NINR study to begin in April 2014. She has published over 30 articles in respected, peer-reviewed 
journals that have had an impact on health policy. Dr. Cimiotti’s article published in the American 
Journal of Infection Control was featured on the CDC public website and cited in mainstream press 
including NBC News, Time, Inc., and MSNBC. It is anticipated that her leadership in research as well as 
her effective teaching and mentoring will provide the department with long-term benefits in nursing 
care, nursing, education, and patient outcomes. 
 
Faming Liang-Colleges of Medicine and Public Health and Health Professions   
Professor, Department of Biostatistics 
Dr. Liang received his B.S. in Statistics at Fudan University in China in 1992, his M.Phil. in Statistics at The 
Chinese University of Hong Kong in 1996, and his Ph.D. in Statistics at The Chinese University of Hong 
Kong in 1997. Dr. Liang’s research focuses on statistical computing and is currently PI of two NSF grants. 
He has published one research monograph, 83 articles in peer-reviewed journals, and has six additional 
articles in different stages of peer review. Dr. Liang’s scholarship is recognized through numerous invited 
presentations in the United States and internationally and through his many methodological 
publications in top statistical journals. Student evaluations of Dr. Liang’s course reflect his mastery of the 
field of statistics and his commitment to student learning. He has mentored numerous pre-doctoral and 
post-doctoral students. Dr. Liang’s record of excellence in research, teaching, and service provide the 
framework for his contributions in the field of statistics and for the university. 
 
Dr. Xinguang Chen-Colleges of Medicine and Public Health and Health Professions 
Professor-Department of Epidemiology  
Dr. Chen received his M.D. in Medicine from Wuhan Medical College in China in 1982, his M.Phil. in 
Biostatistics from Tongji Medical University in China in 1987, his M.Phil. in Population Studies from East-
West Center/University of Hawaii in 1992, and his Ph.D. in Biostatistics and Epidemiology from the 
University of Hawaii in 1993. Dr. Chen is currently a professor in the department of Pediatrics and the 
Prevention Research Center at Wayne State University. His teaching involves lectures, presentations, 
directed studies, group discussions, and in-person mentoring, training, and assistance. Dr. Chen has 
taught pediatric residents and fellows, junior faculty members, visiting scholars, postdoctoral trainees, 
and graduate and undergraduate students. Among the topics that Dr. Chen teaches are research design 
for clinical and behavioral epidemiology and randomized controlled trials, general methods for statistical 
analysis, advanced mathematical and statistical modeling, and interpretation of statistical results. Dr. 



Chen’s focuses on researching, mentoring, and teaching will advance the department by building the 
research portfolio and adding critical mass to the faculty as a full-time professor. 
 
Dr. Larisa Cavallari-College of Pharmacy 
Associate Professor and Director, Center for Pharmacogenomics 
Dr. Cavallari received her Pre-Pharmacy degree from Georgia Southern University in 1989, her B.S. in 
Pharmacy at the University of Georgia in 1991, and her Ph.D. in Pharmacy from the University of Georgia 
in 1997. Dr. Cavallari has led the implementation of a Warfarin Pharmacogenetics Service in hospitalized 
patients while at the University of Illinois-Chicago. This interdisciplinary program is a collaboration 
among Hospital Information Systems, faculty in the Colleges of Pharmacy and Medicine, faculty in the 
Molecular Pathology Laboratory, and the Office of the Vice President for Health Affairs. Dr. Cavallari also 
actively teaches in the UIC COP PharmD curriculum and undergraduate honors college and has been 
nominated several times for teacher of the year. She has established a fellowship program and has 
trained several promising fellows. Dr. Cavallari is well-known in the field of pharmacy and more broadly 
in the field of pharmacogenomics. Dr. Cavallari was aggressively recruited for this position and her 
unique combination of knowledge, skills, and talents in this field make her very well-suited for this role 
and for the university. 
 
Dr. Charles Wesley Wood-College of Agricultural and Life Sciences 
Professor, Soil and Water Science 
Dr. Wood received his B.S. in Agronomy from Mississippi State University in 1979, his M.S. in Soil Science 
from Mississippi State University in 1984, and his Ph.D. in Soil Science from Colorado State University in 
1990. Dr. Wood is currently a professor of Soil Science and coordinator for the university-wide 
environmental science undergraduate major at Auburn University. In addition to teaching classes in 
nutrient management, soils, and environmental quality, Dr. Wood also conducts research on carbon and 
nutrient cycling in managed and natural ecosystems. He has published more than 130 peer-reviewed 
articles and conducted research in Eastern Europe, South and Central America, Africa, Asia, the 
Caribbean, and the South Pacific. Dr. Wood is a Fellow of the American Society of Agronomy and the Soil 
Science Society of America and has won awards for his research. He has been active in technology 
transfer to the agricultural and environmental communities in Alabama and elsewhere. These attributes 
will allow Dr. Wood to succeed in this Extension appointment and bring great knowledge, leadership, 
and teaching to the operation, growth, and direction of the Center.   
 
Mr. Robert Rhee-Levin College of Law 
Professor, Levin College of Law 
Mr. Rhee received his B.A. in Law from the University of Chicago in 1988, his J.D. in Law from George 
Washington University in 1991, and his M.B.A. in Finance from the University of Pennsylvania (The 
Wharton School) in 1997. Mr. Rhee is currently a professor of law at the University of Maryland Francis 
King Carey School of Law and is one of the nation’s premier scholars in the fields of corporate and 
business law. He has clerked in the U.S. Court of Appeals for the Third Circuit, received a highly 
distinguished Honors Program appointment as a Trial Attorney in the Civil Division of the U.S. 
Department of Justice in Washington, D.C., and has worked in private practice in his own firm. Mr. Rhee 



has written extensively on issues in the fields of corporate and business law.  Since 2010 he has 
published five major law review articles in top-tier journals such as Northwestern, Michigan, 
Northwestern University, Emory, and George Mason. Mr. Rhee brings much knowledge and strength to 
the areas of corporate law and business law allowing the university to be poised to be recognized as one 
of the top law schools in the country for corporate and business law, both domestic and international.   
 
Dr. Susan Paulson-College of Liberal Arts & Sciences 
Professor, Center for Latin American Studies 
Dr. Paulson received her B.A. in Sociology and Anthropology from Carleton College in 1983, her M.A. in 
Anthropology from the University of Chicago in 1986, and her Ph.D. in Anthropology from the University 
of Chicago in 1992. Dr. Paulson is currently a professor at Miami University’s European Campus in 
Luxembourg teaching sustainability studies and directing the service-learning program. She is also an 
adjunct professor at Lund University in Sweden supporting thesis work and periodically participating in 
graduate seminars and defenses. Dr. Paulson has received a number of prestigious grants from the 
National Science Foundation, the Rockefeller Foundation, and the UN Development Program to support 
her research. Her research focuses on human-environment interactions and sustainable development 
through the lens of gender, race/ethnicity, and socio-economic systems. Dr. Paulson has been a visiting 
scholar and visiting professor at multiple universities throughout South America. Dr. Paulson’s 
outstanding dedication to teaching and mentoring students as well as her personal field experience and 
international background will be an excellent addition to the department of Anthropology as well as to 
the university.    
 
Dr. Juan Gilbert-College of Engineering 
Professor, Computer Information Science and Engineering 
Dr. Gilbert received his B.A. in Applied Science from Miami University in 1991, his M.S. in Computer 
Science from the University of Cincinnati in 1995, and his Ph.D. in Computer Science from the University 
of Cincinnati in 2000. Dr. Gilbert is currently a professor and a chair in the division of human centered 
computing (HCC) at Clemson University. His expertise is in improving the interface between humans and 
computational systems. Dr. Gilbert has recently pioneered the development of multimodal secure 
voting technologies to enable greater access to the ballot box. He has also been very active in the 
development of computational strategies to personalize learning, with a particular focus on increasing 
the participation of underrepresented minorities in STEM disciplines (science, technology, engineering, 
mathematics). Dr. Gilbert has 37 journal publications, over 70 conference papers many of which include 
his students as co-authors, and has given numerous invited talks and keynote addresses. Dr. Gilbert’s 
distinguished teaching and mentoring records as well as his contributions to research and service will be 
a tremendous asset to the department of Computer Information Science and Engineering. 
 
Dr. Patrick Traynor-College of Engineering 
Associate Professor, Computer Information Science and Engineering 
Dr. Traynor received his B.S. in Computer Science from the University of Richmond in 2002, his M.S. in 
Computer Science and Engineering from Pennsylvania State University in 2004, and his Ph.D. in 
Computer Science and Engineering from Pennsylvania State University in 2008. Dr. Traynor is currently 



an assistant professor in the School of Computing at the Georgia Institute of Technology. His area of 
research is security of cellular and mobile systems with a focus on improving the ability to determine the 
true identity and origin of incoming data streams and to design new network structures that will be 
more resistant to attack should those incoming messages prove to be malicious. Dr. Traynor has 16 
journal publications as well as 35 conference papers. He has received a CAREER Award from NSF, one of 
the most prestigious grants a young faculty can earn and further evidence of the quality and originality 
of his work. Dr. Traynor has been involved in reviewing journals, organizing a number of conferences 
and workshops, and teaching at both the undergraduate and graduate levels. These points as well as his 
knowledge, his experience, and his relevance and creativity will allow Dr. Traynor to succeed in the 
College of Engineering and the university. 
 
Dr. Damon Woodard-College of Engineering 
Associate Professor, Computer Information Science and Engineering 
Dr. Woodard received his B.S. in Computer Science and Computer Information Systems from Tulane 
University in 1997, his M.E. in Computer Science and Engineering from Pennsylvania State University in 
1999, and his Ph.D. in Computer Science and Engineering from the University of Notre Dame in 2005. Dr. 
Woodard is currently an associate professor in the school of computing at Clemson University. His area 
of expertise is biometrics, and Dr. Woodard works closely with a variety of federal agencies to develop 
techniques to provide secure access to data or facilities and to identify particular characteristics from 
large data sets. Dr. Woodard’s most recent area of focus is in visual analytics which is the ability to 
automate the process of finding faces or other visual elements from very large amounts of recorded 
video information, an area of research that has become increasingly important to the country. Dr. 
Woodard has nine journal publications and 30 conference proceedings. He has also published three 
book chapters and has given a number of conference and seminar presentations. Dr. Woodard’s records 
of service to his university and his profession have positioned him to be an excellent appointment to the 
College of Engineering. 
 
Mr. Jason Alread-College of Design, Construction, and Planning 
Professor, School of Architecture 
Mr. Alread received his B.Des. in Design from the University of Florida in 1988, and his M.Arch. from Yale 
University in 1991. Mr. Alread is currently an associate professor and director of Graduate Education in 
the department of architecture at Iowa State University. In November 2013 a report in Design 
Intelligence selected Mr. Alread as one of the 30 Most Admired Design Educators in North America for 
2014. He has over 23 years of practice experience that culminated in the creation of Substance 
Architecture, a prestigious 20 person award-winning firm recognized by the American Institute of 
Architects, International Interior Design Association, and several other international publications. Mr. 
Alread has been the chair of the State AIA convention for Iowa, a member of the Iowa Interior Design 
Registration Board, and has served as an awards juror for AIA Kansas, Kentucky, Virginia, and North 
Dakota. He is an expert in the Building Sciences with an emphasis in the integrated approach toward 
construction. Mr. Alread’s practice experience will sustain the preeminent educational reputation of 
DCP and guide its faculty to make even more contributions in the forms of scholarship and applied 
professional practice.    



 
 

 

UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGY 

COMMITTEE ACTION ITEM EP2 
March 27, 2014 

 
SUBJECT: New Degrees 
  
 

BACKGROUND INFORMATION 
 
The Warrington College of Business Administration is requesting three new degree programs as 
follows: 
 
Master of International Business Degree Program is a stand-alone, non-thesis interdisciplinary 
graduate business program designed to enhance a student’s knowledge and understanding of 
global business trends and problems.  The curriculum consists of 30 credit hours (14 core 
credits and 16 elective credits), including a mandatory global immersion experience and non-
thesis capstone project. This proposed new degree will aid in the achievement of the strategic 
planning goals of the State University System and University of Florida.  This new degree 
program was approved by the Curriculum Committee and then by the Faculty Senate at their 
February 20, 2014 meeting. 
 
Master of Science in Entrepreneurship Degree Program is a one-year, 36-credit, campus-based 
program designed for young and aspiring entrepreneurs and change-makers.  Offered to both 
business and non-business majors alike, the program is a combination of classroom delivery 
and experimental learning activities with a focus on opportunity assessment, feasibility analysis, 
lean entrepreneurial concept testing, business plan development, entrepreneurial leadership, 
and the sourcing of capital.   
 
Master of Science in Information Systems and Operations Management Degree Program 
provides computing, analytical and application skills to be used in a business setting.  The 
primary areas of emphasis are business intelligence and analytics, information technology and 
supply chain management.  Requirements span traditional academic disciplines to produce a 
multi-discipline focus.  The curriculum consists of a minimum of 36 credit hours, including 
internship and a capstone course.  Twenty-two of the 36 credit hours are STEM (Science 
Technology Engineering Mathematics) courses.   
 

 



The College of Fine Arts is requesting a Master of Arts in Medicine degree program.  The online 
Master of Arts with a major in Arts in Medicine is designed to prepare pre-professionals and 
professionals in the fields of the arts and health for careers that use the arts to enhance 
individual and community health, and to effectively develop and manage arts programs in 
healthcare or community settings.  The program provides a solid theoretical foundation, in-
depth practical experience, and professional skillsets that will prepare artists to safely and 
effectively navigate healthcare settings and to prepare health professionals to use the arts to 
enhance clinical or public health practices.  The proposed non-thesis Master of Arts (with a 
major in Arts in Medicine) will require 35 credit hours of graduate study, including 15 credits of 
core curriculum, 8 credits of practicum work at an approved work site, and 12 elective credits.  
An official Graduate Record Examination (GRE) score is required for admission and all Graduate 
Council policies governing master’s degree programs will be satisfied. 
 
The College of Agricultural and Life Sciences is requesting two New Degree Programs as follows: 
 
Bachelor of Science in Nutritional Sciences is designed to elevate a successful specialization 
(Nutritional Sciences) of their existing Food Science and Human Nutrition (FSHN) degree 
program to a stand-alone major.  This program provides a rigorous science-based curriculum in 
the nutritional sciences that prepares students for professional school and graduate school in 
nutrition.  It requires all of the prerequisite sciences needed to attend medical, dental, 
pharmacy, physical therapy and physician’s assistant programs while educating students about 
nutritional requirements of humans across the life cycle and the role that nutrition plays in 
promoting health and preventing and treating of disease. 
 
Bachelor of Science in Dietetics is designed to elevate a successful specialization (Dietetics) of 
their existing Food Science and Human Nutrition (FSHN) degree program to a stand-alone 
major.  The Dietetics specialization is accredited as a Didactic Program in Dietetics by the 
Accreditation Council for Education in Nutrition and Dietetics of the Academy of Nutrition and 
Dietetics, completion of which is the first step to becoming a Registered Dietitian.  The 
proposed program provides an accredited Didactic Program in Dietetics that prepares students 
to apply to dietetic internships, take the national registration examination and become 
Registered Dietitians.  Dietitians are in high demand in acute, long-term care and rehabilitation 
facilities, the Women, Infants and Children program, school nutrition, extension nutrition 
education, foodservice management, public health settings and private businesses that focus 
on food, nutrition and health promotion. 
 

PROPOSED COMMITTEE ACTION 
  
The Committee on Educational Policy and Strategy is asked to approve the Warrington College 
of Business Administration’s Master of International Business Degree Program (CIP Code 
52.1101), Master of Science in Entrepreneurship Degree Program (CIP Code 52.0701), Master of 
Science in Information Systems and Operations Management Degree Program (CIP Code 
11.0501), the College of Fine Arts’ Master of Arts in Medicine (CIP Code 50.0799), and the 
College of Agricultural and Life Sciences’ Bachelor of Science in Nutritional Sciences (CIP Code 
30.1901), and Bachelor of Science in Dietetics (CIP Code 51.3101), for recommendation to the 
Board of Trustees for approval on the Consent Agenda. 

 



 
SIGNIFICANT POLICY ISSUES FOR COMMITTEE TO CONSIDER 

 
Board of Governors approval is not required. 
 
 
Supporting Documentation Included:     See Appendix 
 
Submitted by:    Joseph Glover, Provost and Senior Vice President for Academic Affairs 

 

https://ec.boardvantage.com/services/rh?resourceid=MERPREM6WEhTOE1JLTVBQ0VEODY3Mjg0OTQ1MTBBQTY5NDk4RjJGN0JGNzQy&amp
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Note: This outline and the questions pertaining to each section must be reproduced within the body of the proposal 
to ensure that all sections have been satisfactorily addressed.  Tables 1 through 4 are to be included as Appendix A 
and not reproduced within the body of the proposals because this often causes errors in the automatic calculations. 
 
INTRODUCTION 
 

I. Program Description and Relationship to System-Level Goals   
 
A. Briefly describe within a few paragraphs the degree program under consideration, 

including (a) level; (b) emphases, including concentrations, tracks, or specializations; (c) 
total number of credit hours; and (d) overall purpose, including examples of employment 
or education opportunities that may be available to program graduates.    

 

With more students looking to engage in today’s global entrepreneurial economy and immerse 
themselves in rigorous experiential programs, the Warrington College of Business 
Administration (WCBA) has been offering the Thomas S. Johnson Master of Science, with a 
Major in Entrepreneurship under the Business Administration umbrella since 2003 and has 
demonstrated the program’s marketability and demand. 
 
The program is a one-year, 36-credit, campus-based program designed for young and aspiring 
entrepreneurs and change-makers. Offered to both business and non-business majors alike, the 
program is a combination of classroom delivery and experiential learning activities with a focus 
on opportunity assessment, feasibility analysis, lean entrepreneurial concept testing, business 
plan development, entrepreneurial leadership, and the sourcing of capital. Students are exposed 
to cutting edge entrepreneurial theory, which they apply immediately by consulting for small 
business, commercializing UF technology, and creating their own businesses. Participants of the 
program can expect:  

 3 required field experiences including startup consulting, a business launch and an 
immersive overseas experience  

 Frequent interaction, guidance, and mentorship from seasoned entrepreneurs  

 First class faculty who are thought leaders in their fields  

 Meaningful coursework that encourages the practical application of current 
entrepreneurial theory  

 The opportunity to earn a marketable skillset that will enhance your ability to launch 
your own company, or assist in the growth of an existing enterprise  

 To gain a deeper understanding of international entrepreneurship through our global 
study tour  

 A student-centric program with a staff that cares deeply about the success of its students  

 Access to an exclusive Graduate Business School Career Services  

 Exposure to the thriving startup community in Gainesville  and throughout the state of 
Florida 

 

Numerous successful companies have been launched by program students, creating jobs and 
value in the marketplace. Examples include: Jacksonville Wealth Builders (2012 Inc. 500), 
RoomSync, Partender, Voalte, Raise the Village, Marine Products, Zella Machado, Ocoos, 
SportsPicker, Reciprocity Bags, eMotion Technologies, and many more cutting across a variety 
of industries and sectors. 
 
The program was ranked 30th in the world by EdUniversal in 2013, eighth among U.S. 
universities and third among U.S. publics, was awarded the 2013 United States Association for 

http://floridainnovationhub.ufl.edu/resources.html
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Small Business and Entrepreneurship (USASBE) National Model Graduate Entrepreneurship 
Program award, and received the 2012 “Excellence in Specialty Entrepreneurship Education” 
award from the Global Consortium of Entrepreneurship Centers (GCEC). 

 
B. Describe how the proposed program is consistent with the current State University 

System (SUS) Strategic Planning Goals. Identify which specific goals the program will 
directly support and which goals the program will indirectly support. (See the SUS 
Strategic Plan at http://www.flbog.org/about/strategicplan/)   

 
Entrepreneurship education is a cornerstone of the mission of the University of Florida (UF), the 
Warrington College of Business Administration (WCBA) and the Center for Entrepreneurship 
and Innovation (CEI). UF has made considerable investments in the recent years to launch 
several new and exciting initiatives in support of entrepreneurship and innovation on campus 
and in the community, serving as a competitive differentiator and change-maker in the 
marketplace and bolstering the support environment for the program. Examples include: 
 

 The UF Innovation Hub ($13.2 million incubation facility located two blocks from 
campus) as the first of multiple buildings located in the new Innovation Square Tech 
Park. 

 The launch of the UF Innovation Academy, a 4-year, inter-disciplinary, cross-campus 
undergraduate track for 300+ students interested in entrepreneurship and innovation. 

 The development of the UF Innovators Dorm, the first nationally-recognized residence 
hall in support of entrepreneurship and innovation built from the ground-up. 

 Multiple faculty hires based in both the WCBA and the College of Engineering’s 
Innovation Institute focused on teaching graduate and undergraduate students the 
discipline of entrepreneurship and innovation. 

 
The WCBA continues to highlight and elevate the entrepreneurship discipline (as evidenced by 
identifying entrepreneurship as one of its strategic initiatives) and is a strong supporter of the 
program, providing growing resources and space for entrepreneurship courses, experiential 
learning programs and extracurricular activities. In addition, the Center for Entrepreneurship 
and Innovation has identified the program as a strategic pillar in its growth and development 
for the future. 
 
Consistent with the State University System’s Goals and Objectives, the program serves as a 
nationally recognized model for peers in terms of quality and reputation, leverages strong 
linkages with the community both in Gainesville and statewide, and aids in the mission of the 
university to further commercialization of cutting edge technology. 
 

C. If the program is to be included in an Area of Programmatic Strategic Emphasis as 
described in the SUS Strategic Plan, please indicate the category and the justification for 
inclusion. 

 

The Areas of Programmatic Strategic Emphasis: 
1. Critical Needs:   

• Education  
• Health Professions  
• Security and Emergency Services  

2. Economic Development:   
• Globalization  
• Regional Workforce Demand  

3. Science, Technology, Engineering, and Math (STEM) 

http://www.flbog.org/about/strategicplan/
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The proposed MSE program would fit into the needs expressed for a) Economic Development: 
Regional Workforce Demand. 
 
According to Enterprise Florida: 

“Business entrepreneurs start the companies, create the jobs and generate the ideas that grow 

economies. Moreover, an entrepreneurial spirit helps companies of all sizes stay innovative and 

globally competitive. In Florida, that spirit of entrepreneurship is alive and well. The state is 

home to more than 2 million small businesses. 

 

Enterprising Traditions: For years, Florida has been recognized as an excellent location for 

young businesses; most recently, it placed in the top 5 for both Entrepreneurial Activity and 

Economic Dynamism in the Kaufmann Foundation's 2010 New Economy States rankings. The 

Small Business & Entrepreneurship Council consistently ranks Florida as one of the leading 

states for favorable policy environment towards entrepreneurs and small businesses. 

 

Supportive Ecosystem: A strong culture of entrepreneurship is planted deep into the Florida 

business landscape and nurtured with a number of targeted initiatives designed to bolster small 

business growth. Aspiring business owners will find it encouraging that several Florida cities 

have been ranked among the most welcoming to entrepreneurs and several Florida universities' 

maintain nationally acclaimed programs devoted to entrepreneurship. 

 

Florida's entrepreneurial environment also allows technology professionals to advance R&D 

efforts from the lab to the marketplace by offering robust R&D infrastructure and strong 

commercialization networks as well as a growing, qualified talent pool that can take basic 

research from concept to commercialization. 

 

A number of other valuable resources are available to entrepreneurs throughout Florida, 

including financing options, high tech incubators, small business development centers (SBDCs) 

and other professional organizations and peer networks supporting entrepreneurs.” 
  
As such, our program is focused on aiding in the development, launch, and growth of new 
venture opportunities in order to achieve positive impact in the local, regional and national 
communities. 
 
 

D. Identify any established or planned educational sites at which the program is expected to 
be offered and indicate whether it will be offered only at sites other than the main campus. 

 

The program is situated on the campus of the University of Florida, and leverages primarily the 
facility resources of the Warrington College of Business Administration including the UF Center 
for Entrepreneurship and Innovation, the Jeff Gold Experiential Learning Laboratory, the Active 
Learning Studio, and Hough Hall/Graduate School of Business. 
 
INSTITUTIONAL AND STATE LEVEL ACCOUNTABILITY 
 
II. Need and Demand 

 
A. Need:  Describe national, state, and/or local data that support the need for more people to 

be prepared in this program at this level.  Reference national, state, and/or local plans or 
reports that support the need for this program and requests for the proposed program 

http://www.eflorida.com/Why_Florida.aspx?id=8786
http://www.eflorida.com/WhyFloridaSubpage.aspx?id=8788
http://www.eflorida.com/Why_Florida.aspx?id=474
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which have emanated from a perceived need by agencies or industries in your service 
area.  Cite any specific need for research and service that the program would fulfill. 

 
 
Data from the Ewing Marion Kauffman Foundation: 
(The Ewing Marion Kauffman Foundation (Kauffman Foundation) is a non-profit foundation 
based in Kansas City, Missouri. It has an asset base of $2 billion. It focuses its grant making and 
operations on two areas: advancing entrepreneurship and improving the education of children 
and youth.  The Kauffman Foundation is the largest American foundation to focus on 
entrepreneurship). 
 
“High-growth startups must play a central role to assure continued U.S. economic strength, jump-start 
the ailing U.S. economy, and increase job creation by accelerating the growth of startups and young 
businesses. The benefits of startups are well-established: Virtually all of the growth in U.S. jobs has been 
driven by the formation of firms less than five years old, and these new firms have been disproportionately 
responsible for commercializing the cutting-edge innovations that characterize modern life. Recent data 
has found that while more firms than ever have been created each year since the last recession began, the 
numbers of new firms with employees continues to drop—and this is a trend that pre-dates the 
recession.” 
 
Once again, our program is focused on aiding in the development, launch, and growth of new 
venture opportunities in order to achieve positive impact in the local, regional and national 
communities. 

 
B. Demand:  Describe data that support the assumption that students will enroll in the 

proposed program.  Include descriptions of surveys or other communications with 
prospective students.   

 

The Warrington College of Business Administration (WCBA) has been offering the Thomas S. 
Johnson Master of Science, with a Major in Entrepreneurship under the Business 
Administration umbrella since 2003 and has demonstrated the program’s marketability and 
demand. To-date, we count 397 alums of the program. 
 

C. If substantially similar programs (generally at the four-digit CIP Code or 60 percent 
similar in core courses), either private or public exist in the state, identify the 
institution(s) and geographic location(s).  Summarize the outcome(s) of communication 
with such programs with regard to the potential impact on their enrollment and 
opportunities for possible collaboration (instruction and research).  In Appendix B, 
provide data that support the need for an additional program as well as letters of support, 
or letters of concern, from the provosts of other state universities with substantially 
similar programs. 

 
The University of South Florida in Tampa is currently the only program in the state utilizing the 
CIP code 52.0701 to offer their program, an MS in Entrepreneurship in Applied Technologies. 
As their program is highly focused on technology entrepreneurship and commercialization 
(primarily in the applied biotechnology sector), there does not appear to be any overlap in 
terms of our offerings nor do there appear to be any direct collaborative opportunities. We have 
contacted USF on multiple occasions via phone and e-mail and they have declined to respond to 
our requests, neither negatively (concern) nor positively (support). 

Please see Appendix B for e-mail correspondence and program description. 
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D. Use Table 1 in Appendix A (A for undergraduate and B for graduate) to categorize 
projected student headcount (HC) and Full Time Equivalents (FTE) according to primary 
sources.  Generally undergraduate FTE will be calculated as 40 credit hours per year and 
graduate FTE will be calculated as 32 credit hours per year.  Describe the rationale 
underlying enrollment projections.  If, initially, students within the institution are 
expected to change majors to enroll in the proposed program, describe the shifts from 
disciplines that will likely occur. 

 
As outlined in Table 1-B of Appendix A, the program expects to increase current enrollment 
numbers from 35 students (Year 1) up to 54 students over a 5-year period. This is attributable to 
a number of expected marketing and enhancement activities that will increase the visibility and 
profile of the program as well as strengthening the depth of quality over the coming years, 
including leveraging the program’s recent recognition as the 2013 Top National Model 
Graduate Entrepreneurship Program and the recent hiring of a number of new faculties, 
including Dr. Michael Morris, lifetime achievement award winner in the space of 
entrepreneurship education. 
 

E. Indicate what steps will be taken to achieve a diverse student body in this program.  If 
the proposed program substantially duplicates a program at FAMU or FIU, provide, (in 
consultation with the affected university), an analysis of how the program might have an 
impact upon that university’s ability to attract students of races different from that which 
is predominant on their campus in the subject program.  The university’s Equal 
Opportunity Officer shall review this section of the proposal and then sign and date in 
the area below to indicate that the analysis required by this subsection has been reviewed 
and approved. 

 
To-date, approximately 35-40 graduate students have been enrolled in the Program each year. 
The students are young (2+ years of work experience or less) and have received their bachelor’s 
degrees from diverse backgrounds which include accounting, biology, engineering, finance, 
history, sociology, management, political science, psychology, recreation, tourism, and other 
diverse disciplines. Their average GMAT score is just shy of 600 and the average GPA is 3.4. In 
addition, the program is comprised of a very diverse student body with participants who have 
traveled from around the world to attend the program including China, India, Mexico, Korea, 
Peru, Taiwan, Thailand, Uganda and European countries. Over the past 5 years, the 
demographic numbers breakdown as follows: 
 
2009: Male/Female - 70%/30%...White/Other - 75%/25%...Business/Non-Biz. Major - 25%/75% 
2010: Male/Female - 78%/22%...White/Other - 67%/33%...Business/Non-Biz. Major - 47%/53% 
2011: Male/Female - 70%/30%...White/Other - 60%/40%...Business/Non-Biz. Major - 47%/53% 
2012: Male/Female - 68%/32%...White/Other - 57%/43%...Business/Non-Biz. Major - 45%/55% 
2013: Male/Female - 72%/28%...White/Other - 48%/52%...Business/Non-Biz. Major - 48%/52% 
 
The University of Florida currently has an active program that aims to recruit and retain 
minority students. These students are also actively mentored and supported during their first 
year by the University Minority Mentoring Program. To ensure that the race/ethnicity balance 
holds, we will work actively with the Director of Graduate Minority Programs at the University 
of Florida, to recruit minority students. Here is a brief summary of their current programs. 
The Office of Graduate Minority Programs (OGMP) is a function of the Graduate School 
dedicated to increasing the number of graduate students who are ethnic/cultural minorities, 
underrepresented in their field of study, low-income or first-generation college students. OGMP 
strives to provide currently enrolled and prospective graduate students with programs and 
services to assist and support the pursuit of a successful graduate education. 
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 Campus Visitation Program 
o Every Fall and Spring semester OGMP sponsors the Campus Visitation Program, 

a two and a half day visitation for prospective students planning to apply for a 
UF graduate program. OGMP will provide hotel accommodations and reimburse 
participants for up to $100 of their travel expenses and for the $30 UF 
Application Fee. During the visitation, participants will have the opportunity to 
meet faculty and become familiar with the University of Florida. Applicants will 
also be given help completing their graduate application. To be considered for 
acceptance, applicants must belong to a group underrepresented in graduate 
education, send OGMP a Campus Visitation Program application, official 
transcripts, a letter of recommendation, and a personal statement. 

 Board of Education Fellowship 
o Every summer, OGMP selects 30 incoming graduate students to be Board of 

Education (BOE) Fellows. Several new students have been selected for the 
fellowship program. This 6-week Summer fellowship program is designed as an 
orientation and preparation for the challenges of graduate education. It also 
helps students acclimate themselves to the University of Florida. The BOE 
Fellowship pays for four credits of summer B tuition and awards a $1,500 
stipend. In addition, participants attend Research Methods and Academic 
Writing courses. Social events and development seminars are also planned. 

 Professional Development 
o Three to five times a semester, the Office of Graduate Minority Programs plans 

professional development workshops. They cover topics such as financial 
management, selecting a supervisory committee, getting published, and other 
subjects that can help students succeed in graduate school. 

 UF/Santa Fe Faculty Development  
o The UF/Santa Fe Community College (SFCC) Faculty Development Project is a 

partnership designed to increase the number of underrepresented doctoral 
students at UF and minority faculty at SFCC. Students awarded this prestigious 
graduate assistantship receive an annual stipend, tuition, fee waiver, mentoring, 
and professional development training at UF and SFCC. Participants are 
required to fill a teaching, advising, or recruitment & retention role at Santa Fe 
for the appointed year. Applicants must hold an MS, MA, or equivalent degree 
with the required number of hours in an appropriate discipline based on SFCC 
needs. Students must be fully admitted into a doctoral program at UF and meet 
all SFCC adjunct faculty-hiring criteria. 

 Supplemental Tuition Program  
o The OGMP Supplemental Tuition Retention Program is designed to help 

doctoral students complete their degree program. Students within three 
semesters of completing their degree, who no longer have funding available 
through an assistantship or fellowship, are eligible to apply to the program and 
receive limited tuition assistance for the remaining semesters. Applications are 
available at the OGMP office or online at the OGMP Supplemental Retention 
Scholarships page. 

 
The OGMP programs will continue to supplement the efforts of the program faculty and staff 
members to recruit, retain and graduate M.S. students from underrepresented groups. 
 
 
   

http://gradschool.rgp.ufl.edu/diversity/cvp.html
http://gradschool.rgp.ufl.edu/diversity/boe-summer.html
http://gradschool.rgp.ufl.edu/diversity/professional-development.html
http://gradschool.rgp.ufl.edu/diversity/uf-sfcc-development.html
http://www.sfcc.edu/
http://gradschool.rgp.ufl.edu/diversity/supplemental-retention.html
http://gradschool.rgp.ufl.edu/diversity/supplemental-retention.html
http://gradschool.rgp.ufl.edu/diversity/supplemental-retention.html


Revised 11/23/2011 

 

8 
 

Signature of Equal Opportunity Officer  Date 

 
 
 
III. Budget 

 
A. Use Table 2 in Appendix A to display projected costs and associated funding sources for 

Year 1 and Year 5 of program operation.  Use Table 3 in Appendix A to show how existing 
Education & General funds will be shifted to support the new program in Year 1.  In 
narrative form, summarize the contents of both tables, identifying the source of both 
current and new resources to be devoted to the proposed program.  (Data for Year 1 and 
Year 5 reflect snapshots in time rather than cumulative costs.)  If the university intends to 
operate the program through continuing education on a cost-recovery basis or market 
rate, provide a rationale for doing so and a timeline for seeking Board of Governors’ 
approval, if appropriate. 

 
The associated costs and funding sources of the program are outlined in Table 2 of Appendix A. 
As the program has been in existence for 10 years, we have a pretty strong handle on the 
projected burden. No new resources are expected to be attributed to the program in the near 
term…sources of funding will remain as outlined. 
 

B. If other programs will be impacted by a reallocation of resources for the proposed 
program, identify the program and provide a justification for reallocating resources.  
Specifically address the potential negative impacts that implementation of the proposed 
program will have on related undergraduate programs (i.e., shift in faculty effort, 
reallocation of instructional resources, reduced enrollment rates, greater use of adjunct 
faculty and teaching assistants).  Explain what steps will be taken to mitigate any such 
impacts.  Also, discuss the potential positive impacts that the proposed program might 
have on related undergraduate programs (i.e., increased undergraduate research 
opportunities, improved quality of instruction associated with cutting-edge research, 
improved labs and library resources).   

 

There will be no resource reallocation as this program is already in existence. 
 

C. Describe other potential impacts on related programs or departments (e.g., increased need 
for general education or common prerequisite courses, or increased need for required or 
elective courses outside of the proposed major).  

 

There will be no impact on courses as this program is already in existence. 
  
 

D. Describe what steps have been taken to obtain information regarding resources (financial 
and in-kind) available outside the institution (businesses, industrial organizations, 
governmental entities, etc.).  Describe the external resources that appear to be available to 
support the proposed program. 

 
The UF Center for Entrepreneurship and Innovation (CEI) has a combined annual budget of $1 
million for faculty, staff and programs. CEI’s funding model includes all of the following: state 
support and tuition appropriation, auxiliary revenue, and grants. In addition, alumni and 
friends of CEI and the Warrington College of Business Administration (WCBA) have given 
much of their precious time and resources to benefit the program. Here is an example of a 
number of the private gifts that have spurred campus creativity and excitement and provide 
support for entrepreneurship and innovation: 
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 Thomas S. Johnson: The former Chairman and CEO of Global Imaging System, Inc., 
acquired more than 70 office technology businesses and reached an annual revenue rate 
of approximately $875 million during his tenure. Johnson (BSBA ’72) is a pioneer in the 
comprehensive benchmarking model for operating and evaluating office-imaging 
businesses and provided an endowment for the MS-Entrepreneurship program. 

 Mark A. and Dorothy H. Ahrano: The Ahrano’s established an endowment to support 
the study of entrepreneurship. Mr. Ahrano (BSBA ’37) followed his entrepreneurial 
spirit establishing business enterprise domestically and internationally. 

 Michael McNeal: McNeal was the President and CEO of Emergin, Inc., the leading US 
provider of software utilized to rapidly transmit medical alarm signals throughout 
hospitals. McNeal (BS Computer and Information Science ’93) funded the 
Entrepreneurship Case Lecture Series, an experiential learning initiative consisting of 
case-based discussions led by instructors, faculty, and guest lecturers. 

 Chester C. Holloway: Holloway (BSBA ’39) was the former director of Johnson 
Communications, a mobile radio company, and generously endowed a professorship to 
the study of entrepreneurship. 

 Dow Electronics: The global technology firm created the Philip A. Decker GatorNest 
Endowment Fund in memory of Decker, the founder of Dow Electronics. The 
endowment benefits GatorNest, an experiential learning program designed for graduate 
students that supplies real-world situations for young entrepreneurs. 

 Jeffrey Gold: Gold (MBA ’78) fashioned a successful career in venture capitalism at 
Longitude Capital, CryoVascular Systems, Inc., Cardio Thoracic Systems, Inc., and 
Cordis Endovascular Systems. His gift established the Jeffrey G. Gold Experiential 
Learning Laboratory in CEI enhancing experiential learning opportunities for students. 

 
IV. Projected Benefit of the Program to the University, Local Community, and State 

 
Use information from Tables 1 and 2 in Appendix A, and the supporting narrative for “Need 
and Demand” to prepare a concise statement that describes the projected benefit to the 
university, local community, and the state if the program is implemented.  The projected 
benefits can be both quantitative and qualitative in nature, but there needs to be a clear 
distinction made between the two in the narrative. 

 

As outlined in Tables 1-B and 2 of Appendix A, and in the narrative for the “Need and 
Demand” section, there is expected to be a rise in enrollment for the program. The resultant 
benefits of this will be felt as entrepreneurially-minded graduates leverage the vast resources 
available to them in the program to create new, value-generating opportunities in the 
marketplace. The successful qualitative impact of the program can be measured by the 
following outcomes: 

 To-date, our students have completed more than 200 “GatorNest” outreach consulting 
projects since this experiential learning program’s inception. Participating companies 
have been located in cities around the state of Florida including Jacksonville, Ocala, 
Orlando, Tampa, and South Florida. There have also been international projects with 
locations in Brazil, China and the UK, leveraging state of the art facilities in the Jeff Gold 
Experiential Learning Laboratory. 

 The program is distinguished by the experiential learning course LEAP in that 100 
percent of the students will have launched a business by the time they graduate. Based 
on this and other experiential learning activities (GatorNest and ITV in particular), most 
of the graduates will have developed their entrepreneurial and/or job career pathway 
successfully. Many program graduates not initially continuing with their own ventures 
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secure positions within existing organizations as corporate innovators, work on the 
growth of small businesses, and join startups to fill out a launch team’s resource needs. 

 Finally, numerous successful companies have been launched by students, creating jobs 
and value in the marketplace. Examples include: Jacksonville Wealth Builders (2012 Inc. 
500), RoomSync, Partender, Voalte, Raise the Village, Marine Products, Zella Machado, 
Ocoos, SportsPicker, Reciprocity Bags, eMotion Technologies, and many more cutting 
across a variety of industries and sectors. 

 
 
V. Access and Articulation – Bachelor’s Degrees Only 

 
A. If the total number of credit hours to earn a degree exceeds 120, provide a justification for 

an exception to the policy of a 120 maximum and submit a separate request to the Board 
of Governors for an exception along with notification of the program’s approval. (See 
criteria in Board of Governors Regulation 6C-8.014) 

 

N/A 
 

B. List program prerequisites and provide assurance that they are the same as the approved 
common prerequisites for other such degree programs within the SUS (see the Common 
Prerequisite Manual at FACTS.org).  The courses in the Common Prerequisite 
Counseling Manual are intended to be those that are required of both native and transfer 
students prior to entrance to the major program, not simply lower-level courses that are 
required prior to graduation.  The common prerequisites and substitute courses are 
mandatory for all institution programs listed, and must be approved by the Articulation 
Coordinating Committee (ACC).  This requirement includes those programs designated 
as “limited access.” 

 
If the proposed prerequisites are not listed in the Manual, provide a rationale for a request 
for exception to the policy of common prerequisites.  NOTE:  Typically, all lower-division 
courses required for admission into the major will be considered prerequisites.  The 
curriculum can require lower-division courses that are not prerequisites for admission into 
the major, as long as those courses are built into the curriculum for the upper-level 60 
credit hours.  If there are already common prerequisites for other degree programs with 
the same proposed CIP, every effort must be made to utilize the previously approved 
prerequisites instead of recommending an additional “track” of prerequisites for that CIP.  
Additional tracks may not be approved by the ACC, thereby holding up the full approval 
of the degree program.  Programs will not be entered into the State University System 
Inventory until any exceptions to the approved common prerequisites are approved by the 
ACC. 

 

N/A 
C. If the university intends to seek formal Limited Access status for the proposed program, 

provide a rationale that includes an analysis of diversity issues with respect to such a 
designation.  Explain how the university will ensure that community college transfer 
students are not disadvantaged by the Limited Access status.  NOTE:  The policy and 
criteria for Limited Access are identified in Board of Governors Regulation 6C-8.013.  
Submit the Limited Access Program Request form along with this document. 

 

N/A 
D. If the proposed program is an AS-to-BS capstone, ensure that it adheres to the guidelines 

approved by the Articulation Coordinating Committee for such programs, as set forth in 
Rule 6A-10.024 (see Statewide Articulation Manual at FACTS.org).  List the prerequisites, 
if any, including the specific AS degrees which may transfer into the program. 

http://facts23.facts.org/navigation/detail_ext/cpp_intro.do?pageId=050304
http://facts23.facts.org/navigation/detail_ext/cpp_intro.do?pageId=050304
http://facts23.facts.org/navigation/detail/statewide_manual.do?pageId=070503
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N/A 
 
INSTITUTIONAL READINESS 
 
VI. Related Institutional Mission and Strength 

 
A. Describe how the goals of the proposed program relate to the institutional mission 

statement as contained in the SUS Strategic Plan and the University Strategic Plan. 
 

The mission of the program is to teach, coach and inspire students to be entrepreneurial. This is 

achieved through a high-quality educational experience with significant external touch-points 

providing service to the community while delivering impactful experiential learning to our 

diverse body of students. We believe this is consistent with the mission of the University of 
Florida to offer broad-based, exclusive public education, leading-edge research and service to 
the citizens of Florida, the nation and the world. 
 

B. Describe how the proposed program specifically relates to existing institutional 
strengths, such as programs of emphasis, other academic programs, and/or institutes and 
centers. 

 
The strengths of the program are as follows: 
• Reputation and Quality Indicators 
• Innovative Course Offerings and Wide Breadth of Courses 
• Depth of Experiential Learning Offerings (across curriculum and co-curricular) 
• Facilities (Active Learning Studio/Hough Hall/CEI/Jeff Gold Learning Laboratory) 
• Program Administration/ Administrative Sustainability 
• Local Community, WCBA, and UF support 
• Regional Entrepreneurial Ecosystem 
• Student Diversity 
• CEI Network (Mentors, Advisory Board, Local Volunteers, Etc.) 
• Endowments and Private Support 
 
Each of these strengths ties back to the UF Center for Entrepreneurship and Innovation, the 
umbrella organization for the program. 
 

C. Provide a narrative of the planning process leading up to submission of this proposal.  
Include a chronology (table) of activities, listing both university personnel directly 
involved and external individuals who participated in planning.  Provide a timetable of 
events necessary for the implementation of the proposed program. 

 
Planning Process 

Date Participants Planning Activity 

6/1/13 Jamie Kraft, Director, Center for 
Entrepreneurship and Innovation 
 
Dr. S. Selcuk Erenguc, Senior Associate 
Dean and Director, Hough Graduate 
School of Business 

Meet with Provost’s Office to review the 
degree proposal requirements 

7/1/13 – 8/1/15  Jamie Kraft, Director, Center for 
Entrepreneurship and Innovation 
 
Dr. S. Selcuk Erenguc, Senior Associate 

Gather data and write the proposal, 
contact USF to discuss impact on their 
program and opportunities for 
collaboration 
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Dean and Director, Hough Graduate 
School of Business  

8/9/13 College Master’s Committee Prepare proposal and make revisions, if 
necessary. 

8/9/13 College Faculty Prepare proposal and make revisions, if 
necessary. 

8/15/13 Graduate Council Prepare proposal and make revisions, if 
necessary. 

TBD University Senate Prepare proposal and make revisions, if 
necessary. 

March 2014 Board of Trustees  Prepare proposal and make revisions, if 
necessary. 

 
 
 
 
Events Leading to Implementation 

Date Implementation  Activity 

After proposal is 
approved  

Update degree listing in the UF Graduate Catalog 

After proposal is 
approved 

Revise existing program information website with new M.S. in Entrepreneurship 
degree information 

After proposal is 
approved 

Revise existing program marketing materials with new M.S. in Entrepreneurship 
degree information 

 
 

VII. Program Quality Indicators - Reviews and Accreditation 

 
Identify program reviews, accreditation visits, or internal reviews for any university degree 
programs related to the proposed program, especially any within the same academic unit.  List 
all recommendations and summarize the institution's progress in implementing the 
recommendations. 

 
 

The WCBA is accredited by the Association to Advance Collegiate Schools of Business 
(AACSB).  The WCBA has maintained accreditation since 1929. During the last accreditation 
visit in 2009, there were no recommendations for changes to the existing programs. The next 
maintenance of accreditation visit is scheduled for February 2014.  Below you will find the 
Master of Science, with a major in Entrepreneurship Assurance of Learning Review Process 
Timeline. 
 

The program was ranked 30th in the world by EdUniversal in 2013, eighth among U.S. 
universities and third among U.S. publics, was awarded the 2013 United States Association for 
Small Business and Entrepreneurship (USASBE) National Model Graduate Entrepreneurship 
Program award, and received the 2012 “Excellence in Specialty Entrepreneurship Education” 
award from the Global Consortium of Entrepreneurship Centers (GCEC). In addition, graduates 
of the program have provided testimonials regarding their satisfaction with the program: 

 
Oren Kantor, 2011 

Founder and CEO, OHK Labs 

 The Johnson program helped prepare me for life as an entrepreneur. After an intense year of 

learning, I was ready to take on all of the obstacles that arise in this challenging yet rewarding 
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career path! 
 
Bruna Santana, 2011 
President and Founder, Zella Machado Swimwear 
 The Johnson program helped me realize my true passions and the staff gave me the advice and 
courage to follow my dreams!  
 
Ryan McCabe, 2011 
Co-Founder & Manager of Business Development and Marketing, Ocoos 
 I have avoided many mistakes within my own start-up using the things that I have learned in 
the Johnson Program; because of this, we are much farther along in a shorter time! 
 
John Printy, 2011 
Business Development Manager, Emerald Endeavors, Inc. 
The Johnson program is about providing the tools you need, some great friends to motivate 
you, and an opportunity. What you do with it is up to you! 
 
Anjali Kundra, 2011 
VP of Clientology, RoomSync 
 The Johnson program introduced me to my entrepreneurial soul-mates and gave me the 
confidence and resources to pursue my own path - the unconventional path! Through the 
program's peripheral initiatives, I had the opportunity to work for a Kauffman Labs startup 
while still in school and upon graduation I joined RoomSync, where I help with all aspects of 
the business while living the startup dream! 
  
Allyson Ayers, 2011, Thomas S. Johnson Entrepreneurial Scholar 
Marketing Manager, Littlebanc Advisors 
The Johnson program provides a solid background in business fundamentals, but the real focus 
is on how it teaches and encourages students to think in creative and unexpected ways. Yes, 
you need and use the fundamentals, but its inventive thinking that solves problems and gets the 
job done! 
 
 

VIII. Curriculum   
 

A. Describe the specific expected student learning outcomes associated with the proposed 
program.  If a bachelor’s degree program, include a web link to the Academic Learning 
Compact or include the document itself as an appendix. 

 
The learning goals and objectives of the program are clearly defined and measured as follows: 
 

1.) Demonstrate competency in and across business disciplines. 
a. Demonstrate knowledge and understanding of elements of economics, finance, 

accounting, marketing, operations management, organizational behavior, 
business law, information technology, business statistics, and social 
responsibility. 
Assessment Method: We will target 50% of our admissions as students with 
undergraduate business majors. (PRE-SCREEN) 

 
2.) Apply appropriate problem solving and decision-making skills. 
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a. Demonstrate ability and capacity to critically evaluate and question the 
feasibility of potential new venture opportunities. 
Assessment Method: Course-Embedded Measure (scored using rubric by faculty 
member) 

 
3.) Think critically and analytically in formulating business solutions. 

a. Demonstrate and apply knowledge and understanding of the analysis and 
management of financial information in the valuation of new venture 
opportunities. 
Assessment Method: Course-Embedded Measure (scored using rubric by faculty 
member) 

 
4.) Possess effective communication skills. 

a. Demonstrate ability to write business documents clearly, concisely and 
analytically. 
Assessment Method: Course-Embedded Measure (scored using rubric by faculty 
member) 

 
b. Demonstrate ability to speak in groups and in public clearly, concisely, and 

analytically, with appropriate use of visual aids. 
Assessment Method: Course-Embedded Measure (scored using rubric by faculty 
member) 

 
As such, our curriculum is designed to address these goals and objectives while providing a 
robust accompaniment of topical material relevant to the early-stage innovator providing an in-
depth look at the entrepreneurial process while simultaneously applying the science of the 
discipline and integrating both PRINCIPLE + PRACTICE. 
 
 

B. Describe the admission standards and graduation requirements for the program. 

 
Applicants to the program must meet the following admissions requirements: 

 Have a regionally accredited bachelor's degree with a 3.0 GPA or higher in the last 60 
credits of course work (or an international equivalent)  

 Have an official GMAT score of 465 or higher or GRE score of 1000 or higher  
 
In addition, they must complete a statement of purpose, submit 2 letters of recommendation as 
well as a resume and all official transcripts and admissions scores, and conduct a program 
interview. 
 
In order to graduate from the program, students must: 

 Complete 36 credits with a grade of “C” or better 

 Maintain and overall Graduate GPA of 3.0 or higher  

 Maintain a Major GPA of 3.0 or higher 

 Complete the program final exam 
Fulfill all program requirements 
 

C. Describe the curricular framework for the proposed program, including number of credit 
hours and composition of required core courses, restricted electives, unrestricted 
electives, thesis requirements, and dissertation requirements.  Identify the total numbers 
of semester credit hours for the degree.  
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The program's courses focus on opportunity assessment, feasibility analysis, lean 
entrepreneurial concept testing, business plan development, entrepreneurial leadership, and the 
sourcing of capital. Upon completion of the program, graduates are able to effectively initiate, 
develop, grow, and manage new ventures, either as start-ups or in the corporate environment. 
The program requires 36-credit hours of coursework to be successfully completed in order for 
graduation certification. In addition, each student enrolled must complete a final exam, 
administered at the end of the program (the program is a non-thesis degree requiring a final 
exam in lieu of thesis). Credit-hour breakdown per semester is as follows: 
 

 Summer B = 8 credits 

 Fall = 14 credits 

 Spring = 14 credits 
 

Core Business Courses 

Includes Financial Accounting and Finance I: Asset Valuation, Risk, and Return (those students 
having undergraduate business degrees in these topical areas opt out of these courses and take 
additional electives). 
 
Required Entrepreneurship Courses 

Includes Startup Gauntlet, Entrepreneurial Selling, Creativity in Entrepreneurship, 
Entrepreneurship, Professional Writing in Business, Entrepreneurship Lecture Series, 
Professional Communication in Business, The Global Entrepreneurship Study Program 
(Ireland/Chile), Entrepreneurial Marketing, Entrepreneurship Profitability Metrics, Product 
Development and Management, Venture Finance, Entrepreneurial Consulting Project 
(GatorNest )/Integrated Technology Venture Program, and Strategic Entrepreneurship. 
 
Entrepreneurship Elective Courses 

Includes Global Entrepreneurship, Social Entrepreneurship, High-Tech Entrepreneurship, 
Family Business Management, Law for Entrepreneurs, Corporate Innovation, Doing Business in 
Asia, Retail in Emerging Markets, Venture Analysis, Business Plan Formation. In addition, 
students may select courses through the Technion Exchange Program, and/or participate in the 
Entrepreneurship and Empowerment in South Africa (EESA) Program. 
 
Finally, all students must complete two terms of participation in the Lean Entrepreneurship 
Accelerator Program (LEAP), a live interactive team-based experience focusing on customer 
development, rapid prototyping, market-place assumption testing, and the identification and 
launch of an actual business venture. As part of this program, student teams may receive 
startup grants, mentoring and advising, and access to incubation facilities in the Jeff Gold 
Experiential Learning Laboratory. 
 
 

D. Provide a sequenced course of study for all majors, concentrations, or areas of emphasis 
within the proposed program.   

 

The sequence of course study for the program is as follows: 

 

Summer B 

• ENT 6930: Special Topics (Startup Gauntlet) (2) 
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• ENT 6116: Creativity in Entrepreneurship (2) 

• ENT 6930: Special Topics (Entrepreneurial Selling) (2) 

• ENT 6006: Entrepreneurship (2) 

 

Fall 

• ACG 5005: Financial Accounting (2) 

• ENT 6930: Special Topics (Entrepreneurial Marketing) (2) 

• MAR 6833: Product Development and Management (2) 

• GEB 5212: Professional Writing in Business (1) 

• GEB 5215: Professional Communication in Business (1) 

• GEB 6930: Special Topics (Global Entrepreneurship Study Program) (2) 

• ENT 6930: Special Topics (LEAP) (1) 

• ENT 6933: Entrepreneurship Lecture Series (1) 

• Entrepreneurship Elective (2) 

 

Spring 

• FIN 5437: Finance I: Asset Valuation, Risk, and Return (2) 

• ENT 6930: Special Topics (Entrepreneurship Profitability Metrics) (2) 

• ENT 6946: Entrepreneurial Consulting Project (2) 

• ENT 6416: Venture Finance (2) 

• ENT 6930: Special Topics (Strategic Entrepreneurship) (2) 

• ENT 6930: Special Topics (LEAP) (1) 

• ENT 6933: Entrepreneurship Lecture Series (1) 

• Entrepreneurship Elective (2) 
 
 

E. Provide a one- or two-sentence description of each required or elective course.   
 

All of these courses are currently being taught. 

 
ACG 5005: Financial Accounting; 2 Credits; Letter Graded 
This course will cover basic accounting concepts, financial statement use and preparation, inter-
corporate investments, non-owner financing, owner financing, and international accounting 
 
FIN 5437: Finance I: Asset Valuation, Risk, and Return; 2 Credits; Letter Graded 
This course is designed for the general business student, not just the finance specialist. Since this 
is a survey course, we will cover many topics. We will begin with a general overview and then 
go into more detail on several concepts, financial instruments, and techniques used in financial 
decision-making. The format of Finance I is primarily lecture and discussion, with assignments 
to make the linkage with business operations and to gauge your understanding of the material. 
 
ENT 6930: Special Topics (Startup Gauntlet); 2 Credits; Letter Graded 
Startup Gauntlet introduces a customer focused path to entrepreneurship called Customer 
Discovery. This 6-week course takes students and entrepreneurs through the process of 
identifying the core of a startup business model. Students may enter the class with or without 
an “idea” for a business, will learn how to make and test assumptions about a potential 
business, and spend 6 weeks performing in-depth Customer Discovery. The result will be a 
Business Model instructed not by entrepreneurs’ guesses, but by facts learned directly from 
customers. Sponsored by a grant from the National Science Foundation, Startup Gauntlet has 
been taught to over 120 teams in seven cohorts starting in May 2012. 
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ENT 6930: Special Topics (Entrepreneurial Selling); 2 Credits; Letter Graded 
This course teaches students state-of-the-art selling skills that can be used with prospective 
clients, venture capitalists, potential partners, investors and candidates for employment. The 
course is highly interactive and skill based. Subjects include relationship building, analyzing the 
client’s situation, making effective sales presentations, resolving objections, gaining 
commitment and pre-call planning. Skills developed are applicable worldwide. Whether you 
need start-up capital, senior management to back your ideas, or customers to hire your firm or 
buy its products, selling skills are crucial. You will develop them in Entrepreneurial Selling. 
 
ENT 6616: Creativity in Entrepreneurship; 2 Credits; Letter Graded 
The course is organized around class discussions, workshops, projects, both individual and 
team-based, cases, a field trip and visiting experts. It will be very interactive, and is designed to 
be based in experiential learning. You must be very involved through active participation to get 
the most out of this course. Your final grade will be a motivator for this as participation is a 
significant component of the final grade. The level of ambiguity that you will face in this course 
will be excruciatingly high and likely very substantially higher than you have experienced in 
any previous course. But creativity is not a linear process, and teaching it does not lend itself to 
clear, precise directions. Recognize that ambiguity will be high; you’ll do fine. 
 
ENT 6006: Entrepreneurship; 2 Credits; Letter Graded 
We are in a very exciting time in our economy. Great leaps in technology, communications, 
biotechnology, computing and many other areas have totally redefined basic paradigms of 
business and have put increasing pressure on employees to be innovative and entrepreneurial. 
The driving force behind this transformed economy has been the entrepreneurial venture. The 
entrepreneurial venture finds a new technology or a new way to buy or sell or produce. It 
implements this idea in a small firm, often one started from the garage. The successful ones 
grow and have provided all of the job growth in the U.S. in the past ten years. Understanding 
these ventures requires a different set of tools than needed to understand the traditional large 
firm. Successful management becomes one of opportunity recognition, rather than problem 
solving. Management works in teams, often without a clear view of the source of capital they 
will need, and often new markets must be visualized and created. 
 
ENT 6930: Special Topics (Lean Entrepreneurship Accelerator Program); 1 Credit; Letter 
Graded 
Students in this course will focus on understanding and experiencing the real world aspects of 
entrepreneurship by starting a business using Lean and Agile concepts, will complete a 
Personal Entrepreneurial Strategy (PES), and will complete an Executive Summary and make a 
formal Presentation describing the business opportunity. 
 
MAR 6833: Product Development and Management; 2 Credits; Letter Graded 
Product development is an increasingly critical activity in most firms. Success at new product 
development can determine the survival of a firm. Unfortunately, an astonishingly large 
percentage of new products fail, and the cost of failure in dollar terms can be enormous. Our 
objective is to become as proficient as possible at managing the product development process. 
Given the track record of even very sophisticated firms, there is no obvious formula for success. 
However, this course should provide you with a structured way of thinking about product 
development. It will also provide you with an up-to-date “toolbox” for developing and 
managing new products. In addition to lectures and case discussions, the class will include 
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several hands-on individual assignments and a group project intended to simulate the 
development process of a new product or service. 
 
GEB 5212: Professional Writing in Business; 1 Credit; Letter Graded 
Presidents of Fortune 500 companies and top CEOs consistently place good written and oral 
communication among the top five must-have skills for employees. This course will improve 
your writing skills as you prepare to advance your careers. In this course, you will learn 
strategies that will enable you to write memos, emails, reports, and other documents that will 
sell your ideas, clinch that promotion, or nail down that ideal job. 
 
ENT 6933: Entrepreneurship Lecture Series; 1 Credit; Letter Graded 
Students will evaluate cases written by visiting entrepreneurs. The cases will then be discussed 
live with the entrepreneurs during a speaking engagement held on Friday mornings. 
 
GEB 5215: Professional Communication in Business; 1 Credit; Letter Graded 
Presidents of Fortune 500 companies and top CEOs consistently place good written and oral 
communication among the top five must-have skills for employees. This course will improve 
your writing skills as you prepare to advance your careers. In this course, you will learn 
strategies that will enable you to write memos, emails, reports, and other documents that will 
sell your ideas, clinch that promotion, or nail down that ideal job. 
 
ENT 6930: Special Topics (Entrepreneurial Marketing); 2 Credits; Letter Graded 
This is a course about becoming a very different kind of marketer, which requires the adoption 
of a very different kind of mindset.  It is based on a dramatically new perspective on marketing. 
Recent years have witnessed the use of such terms as subversive marketing, disruptive 
marketing, radical marketing, guerrilla marketing, viral marketing, convergence marketing and 
expeditionary marketing. Each reflects an alternative approach to conventional marketing. This 
course represents an attempt to bring together these perspectives by providing an integrative 
framework called “entrepreneurial marketing” (EM).  
 
ENT 6930: Special Topics (Entrepreneurial Profitability Metrics); 2 Credits; Letter Graded 
Students will learn to understand the importance of timely, accurate and complete financial 
information in managing their business, be able to identify and apply business metrics, be able 
to identify and apply incentives, and understand the importance of business culture in a 
successful business. 
 
GEB 6930: Special Topics (Global Entrepreneurship Study Program); 2 Credits; Letter Graded 
The Global Entrepreneurship Study Program is designed to introduce students to global 
entrepreneurial perspectives and cultural differences.  By visiting various businesses and 
organizations, as well as participating in academic lectures, students will gain a more practical 
understanding of entrepreneurship as a global economic development    engine from 
individuals who actually work within the entrepreneurial environment. 
 
ENT 6416: Venture Finance; 2 Credits; Letter Graded 
Students will learn about venture capital and private equity investing by exercising the skills 
used by professional firms. Learning activities will include: developing and evaluating business 
plans, valuation and calculating potential investment returns, deal structuring, and developing 
debt structuring models. The course will explore the application of corporate finance tools to 
new venture and private equity transactions including forecast simulations and the application 
of real options. Although the course will emphasize venture financing, the student will also 
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grasp the need to integrate all aspects of business strategy to assess new venture formulation 
from both the entrepreneur and the investor’s perspective. 
 
ENT 6946: Entrepreneurial Consulting Project; 2 Credits; Letter Graded 
Teams of 3-6 students are assembled to do fundamental business consulting for startup 
companies in the area, professors with inventions (via OTL), students with business ideas, and 
companies worldwide employing UF alumni. Results of a successful project include effective 
collaboration/teamwork, creation of clear and meaningful vision/goals, and delivery of a 
roadmap to success. There are weekly meetings with the instructor and perhaps with the client. 
During these meetings teams review the last week’s action items, review the long term goals of 
the project, and determine the next week’s action items. Most research is done outside of these 
weekly meetings. 
 
ENT 6950: Integrated Technology Ventures; 2 Credits; Letter Graded 
ITV brings together teams of engineering, business, and law students to work together to 
commercialize a technology that was developed by one of the researchers at UF. These sub-
teams are guided by an engineering, business, and law coach respectively. The sub-teams and 
coaches are all guided by a volunteer chief executive officer from the area. The CEO is someone 
with real-world business experience and success. All parties work in tandem throughout the 
length of the program just as a real startup company would. 
 
ENT 6930: Special Topics (Strategic Entrepreneurship); 2 Credits; Letter Graded 
This course deals with the strategy of entrepreneurial organizations. The objective of the course 
is to provide students with a fundamental knowledge of the theory and application of strategic 
management. The course is designed to assist participants in learning about the theory and 
practice of strategic management, applying the concepts and techniques to management 
problems, working as a management team on strategic problems. 
 
ENT 6706: Global Entrepreneurship; 2 Credits; Letter Graded 
This course deals with the international entrepreneurship from the perspective of the firm and 
entrepreneurial managers operating in an international environment. International 
entrepreneurship is the intersection of entrepreneurship, international business, and strategy. 
The objective of the course is to provide students with a fundamental knowledge of the theory 
and application of global entrepreneurship. 
 
ENT 6506: Social Entrepreneurship; 2 Credits; Letter Graded 
The purpose of this course is to provide students with an introduction to the major 
opportunities and challenges facing social entrepreneurs and their ventures. Social 
entrepreneurship's rapid emergence over the past decade has coincided with the rise of 
information technology that has given individuals more power now than at any point in 
history. The social entrepreneurs question is simple: How can we use that power to make a 
positive, lasting contribution to society? 
 
ENT 6930: Special Topics (High Tech Entrepreneurship); 2 Credits; Letter Graded 
Managing technology-oriented start-ups are different from other start-ups for its fast-paced, 
ever evolving nature of the sector. The course explores a series of conceptual tools to help 
students to become a successful technology strategist. Focusing on strategies, this course aims to 
provide a more focused understanding of what is actually happening at the intersection of 
concepts of small business start-ups and characteristics of technology management. 
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BUL 6930: Special Topics (Law for Entrepreneurs); 2 Credits; Letter Graded 
This course examines the legal aspects in starting and growing a company (small or medium-
sized business or SMEs) including, strategies for ensuring compliance with the law; use of law 
and the legal system to increase predictability, maximize value, marshal resources, and manage 
risk in an entrepreneurial enterprise. Since law permeates every act of an entrepreneurship 
enterprise, the course will consistent of a broad survey of legal issues that confront new and 
existing small and medium-sized businesses. 
 
ENT 6930: Special Topics (Corporate Innovation); 2 Credits; Letter Graded 
It has been said that entrepreneurship is to the company what speed is to the athlete.  In the 
quest for sustainable competitive advantage, companies are finding that lower costs, higher 
quality and better customer service are not enough.  Today, they must be faster, more flexible, 
more aggressive and more innovative in order to maintain the competitive edge.  In short, they 
must be more entrepreneurial.  Most managers would acknowledge this conclusion, and yet 
few seem to understand what corporate entrepreneurship really is, or how to make it happen.  
It is these issues that are the subject matter of the Corporate Venturing course.  The so-called 
“bottom line” of this course concerns how to find the Richard Branson’s, the Ted Turners, and 
the Bill Gates within the mainstream of the company…on the shop floor, in the sales force, at 
the reception desk, in the research laboratory.  The focus is on creating work environments 
where entrepreneurship is not the exception, it is the norm.  This will be a course of many 
questions, issues and controversies, and students will be challenged to develop and defend their 
opinions regarding these matters.  It is also an applied course, where students must take the 
ideas, concepts, tools, and frameworks to which they are exposed and apply them in a series of 
real world cases and contexts. 
 
GEB 6930: Special Topics (Doing Business in Asia); 2 Credits; Letter Graded 
The course will proceed by a brief survey examination of the Asian business environment in 
general, along with that of each country’s history, culture, and economy, before going on to 
examine specific management practices in each country. Country specific activities will 
culminate with student teams engaging in an in-depth case analysis and presentation of an 
Asian-based corporation and its business operations and practices within a global competitive 
environment. On an individual level, students will develop a discussion paper on the business 
practices and operations of a specific multinational corporation in the context of a chosen 
country within the region. 
 
MAR 6930: Special Topics (Retail in Emerging Markets); 2 Credits; Letter Graded 
The course will proceed by a brief survey examination of the Asian business environment in 
general, along with that of each country’s history, culture, and economy, before going on to 
examine specific management practices in each country. Country specific activities will 
culminate with student teams engaging in an in-depth case analysis and presentation of an 
Asian-based corporation and its business operations and practices within a global competitive 
environment. On an individual level, students will develop a discussion paper on the business 
practices and operations of a specific multinational corporation in the context of a chosen 
country within the region. 
 
ENT 6016: Venture Analysis; 2 Credits; Letter Graded 
The course will be organized around virtual cases. Students will be organized into teams for the 
entire course. Tuesday of each week will be devoted to a presentation to the class by an 
entrepreneur who is seeking advice about either his business concept or a business issue of 
significance that he currently is facing. The second Thursday following each case presentation 
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will be devoted to a presentation to the class by the team responsible for evaluation of the 
current project. The presenting team will be required to also submit a final report two days 
following its presentation (two copies, please, one of which will be given to the entrepreneur) 
covering its analysis together with the points derived from the general discussion. Team 
members will be graded both on their presentation and on the final report. There will not be a 
final exam in the traditional sense for this course. 
 
ENT 6116: Business Plan Formation; 2 Credits; Letter Graded 
Countless books have been written on business plan formation. Software of many varieties is 
available to guide the development of business plans. All of these embody various versions of 
templates for a business plan. This should suggest that there is no standard for plan templates. 
We will examine the key elements that facilitate the presentation of a venture idea, and we’ll 
synthesize a template in this course that comprises a full discussion of these key elements and 
organizes them into a compelling presentation in the form of a plan. 
 
ENT 5275: Family Business Management; 2 Credits; Letter Graded 
Family businesses are the primary engine of economic growth and vitality in free economics all 
over the world. They constitute the whole gamut of enterprises in which an entrepreneur or 
next-generation CEO and one or more family members influence the firm via their 
participation, their ownership control, their strategic preferences, and the culture and values 
they impart to the enterprise. The course will explore and analyze small and family business 
continuity challenges, small business management, and family and governance practices for 
leading successful small and family owned businesses. This course is designed to help you 
understand the strategy, environment, and decision-making processes most important for 
creating, owning, and successfully operating a small and family business. The course will cover 
the theory and actual practices of small and family businesses on topics that include the 
competitive strengths and weaknesses in a small and family firm. Hands-on learning practicum 
occurs throughout the course through actual real-world scenarios that place you in the roles of 
entrepreneur, analyst, manager, and business owner. This course will be taught in lecture 
format, including a heavy emphasis on discussion and participation, many interesting video 
presentations, and guest speakers. 
 
 

F. For degree programs in the science and technology disciplines, discuss how industry-
driven competencies were identified and incorporated into the curriculum and indicate 
whether any industry advisory council exists to provide input for curriculum 
development and student assessment.   

 

N/A 
 

G. For all programs, list the specialized accreditation agencies and learned societies that 
would be concerned with the proposed program.   Will the university seek accreditation 
for the program if it is available?  If not, why?  Provide a brief timeline for seeking 
accreditation, if appropriate. 

 

 
 
The WCBA is accredited by the Association to Advance Collegiate Schools of Business 
(AACSB).  The WCBA has maintained accreditation since 1929. During the last accreditation 
visit in 2009, there were no recommendations for changes to the existing programs. The next 
maintenance of accreditation visit is scheduled for February 2014.  Below you will find the 
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Master of Science, with a major in Entrepreneurship Assurance of Learning Review Process 
Timeline. 

 

 
 

H. For doctoral programs, list the accreditation agencies and learned societies that would be 
concerned with corresponding bachelor’s or master’s programs associated with the 
proposed program.   Are the programs accredited?  If not, why? 

 

N/A 
 

I. Briefly describe the anticipated delivery system for the proposed program (e.g., 
traditional delivery on main campus; traditional delivery at branch campuses or centers; 
or nontraditional delivery such as distance or distributed learning, self-paced instruction, 
or external degree programs).   If the proposed delivery system will require specialized 
services or greater than normal financial support, include projected costs in Table 2 in 
Appendix A.  Provide a narrative describing the feasibility of delivering the proposed 
program through collaboration with other universities, both public and private. Cite 
specific queries made of other institutions with respect to shared courses, 
distance/distributed learning technologies, and joint-use facilities for research or 
internships.   

 

The program utilizes traditional delivery on the main campus of the University of Florida and 
does not require any special services. In addition, as it currently stands, the program is not set 
up for cross-university collaboration and has neither received nor initiated any inquiries.  
 

GOALS & OBJECTIVES Sp '09 Su '09 F '09 Sp '10 Su '10 F '10 Sp '11 Su '11 F '11 Sp '12 Su '12 F '12 Sp '13 Su '13 F '13 Sp '14

CEI MSE Committee Review of 

Learning Goals & Objectives                                       

(at least every three years)

X X X X

DATA COLLECTION Sp '09 Su '09 F '09 Sp '10 Su '10 F '10 Sp '11 Su '11 F '11 Sp '12 Su '12 F '12 Sp '13 Su '13 F '13 Sp '14

Pre-screen (summer) X X X X X X X X X X X

Exit Interview X X X X X

Final Exam (summer) X X X X

DATA ANALYSIS Sp '09 Su '09 F '09 Sp '10 Su '10 F '10 Sp '11 Su '11 F '11 Sp '12 Su '12 F '12 Sp '13 Su '13 F '13 Sp '14

CEI MSE Committee Analyzes and 

Discusses Pre-Screen and Final 

Exam Data                                                              

(end of summer term)

X X X X X

CURRICULUM ADJUSTMENTS Sp '09 Su '09 F '09 Sp '10 Su '10 F '10 Sp '11 Su '11 F '11 Sp '12 Su '12 F '12 Sp '13 Su '13 F '13 Sp '14

Curriculum and/or Course 

Adjustments Submitted for 

Upcoming Catalog Year                                                             

(end of fall term)

X X X X X

ADJUSTMENTS IMPLEMENTED Sp '09 Su '09 F '09 Sp '10 Su '10 F '10 Sp '11 Su '11 F '11 Sp '12 Su '12 F '12 Sp '13 Su '13 F '13 Sp '14

Curriculum and/or Course 

Adjustments Implemented             

(usually one year post approval)

X X X X X

Entrepreneurship Assurance of Learning Review Process
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IX. Faculty Participation  

 
A. Use Table 4 in Appendix A to identify existing and anticipated ranked (not visiting or 

adjunct) faculty who will participate in the proposed program through Year 5.  Include (a) 
faculty code associated with the source of funding for the position; (b) name; (c) highest 
degree held; (d) academic discipline or specialization; (e) contract status (tenure, tenure-
earning, or multi-year annual [MYA]); (f) contract length in months; and (g) percent of 
annual effort that will be directed toward the proposed program (instruction, advising, 
supervising internships and practica, and supervising thesis or dissertation hours).   

 

See Table 4 in Appendix A. All of the faculty outlined have been/will be teaching in the 
program through Year 5. 
 

B. Use Table 2 in Appendix A to display the costs and associated funding resources for 
existing and anticipated ranked faculty (as identified in Table 2 in Appendix A).  Costs 
for visiting and adjunct faculty should be included in the category of Other Personnel 
Services (OPS).  Provide a narrative summarizing projected costs and funding sources. 

 

See Table 2 in Appendix A for cost and funding information. Delivery costs for the program currently 

sum to ~$296,228 (the program is currently in existence). These costs are spread across Faculty Salaries 

and Benefits ($189,728), TEAMS Salaries and Benefits ($75,000), and Other Personal Services 

($31,500).  Assuming a 10% increase in costs over the coming 5 years, the Year 5 cost total is estimated 

at $325,851. The resultant E&G Cost per FTEs are as follows: 

 

 Year 1 = $9,404 

 Year 2 = $6,034 
 

C. Provide in the appendices the curriculum vitae (CV) for each existing faculty member (do 
not include information for visiting or adjunct faculty). 

 

CVs for faculty can  be found in Appendix B. Biographies of the faculty are as follows: 
 
William Rossi 
Bill Rossi has extensive experience in finance, general business, sales and operations 
management and has held several senior level positions with Ford, Goodrich and Picker 
International.  After relocating to Florida in 1986, Bill worked in executive management 
positions in smaller, entrepreneurial companies, and has been a principal in several.  He has 
been a faculty member in the Warrington College of Business Administration at UF since 2001, 
and teaches several courses, including Principles of Entrepreneurship, Entrepreneurial 
Planning, Business Plan Formation, Venture Finance, Venture Analysis and Creativity.  Also, 
Bill received the Teacher of the Year Award for the Warrington College of Business 
Administration for 2010/2011, and this was the second time he received this award in the past 
five years.  Bill also is the Associate Director of the Center for Entrepreneurship and Innovation 
at UF.  In addition to his responsibilities at the University, Bill is a consultant in venture 
financing and valuation and expert witness valuation. 
 
Linda Clarke 
Dr. Clarke has taught in graduate schools of business, economics, and engineering in Asia, the 
Caribbean, and the United States, including American University, The University of Florida, 
Florida International University, Florida Atlantic University, Fudan University, The Ibero-
American University, The University of Technology, and in the University of North Carolina 
System. Over the years she has also worked professionally as a manager, consultant, scientist, 
or engineer in companies such as Michelin Tire Corp., Science Museums of Charlotte, IBM, 
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Duke Energy, Rexham/Bowater, Broadway & Seymour, First Union Corp., and others. 
 
Steve Stolberg 
Steve Stolberg is a pioneering CEO/CFO in diverse industries leading startup ventures, 
turnaround initiatives, scalable growth strategies and private equity transactions. He is 
accomplished in developing the vision, direction and operational infrastructure imperative to 
sustainable corporate growth and industry dominance. He has a strong track record of aligning 
financial strategy and operational tactics with desired business objectives to maximize a 
corporation’s competitive standing; drive bottom-line results; and maximize shareholder value. 
 
Steve LaBarbera 
Mr. LaBarbera joined the University of Florida in 1999 as the MBA Program Director of 
Marketing, became the Director of Career Services in the M.B.A. program for 9 years, and for 
the past 3 years has been a Professor in the Marketing Department. His previous background is 
primarily consumer marketing.  Among others, Steve has worked for Procter & Gamble, Frito-
Lay, Kimberly Clark, and Coca Cola in their brand marketing departments. In addition, Mr. 
LaBarbera’s career included positions of Vice Presidents of Marketing for a financial institution 
and a consumer product corporation, as COO of a Herman Lay subsidiary now owned by 
Beatrice Foods, and as CEO and COO of his own marketing consulting firm.  Steve was also on 
the teaching staff of Regis College in Denver, Colorado, the University of Denver, and the 
Universities of Texas at Dallas and Arlington. He received his BA from Hanover College in 
Indiana in 1968.  In 1970 he earned his MBA with Emphasis in Marketing, from the University 
of Southern California.  He has served the community volunteering with the Boy Scouts of 
America, YMCA sports programs, extensive service for his church, and is active in pet rescue 
groups. 
 
Chip Vara 
Since 2006, Chip has been the Director of Operations for Wave Contact Lens System, a provider 
of contact lens design software and custom contact lenses. Prior to joining Wave, he spent seven 
years as the Sr. Business Analyst for Enterprise North Florida Corporation specializing in 
strategic marketing, business planning and financial modeling. In 2004, Chip was invited by the 
Center of Innovation & Entrepreneurship to teach the capstone course, New Venture Creation, 
for the newly created professional Masters of Science in Entrepreneurship program at the 
University of Florida’s Warrington College of Business Administration. As a member of the 
PSME faculty, he has received the Outstanding Faculty Award for 2005 and 2008. In 2007, Chip 
presented a novel new venture valuation technique at the 30th annual Institute for Small 
Business & Entrepreneurship Conference in Glasgow, Scotland. In 2010, he presented the paper, 
“Risk-Based New Venture Valuation Technique” at the annual United States Association for 
Small Business and Entrepreneurship meeting in Nashville. Beginning in 2011, Chip was 
invited to create and teach the new Lean Entrepreneurship Accelerator Program (L.E.A.P.) in 
the MS Entrepreneurship curriculum where all students are required to start a business. Chip 
has more than 30 years of managerial expertise in the areas of marketing, product management, 
R&D and manufacturing. Before joining ENFC, he spent over 20 years with Graham Magnetics, 
Inc, Ampex Corporation, Milliken & Company and his own consulting firm, Vara & Associates. 
He holds a Bachelor of Science degree in chemical engineering from the University of Florida 
and an MBA from Texas Christian University. 
 
Michael Morris 
Michael Morris, PhD is a Professor and holds the N. Malone Mitchell Chair in Entrepreneurship 
at Oklahoma State University, where he established the first School of Entrepreneurship at a 
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major U.S. research university. Formerly the Witting Chair at Syracuse University, his 
entrepreneurship programs have consistently been ranked among the top ten by US News and 
World Report, Fortune Small Business, and the Princeton Review/ Entrepreneur Magazine. He is a 
pioneer in curricular innovation and a leader in high impact experiential engagement with the 
entrepreneurial community. Professor Morris founded and annually runs the Experiential 
Classroom, the leading forum on best practices in entrepreneurship education. He also annually 
leads the Entrepreneurship Empowerment in South Africa (EESA) Program, working with 
historically disadvantaged entrepreneurs near Cape Town. A widely published author and 
researcher, Dr. Morris has written nine books and over 130 peer-reviewed academic articles in 
the Journal of Business Venturing, Journal of Management, Entrepreneurship Theory and Practice, 
Journal of Business Ethics, Journal of International Business Studies, and Journal of the Academy of 
Marketing Science, among others. He is the co-editor of the Entrepreneurship Series published by 
Prentice-Hall, and for six years served as editor of the Journal of Developmental Entrepreneurship. 
Professor Morris is a former president of the United States Association for Small Business & 
Entrepreneurship (USASBE), and has chaired the American Marketing Association's Task Force 
on Marketing and Entrepreneurship. In addition, he has been a principal in three ntrepreneurial 
start-ups. Twice honored by Pi Sigma Epsilon as national Faculty Advisor of the Year, Dr. 
Morris has received the Edwin M. and Gloria W. Appel Prize for contributions to the field of 
entrepreneurship, and is a recipient of the regional Ernst and Young Entrepreneur of the Year 
Award. He is a former Fulbright Scholar (South Africa, 1993), was selected as one of the top 
twenty entrepreneurship professors in the United States by Fortune Small Business, and has been 
inducted as a “21st Century Entrepreneurship Research Fellow” by the Global Consortium of 
Entrepreneurship Centers. In 2011 Morris received the Leavey Award from the Freedoms 
Foundation for affecting private enterprise education, and in 2012 was selected as the 
Entrepreneurship Educator of the Year by USASBE. 
 
Aner Sela 
Aner Sela is an Assistant Professor of Marketing at the University of Florida Warrington 
College of Business, where he teaches courses on new product development. He received his 
Ph.D. in Business from Stanford University. Professor Sela’s research focuses on how people 
make decisions and form evaluations. His work highlights how everyday decisions both shape 
and are shaped by people’s subjective experiences of difficulty, their lay-theories and intuitions, 
and their spontaneous inference-making processes. 
 
Jane Douglas 
Jane is currently an Associate Professor with the Warrington College of Business 
Administration. She graduated from the University of Michigan with both her BA and MA and 
from New York University with her Ph.D.  
 
Sean Limon 
Dr. Limon is a professor of Communication at the University of Florida. He graduated from 
Fresno State University with a BA in Speech Communication, completed his MS in 
Communication at Illinois State University and his Ph.D. in Communication at Michigan State 
University. 
 
Jim Parrino 
Parrino earned his Ph.D. in Finance from the Darden Graduate School of Business 
Administration after receiving his MBA in Finance from George Washington University and his 
B.S. from UF's Fisher School of Accounting. Jim has more than 16 years of experience in the area 
of corporate finance consulting. He also helped found Telesis Partnership, a leading advisor to 
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financial institutions on investment banking and corporate finance issues. Parrino, who was 
recently teaching at Babson College, will share with students his expertise in the area of Venture 
Capital and Private Equity. 
 
John Kraft 
John Kraft became Dean of the Warrington College of Business Administration, the Heavener 
School of Business, the Fisher School of Accounting, and the Hough Graduate School of 
Business at the University of Florida in July 1990. Dean Kraft has a B.S. in mathematics from St. 
Bonaventure University and M.A. and Ph.D. degrees in economics from the University of 
Pittsburgh.  At Florida, Dean Kraft has provided leadership for a major enhancement improving 
the College’s total revenue from $10 million to $86 million; raising the endowment from $10 
million to $160 million; and expanding graduate student enrollment from 300 to 2000 students. 
 
John Banko 
Dr. Banko is currently a professor of Finance at the University of Florida where he completed 
his Ph.D. in Finance in 2003. He has previously worked as a Senior Consultant with Accenture. 
 
Paul Madsen 
Paul is an Assistant Professor of Accounting at the University of Florida. Previously he worked 
as accountant with National Wood Products. He graduated from the University of Utah with an 
MS in Finance in 2005 and from Emory University’s Goizueta Business School with and a Ph.D. 
in Accounting in 2010. 
 
Chien-Chi Tseng 
Dr. Tseng is a postdoctoral fellow in CEI. He is currently teaching entrepreneurship related 
courses. He completed his doctorate in human resource development at the University of 
Minnesota in 2010. Prior to his doctoral study, he had 16 years’ experience in industry, research, 
and teaching. As the Manager of the Incubation Center for the National Taiwan University 
between 1998 and 2002, he was able to support, encourage, and mentor more than 100 SMEs as 
they developed their respective businesses in incubation centers in Taiwan.  Also, during this 
time period he was selected as the Best Incubation Center Manager of Year 2001 in Taiwan and 
was selected to serve on the four person Taiwanese National Research Team of Global 
Entrepreneurship Monitoring research projects in 2002-2003. One of his publications was 
ranked in the top ten of all articles published in the Journal of European Industrial Training in 2009 
and was also selected for inclusion in Emerald Reading ListAssist in 2011. In addition, he was 
selected for the Emerging Diversity Scholar Award at the University of Michigan, National 
Center for Institutional Diversity in 2010-2011. His research interests include small and family 
business management, entrepreneurship, and organizational learning and performance.  
 
Yongseok Jang 
Dr. Jang is currently working as a post-doctoral fellow at Center for Entrepreneurship and 
Innovation at University of Florida, where he has earned his Ph.D. in urban and regional 
planning, with an area of focus in economic development.  He has written his dissertation, 
‘Evaluating Technology Business Incubators as a Tool of Government Intervention: Public vs 
Private”. With his current position, he teaches high-tech entrepreneurship and conducts 
multiple research projects in entrepreneurship.   Upon finishing the AACSB endorsed Post-
Doctoral Bridge Program (PDBP), his academic qualification (AQ) to teach at an accredited 
business program is certified.  His main goal in pursuing my academic career is to contribute to 
the field of high-tech entrepreneurship. To achieve this goal, he is working on research projects 
and case studies relating to two areas of entrepreneurship that are highly topical.  First, he is 
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interested in how innovation is managed, most particularly in terms of strategies for the field of 
technology and the roles financial management plays in innovation.  His second area of interest 
is education in entrepreneurship, especially examining how teaching fosters entrepreneurship 
in technology. 
 
Ted Astleford 
Ted Astleford has overseen the experiential learning programs of the University of Florida’s 
Center for Entrepreneurship and Innovation since 2004. This involves coaching and 
coordinating graduate business students to perform professional business consulting for early-
stage companies. He also coaches the business teams participating in the Innovation 
Technology Ventures program, a new-product development partnership between the 
engineering and business schools. Mr. Astleford has also been an integral part of the founding 
of several companies, both non-profit and for-profit. These include the Columbus (Ohio) 
Affordable Housing Trust, the Climate Standards Institute, and Startup Fusion. He is also a 
partner in X-linear, a business consulting company. In 2010, he co-founded Startup Hour, a 
monthly happy hour where Gainesville’s young techies and entrepreneurs go to connect. Mr. 
Astleford has a bachelor of science in business administration with a major in finance and a 
master of business administration with concentrations in finance and strategy, both from the 
University of Florida. 
 
Jamie Kraft 
Jamie came to the Center for Entrepreneurship and Innovation (CEI) at the University of Florida 
from Deloitte Consulting where he spent several years as a management consultant focusing 
primarily on economic performance evaluation, competitive assessment and strategic 
development for clients in the manufacturing and consumer products industries. He graduated 
from the University of Arizona with an undergraduate degree in Microbiology and from the 
University of Florida as a Matherly Scholar with a Master’s degree in Business Administration 
specializing in Finance, Operations Management, and Business Strategy. Before starting with 
the Center, Jamie spent one year in Paris studying the French language. He is the Center’s 
Director, has served as the instructor for an undergraduate New Venture Creation course 
focusing on technology commercialization and currently manages the Entrepreneurship Case 
Lecture Series as well as the Global Entrepreneurship Study Program. 
 

D. Provide evidence that the academic unit(s) associated with this new degree have been 
productive in teaching, research, and service.  Such evidence may include trends over 
time for average course load, FTE productivity, student HC in major or service courses, 
degrees granted, external funding attracted, as well as qualitative indicators of excellence. 

 
To-date, the program has graduated 397 students, raised more than $6 million dollars in 
funding support through endowments and has been named the Top National Model Graduate 
Entrepreneurship Program. Faculty members teaching courses in the program are affiliated 
with various WCBA departments, including Economics, Finance, Management, and Marketing. 
As such, the program is best represented by evidence of the WCBA’s productivity, research and 
service. 
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X. Non-Faculty Resources 

 
A. Describe library resources currently available to implement and/or sustain the proposed 

program through Year 5.  Provide the total number of volumes and serials available in 
this discipline and related fields.  List major journals that are available to the university’s 
students.  Include a signed statement from the Library Director that this subsection and 
subsection B have been reviewed and approved. 

 

Business Library 2.0: http://businesslibrary.uflib.ufl.edu/ 
The heart of the modern academic business library is its electronic collections. The University of 
Florida Business Library's subscriptions to business databases, electronic journals, and 
electronic books compare very favorably with the top ten graduate business programs in public 
universities as ranked by U.S. News & World Report. What sets UF's Virtual Business Library 
apart is the easy access it provides to more than 100 business-related databases and the most 
highly cited research journals. The business library is organized into a series of specially 
designed guides that make it simple for students and faculty to find and directly access relevant 
information sources across the curriculum and research agenda. Step-by-step tutorials guide 
users through the information maze to help them find and combine the most relevant resources. 
A new question-and-answer service draws on a developing knowledge base to answer unique 
as well as frequently asked questions. The library subscribes to more than 1,000 scholarly, peer-
reviewed journals in the Warrington’s doctoral disciplines including all of the core research 
journals in each field. Total volumes number in the tens of thousands, most of which are online.   
Core collections of academic research journals and books are referred to by students, 
researchers, and professional around the world. The Virtual Business Library is valued by many 
users across campus including The Health Sciences, Law, Engineering, the Office of Technology 
Licensing, and the Foundation. Total expenditures from all sources exceed $1,000,000 per year. 
 

As the program has been in existence for 10 years, it is not expected to have a marginal impact 

on library facilities or costs. 
 
 

B. Describe additional library resources that are needed to implement and/or 
sustain the program through Year 5.  Include projected costs of additional library 
resources in Table 3 in Appendix A.  

 
At this time, there are no plans to add additional resources specifically for the proposed 
program. 
 
 
 
   

Signature of Library Director  
Judy Russell (judruss@uflib.ufl.edu)  

 Date 

      
C. Describe classroom, teaching laboratory, research laboratory, office, and other types of 

space that are necessary and currently available to implement the proposed program 
through Year 5. 

 
The WCBA has been offering the Master of Science, with a Major in Entrepreneurship under the 
Business Administration umbrella. The existing program is housed in William R. Hough Hall 
(Hough Hall).  At Hough Hall, students have access state-of-the-art classrooms, as well as 
program offices, breakout rooms, student lounges and lockers. All of the classrooms are 

http://businesslibrary.uflib.ufl.edu/
mailto:judruss@uflib.ufl.edu
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equipped with modern instructional technology and tiered for case-study style presentations.  
In addition, students in Hough Hall have access to Graduate Business Career Services and the 
Financial Markets Laboratory, which allows students to gain hands-on experience using 
Bloomberg terminals and a wide spectrum of real business applications.  The proposed 
program would have access to the same classrooms, program offices, breakout rooms, student 
lounges and lockers as the existing Master of Science, with a Major in Entrepreneurship degree.   
  
 

D. Describe additional classroom, teaching laboratory, research laboratory, office, and other 
space needed to implement and/or maintain the proposed program through Year 5.   
Include any projected Instruction and Research (I&R) costs of additional space in Table 2 
in Appendix A.  Do not include costs for new construction because that information 
should be provided in response to X (J) below. 

 

No new resources needed. 
 
 

E. Describe specialized equipment that is currently available to implement the proposed 
program through Year 5.  Focus primarily on instructional and research requirements. 

 

No specialized equipment needed.  No additional resources needed. 
 

F. Describe additional specialized equipment that will be needed to implement and/or 
sustain the proposed program through Year 5.  Include projected costs of additional 
equipment in Table 2 in Appendix A. 

 

No additional specialized equipment needed. 
 

G. Describe any additional special categories of resources needed to implement the program 
through Year 5 (access to proprietary research facilities, specialized services, extended 
travel, etc.).  Include projected costs of special resources in Table 2 in Appendix A.  

 

No new resources needed. 
 

H. Describe fellowships, scholarships, and graduate assistantships to be allocated to the 
proposed program through Year 5.  Include the projected costs in Table 2 in Appendix A.   

 

The program does not have any fellowships or assistantships allocated in support of students. 
 

I. Describe currently available sites for internship and practicum experiences, if 
appropriate to the program.  Describe plans to seek additional sites in Years 1 through 5. 

 

The program does not require any internship or practicum experiences beyond current 
programmatic experiential learning through coursework. 
 

J. If a new capital expenditure for instructional or research space is required, indicate where 
this item appears on the university's fixed capital outlay priority list.  Table 2 in 
Appendix A includes only Instruction and Research (I&R) costs.  If non-I&R costs, such 
as indirect costs affecting libraries and student services, are expected to increase as a 
result of the program, describe and estimate those expenses in narrative form below. It is 
expected that high enrollment programs in particular would necessitate increased costs in 
non-I&R activities. 

 

No new expenditures needed. 
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Source of Students 
(Non-duplicated headcotmt in any given 

year)* 

Individuals drawn from agencies/ industries :in 
your service area (e.g., older returning 

students) 

Students who transfer from other graduate 
programs with:in the university** 

Individuals who have recently graduated from 
preceding degree programs at this university 

Individuals who graduated from preceding 
degree programs at other Florida public 

universities 
Individuals who graduated from preceding 

degree programs at non-public Florida 
institutions 

Additional :in-state residents*** 

Additional out-of-state residents*** 

Additional foreign residents*** 

Other (Explain)*** 

Totals 
--· - ---···-- -----·---····-~ 

APPENDIX A 
TABLEl-B 

PROJECTED HEADCOUNT FROM POTENTIAL SOURCES 
(Graduate Degree Program) 

Yearl Year2 Year3 

HC FTE HC FI'E HC FTE 

0 0 0 0 0 0 

0 0 0 0 0 0 

20 18 20 18 25 22.5 

10 9 10 9 15 13.5 

0 0 0 0 0 0 

0 0 0 0 0 0 

0 0 0 0 0 0 

5 4.5 5 4.5 7 6.3 

0 0 0 0 0 0 

35 31.5 35 31.5 47 42.3_ 
--·--·- ~ ---~- - -

Year4 

HC FI'E 

0 0 

0 0 

25 22.5 

15 13.5 

0 0 

0 0 

0 0 

7 6.3 

0 0 

47 42.3 
--·· -

* List projected annual headcount of students enrolled :in the degree program. List projected yearly cumulative ENROLLIYIENTS instead of admissions. 
~'* If numbers appear in this category, they should go DOVVN :in later years. 
*** Do not :include individuals counted in any PRIOR category in a given COLUMN. 

YearS 

HC FI'E 

0 0 

0 0 

30 '27 

20 18 

0 0 

0 0 
I 

0 0 

10 9 

0 0 

60 54 



APPENDIX A 

TABLE2 
PROJECTED COSTS AND FUNDING SOURCES 

Year1 Year5 

Iustmction& Funding Source Funding Source 

Research Costs Sttbtotal New I 
(non- Enrollment Other New NewNan- Contracts& E&G, Enrollment 

cwnnlative) Reallocated Growth Recurring Recurring Grants Auxiliary Auxiliary, Continuing Growth I Other.,. 
Base*(E&G) (E&G) (E&G) (E&G) (C&G) FU!lds andC&G Base"*(E&G) (E&G) l (E&G) 

Faculty Salarios 189,728 0 0 0 0 0 $189,728 208,701 0 0 and llenefils 

TEAMS i 
Salaries and 75,000 0 0 0 0 0 $75,000 82,500 0 0 

Benefits 

USPS Salaries 
0 0 0 0 0 0 $0 0 0 0 

and Benefits 

Other Personal 
31,500 0 0 0 0 0 $31,500 34,650 0 0 

Services 

l\ssjstanlships 
0 0 0 0 0 0 $0 0 0 0 

& Fellowships 

Library 0 0 0 0 0 0 $0 0 0 0 

Expenses 0 0 i 0 0 0 0 $0 0 0 0 

Operating 
0 0 0 0 0 0 $0 0 0 0 

Capital Outlay 
I 

Spedal 0 I 0 0 
I 

0 0 0 0 0 $0 0 
Gttegorios I 

; 

Total Costs $296,228 I $0 $0 $0 $0 $0 $296,228 $325,851 i $0 l $0 I ---
*Identify reallocation soruces in Table 3. 

**Includes recurring E&G funded costs f'reallocated base," "enrollment growlh," and "olher new recurring') from Years 1-4 that continue into Year 5. 

***Identify if non-recurring. 

Faculty and Staff Summaty Calcalated Cost per Student FI'E 
Total Positions 

Faculty (person-years) 

Teams (FTE) 

USPS(FTE) 

Year1 
1.25 

1 

L__ 0 

YearS 
1.25 

1 
0 

Yearl 

I Total E&G Funding $296,228 

I Annual Student FIE 31.5 

I E&G Cost per FTE $9,404 
--

Contracts& 
Grants 
(C&G) 

0 

0 

0 

0 

0 

0 

0 

0 

0 

$0 

Subtotal 
E&G, 

Auxiliary Auxiliaty, 
Funds andC&G 

0 $206,701 

0 $82,500 

0 $0 

0 $34,650 

0 $0 

0 $0 

0 $0 

0 $0 

0 $0 

$0 $325,851 

YearS 

$325,851 I 
-

54 

$6,034 
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TABLE 3 (DRAFT) 
ANTICIPATED REALLOCATION OF EDUCATION & GENERAL FUNDS* 

Program andjor E&G account from which current funds 
Base before reallocation Amount to be reallocated Base after reallocation 

will be reallocated during Year 1 

17060100-101-1100 $ 133,820 $ 133,820 $ -
17060200-143-7800-52050269 $ 42,440 $ 42,440 $ -
17060200-171-1100-F017613 $ 10,500 $ 10,500 $ -

17010100-171-1100-F013554 $ 7,890 $ 7,890 $ -
17200300-143-7800-5205115 $ 12,570 $ 12,570 $ -
17060200-101-1100 $ 81A30 $ 81A30 $ - I 

17060100-171~600-F007910 $ 7,578 $ 7,578 $ -
Totals $ 296,228 $ 296,228 $ -

* If not reallocating funds, please submit a zeroed Table 3 



Faculty Name or "New H"II'e" 
Faculty Highest Degree Held 
Code Academic Discipline or Speciality Rank 

A William Rossi, MBA Master Lecturer 

A Linda Clarke, Ph.D. Lecturer 

A Steve Stolberg, CPA Adj Lecturer 

A Steve Labarbera, MBA Lecturer 

A Chip Vara, MBA Adj Lecturer 

A Michael Morris, Ph.D. Clinical. Pro£ 

A Aner Sela, Ph. D. AstPro£ 

A Jane Douglas, Ph.D. AsoProf 

A Seanl.imot1,Ph.D. Lecturer 

A Jim Parrino, Ph.D. Lecturer 

A ohn Kraft, Ph.D. Dean&Prof. 

A John Banko, Ph.D. Lecturer 

A Paul Madsen, Ph.D. Ast.Prof 

A Chien-Chi Tseng, Ph.D. Post Doc 

A Yongseok Jan!} Ph.D. Post Doc 

A Ted Astleford, MBA Astin 
A amie J.<:ratt, (\lliA Asol.n 

-- --
~i'erson-rears v:~----

Faculty 

Code 

A Existing faculty on a regular line 
B New faculty to be hired on a vacant line 
c New faculty to be hired on a new line 
D Existing faculty hired on contracts/ grants 
E New faculty to be hired on contracts/ grants 

---------- ________ ,L_ __ .. ___ _ 

APPENDIX A 
TABLE 4 (DRAFT) 

ANTICIPATED FACULTY PARTICIPATION 

Initial Date 
for 

Participation 
Contract Status inProgxam 

Non-Ten Fall2014 

Non-Ten Fall2014 

Non--Ten Fall2014 

Non-Ten Fall2014 

Non-Ten Fall2014 

Non-Ten Fall2014 

Ten Fall2014 

Ten Fall20l4 

Non-Ten Fall2014 

Non-Ten Fall2014 

Ten Fall2014 

Non-Ten Fall2014 

Ten Fall2014 

Non-Ten Fall2014 

Non-Ten Fall2014 

Non-Ten Fall2014 
Non-l'en Eall2014 

·-·· ~------- L---------·-··· 

Source of Funding 

Current Education & General Revenue 
Current Education & General Revenue 
New Education & General Revenue 
Contracts/Grants 
Contracts/Grants 

Mos. %Effort 
Contract FTE forPrg. 
Yearl Yearl Yearl 

9 0.75 0.08 

9 0.75 0.08 

12 1.00 0.08 

12 1.00 o.os 
12 1.00 0,08 

9 0.75 0.16 

9 0.75 0.08 

9 0.75 0,04 

12 1.00 0.04 

9 0.75 0.08 

9 0.75 0.08 

9 0.75 0.08 

9 0,75 0.08 

12 1.00 0,08 

12 1.00 0,08 

12 1.00 0.08 

12 1.0() 0.15 

-······- -

Overall Totals for I Yearl 

Mos. %Effort 
py Contract Fl'E forPrg. py 

Yearl YearS YearS YearS YearS 

0.06 9 0.75 0.08 0.06 

0.06 9 0.75 0.08 0.06 

0.08 12 1.00 0.08 0.08 

0.08 12 1.00 o.os 0.08 

0.08 12 1.00 0,08 0.08 

0.12 9 0.75 0.16 0.12 

0.06 9 0.75 0.08 0.06 

0.03 9 0.75 0.04 0.03 

0.04 12 1.00 0.04 0.04 

0.06 9 0.75 0.08 0.06 I 
0.06 9 0.75 0.08 0.06 

0.06 9 0.75 0.08 0.06 

0,06 9 0.75 0.08 0.06 

0.08 12 1.00 0.08 0.08 

0.08 12 1.00 0.08 0.08 

0.03 12 1.00 0.08 0.08 
0.16 12 1.00 0.16 ().1o 

l~ 1.25 

PY Workload by Budget Cl.asssification 

Yearl Year5 

1.25 1.25 

0.00 0.00 

0.00 0.00 

0.00 0.00 

0.00 0.00 

1.25 j YearS 1.25 
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Master of Science: Programs: USF Center for Entrepreneurship in Tampa Page 1 o£3 

Center O:v:erview 
Faq..tlty & St~ff • .• 
Advisory .Board 
Contact Us . . . 

AcadenHc Pmgnmw .· < · 
Master of Science in 
Entrepreneurship ill Applied .· .. · 
Technologle$ · · · · · 

Gradu<)te Certificate 

Undergraduate Minor. 

Class Schedule $... 

Resowces > . 
HonorsCoHege Affill~tron 

Global Sustain ability Program 

C;:mter §en;kes 
Business Plan Competition 

Innovative Technology (;hallenge . 

Professional Mentoring & 
Development Program · 

Student Field Projects 

USF Entrepreneurial Internship · 

A!urrmi & Student· · 
Organizations . ·. 
Alumni & Student organizations 

Alumni & Student Comments 

llesean::h 
Institute of Excellence 

Translate I Text Only ! lli2f ! ~ I Directory j OASIS 

CENTER FOR 
UNIVERSJTY OF ENTREPRENEURSHiP 
$0G-rH fLORIDA 

Master of Science in 
Entrepreneurship in Applied 
Technologies 

The Master of Science ln 

Entrepreneurship in Applied 

Technologies integrates the 

principles for successful 

opportunity recognition, 

technology and market assessment1 product 

commercialization1 new venture formation 1 

and new venture financing into a single 

lnterdisclpllnary curriculum. 

The degree may be pursued alongside (dual

degree) the MBA or the biomedical 

engineering/ biotechnology, global 

sustainabllfty and other degree programs. A 

maximum of two graduate degrees may be 

pursued concurrently. 

This program is 

teaching me how to 

create and grow 
new ventures. It is 

providing rne with the 

business 
acumen and contacts 

to take an Idea and 

launch it into a fully 

functioning 

business. 

Eve Spenglet, <:Urrent 

student 

MS in Entrepreneurship Program Change as of Fall 
2013 

Admission 
·Requirements 

• Bachelor's Degree or equivalent 
• . from regionally accredited 

institution 

· • "B" (3.0 on a 4.0 scale) average 
In all upper division work. 

• A graduate level test might be 
required on an individual basis. 
GMAT (score of 500 or higher) 
GRE, LCAT or MCAT may be 
substituted wlth an appropriate 
score. 

• 2 Letters of Recommendation 

http:/ /entrepreneurship.usf.edu/programs/masters/ 8/26/2013 



Erenguc,S. Selcuk 

From: 
Sent: 
To: 

Chari, Kaushal <kchari@usf.edu> 
Monday, September 09, 2013 11:38 AM 
Erenguc,S. Selcuk 

Cc: 
Subject: 

Kraft,Jamie J; Limayem, Moez 
RE: Program in Entrepreneurship 

Dear Selcuk, 

We were told by USF provost office that Dr. Glover should send a formal request to USF provost, Dr. Wilcox, along with 

the proposal, which I believe is the standard protocol. 

Best, 

Kaushal 

From: Erenguc,S. Selcuk [mailto:selcuk.erenguc@warrington.ufl.edu] 
Sent: Wednesday, September 04, 2013 9:40AM 
To: Chari, Kaushal 
Cc: Kraft,Jamie J; Limayem, Moez 
Subject: RE: Program in Entrepreneurship 

Dear Kaushal, 

Thank you. 

Selcuk 

S. Selcuk Erenguc 
Senior Associate Dean and Director 

HOUGH GRADUATE SCHOOL of BUSINESS 
Warrington College of Business Administration, University of Florida 
100 Hough Halt PO Box 117150, Gainesville, FL 32611 
352-392-8436, Fax 352-392-2581 
www.cba.ufl.edu/ academics 

From: Chari, Kaushal [mailto:kchari@usf.edu] 
Sent: Tuesday, September 03, 2013 12:23 PM 
To: Erenguc,S. Selcuk 
Cc: Kraft,Jamie J; Limayem, Moez 
Subject: RE: Program in Entrepreneurship 

Dear Selcuk, 

My dean is working on this, and you should hear from us in a few days. 

Best, 

Kaushal 

1 



Kaushal Chari 
Associate Dean for Research and Professional Programs, College of Business 
Professor of Information Systems & Decision Sciences 
University of South Florida 
Tampa, FL 33620-7800 

(813 )-97 4-6768 

From: Erenguc,S. Selcuk [mailto:selcuk.erenguc@warrington.ufl.edu] 
Sent: Thursday, August 29, 2013 5:11PM 
To: Chari, Kaushal 
Cc: Kraft,Jamie J 
Subject: Program in Entrepreneurship 

Dear Kaushal, 

As I indicated in our telephone conversation, the University of Florida's Hough Graduate School of Business is going to 
submit a new M.S. in Entrepreneurship degree proposal to the UF's Provost Office. We have been offering the 
Entrepreneurship major under the business administration umbrella and it has been well received. Essentially what we 
are trying to do is to change the CIP code and call the program Master of Science in Entrepreneurship rather than 
Master of Science with a major in Entrepreneurship. Ultimate reality, on the ground nothing changes. We will continue 
to offer what we have been offering. I also want to mention that unlike your program, which is focused on Applied 
Technologies, ours is a rather general entrepreneurship offering. 

Currently, USF is the only other university in the state offering a similar degree with the same CIP code, thus wanted to 
ask for your collegial support for this endeavor. 

I look forward to your response . 

Warm regards, 

Selcuk 

S. Selcuk Erenguc 
Senior Associate Dean and Director 

HOUGH GRADUATE SCHOOL of BUSINESS 
!Norrington College of Business Adlllinistmtion, U11ivcrsity of Florida 
100 Hough Hall, PO Box 11TI50, Gainesville, FL 32611 
352-392-8436, Fax 352-392-2581 
www.cba.ufl.edu/ academics 
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Kraft,Jamie J 

From: Kraft)amie J 
Sent: 
To: 

Monday, August 26, 2013 11:49 AM 
fountain@usf.edu 

Cc: Erenguc,S. Selcuk 
Subject: RE: Your colleglal support of our new MS Entrepreneursihp Degree 

Importance: High 

Hi Michael, 

Just wanted to follow up on this request once more. As we look to submit our document to the Board of 
Governors in the near future, we'll want to include a letter of support or concern from USF. I've outlined the 
differentiation of the two programs and included information on the MSE in Applied Technologies. At this 
point we'll just need an indication from your co11ege or provost regarding thoughts. Thanks! 

Mr. Jamie Jonathan Kraft, MBA 
Director 
CENTER FOR ENTREPRENEURSHIP AND INNOVATION 
vVarriugtou College ofBusimss Administmtiou, Uufpersity of Florida 
267 Stuzin Hall, PO Box 117168, Gainesville, FL 32611 
352-273-0330, Fax 352"846-2170 
Follow ns on: The Web I I] Fncebook I Twitter I #UFCEI 

"Whatever you can do or dream you can, begin it. Boldness has genius, powe1~ and magic in it."- Goethe 

CONFIDENTIALITY NOTICE: The information contained in this electronic message is confidential and intended only 
for the use of the individual or entity named above. If the reader of this message is not the intended recipient, you are 
hereby notified that any dissemination, distribution, or copying of this email 01· any of its components is strictly 
prohibited. If you have received this email in error, please "reply" to the sender. 

From: Kraft,Jamie J 
Sent: Saturday, July 13, 2013 6:57AM 
To: fountain@usf.edu 
Cc: Erenguc,S. Selcuk 
Subject: RE: Your collegial support of our new MS Entrepreneursihp Degree 

Hi Michael, 

Greetings from South Africa! Just wanted to follow up with you on this one. 

JK 

From: Kraft,Jamie J 
Sent: Monday, June 24, 2013 11:46 AM 
To: fountaln@usf.edu 

1 



Cc: Erenguc,S. Selcuk 
Subject: Your collegial support of our new MS Entrepreneursihp Degree 

Hi Michael, 

I hope all is well in Tampa and that you guys are staying busy this summer! 

I wanted to shoot you an e-mail to let you know that our department is going to submit a new MS in 
Entrepreneurship degree proposal to the University of Florida's Provost Office next week Essentially, we are 
changing the CIP code on our degree. We found that your program is the only one in the State University 
System offering a degree with the same CIP code, thus wanted to ask for your collegial support in this 
endeavor. Ultimate reality, on the ground nothing changes, Thanks Michael! 

Sincerely, 

Mr. Jamie Jonathan Kraft, MBA 
Director 
CENTER FOR ENTREPRENEURSHIP AND INNOVATION 
Warriugfou College <~lBushtess Adminislmtion, Uniuersity of Florida 
267 Stuzin Hall, PO Box 117168, Gainesville, FL 32611 
352-273-0330, Fax 352-846-2170 
Follow ns on: The Web I li Facebook I Twitter I #UFCEI 

"Whatever you can do or dream you can, begin it. Boldness has genius, power, and magic in it." - Goethe 

CONFIDENTIALITY NOTICE: The information contained in this electronic message is confidential and intended only 
for the use of the individual or entity named above. If the reader of this message is not the intended recipient, you are 
hereby notified that any dissemination, distribution, or copying of this email or any of its components is strictly 
prohibited. If you have received this email in error, please "reply" to the sender. 
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Kraft,Jamie J 

From: Erenguc,S. Selcuk 
Sent: 
To: 

Monday, August 26, 2013 3:29 PM 
Kraft,Jamie J 

Subject: FW: Your collegial support of our new MS Entrepreneursihp Degree 

S. Selcuk Erenguc 
Senior Associate Dea11 and Director 

HOUGH GRADUATE SCHOOL of BUSINESS 
I·Varriuglo/1 College of Business Adwiuistmriou, Uui·£Jt!r$/ty f!f Floridn 
100 Hough Hall, PO Box 117150, G<linesville, FL 32611 
352-392-8436, Fax 352-392-2581 
www.cba. ufl.edu/ academics 

From: Erenguc,S. Se!cuk 
Sent: Thursday1 July 11, 2013 8:52AM 
To: fountain@ysf.edu 
Subject: FW: Your collegial support of our new MS Entrepreneursihp Degree 

Hello Dr. Fountain, 

1 was hoping to hear from you. Is there any additional information we can provide? Thanks, 

S. Selcuk Erenguc 
Senior Associnte Dean aud Director 

HOUGH GRADUATE SCHOOL of BUSINESS 
Warri11gfNI College of Business Admiuistmfi<ll11 Uuiversity of Florida 
lOO Hough Halt PO Box 117150, Gainesville, FL 326Tl 
352 .. 392-8436, Fnx 352-392-2~)8'1 
www.cba.ufl.edu/academics 

From: Erenguc1 S. Selcuk 
Sent: Wednesday/ July 031 2013 1:52 PM 
To: 'fountain@usf.edu' 
Subject: FW: Your collegial support of our new MS Entrepreneurslhp Degree 

Hi Dr. Fountain, 

Below is Jamie Kraft's email we talked about. I will appreciate if you can send me a quick email after you talk to your 
dean. The reason I am following this up is that Jamie is out of the country and he will not be back for several 

weeks. Thanks. 

Sincerely, 

S. Selcuk Erenguc 
Senior Associate Dean aud Director 

HOUGH GRADUATE SCHOOL of BUSINESS 

1 



~'\farringf<on College of Busilll::;:;: Ad millistrafi<'ll, University of Florida 
100 Hough Hall, PO Box 117150, Gainesville, FL 32611 
352-392-8,136, Fax 352-392-2581 
\\'WW.cba.ufl.edu/academics 

From: Kraft,Jamie J 
Sent: Monday, June 24, 2013 11:47 AM 
To: fountain@usf.edu 
cc: Erenguc1S. Selcuk 
Subject: Your collegial support of our new MS Entrepreneursihp Degree 

HiMichaet 

I hope all is well in Tampa and that you guys are staying busy this summer! 

I wanted to shoot you an e-mail to let you know that our department is going to submit a new MS in 
Entrepreneurship degree proposal to the University of Florida's Provost Office next week. Essentially, we are 
changing the CIP code on our degree. We found that your program is the only one in the State University 
System offering a degree with the same CIP code, thus wanted to ask for your collegial support in this 
endeavor. Ultimate reality, on the ground nothing changes. Thanks Michael! 

Sincerely, 

Mr. Jamie Jonathan Kraft, MBA 
Director 
CENTER FOR ENTREPRENEURSHIP AND INNOVATION 
'vVarriugto11 College of Business Administmtion, llnh>ersity of Florida 
267 Stuzin Halt PO Box 117168, Gainesville, FL 32611 

352-273-0330, Fax 352"846-2170 

Follow us on: The Web l IJ Facebook l Twitter I #UFCEI 

"Whatever you can do or dream you can, begin it. Boldness has ge11itts, power, and magic in it."- Goethe 

CONFIDENTIALITY NOTICE: The information contained in this electronic message is confidential and intended only 
for the use o£ the individual or entity named above. I£ the reader of this message is not the intended recipient, you are 
hereby notified that any dissemination, distribution, or copying of this email or any of its components is strictly 
prohibited. I£ you have received this email in error, please "reply" to the sender. 
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to ensure that all sections have been satisfactorily addressed.  Tables 1 through 4 are to be included as Appendix A 
and not reproduced within the body of the proposals because this often causes errors in the automatic calculations. 
 
INTRODUCTION 
 

I. Program Description and Relationship to System-Level Goals   
 
A. Briefly describe within a few paragraphs the degree program under consideration, 

including (a) level; (b) emphases, including concentrations, tracks, or specializations; (c) 
total number of credit hours; and (d) overall purpose, including examples of employment 
or education opportunities that may be available to program graduates.    

 

The Master of Science in Information Systems and Operations Management (hereafter 

MSISOM) program provides computing, analytical and application skills to be used in a business 

setting.  The primary areas of emphasis in the MS program are business intelligence and 

analytics, information technology and supply chain management.  Requirements span traditional 

academic disciplines to produce a multi-discipline focus. The curriculum consists of a minimum 

of 36 credit hours, including internship and a capstone course. Twenty-two of the 36 credit hours 

are STEM (Science Technology Engineering Mathematics) courses.  Normally, these credit 

hours are obtained within one and a half to two years.  However, in the Warrington College of 

Business Administration (WCBA), graduate programs are organized in a modular system. The 

modular system allows students to focus intensely on course content over an eight-week period 

with a week break in-between.  Typical positions for graduates include data analyst, information 

technologist, decision support specialist, business analyst, and logistic support specialist.   

 

Our current program, M.S. in Business with a major in Information Systems and Operations 

Management, has been very popular with employers and we expect that the MSISOM program, 

which will replace the existing program, will enjoy the same popularity. Our current graduates 

are typically hired by the likes of ExxonMobil, KPMG, Ford, Microsoft, etc. Only a few 

graduates have chosen to continue on to a higher degree (i.e., Ph.D.) and were accepted by the 

MIS programs at Carnegie Mellon University, Michigan State University, University of Illinois 

at Urbana-Champaign, among others. 
   
 

B. Describe how the proposed program is consistent with the current State University 
System (SUS) Strategic Planning Goals. Identify which specific goals the program will 
directly support and which goals the program will indirectly support. (See the SUS 
Strategic Plan at http://www.flbog.org/about/strategicplan/)   

 

The proposed MSISOM degree directly supports the State University System’s Strategic 

Planning Goal 2: “Meeting statewide professional and workforce needs” as the graduates of the 

program fill a critical void of 6432 information technology professionals needed for the state of 

Florida between 2012-2013 as predicted in the SUS Strategic Plan. The proposed degree 

indirectly supports Goal 3: “Building world-class academic programs and research capacity” as 

evidenced by the fact that the ISOM Department faculty was ranked 10
th

 worldwide in the most 

recent 2010-12 three-year research productivity in top three information systems journals. 
 

C. If the program is to be included in an Area of Programmatic Strategic Emphasis as 
described in the SUS Strategic Plan, please indicate the category and the justification for 
inclusion. 

 

The Areas of Programmatic Strategic Emphasis: 

http://www.flbog.org/about/strategicplan/
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1. Critical Needs:   
• Education  
• Health Professions  
• Security and Emergency Services  

2. Economic Development:   
• Globalization  
• Regional Workforce Demand  

3. Science, Technology, Engineering, and Math (STEM) 
 

The program contributes to the Science, Technology, Engineering, and Math (STEM) category 

of the Areas of Programmatic Strategic Emphasis in the SUS Strategic Plan. Twenty-two of the 

36 credit hours are STEM (Science Technology Engineering Mathematics) courses. The 

graduates of the program fill a critical void of 6432 information technology professionals needed 

for the state of Florida between 2012-2013 as predicted in the SUS Strategic Plan. 
 

D. Identify any established or planned educational sites at which the program is expected to 
be offered and indicate whether it will be offered only at sites other than the main campus. 

 

The program is offered only at the main campus. 
 
INSTITUTIONAL AND STATE LEVEL ACCOUNTABILITY 
 
II. Need and Demand 

 
A. Need:  Describe national, state, and/or local data that support the need for more people to 

be prepared in this program at this level.  Reference national, state, and/or local plans or 
reports that support the need for this program and requests for the proposed program 

which have emanated from a perceived need by agencies or industries in your service 
area.  Cite any specific need for research and service that the program would fulfill. 

 

The proposed MSISOM degree seeks to enhance students’ global business competence to 

produce well-qualified, professional business people and future leaders. The proposed degree 

supports the State of Florida’s strategic push to produce more graduates with Science, 

Technology, Engineering, and Mathematics (STEM) related knowledge and skills, and enhances 

WCBA’s mission to provide “educational programs that enhance leadership and competence 

among business people” and the University of Florida’s mission of teaching, research and 

scholarship, and service.   

 

President Obama stated in 2010: “When I came into office, I set a goal of moving our nation 

from the middle to the top of the pack in math and science education. Strengthening STEM 

education is vital to preparing our students to compete in the 21st century economy and we need 

to recruit and train math and science teachers to support our nation’s students.” 

In 2009, the Florida created a Florida STEM Council to focus on STEM education. 

   
 

B. Demand:  Describe data that support the assumption that students will enroll in the 
proposed program.  Include descriptions of surveys or other communications with 
prospective students.   

 

The Warrington College of Business Administration (WCBA) has been offering the Master of 

Science, with a Major in Information Systems and Operations Management under the Business 

Administration umbrella and it has demonstrated the program’s marketability and demand. In 
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2012, there were 167 new students who enrolled in the information Systems and Operations 

Management major.  Based on the program’s success, the WCBA would like to offer a stand-

alone program. 

 

There is no change in the new degree being requested since the Master of Science with a major 

in Information Systems and Operations Management already exists.  All requirements that are 

currently listed for MS with a major in Information Systems and Operations Management are 

applicable to this new MSISOM degree. 

 

We are simply requesting a change from MS with a major in Information Systems and 

Operations Management to MS in Information Systems and Operations Management.    

 

Number of years this program has been offered as a major: since 1993, with students graduating 

in substantive numbers starting in the Fall of 1996.  We anticipate enrollment for the proposed 

degree will be similar in the future. 

 

Number of students graduating with MS with a major in Information Systems and Operations 

Management in the past three years: 

 

Term Number of Graduates 

Spring 2010 19 

Fall 2010 22 

Spring 2011 53 

Fall 2011 36 

Spring 2012 74 

Fall 2012 38 

Spring 2013 74 
   
 

C. If substantially similar programs (generally at the four-digit CIP Code or 60 percent 
similar in core courses), either private or public exist in the state, identify the 
institution(s) and geographic location(s).  Summarize the outcome(s) of communication 
with such programs with regard to the potential impact on their enrollment and 
opportunities for possible collaboration (instruction and research).  In Appendix B, 
provide data that support the need for an additional program as well as letters of support, 
or letters of concern, from the provosts of other state universities with substantially 
similar programs. 

 

The only program similar to the one proposed here is the MS/MIS degree offered by the 

Information Systems and Decision Sciences department in the College of Business at the 

University of South Florida.  The proposed degree is distinct from the USF degree in that it is 

designed for students with business undergraduate degrees. They changed their CIP code to the 

same one we are requesting (11.0501). The chair of Department of Information Systems 

Decision Sciences at USF has expressed collegial support for the proposed MSISOM degree.  

Considerable communication between the Information Systems and Operations Management 

department (under the previous Chair, Dr. Gary Koehler) and Professor Kaushal Chari, then 

Chair of the Information Systems and Decision Sciences department at USF, has taken place 

over the past two years. Below is a copy of an e-mail to the previous Chair of the Information 

Systems and Operations Management department (in August of 2011): 
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Gary, 

 

I wanted to update you on the recent change in the CIP code of the MS/MIS program at 

the University of South Florida (USF) from 52.1201 to 11.0501. This change allows the 

 MS/MIS program at USF to be classified as a STEM program. The MS/MIS program at 

USF like the program at UF, is fairly technical, and the new CIP code provides a more 

accurate characterization of the program. Further, the STEM classification opens the door 

for the MS/MIS program to compete for federal funds meant for STEM programs.  The 

STEM classification also allows the MS/MIS program to compete for international 

graduate students, who often prefer STEM programs that have extended practical training 

periods. 

 

I encourage UF to also consider changing the CIP code of its MS/MIS program. 

 

Regards, 

 

Kaushal 
 

The current chair of the ISOM Department has received collegial support from Professor 

Kaushal Chari, then Chair of the Information Systems and Decision Sciences department at USF, 

on June 20, 2013. See the e-mail in below. 

 
-----Original Message----- 
From: Chari, Kaushal [mailto:kchari@usf.edu]  
Sent: Thursday, June 20, 2013 12:05 AM 
To: Dr. Hsing K. Cheng 
Subject: RE: Your collegial support of our new MS ISOM degree 
 
Dear Dr. Cheng, 
 
Thanks for alerting me to the proposal on a new MS/ISOM program at your institution. We will 
have no objections to you using the same CIP code for the proposed program as our MS/MIS 
program. 
 
Sincerely, 
 
Kaushal Chari 
Professor & Chair 
Information Systems & Decision Sciences 
College of Business 
University of South Florida 
Tampa, FL 33620-7800 
 
________________________________________ 
From: Dr. Hsing K. Cheng [kenny.cheng@warrington.ufl.edu] 
Sent: Wednesday, June 19, 2013 4:53 PM 
To: Chari, Kaushal 
Subject: Your collegial support of our new MS ISOM degree 
 
Dear Professor Chari, 
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My department is going to submit a new MS in ISOM degree proposal to University of Florida 
Provost Office next week. I found that your department is the only one in the State University 
System offering a similar degree with the same CIP code. I am wondering if you will offer your 
collegial support to our new degree. Thanks. 
 
 
Sincerely, 
 
Hsing Kenneth Cheng, Ph.D. 
John B. Higdon Eminent Scholar and Chair 
Department of Information Systems and Operations Management 
Warrington College of Business Administration 
University of Florida P.O. Box 117169 Gainesville, FL 32611-7169 U.S.A. 
Phone: +1-352-392-7068; Fax: +1-352-392-5438 
e-mail: hkcheng@ufl.edu<mailto:hkcheng@ufl.edu> 

 
D. Use Table 1 in Appendix A (A for undergraduate and B for graduate) to categorize 

projected student headcount (HC) and Full Time Equivalents (FTE) according to primary 
sources.  Generally undergraduate FTE will be calculated as 40 credit hours per year and 
graduate FTE will be calculated as 32 credit hours per year.  Describe the rationale 
underlying enrollment projections.  If, initially, students within the institution are 
expected to change majors to enroll in the proposed program, describe the shifts from 
disciplines that will likely occur. 

 

There is no anticipated shift of students other than from our current Master of Science with a 

major in Information Systems and Operations Management to this new MSISOM degree. 
   
 

E. Indicate what steps will be taken to achieve a diverse student body in this program.  If 
the proposed program substantially duplicates a program at FAMU or FIU, provide, (in 
consultation with the affected university), an analysis of how the program might have an 
impact upon that university’s ability to attract students of races different from that which 
is predominant on their campus in the subject program.  The university’s Equal 
Opportunity Officer shall review this section of the proposal and then sign and date in 
the area below to indicate that the analysis required by this subsection has been reviewed 
and approved. 

 

Race/Ethnicity Breakdown of Current Information Systems and Operations Management MS 
Students 

 

Total students 369 

Asian 310 

White 34 

Hispanic 10 

Black 10 

Other 3 

Undeclared 2 

 

University of Florida currently has an active program that aims to recruit and retain minority 

students. These students are also actively mentored and supported during their first year by the 

mailto:hkcheng@ufl.edu%3cmailto:hkcheng@ufl.edu
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University Minority Mentoring Program. To ensure that the race/ethnicity balance holds, we will 

work actively with the Director of Graduate Minority Programs at the University of Florida, to 

recruit minority students. Here is a brief summary of their current programs. 

The Office of Graduate Minority Programs (OGMP) is a function of the Graduate School 

dedicated to increasing the number of graduate students who are ethnic/cultural 

minorities, underrepresented in their field of study, low-income or first-generation 

college students. OGMP strives to provide currently enrolled and prospective graduate 

students with programs and services to assist and support the pursuit of a successful 

graduate education. 

 Campus Visitation Program 

o Every Fall and Spring semester OGMP sponsors the Campus Visitation Program, 

a two and a half day visitation for prospective students planning to apply for a UF 

graduate program. OGMP will provide hotel accommodations and reimburse 

participants for up to $100 of their travel expenses and for the $30 UF Application 

Fee. During the visitation, participants will have the opportunity to meet faculty in 

the department of Information Systems and Operations Management and become 

familiar with the University of Florida. Applicants will also be given help 

completing their graduate application. To be considered for acceptance, applicants 

must belong to a group underrepresented in graduate education, send OGMP a 

Campus Visitation Program application, official transcripts, a letter of 

recommendation, and a personal statement. For more information, please click on 

the Campus Visitation Program link. 

 Board of Education Fellowship 

o Every summer, OGMP selects 30 incoming graduate students to be Board of 

Education (BOE) Fellows.  This 6-week Summer fellowship program is designed 

as an orientation and preparation for the challenges of graduate education. It also 

helps students acclimate themselves to the University of Florida. The BOE 

Fellowship pays for four credits of summer B tuition and awards a $1,500 stipend. 

In addition, participants attend Research Methods and Academic Writing courses. 

Social events and development seminars are also planned. For more information, 

please link to the Florida BOE Summer Fellowship Program page. 

 Professional Development 

o Three to five times a semester, the Office of Graduate Minority Programs plans 

professional development workshops. They cover topics such as financial 

management, selecting a supervisory committee, getting published, and other  

 

 

 

 

 

http://gradschool.rgp.ufl.edu/diversity/cvp.html
http://gradschool.rgp.ufl.edu/diversity/cvp.html
http://gradschool.rgp.ufl.edu/diversity/boe-summer.html
http://gradschool.rgp.ufl.edu/diversity/boe-summer.html
http://gradschool.rgp.ufl.edu/diversity/professional-development.html
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subjects that can help students succeed in graduate school. RSVP for professional 

development workshops by emailing ogmp@ufl.edu or calling 352-392-6444. For 

a list of upcoming programs and dates, please click on the Professional 

Development link. 

 UF/Santa Fe Faculty Development  

o The UF/Santa Fe Community College (SFCC) Faculty Development Project is a 

partnership designed to increase the number of underrepresented doctoral students 

at UF and minority faculty at SFCC. Students awarded this prestigious graduate 

assistantship receive an annual stipend, tuition, fee waiver, mentoring, and 

professional development training at UF and SFCC. Participants are required to 

fill a teaching, advising, or recruitment & retention role at Santa Fe for the 

appointed year. Applicants must hold an MS, MA, or equivalent degree with the 

required number of hours in an appropriate discipline based on SFCC needs. 

Students must be fully admitted into a doctoral program at UF and meet all SFCC 

adjunct faculty-hiring criteria. For more information, click on the UF/Santa Fe 

Faculty Development link. 

o  

 Supplemental Tuition Program  

o The OGMP Supplemental Tuition Retention Program is designed to help doctoral 

students complete their degree program. Students within three semesters of 

completing their degree, who no longer have funding available through an 

assistantship or fellowship, are eligible to apply to the program and receive 

limited tuition assistance for the remaining semesters. Applications are available 

at the OGMP office or online at the OGMP Supplemental Retention Scholarships 

page.    

 
 

  

Signature of Equal Opportunity Officer  Date 

 
 
III. Budget 
 

A. Use Table 2 in Appendix A to display projected costs and associated funding sources for 
Year 1 and Year 5 of program operation.  Use Table 3 in Appendix A to show how existing 
Education & General funds will be shifted to support the new program in Year 1.  In 
narrative form, summarize the contents of both tables, identifying the source of both 
current and new resources to be devoted to the proposed program.  (Data for Year 1 and 
Year 5 reflect snapshots in time rather than cumulative costs.)  If the university intends to 
operate the program through continuing education on a cost-recovery basis or market 
rate, provide a rationale for doing so and a timeline for seeking Board of Governors’ 
approval, if appropriate. 

 

There is no need to reallocate resources to offer this program.  The Master of Science with a 

major in Information Systems and Operations Management already exists; we are not offering 

another independent program.  We are simply requesting a change from MS with a major to a 

MSISOM degree with a change of CIP code to appropriately reflect the discipline.  The 

resources required remain unchanged.  

 
   
 

mailto:ogmp@ufl.edu
http://gradschool.rgp.ufl.edu/diversity/professional-development.html
http://gradschool.rgp.ufl.edu/diversity/professional-development.html
http://gradschool.rgp.ufl.edu/diversity/uf-sfcc-development.html
http://www.sfcc.edu/
http://gradschool.rgp.ufl.edu/diversity/uf-sfcc-development.html
http://gradschool.rgp.ufl.edu/diversity/uf-sfcc-development.html
http://gradschool.rgp.ufl.edu/diversity/supplemental-retention.html
http://gradschool.rgp.ufl.edu/diversity/supplemental-retention.html
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B. If other programs will be impacted by a reallocation of resources for the proposed 
program, identify the program and provide a justification for reallocating resources.  
Specifically address the potential negative impacts that implementation of the proposed 
program will have on related undergraduate programs (i.e., shift in faculty effort, 
reallocation of instructional resources, reduced enrollment rates, greater use of adjunct 
faculty and teaching assistants).  Explain what steps will be taken to mitigate any such 
impacts.  Also, discuss the potential positive impacts that the proposed program might 
have on related undergraduate programs (i.e., increased undergraduate research 
opportunities, improved quality of instruction associated with cutting-edge research, 
improved labs and library resources).   

 

No programs will be impacted.  The Master of Science with a major in Information Systems and 

Operations Management already exists and thus, we are not offering another independent 

program.  We are simply requesting a change from MS with a major to a MSISOM degree with a 

change of CIP code to appropriately reflect the discipline.  The resources required remain 

unchanged. 
 
 

C. Describe other potential impacts on related programs or departments (e.g., increased need 
for general education or common prerequisite courses, or increased need for required or 
elective courses outside of the proposed major).  

 

N/A 
 

D. Describe what steps have been taken to obtain information regarding resources (financial 
and in-kind) available outside the institution (businesses, industrial organizations, 
governmental entities, etc.).  Describe the external resources that appear to be available to 
support the proposed program. 

 

In 2012, the WCBA secured approximately $19.9 million from Entrepreneurial Programs, $2.2 

million from Contracts and Gifts, and $6.3 million from Endowments and Gifts. The WCBA has 

secured endowments and gifts specifically for MSISOM estimated at $7.8 million, generating 

$301,000 revenue per annum. The WCBA will continue to seek external funding resources. 
 
IV. Projected Benefit of the Program to the University, Local Community, and State 

 
Use information from Tables 1 and 2 in Appendix A, and the supporting narrative for “Need 
and Demand” to prepare a concise statement that describes the projected benefit to the 
university, local community, and the state if the program is implemented.  The projected 
benefits can be both quantitative and qualitative in nature, but there needs to be a clear 
distinction made between the two in the narrative. 

 

Since the proposed new degree replaces a current major, the incremental benefits are largely due 

to the change in CIP code.  As USF noted:  “the STEM classification opens the door for the 

MS/MIS program to compete for federal funds meant for STEM programs … [and]  allows the 

MS/MIS program to compete for international graduate students, who often prefer STEM 

programs that have extended practical training periods.” 
   
 
V. Access and Articulation – Bachelor’s Degrees Only 

 
A. If the total number of credit hours to earn a degree exceeds 120, provide a justification for 

an exception to the policy of a 120 maximum and submit a separate request to the Board 
of Governors for an exception along with notification of the program’s approval. (See 
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criteria in Board of Governors Regulation 6C-8.014) 

 
N/A 
 

B. List program prerequisites and provide assurance that they are the same as the approved 
common prerequisites for other such degree programs within the SUS (see the Common 
Prerequisite Manual at FACTS.org).  The courses in the Common Prerequisite 
Counseling Manual are intended to be those that are required of both native and transfer 
students prior to entrance to the major program, not simply lower-level courses that are 
required prior to graduation.  The common prerequisites and substitute courses are 
mandatory for all institution programs listed, and must be approved by the Articulation 
Coordinating Committee (ACC).  This requirement includes those programs designated 
as “limited access.” 

 
If the proposed prerequisites are not listed in the Manual, provide a rationale for a request 
for exception to the policy of common prerequisites.  NOTE:  Typically, all lower-division 
courses required for admission into the major will be considered prerequisites.  The 
curriculum can require lower-division courses that are not prerequisites for admission into 
the major, as long as those courses are built into the curriculum for the upper-level 60 
credit hours.  If there are already common prerequisites for other degree programs with 
the same proposed CIP, every effort must be made to utilize the previously approved 
prerequisites instead of recommending an additional “track” of prerequisites for that CIP.  
Additional tracks may not be approved by the ACC, thereby holding up the full approval 
of the degree program.  Programs will not be entered into the State University System 
Inventory until any exceptions to the approved common prerequisites are approved by the 
ACC. 

 
N/A   

 
C. If the university intends to seek formal Limited Access status for the proposed program, 

provide a rationale that includes an analysis of diversity issues with respect to such a 
designation.  Explain how the university will ensure that community college transfer 
students are not disadvantaged by the Limited Access status.  NOTE:  The policy and 
criteria for Limited Access are identified in Board of Governors Regulation 6C-8.013.  
Submit the Limited Access Program Request form along with this document. 

 
N/A 
 

D. If the proposed program is an AS-to-BS capstone, ensure that it adheres to the guidelines 
approved by the Articulation Coordinating Committee for such programs, as set forth in 
Rule 6A-10.024 (see Statewide Articulation Manual at FACTS.org).  List the prerequisites, 
if any, including the specific AS degrees which may transfer into the program. 

 
N/A   
 
 
INSTITUTIONAL READINESS 
 
VI. Related Institutional Mission and Strength 
 

A. Describe how the goals of the proposed program relate to the institutional mission 
statement as contained in the SUS Strategic Plan and the University Strategic Plan. 

 

http://facts23.facts.org/navigation/detail_ext/cpp_intro.do?pageId=050304
http://facts23.facts.org/navigation/detail_ext/cpp_intro.do?pageId=050304
http://facts23.facts.org/navigation/detail/statewide_manual.do?pageId=070503
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The SUS Strategic Plan
1
 targets granting 17514 masters degrees (roughly 22% of all degrees 

granted). In addition it predicts that the state will need 6432 information technology 

professionals between 2012-2013. In addition, according to the plan University of Florida is 

slated to grow 2-5% between 2012-13. In its most recent strategic work plan (dated March 8, 

2007) University of Florida has set a goal to  

“Strengthen the educational and research facets of professional programs and colleges, 

with special emphasis on interdisciplinary endeavors, as appropriate.”  

The plan further stipulates that  

“Of special importance in the information age is the need for information technology 

professionals trained in the departments of Computer and Information Science, 

Engineering, Electrical and Computer Engineering, and Decision and Information 

Sciences.”  (Note: Decision and Information Sciences is the old name of our department.) 

In addition, the current University of Florida President has set a goal to  

“Review resources available for training information technology professionals and 

develop as necessary plans to provide adequate resources to assist the state and the nation 

to meet their needs for professionals educated in information technology.”
2
 
3
 

The proposed MSISOM degree directly supports these goals as it is clear that graduate education 

as well as granting enough degrees to support IT related needs of the state are top priorities both 

for the state and the institution.

                                                 
1 http://www.flbog.edu/about/_doc/strategicplan/StrategicPlan_05-13.pdf 

2 http://www.it.ufl.edu/contributions/uf-strategic-goals/ 

3 https://catalog.ufl.edu/ugrad/current/uf-mission/Pages/goals-of-the-presidents-strategic-work-plan.aspx (Goal 43) 

http://www.flbog.edu/about/_doc/strategicplan/StrategicPlan_05-13.pdf
https://catalog.ufl.edu/ugrad/current/uf-mission/Pages/goals-of-the-presidents-strategic-work-plan.aspx
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B. Describe how the proposed program specifically relates to existing institutional 
strengths, such as programs of emphasis, other academic programs, and/or institutes and 
centers. 

 

A main goal of the University of Florida is to increase the number of graduate programs. Our 

department has the expertise to offer the necessary curriculum. Because our faculty is 

particularly strong in the analytics field, we are in a unique position to emphasize analytics in our 

curriculum.  In addition, the students can take elective courses from the finance, marketing or 

accounting departments if they want to pursue a particular interest. We have several departments 

on campus that offer a range of electives from which students can choose. Because our faculty is 

very research active, there are always opportunities for students to get involved in information 

systems and supply chain research which may convince some of them to pursue a PhD degree. 

Similarly, students within the college of business as well as those across campus take our 

courses. We believe the MSISOM program will strengthen the synergies that already exist on 

campus. 
   
 

C. Provide a narrative of the planning process leading up to submission of this proposal.  
Include a chronology (table) of activities, listing both university personnel directly 
involved and external individuals who participated in planning.  Provide a timetable of 
events necessary for the implementation of the proposed program. 

 
  
Planning Process 

Date Participants Planning Activity 

01/28/2011 

08/17/2011 

Gary J Koehler, John B Higdon 

Eminent Scholar and Academic 

Unit Head. 

 

Selcuk Erenguc, Senior Associate 

Dean and Director, Hough 

Graduate School of Business 

Meet with Provost’s office to review 

the degree proposal requirements 

06/01/2013 Hsing Kenny Cheng, John B 

Higdon Eminent Scholar and 

Academic Unit Head. 

 

Selcuk Erenguc, Senior Associate 

Dean and Director, Hough 

Graduate School of Business 

Meet with Provost’s office to review 

the degree proposal requirements 

07/01/2013 - 

8/31/2013 

Haldun Aytug, Professor of ISOM 

 

Hsing Kenny Cheng, John B 

Higdon Eminent Scholar and 

Academic Unit Head. 

Gather data and write the proposal 

08/26/2013 College Specialized Master’s 

Committee 

Prepare proposal and make revisions, 

if necessary 
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09/04/2013 College Faculty Prepare proposal and make revisions, 

if necessary 

09/19/2013 Graduate Council Prepare proposal and make revisions, 

if necessary 

TBD University Senate Prepare proposal and make revisions, 

if necessary 

March 2014 Board of Trustees Prepare proposal and make revisions, 

if necessary 
 
Events Leading to Implementation 

Date Implementation  Activity 

After Approval Change websites, promotional materials and Graduate Catalog to reflect the 

change from a major to a new degree. 
 
 

VII. Program Quality Indicators - Reviews and Accreditation 
 
Identify program reviews, accreditation visits, or internal reviews for any university degree 
programs related to the proposed program, especially any within the same academic unit.  List 
all recommendations and summarize the institution's progress in implementing the 
recommendations. 

 

 

We have several mechanisms in place to evaluate the program’s curriculum, learning outcomes 

and overall quality. 

 

The proposed program will follow the WCBA’s plan for achieving excellence. The WCBA is 

accredited by the Association for Collegiate Schools of Business (AACSB). During the last 

accreditation visit in 2009, there were no recommendations for changes to the existing programs. 

The next maintenance of accreditation visit is scheduled for February 2014. The WCBA AACSB 

accreditation committee is scheduled to complete the Fifth Year Maintenance Report in Fall 

2013.  

 

At the department level, The department hosts a forum (the Information Systems and Operations 

Management Forum) in which executives from firms meet with faculty and students. The firms 

that are regularly represented in the forum are those that typically hire our students. Every year, 

we have a discussion with representatives about what they believe we do right but more 

importantly what they see as lacking in our curriculum. This feedback is further evaluated during 

faculty meetings and acted upon if we feel it will improve the quality of our program. Feedback 

from the forum helps ensure that our curriculum is cutting-edge and relevant to industry. 

 

Finally, the current program (M.S. in Business with a major in Information Systems and 

Operations Management) has been evaluated by Professor James Marsden, the Shenkman Family 

Chair and Head of the Department of Operations and Information Management and Executive 

Director of Connecticut Information Technology Institute, in November 2003.  Below are some 

highlights from this report. 

 
The various MS programs within the college help meet the state's (and university's) specific 

objectives relating to increased graduate level education at the University of Florida. In addition, 

there continues to be a significant market for business students with strong technical skills. The 

job placements for such students tend to be in business line or functional business areas rather 
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than in the central IT development and support areas where jobs continue to rapidly flow 

overseas. The department has done an excellent job of positioning their graduates by structuring a 

very technical and quantitatively strong program. The two tracks, IT and supply chain 

management, share a strong technical core and provide students with market- focused degrees. 

The MS-DIS program has the largest enrollment of the specialized MS programs, topping 200 

when including current undergrad admits to the program that have not yet begun taking graduate 

coursework. The solid enrollment figures are currently "bucking" the trend for information 

technology focused programs across the country. This is testimony to the department's successful 

recruiting and the overall reputation of the program. In addition, MS-DIS is well positioned 

within the strategy of the college. Along with other specialized master level programs, MS-DIS 

has been a key element in meeting the University's objective of significantly increasing the 

number of graduate credit hours delivered.  It was very clear that the students were pleased with 

the program and with the availability, interest, and quality of the faculty. In fact, the students 

want more and they want the level of the classes to continue to be pushed upward. This speaks 

well for quality of students recruited into the program. My discussions with the MS-DIS students 

raised issues relating to fully meeting two of the 

program's four stated goals and objectives contained in the four page summary I received prior to 

my visit: 

#2 - "develop interpersonal, teamwork, presentation and communication skills"; and, 

#3 - "enable the application of classroom learning through internships, application 

implementations in corporate and university settings, and through faculty supervised research 

projects." 

… 

I asked for and received copies of all course syllabi of all of the MS-DIS course modules (two 

were in preliminary form for new programming courses). The topic coverage was exceptional in 

both breadth and depth. The coverage of the three QMB courses (statistics and quantitative 

analysis) include formal modeling and data analytics at an advanced level. Such courses position 

MSDIS graduates to take full advantage of rapidly expanding data availability (large scale 

relational databases) fueled by the plummeting cost and exploding speed of information 

technology. The evolution of IT infrastructure and relational databases has enabled data mining, 

data warehousing, enterprise resource planning systems (ERPs), customer relationship 

management systems (CRMs), supply chain management, and other enterprise-spanning systems. 

It is rare to find graduates that have both the IT skills and the quantitative modeling skills to 

position them to take full advantage of these evolutions. My review of the MSDIS 

curriculum and syllabi indicate that the MS-DIS graduates are in such a position. 

… 

In addition, I also found solid indications that the DIS professors continue to keep abreast of new 

developments in IT and quickly incorporate advances into their courses and the student learning 

experience. A good example of this is ISM 6236 where the students are exposed to an array of the 

latest technologies and platforms. Further, my review of the syllabus left me with the sense that 

the focus is on delivering sound methods and methodologies with a variety of technologies and 

platforms used to provide examples and illustrations. The platforms and technologies will 

continue to develop and change. With sound conceptual foundations, the students are well 

positioned to meet the lifelong learning that will be required of them to be successful. 

 

We have implemented most of the recommendations of the report and believe that these have 

further strengthened the program. For example, in response to the following we have updated the 

curriculum to include relevant programming courses as well as communications courses. 

 consider upgrading the programming course pre-req for those with nontech undergrad 

major (perhaps C++, C#, or java) 

 work to facilitate access for students into soft skill courses including ones on 

interpersonal, teamwork, presentation and communication skills; consider requirements 

in these areas that might sell well to businesses and recruiters 
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VIII. Curriculum   

 
A. Describe the specific expected student learning outcomes associated with the proposed 

program.  If a bachelor’s degree program, include a web link to the Academic Learning 
Compact or include the document itself as an appendix. 

 

The college has instituted a continuous improvement program called Assurance of Learning. 

During the planning phases, every department was asked to identify goals and objectives, 

mechanisms to measure them and implement processes for continuous improvement. Below are 

the Assurance of Learning Goals and Objectives that are relevant to the proposed MSISOM 

program: 

 

1) Demonstrate competency in and across business disciplines. 

a. Demonstrate knowledge and understanding of elements of economics, 

finance, accounting, marketing, operations management, organizational 

behavior, business law, information technology, business statistics, and social 

responsibility. 

2) Apply appropriate problem solving and decision-making skills. 

a. Specify and implement a framework for identifying a business problem and 

develop alternative solutions and a set of evaluation criteria. 

b. Assess the outcomes of a course of action and make appropriate adjustments. 

3) Possess effective communication skills. 

a. Write business documents clearly, concisely, and analytically. 

b. Speak in groups and in public clearly, concisely, and analytically, with 

appropriate use of visual aids. 

4) Think critically and analytically in formulating business solutions. 

a. Solve intricate problems by applying expanded knowledge of ever evolving 

technologies, processes, and technical skills. 

b. Critically evaluate the impact of business decisions on stakeholders. 

 
 

B. Describe the admission standards and graduation requirements for the program. 

 

Admission requirements: 

 

Prerequisites 

 

There are no prerequisites for the program. However, students without a business 

background may need additional course work to meet prerequisites for some of 
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the required courses.  

 

Degree 

 

All applicants must have a previous bachelor’s degree, master’s degree or 

doctoral degree from an accredited college or university, or an equivalent as 

determined by the UF Office of Admissions’ evaluation of official transcripts.  

 

Grade Point Average 

 

US applicants, or applicants who graduated from an accredited US college or 

university, must have an upper division undergraduate grade point average of 3.00 

or higher. In the case of non-US applicants, the UF Office of Admissions will 

determine degree equivalency.  

 

GMAT/GRE Score 

 

The Information Systems and Operations Management Department requires that 

applicants take all portions of the Graduate Management Admission Test 

(GMAT) or the Graduate Record Examination (GRE) with strong scores.  

 

Graduation requirements: 

 

Students are responsible for verifying that they meet all degree requirements for the 

program. They can do this by reviewing their transcripts on ISIS and cross-checking them 

with the course requirements for their specific track. In addition, they are strongly 

encouraged to see the Director of Admissions and Student Services to complete a degree 

audit before the end of drop/add for the semester in which they intend to graduate.  

 

Preparedness for graduation is based on:  

 

Completing a minimum of 36 credits, and all course requirements for the designated 

track. Additional course work may be required depending on students’ background. 

Letter grades of C-, D+, D, D- or E are not considered passing at the graduate level and 

therefore any required course for which such grades have been assigned must be 

repeated. 

 

Being registered for at least two credits in the semester in which the student intends to 

graduate. 

 

Completing all degree requirements, including a minimum grade point average of B (3.00 

truncated) in the major (i.e. only courses offered under the Department section of the 

graduate catalog) and in all work attempted in the graduate program, including a minor 

where appropriate. 

 

Clearing all incompletes or other unresolved grades by the midpoint deadline published 

on the Graduate School web site. 

 

Filing a degree application with the Office of the University Registrar by the deadline 

http://gradcatalog.ufl.edu/content.php?catoid=2&navoid=845
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published on the Graduate School web site. The degree application can be accessed on 

ISIS under “My Record.” Check the box “MSISOM” on the application. 

 

Students will be required to complete an employment profile form and an exit 

questionnaire; the information contained therein will be kept confidential.  

 

Failure to meet all of the rules and regulations listed above could delay a students' 

graduation date and the receipt of their degree/diploma. This delay could be both time-

consuming and costly, so students must follow all of the proper procedures and don't 

hesitate to contact the Director of Admissions and Student Services if there are any 

questions or concerns.  
 
 

C. Describe the curricular framework for the proposed program, including number of credit 
hours and composition of required core courses, restricted electives, unrestricted 
electives, thesis requirements, and dissertation requirements.  Identify the total numbers 
of semester credit hours for the degree.  

 

The proposed MSISOM program has three tracks: Business Intelligence and Analytics track 

(BI&A), Information Technology (IT), and Supply Chain Management (SCM). Students in all 

tracks complete 24 credits (eleven 2-credit courses and two 1-credit courses) as part of the 

common core. All tracks allow three free elective courses (2 credits each) and have three 2-credit 

courses specific to the track. In addition, we ask that students without the minimum of a business 

or ISOM-related minor take two courses from a list of approved business electives. All tracks are 

non-thesis options. 

 

In the next section we list the recommended sequence of courses for each track based on the 

background of the student (business major or not). 
 
 

D. Provide a sequenced course of study for all majors, concentrations, or areas of emphasis 
within the proposed program.   

 

Students with an Undergraduate Business Degree 

 

CURRICULUM FOR BI&A TRACK STUDENTS 

Semester 1 (Fall or Spring) Module 1 or 3 
ISM 6128 Advanced Business Systems Design & Development I – 2 credits – Letter Graded 

ISM 6222 Business Telecom Strategy and Applications I – 2 credits – Letter Graded 

QMB 6755 Managerial Quantitative Analysis I – 2 credits – Letter Graded 

 

Semester 1 (Fall or Spring) Module 2 or 4 

ISM 6129 Advanced Bus Sys Design & Development II – 2 credits – Letter Graded 

ISM 6223 Business Telecom Strategy and Applications II – 2 credits – Letter Graded 

QMB 6756 Managerial Quantitative Analysis II – 2 credits – Letter Graded 

 

Semester 2 (Fall or Spring) Module 1 or 3 

GEB 5212 Professional Writing – 1 credit – Letter Graded 

ISM 6215 Business Database Systems I – 2 credits – Letter Graded  

ISM 6257 Intermediate Business Programming – 2 credits – Letter Graded 

 

http://gradcatalog.ufl.edu/content.php?catoid=2&navoid=845
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Semester 2 (Fall or Spring) Module 2 or 4 

GEB 5215 Professional Communication – 1 credit – Letter Graded 

ISM 6216* Business Database Systems II – 2 credits – Letter Graded  

ISM 6258 Advanced Business Programming – 2 credits – Letter Graded 

 

Summer C 

QMB 6941 Internship – 2 credits – S/U Graded 

 

Semester 3 (Fall or Spring) Module 1 or 3 

Elective Graduate level business course – 2 credits – Letter Graded 

ISM 6405* Business Intelligence – 2 credits – Letter Graded-In Graduate Curriculum Approval Process 

MAN 6581 Project Management – 2 credits – Letter Graded 

 

Semester 3 (Fall or Spring) / Module 2 or 4 

ISM 6423* Data Analysis and Decision Support – 2 credits – Letter Graded 

ISM 6485 Electronic Commerce and Logistics – 2 credits – Letter Graded  

QMB 6358 Statistical Analysis for Managerial Decisions – 2 credits – Letter Graded 

TOTAL CREDITS: 36 
* Indicates track courses. 

 

CURRICULUM FOR IT TRACK STUDENTS 

Semester 1 (Fall or Spring) Module 1 or 3 
ISM 6128 Advanced Business Systems Design & Development I – 2 credits – Letter Graded  

ISM 6222 Business Telecom Strategy and Applications I – 2 credits – Letter Graded 

QMB 6755 Managerial Quantitative Analysis I – 2 credits – Letter Graded 

 

Semester 1 (Fall or Spring) / Module 2 or 4 

ISM 6129 Advanced Business Sys Design & Development II – 2 credits – Letter Graded  

ISM 6223 Business Telecom Strategy and Applications II – 2 credits – Letter Graded 

QMB 6756 Managerial Quantitative Analysis II – 2 credits – Letter Graded 

 

Semester 2 (Fall or Spring) Module 1 or 3 

GEB 5212 Professional Writing – 1 credit – Letter Graded 

ISM 6215 Business Database Systems I – 2 credits – Letter Graded 

ISM 6257 Intermediate Business Programming – 2 credits – Letter Graded 

 

Semester 2 (Fall or Spring) Module 2 or 4 

GEB 5215 Professional Communication – 1 credit – Letter Graded  

ISM 6216* Business Database Systems II – 2 credits – Letter Graded 

ISM 6258 Advanced Business Programming – 2 credits – Letter Graded 

 

Summer C 

QMB 6941 Internship – 2 credits – S/U Graded 

 

Semester 3 (Fall or Spring) Module 1 or 3 

Elective Graduate level business course – 2 credits – Letter Graded 

ISM 6259* Business Programming – 2 credits – Letter Graded 

MAN 6581 Project Management – 2 credits – Letter Graded 

 

Semester 3 (Fall or Spring) Module 2 or 4 
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ISM 6236* Business Objects I – 2 credits – Letter Graded  

ISM 6485 Electronic Commerce and Logistics – 2 credits – Letter Graded  

QMB 6358 Statistical Analysis for Managerial Decisions – 2 credits – Letter Graded 

TOTAL CREDITS: 36 
* Indicates track courses 

 
CURRICULUM FOR SCM TRACK STUDENTS (Beginning Fall or Spring) 

Semester 1 (Fall or Spring) Module 3 
ISM 6128 Advanced Business Systems Design & Development I – 2 credits – Letter Graded 

ISM 6222 Business Telecom Strategy and Applications I – 2 credits – Letter Graded 

QMB 6755 Managerial Quantitative Analysis I – 2 credits – Letter Graded 

 

Semester 1 (Fall or Spring) Module 4 

ISM 6129 Advanced Business Sys Design & Development II – 2 credits – Letter Graded 

ISM 6223 Business Telecom Strategy and Applications II – 2 credits – Letter Graded 

QMB 6756 Managerial Quantitative Analysis II – 2 credits – Letter Graded 

 

Semester 2 (Fall or Spring) Module 1 

GEB 5212 Professional Writing – 1 credit – Letter Graded  

ISM 6215 Business Database Systems I – 2 credits – Letter Graded 

ISM 6257 Intermediate Business Programming – 2 credits – Letter Graded 

 

Semester 2 (Fall or Spring) Module 2 

Elective Graduate level business course – 2 credits – Letter Graded  

GEB 5215 Professional Communication – 1 credit – Letter Graded 

ISM 6258 Advanced Business Programming – 2 credits – Letter Graded 

 

Summer C 

QMB 6941 Internship – 2 credits – S/U Graded 

 

Semester 3 (Fall or Spring) Module 3 

MAN 6528* Principles of Logistics/Transportation – 2 credits – Letter Graded 

MAN 6573* Purchasing and Materials Management – 2 credits – Letter Graded  

MAN 6581 Project Management – 2 credits – Letter Graded Semester 3  

 

(Fall or Spring) Module 4 

ISM 6485 Electronic Commerce and Logistics – 2 credits – Letter Graded  

MAN 6511* Production Management Problems – 2 credits – Letter Graded 

QMB 6358 Statistical Analysis for Managerial Decisions – 2 credits – Letter Graded 

TOTAL CREDITS: 36 
* Indicates track courses 

 
Students without an Undergraduate Business Degree 

 

CURRICULUM FOR BI&A TRACK STUDENTS BEGINNING FALL 

Semester 1 (Fall) Module 1 
ISM 6128 Advanced Business Systems Design & Development I – 2 credits – Letter Graded  
ISM 6222 Business Telecom Strategy and Applications I – 2 credits – Letter Graded 

QMB 6755 Managerial Quantitative Analysis I – 2 credits – Letter Graded 
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Semester 1 (Fall) Module 2 

ISM 6129 Advanced Bus Sys Design & Development II – 2 credits – Letter Graded 

ISM 6223 Business Telecom Strategy and Applications II – 2 credits – Letter Graded 

QMB 6756 Managerial Quantitative Analysis II – 2 credits – Letter Graded 

 

Semester 2 (Spring) Module 3 
Core Business Choose 2: ACG 5005, ECP 5702, FIN 5437, MAR 5806 –4 credits–Letters Graded 

GEB 5212 Professional Writing – 1 credit – Letter Graded 

 

Semester 2 (Spring) Module 4 
Core Business Courses:  Choose 2: ACG 5075, FIN 5439, MAN 5246 – 4 credits – Letter Graded 

GEB 5215 Professional Communication – 1 credit – Letter Graded 

 

Semester 3 (Fall) Module 1 

ISM 6215 Business Database Systems I – 2 credits – Letter Graded 

ISM 6257 Intermediate Business Programming – 2 credits – Letter Graded 

 

Semester 3 (Fall) Module 2 

ISM 6216* Business Database Systems II – 2 credits – Letter Graded  

ISM 6258 Advanced Business Programming – 2 credits – Letter Graded  

QMB 6358 Statistical Analysis for Managerial Decisions – 2 credits – Letter Graded 

 

Semester 4 (Spring) Module 3 

ISM 6405* Business Intelligence – 2 credits – Letter Graded-In Graduate Curriculum Approval Process 

MAN 6581 Project Management – 2 credits – Letter Graded  

 

Semester 4 (Spring) Module 4 

ISM 6423* Data Mining for Business Intelligence – 2 credits – Letter Graded  

ISM 6485 Electronic Commerce and Logistics – 2 credits – Letter Graded  

TOTAL CREDITS: 40 
* Indicates track courses. 

 

CURRICULUM FOR BI&A TRACK STUDENTS BEGINNING SPRING 

Semester 1 (Spring) / Module 3 
ISM 6128 Advanced Business Systems Design & Development I – 2 credits – Letter Graded  
SM 6222 Business Telecom Strategy and Applications I – 2 credits – Letter Graded 

QMB 6755 Managerial Quantitative Analysis I – 2 credits – Letter Graded 

 

Semester 1 (Spring) / Module 4 

ISM 6129 Advanced Bus Sys Design & Development II – 2 credits – Letter Graded 

ISM 6223 Business Telecom Strategy and Applications II – 2 credits – Letter Graded 

QMB 6756 Managerial Quantitative Analysis II – 2 credits – Letter Graded  

 

Semester 2 (Fall) / Module 1 

ISM 6215 Business Database Systems I – 2 credits – Letter Graded  

ISM 6257 Intermediate Business Programming – 2 credits – Letter Graded 

 

Semester 2 (Fall) / Module 2 

ISM 6216* Business Database Systems II – 2 credits – Letter Graded 

ISM 6258 Advanced Business Programming – 2 credits – Letter Graded 
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QMB 6358 Statistical Analysis for Managerial Decisions – 2 credits – Letter Graded 

 

Semester 3 (Spring) / Module 3 
Core Business choose 2: ACG 5005, ECP 5702, FIN 5437, MAR 5806 – 4 credits –Letter Graded 
GEB 5212 Professional Writing – 1 credit – Letter Graded 

 

Semester 3 (Spring) / Module 4 
Core Business Choose 2: ACG 5075, FIN 5439, MAN 5246 – 4 credits – Letter Graded 

GEB 5215 Professional Communication – 1 credit – Letter Graded 

 

Semester 4 (Fall) / Module 1 

ISM 6405* Business Intelligence – 2 credits – Letter Graded  

MAN 6581 Project Management – 2 credits – Letter Graded 

 

Semester 4 (Fall) / Module 2 

ISM 6236* Business Objects I – 2 credits – Letter Graded 

ISM 6485 Electronic Commerce and Logistics – 2 credits – Letter Graded  

TOTAL CREDITS: 40 
* Indicates track courses. 

 

CURRICULUM FOR IT TRACK STUDENTS BEGINNING FALL 

Semester 1 (Fall) Module 1 
ISM 6128 Advanced Business Systems Design & Development I – 2 credits – Letter Graded  
SM 6222 Business Telecom Strategy and Applications I – 2 credits – Letter Graded 

QMB 6755 Managerial Quantitative Analysis I – 2 credits – Letter Graded 

 

Semester 1 (Fall) Module 2 

ISM 6129 Advanced Bus Sys Design & Development II – 2 credits – Letter Graded 

ISM 6223 Business Telecom Strategy and Applications II – 2 credits – Letter Graded 

QMB 6756 Managerial Quantitative Analysis II – 2 credits – Letter Graded 

 

Semester 2 (Spring) Module 3 
Core Business Choose 2: ACG 5005, ECP 5702, FIN 5437, MAR 5806 –4 credits –Letter Graded 
GEB 5212 Professional Writing – 1 credit – Letter Graded 

 

Semester 2 (Spring) Module 4 

Core Business Choose 2: ACG 5075, FIN 5439, MAN 5246 – 4 credits – Letter Graded 

GEB 5215 Professional Communication –  credit – Letter Graded 

 

Semester 3 (Fall) Module 1 

ISM 6215 Business Database Systems I – 2 credits – Letter Graded 

ISM 6257 Intermediate Business Programming – 2 credits – Letter Graded 

 

Semester 3 (Fall) Module 2 

ISM 6216* Business Database Systems II – 2 credits – Letter Graded  

ISM 6258 Advanced Business Programming – 2 credits – Letter Graded  

QMB 6358 Statistical Analysis for Managerial Decisions – 2 credits – Letter Graded 

 

Semester 4 (Spring) Module 3 

ISM 6259* Business Programming – 2 credits – Letter Graded  
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MAN 6581 Project Management – 2 credits – Letter Graded 

 

Semester 4 (Spring)  Module 4 

ISM 6236* Business Objects I – 2 credits – Letter Graded  

ISM 6485 Electronic Commerce and Logistics – 2 credits – Letter Graded  

TOTAL CREDITS: 40 
* Indicates track courses 

 

RECOMMENDED CURRICULUM FOR IT TRACK STUDENTS BEGINNING SPRING 
Semester 1 (Spring) Module 3 
ISM 6128 Advanced Business Systems Design & Development I – 2 credits – Letter Graded 

ISM 6222 Business Telecom Strategy and Applications I – 2 credits – Letter Graded 

QMB 6755 Managerial Quantitative Analysis I – 2 credits – Letter Graded 

 

Semester 1 (Spring) / Module 4 

ISM 6129 Advanced Bus Sys Design & Development II – 2 credits – Letter Graded 

ISM 6223 Business Telecom Strategy and Applications II – 2 credits – Letter Graded 

QMB 6756 Managerial Quantitative Analysis II – 2 credits – Letter Graded 

 

Semester 2 (Fall) Module 1 

ISM 6215 Business Database Systems I – 2 credits – Letter Graded  

ISM 6257 Intermediate Business Programming – 2 credits – Letter Graded 

 

Semester 2 (Fall) Module 2 

ISM 6216* Business Database Systems II – 2 credits – Letter Graded 

ISM 6258 Advanced Business Programming – 2 credits – Letter Graded 

QMB 6358 Statistical Analysis for Managerial Decisions – 2 credits – Letter Graded 

 

Semester 3 (Spring) / Module 3 
Core Business choose 2:ACG 5005, ECP 5702, FIN 5437, MAR 5806 – 4 credits – Letter Graded 
GEB 5212 Professional Writing – 1 credit – Letter Graded 

 

Semester 3 (Spring) Module 4 
Core Business Choose 2: ACG 5075, FIN 5439, MAN 5246 – 4 credits – Letter Graded  
GEB 5215 Professional Communication – 1 credit – Letter Graded 

 

Semester 4 (Fall) Module 1 

ISM 6259* Business Programming – 2 credits – Letter Graded  

MAN 6581 Project Management – 2 credits – Letter Graded 

 

Semester 4 (Fall) Module 2 

ISM 6236* Business Objects I – 2 credits – Letter Graded 

ISM 6485 Electronic Commerce and Logistics – 2 credits – Letter Graded  

TOTAL CREDITS: 40 
* Indicates track courses 

 

RECOMMENDED CURRICULUM FOR SCM TRACK STUDENTS BEGINNING FALL 
Semester 1 (Fall) Module 1 
ISM 6128 Advanced Business Systems Design & Development I – 2 credits – Letter Graded  
ISM 6222 Business Telecom Strategy and Applications I – 2 credits – Letter Graded 
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QMB 6755 Managerial Quantitative Analysis I – 2 credits – Letter Graded  

 

Semester 1 (Fall) Module 2 

ISM 6129 Advanced Bus Sys Design & Development II – 2 credits – Letter Graded ISM 

6223 Business Telecom Strategy and Applications II – 2 credits – Letter Graded 

QMB 6756 Managerial Quantitative Analysis II – 2 credits – Letter Graded 

 

Semester 2 (Spring) Module 3 
Core Business Choose 2: ACG 5005, ECP 5702, FIN 5437, MAR 5806 – 4 credits–Letter Graded 

GEB 5212 Professional Writing – 1 credit – Letter Graded 

 

Semester 2 (Spring) Module 4 

Core Business Choose 2: ACG 5075, FIN 5439, MAN 5246 – 2 credits – Letter Graded 

GEB 5215 Professional Communication – 1 credit – Letter Graded  

 

Semester 3 (Fall) Module 1 

ISM 6215 Business Database Systems I – 2 credits – Letter Graded  

ISM 6257 Intermediate Business Programming – 2 credits – Letter Graded 

MAN 6528* Principles of Logistics/Transportation – 2 credits – Letter Graded 

 

Semester 3 (Fall) Module 2 

ISM 6258 Advanced Business Programming – 2 credits – Letter Graded 

QMB 6358 Statistical Analysis for Managerial Decisions – 2 credits – Letter Graded 

 

Semester 4 (Spring) Module 3 

MAN 6573* Purchasing and Materials Management – 2 credits – Letter Graded 

MAN 6581 Project Management – 2 credits – Letter Graded 

 

Semester 4 (Spring) Module 4 

ISM 6485 Electronic Commerce and Logistics – 2 credits – Letter Graded  

MAN 6511* Production Management Problems – 2 credits – Letter Graded 

TOTAL CREDITS: 40 
* Indicates track courses 

 

 
RECOMMENDED CURRICULUM FOR SCM TRACK STUDENTS BEGINNING SPRING 

Semester 1 (Spring) Module 3 

ISM 6128 Advanced Business Systems Design & Development I – 2 credits – Letter 

Graded ISM 6222 Business Telecom Strategy and Applications I – 2 credits – Letter 

Graded QMB 6755 Managerial Quantitative Analysis I – 2 credits – Letter Graded 

 

Semester 1 (Spring) Module 4 

ISM 6129 Advanced Bus Sys Design & Development II – 2 credits – Letter Graded  

ISM 6223 Business Telecom Strategy and Applications II – 2 credits – Letter Graded 

QMB 6756 Managerial Quantitative Analysis II – 2 credits – Letter Graded 

 

Semester 2 (Fall) Module 1 

ISM 6215 Business Database Systems I – 2 credits – Letter Graded  

ISM 6257 Intermediate Business Programming – 2 credits – Letter Graded  

MAN 6528* Principles of Logistics/Transportation – 2 credits – Letter Graded 
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Semester 2 (Fall) Module 2 

ISM 6258 Advanced Business Programming – 2 credits – Letter Graded  

QMB 6358 Statistical Analysis for Managerial Decisions – 2 credits – Letter Graded  

 

Semester 3 (Spring) Module 3 
Core Business Choose 2: ACG 5005, ECP 5702, FIN 5437, MAR 5806 – 4 credits Letter Graded 
GEB 5212 Professional Writing – 1 credit – Letter Graded  

 

Semester 3 (Spring) Module 4 

Core Business Choose 2: ACG 5075, FIN 5439, MAN 5246 – 4 credits – Letter Graded 

GEB 5215 Professional Communication – 1 credit – Letter Graded  

 

Semester 4 (Fall) Module 1 

MAN 6573* Purchasing and Materials Management – 2 credits – Letter Graded  

MAN 6581 Project Management – 2 credits – Letter Graded 

 

Semester 4 (Fall) / Module 2 

ISM 6485 Electronic Commerce and Logistics – 2 credits – Letter Graded  

MAN 6511* Production Management Problems – 2 credits – Letter Graded 

TOTAL CREDITS: 40 
* Indicates track courses 

 
E. Provide a one- or two-sentence description of each required or elective course.   

 

ISM 6128: Advanced Business Systems Design and Development I – 2 credits –Letter Graded 

Object-oriented analysis and model specification for business software systems. Articulation of 

key requirements (data, processes, physical components, deployment) using logical modeling 

methodologies. 

 

ISM 6129: Advanced Business Systems Design and Development II – 2 credits–Letter Graded  

Prereq: ISM 6128 or consent of instructor. Continuation of ISM 6128. Focuses on object-

oriented design of systems. How to translate business requirements into specific task and 

component requirements. 

 

ISM 6215: Business Database Systems I – 2 credits – Letter Graded  

Prereq: ISM 6129. Fundamentals of data storage and retrieval models for business applications. 

Data modeling and database design principles. Theoretical foundations and exercises presented 

for relational data model and SQL. 

 

ISM 6216: Business Database Systems II – 2 credits – Letter Graded  

Prereq: ISM 6215. Continuation of ISM 6215. Focuses on implementation and programming 

issues. 

 

ISM 6222: Business Telecom Strategy and Applications I– 2 credits – Letter Graded  

Survey of networking technologies used in WWW and e-commerce. TCP/IP networks and 

related security, networking hardware, and Internet software standards. 

 

ISM 6223: Business Telecom Strategy and Applications II – 2 credits – Letter Graded 

Prereq: ISM 6222 or consent of instructor. Introduces traditional telephony. Discusses issues 
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companies face on consolidation of voice and data networks. Technological developments, 

product announcements, and market activity. Ultimate focus is on strategy of voice/data 

integration. 

 

ISM 6236: Business Objects I – 2 credits – Letter Graded 

Prereq: ISM 6216, ISM 6223, and ISM 6258. Overview of main tools for business objects in 

enterprise programming, with hands-on experience. Distributed object models, component 

architectures, design methodologies and patterns, languages and development environments, and 

databases and repositories. 

 

ISM 6257: Intermediate Business Programming – 2 credits – Letter Graded  

Application in business systems. Classes, inheritance, polymorphism, interfaces, error handling, 

multi-threading, database connectivity, and their use in business information systems.  

 

ISM 6258: Advanced Business Programming – 2 credits – Letter Graded  

Prereq: ISM 6257. Event-driven, component-based programming. GUI components, and client 

end system design and implementation in distributed systems, as well as database development, 

networking, security, and object-oriented concepts. 

 

ISM 6259: Business Programming – 2 credits – Letter Graded  

Prereq: ISM 6258. An advanced system-implementation course to teach client end system design 

and implementation. Topics include object-oriented systems development, databases, 

networking, security, and web application development.  

 

ISM 6423: Data Analysis and Decision Support – 2 credits – Letter Graded  

Overview of various solution methods for data analysis programs such as clustering, 

classification, and regression that occur in business decision making. How methods support 

decision making.  

 

ISM 6405:  Business Intelligence–2 credits – Letter Graded–In the Graduate Curriculum Approval process. 

Prereq: ISM 6216.  The goal of this course is for students to master emerging business 

intelligence technologies such as data warehousing, on-line analytic processing (OLAP), data 

mining and text mining in generating valuable control and decision-support business for many 

organizations in adjusting to their competitive business environment. 

 

ISM 6485: Electronic Commerce and Logistics – 2 credits – Letter Graded 

Underlying technologies that herald innovations. How to capitalize on new electronic commerce 

and logistics in business. 

 

MAN 6511: Production Management Problems – 2 credits – Letter Graded  

Problems in the management of industrial enterprise;. Management principles and mathematical 

analysis applied to manufacturing. Product development and production. Materials and 

production control. Employee relations. 

 

MAN 6528: Principles of Logistics/Transportation Systems – 2 credits – Letter Graded 

Logistics management in current business environment. 

 

MAN 6573: Purchasing and Materials Management – 2 credits – Letter Graded 

Industrial/institutional purchasing cycle for operating supplies, raw materials, components, and 
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capital equipment in the context of materials management organizational concepts. Basic 

principles, policies, and procedures for requirement determination; procurement decision 

process; purchasing function; and materials management concept, organization, and philosophy. 

 

MAN 6581: Project Management – 2 credits – Letter Graded  

Organizational role of the manager. Ways of structuring project organizations. Fundamentals of 

scheduling. Time and cost tradeoffs. Budgeting and cost estimation. Monitoring. 

 

QMB 6358: Statistical Analysis for Managerial Decisions I – 2 credits – Letter Graded  

Data-application techniques for managerial problems; difficulties that can arise in applying the 

techniques and interpreting results. Experience using computerized procedures; may require 

substantial amount of case analysis. 

 

QMB 6755: Managerial Quantitative Analysis I – 2 credits – Letter Graded  

Survey of deterministic models for managerial decision making. Emphasizes mathematical 

programming. 

 

QMB 6756: Managerial Quantitative Analysis II – 2 credits – Letter Graded  

Prereq: QMB 6755. Using deterministic and stochastic models for decision making. Integer and 

nonlinear programming, goal programming, multiple-objective linear programming, and decision 

theory. Applied problem solving and case studies, using appropriate software. 

 

QMB 6941: Internship – 2 credits – Letter Graded  

Career-related experience that is not attainable in a classroom situation. Participation in such an 

internship will give employers an opportunity to identify earlier those students they may wish to 

employ upon graduation.  

 

ACG 5005: Financial Accounting – 2 credits – Letter Graded  

Introduction for prospective managers. Primary emphasis on financial reporting and analysis. 

 

ACG 5075: Managerial Accounting – 2 credits – Letter Graded  

Prereq: ACG 5005. Introduction for prospective managers. Primary emphasis on management 

control systems. 

 

ECP 5702: Managerial Economics – 2 credits – Letter Graded  

Prereq: Designed primarily for M.B.A. students. Microeconomic forces that influence decisions 

made by firms. Cost concepts, pricing strategies, capital investment, human resource 

management, innovation, and the influence of the competitive environment of firms. 

 

FIN 5437: Finance I: Asset Valuation, Risk, and Return – 2 credits – Letter Graded  

Prereq: must be M.B.A. student. Required of all M.B.A. students who lack basic business 

finance course. Analysis of business financing and investing decisions. Selected financial tools 

and concepts. Risk analysis and capital budgeting. 

 

FIN 5439: Finance II: Capital Structure and Risk Management Issues–2 credits–Letter Graded 

Prereq: FIN 5437. Required of all M.B.A. students. Continuation of FIN 5437. Focus on 

corporate financial decision making. 

 

GEB 5212: Professional Writing in Business – 1 credit – Letter Graded  
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Written structure of memoranda, executive summaries, mission statements, marketing and 

SWOT analyses, product and management structure descriptions, marketing and business plans. 

Conventions and psychological principles governing reader preferences and assumptions.  

 

GEB 5215: Professional Communication in Business – 1 credit – Letter Graded  

Balance between descriptive information and application of organizational communication 

theories and techniques for business and professional speaking.  

 

MAN 5246: Organizational Behavior– 2 credits – Letter Graded 

  Designed for M.B.A. students. Behavior of individuals, groups, and organizations. 

Understanding organizations, how they work, and the people in them. Concepts presented in 

relation to core managerial competencies.  

 

MAR 5806: Problems and Methods in Marketing Management– 2 credits – Letter Graded  

Prereq: ACG 5065, QMB 5305. Concepts and techniques for resolving marketing management 

problems through case method. 
 
 

F. For degree programs in the science and technology disciplines, discuss how industry-
driven competencies were identified and incorporated into the curriculum and indicate 
whether any industry advisory council exists to provide input for curriculum 
development and student assessment.   

 

There have been three major sources of industry input.   

 

First, the department meets yearly (often twice yearly) with industry representatives belonging to 

an advisory board that was started in 1989, the Information Systems and Operations 

Management FORUM.  Every meeting dedicates a portion to discussions on curriculum.  This 

input has resulted in many changes over the years. 

 

Second, the department recently started the Center for Supply Chain Management.  This center 

meets with industry partners, and gives input on curriculum. 

 

Finally, most students spend at least one semester in Internships and can get elective credit for 

their experience.  The program receives feedback from the sponsoring companies and 

participating students.  This feedback is considered and discussed in faculty meetings on 

curricula. 

 

Student assessments are captured for each course and also with an exit questionnaire that is 

summarized for and discussed by the faculty. 
 

G. For all programs, list the specialized accreditation agencies and learned societies that 
would be concerned with the proposed program.   Will the university seek accreditation 
for the program if it is available?  If not, why?  Provide a brief timeline for seeking 
accreditation, if appropriate. 

 

Warrington College of Business Administration, Department of Information Systems and 

Operations Management are accredited by The Association to Advance Collegiate Schools of 

Business (AACSB).  There is no need to seek further accreditation for the requested change.  All 

requirements that are currently listed for the MS with a major in Information Systems and 

Operations Management are applicable to this new degree designation 
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H. For doctoral programs, list the accreditation agencies and learned societies that would be 

concerned with corresponding bachelor’s or master’s programs associated with the 
proposed program.   Are the programs accredited?  If not, why? 

 
N/A 
 

I. Briefly describe the anticipated delivery system for the proposed program (e.g., 
traditional delivery on main campus; traditional delivery at branch campuses or centers; 
or nontraditional delivery such as distance or distributed learning, self-paced instruction, 
or external degree programs).   If the proposed delivery system will require specialized 
services or greater than normal financial support, include projected costs in Table 2 in 
Appendix A.  Provide a narrative describing the feasibility of delivering the proposed 
program through collaboration with other universities, both public and private. Cite 
specific queries made of other institutions with respect to shared courses, 
distance/distributed learning technologies, and joint-use facilities for research or 
internships.   

 

This MSISOM degree program will be a traditional graduate education model with delivery on 

the main campus. 
 
IX. Faculty Participation  

 
A. Use Table 4 in Appendix A to identify existing and anticipated ranked (not visiting or 

adjunct) faculty who will participate in the proposed program through Year 5.  Include (a) 
faculty code associated with the source of funding for the position; (b) name; (c) highest 
degree held; (d) academic discipline or specialization; (e) contract status (tenure, tenure-
earning, or multi-year annual [MYA]); (f) contract length in months; and (g) percent of 
annual effort that will be directed toward the proposed program (instruction, advising, 
supervising internships and practica, and supervising thesis or dissertation hours).   

 

No new faculty members are needed. 
 

B. Use Table 2 in Appendix A to display the costs and associated funding resources for 
existing and anticipated ranked faculty (as identified in Table 2 in Appendix A).  Costs 
for visiting and adjunct faculty should be included in the category of Other Personnel 
Services (OPS).  Provide a narrative summarizing projected costs and funding sources. 

 

We do not anticipate any changes in cost and associated funding.  This is an existing program. 
 
 

C. Provide in the appendices the curriculum vitae (CV) for each existing faculty member (do 
not include information for visiting or adjunct faculty). 

 
D. Provide evidence that the academic unit(s) associated with this new degree have been 

productive in teaching, research, and service.  Such evidence may include trends over 
time for average course load, FTE productivity, student HC in major or service courses, 
degrees granted, external funding attracted, as well as qualitative indicators of excellence. 

 

As noted, the Department of Information Systems and Operations Management has been in 

existence since 1988 and we have offered this program since 1993 with students graduating in 

substantial numbers starting in the Fall of 1996. 

 

Information Systems and Operations Management Core Faculty 
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Haldun Aytug 

http://warrington.ufl.edu/Information Systems and Operations 

Management/faculty/facultyinfo.asp?WEBID=2102 

Haldun Aytug is the John F. and Nancy J. Flammer Professor of Information Systems and 

Operations Management in the University of Florida.  His research interests include machine 

learning, electronic commerce and scheduling. He has received research funding from the 

National Science Foundation and has published his work in Management Science, Information 

Systems Research, ORSA Journal on Computing, and other academic journals. His teaching 

interests include business objects, data mining, and logistics. Haldun earned his PhD in Decision 

and Information Sciences from the University of Florida in 1993.  He is a member of Institute for 

Operations Research and Management Science, Association for Information Systems and 

Association for Computing Machinery.  He serves on the editorial review boards of Decision 

Support Systems, Information Technology and Management and Journal of Database 

Management. 

 

Seema Bandyopadhyay 

http://warrington.ufl.edu/faculty/facultyinfo.asp?WEBID=2956 

Seema Bandyopadhyay is currently a Lecturer in the department of Information Sciences and 

Operations Management in the University of Florida, Gainesville.  She received her Ph.D. degree 

from the School of Electrical and Computer Engineering, Purdue University, West Lafayette, in 

2004. She received a Bachelor’s degree in Computer Science and Engineering from the Institute 

of Technology, Banaras Hindu University, India, in 1991 and a Masters degree in Computer 

Science and Engineering from the Indian Institute of Technology, Delhi, India, in 1997.  Before 

joining the Information Systems and Operations Management department, she served as a 

lecturer in department of Computer Science and Information Science and Engineering at 

University of Florida and as a Visiting Assistant Professor in the School of Electrical 

Engineering and Computer Science, University of Central Florida, Orlando.  She worked as a 

research engineer in a telecom company (C-DOT) in India from 1991-1997. Her research 

interests include the design, performance analysis, and optimization of computer networks. Her 

teaching interests include computer networks and design and development of application and 

system software. 

 

Subhajyoti Bandyopadhyay 

http://warrington.ufl.edu/faculty/facultyinfo.asp?WEBID=2136    

Subhajyoti (“Shubho”) Bandyopadhyay is the Susan Cameron Professor of Information Systems 

and Operations Management at Warrington College of Business Administration, University of 

Florida.  Professor Bandyopadhyay’s areas of research interests include Net Neutrality, 

Information Systems Policy, Health informatics, Offshore Outsourcing of Services and the 

economics of Information Systems. His work has been cited by Google in its filing to the Federal 

Communications Commission in support for Net Neutrality. His research has been funded by the 

NET Institute, the Public Utility Research Center at the University of Florida, and by a Faculty 

Enhancement Opportunity award by the University of Florida. His research has been published 

in Information Systems Research, Marketing Science, Journal of Management Information 

Systems, Journal of Operations Management, Decision Support Systems, Decision Sciences, 

European Journal of Operations Research and Communications of the ACM, among others. He 

received the Judy Fisher Teaching with Technology Award in 2008 and the Graduate Teaching 

Award in 2011-12 from the College of Business Administration at the University of Florida. 

Shubho received his Ph.D. in Management Information Systems from Purdue University in 

http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=2102
http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=2102
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2002. Prior to his academic career, he has had several years of industry experience with IBM in 

India. He is a member of the INFORMS and the AIS. 

 

Janice Carrillo 

http://warrington.ufl.edu/Information Systems and Operations 

Management/faculty/facultyinfo.asp?WEBID=1274 

Janice E. Carrillo obtained her master’s and doctorate degrees in Operations Management from 

the Georgia Institute of Technology.  During her graduate studies, she received a prestigious 

fellowship from Intel and won the Best Student Paper Award at the Portland International 

Conference on Management of Engineering and Technology (PICMET).  Her interests in 

technology management were fueled by her earlier work experience as an electrical engineer.  

Prior to her graduate studies, she worked at Clorox, Hughes Aircraft, Rockwell International, and 

McDonnell Douglas.   

 

Currently, Professor Carrillo is an Associate Professor and the Pricewaterhouse Coopers 

Professor in the Warrington College of Business at the University of Florida, where she teaches 

operations and supply chain management.  Her general research topics of interest include: 

management of technology, manufacturing strategy, supply chain management, and 

sustainability.  In particular, her research addresses the analysis of process improvement, new 

product development, and sourcing strategies and has been accepted for publication in journals 

including Management Science, IIE Transactions, Production and Operations Management, and 

the European Journal of Operational Research. She is a senior editor for the Production and 

Operations Management Journal, and she serves on the Editorial Review Boards for both the 

Decision Sciences Journal and IEEE Transactions on Engineering Management.  She is active in 

the Production and Operations Management Society (POMS), where she currently serves as the 

Vice President of Membership.  In the past, she served as President for the Technology 

Management Section (TMS) at the Institute for Operations Research and Management Sciences 

(INFORMS). 

 

 

Hsing Kenny Cheng 

http://warrington.ufl.edu/Information Systems and Operations 

Management/faculty/facultyinfo.asp?WEBID=257 

Dr. Hsing Kenneth Cheng is is the John B. Higdon Eminent Scholar and Chair of Department of 

Information Systems and Operations Management of Warrington College of Business 

Administration at the University of Florida.  Prior to joining UF, he served on the faculty at The 

College of William and Mary from 1992 to 1998.  He received his Ph.D. in computers and 

information systems from William E. Simon Graduate School of Business Administration, 

University of Rochester in 1992.  Professor Cheng teaches information technology strategy, 

object-oriented analysis and design, managerial statistics, electronic commerce, and supply chain 

management.  He was awarded the Warrington College of Business Administration Teacher of 

the Year for 2000-2001, and Outstanding Faculty Award, for service and teaching excellence to 

Professional MBA Class of 2012, of Warrington College of Business Administration, University 

of Florida. 

 

Dr. Cheng’s research interests focus on analyzing the impact of Internet technology on software 

development and marketing, and information systems policy issues, in particular, the national 

debate on network neutrality.  He is ranked 20th (for the period of 2009-2011) and 16th (for the 

period of 2010-2012) among the world’s top-100 researchers in information systems based on 

http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=1274
http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=1274
http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=257
http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=257
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publications in the top three information systems journals. His “Toward a Profile of Student 

Piraters” article is selected by Journal of Business Ethics as one of the 49 distinguished articles 

(out of 4747 published papers in thirty years) in JBE’s thirty year anniversary issue. Dr. Cheng’s 

2011 Information Systems Research paper “The Debate on Net Neutrality – A Policy 

Perspective” was a required reading and part of the syllabi of the doctoral seminar on 

information systems at the University of California, Irvine and the University of Texas at Dallas 

in Spring 2009, and University of Texas, Arlington in Spring 2012. Using “The Debate on Net 

Neutrality – A Policy Perspective” with quotation marks for exact Google search generates 

152,000 web sources citing this paper as of March 31, 2012. This paper was also quoted in 

Google’s official filing to the Federal Communications Commission (WC Docket No. 07-52) on 

June 15, 2007. His 2012 Decision Sciences paper “Net Neutrality, Broadband Market Coverage, 

and Innovation at the Edge” is featured in B-School Research Briefs of Bloomberg 

Businessweek. 

 

Anuj Kumar 

http://warrington.ufl.edu/Information Systems and Operations 

Management/faculty/facultyinfo.asp?WEBID=3386 

Anuj Kumar is an Assistant Professor of Information Systems Management at Warrington 

College of Business Administration, University of Florida. Anuj holds a PhD in Information 

Systems Management from Heinz School of Information Systems and Management, Carnegie 

Mellon University. He also holds a Bachelor’s degree in Mechanical Engineering and a Master’s 

degree in Thermal Engineering from Indian Institute of Technology, India, and a Master’s degree 

in management from Indian Institute of Management, India.  

 

Professor Kumar is interested in finding business relevant insights at the intersection of 

Information Systems, Operation Management and Marketing. Specifically, he studies 

multichannel customer behavior in IS enabled new technology channels e.g. customer support at 

call centers and digital goods markets settings. He employs economic and behavioral theories to 

model customer behavior and then utilizes econometric and probabilistic methods to extract 

actionable insights from the field data. Professor Kumar has published his research in top tier 

journals like Manufacturing & Service Operations Management and Information Systems 

Research. 

 

Young Kwark  

Young Kwark is an Assistant Professor of Information Systems and Operations Management at 

Warrington College of Business Administration, University of Florida.  Young’s research 

interests are in resolving novel operations issues in both manufacturing and service operations 

management.  Teaching interests are in operations management, healthcare operations 

management, supply chain management, project management, scheduling, logistics, and Lean 

Six Sigma.   

 

Jayashree Mahajan  

http://warrington.ufl.edu/contact/profile.asp?WEBID=1020 

Professor Mahajan is a Lecturer in the Department of Information Systems & Operations 

Management at the University of Florida and has been on the faculty in the Department of 

Marketing at the University of Florida and the University of Arizona.  She has a Ph.D. in 

Business from the University of Wisconsin-Madison, an MBA from the University of Windsor, 

and an MA in Economics from Bombay University. 

 

http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=3386
http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=3386
http://warrington.ufl.edu/contact/profile.asp?WEBID=1020
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The focus of Jayashree’s research has been on: examining the use of specialists and generalists in 

multi-product firms; investigating the impact of spillovers accruing to channel members on 

marketing-related IT investments; and exploring the effects of feedback and expertise on 

overconfidence in marketing predictions.  Her research has been published in a number of 

leading academic journals including the Journal of Marketing Research, International Journal of 

Research in Marketing, Decision Sciences Journal, and the European Journal of Operational 

Research.  In addition, she has received funding from the Marketing Science Institute and the 

National Science Foundation.     

 

Jayashree currently teaches graduate courses in Managerial Statistics.  In prior years, she has 

taught the undergraduate course in Business Statistics (electronic platform format), and graduate 

courses in Marketing Research, International Marketing, Marketing Decision Support Systems, 

and Environmental Scanning.  

 

 

Aditi Mukherjee 

http://warrington.ufl.edu/Information Systems and Operations 

Management/faculty/facultyinfo.asp?WEBID=3101 

Aditi Mukherjee is a Lecturer at Warrington College of Business Administration at University of 

Florida. She received her Ph.D. in Information Systems in 2009 from Krannert School of 

Management at Purdue University. She also has a Master's degree in Software Engineering from 

PSG College of Technology in India. Her research pertains to the study of how information 

system design influences users’ behaviors and impacts organizational performance, and focuses 

primarily in the area of knowledge management systems. Her teaching interests include 

Information Systems Management, Database Management Systems, System Analysis and 

Design, Telecommunications, eCommerce. 

 

 

Adam Munson 

http://warrington.ufl.edu/Information Systems and Operations 

Management/faculty/facultyinfo.asp?WEBID=3055 

Adam B. Munson is n Lecturer in the department of Information Systems and Operations 

Management at the University of Florida.  He earned his Ph.D. in Environmental Engineering 

from the University of Florida and also holds B.S. and M.S. degrees in Mechanical Engineering 

and Aquatic Ecology, and an M.B.A.    He also is licensed as a PE in industrial engineering.  

Adam has conducted extensive research on development of environmental constraints for the 

purpose of water supply planning and alternative water resource development.  He is particularly 

interested in developing the lowest cost local and region-scale strategies for meeting current and 

future water supply demands without violating ecologic constraints on traditional water supplies.  

This ultimately leads towards the conjunctive use of multiple surface and ground water 

resources, with highly variable availability, to maximize resource yield and supply reliability.  

Adam’s research has been published in multiple journals including the Journal of the American 

Water Resource Association and Lake and Reservoir Management.   

 

Praveen Pathak 

http://warrington.ufl.edu/Information Systems and Operations 

Management/faculty/facultyinfo.asp?WEBID=2103 

Praveen Pathak is the Robert B. Carter Professor of Information Systems and Operations 

Management at Warrington College of Business Administration, University of Florida.. He 

http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=3101
http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=3101
http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=2103
http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=2103
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received his Ph.D. from University of Michigan at Ann Arbor in 2000. He holds a MBA from the 

Indian Institute of Management, and a B.Tech. (Honors) from the Indian Institute of 

Technology.  Prior to joining University of Florida he was working as an Assistant Professor at 

Purdue University. His primary research interests are in the field of Information Retrieval, Web 

Mining, and Machine Learning. He has also done research in the area of Business Process 

Outsourcing. He has published in various journals including Decision Support Systems, Journal 

of Operations Management, Journal of Management Information Systems, IEEE Transaction on 

Knowledge and Data Engineering, Information Processing and Management, Journal of The 

American Society for Information Science And Technology, and IEEE Intelligent Systems. His 

work has also been published in various leading conferences including Proceedings of the 

International Conference of Information Systems, Annual Hawaii International Conference on 

System Sciences, Americas Conference on Information Systems, Workshop on Information 

Technologies and Systems, INFORMS Conference on Information Systems and Technology, and 

Meetings of Decision Sciences Institute.          

 

Professor Pathak’s teaching interests are in the field of Business Data Communications 

Management, Data Mining, and Network Security.  Prof. Pathak is Member of ACM, IEEE, 

INFORMS, DSI, and AIS. He is on the editorial board of Journal of Database Management, a 

program committee member of Workshop on Information Technologies and Systems, and 

Conference on Information Systems and Technology, and an ad-hoc referee for Management 

Science, Information Systems Research, Information Processing and Management, International 

Conference of Information Systems, Hawaii International Conference on System Sciences, and 

Americas Conference on Information Systems.  Before entering academics, Prof. Pathak had 

worked with Citibank, Index Computing, and Indian Telephone Industries. 

 

Anand Paul  

http://warrington.ufl.edu/Information Systems and Operations 

Management/faculty/facultyinfo.asp?WEBID=2064 

Anand Paul is the Beall Professor of Information Systems and Operations Management at 

Warrington College of Business Administration, University of Florida.  He completed his Ph.D. 

at the University of Texas at Austin. He holds an MBA from the Indian Institute of Management 

and an undergraduate degree in Electrical Engineering from the Indian Institute of Technology.  

He teaches courses in operations management. His research interests are in supply chain 

management and applied probability. His research has been published in Management Science, 

Manufacturing and Service Operations Management, Operations Research, Marketing Science, 

IIE Transactions, Naval Research Logistics, European Journal of Operational Research, Journal 

of Mathematical Analysis and Applications, and Operations Research Letters. He serves as an 

Associate Editor for Decision Sciences Journal. Prior to embarking on a career in academia, Dr. 

Paul worked for three years in consulting.  

  

Selwyn Piramuthu 
http://warrington.ufl.edu/Information Systems and Operations 

Management/faculty/facultyinfo.asp?WEBID=2049 

Selwyn Piramuthu is the Frank L. Weyenberg Professor of Information Systems and Operations 

Management at Warrington College of Business Administration, University of Florida. He 

received his PhD from the University of Illinois at Urbana-Champaign in 1992. Selwyn has been 

at the University of Florida since Fall 1991. He taught in the Operations and Information 

Management department at the Wharton School of the University of Pennsylvania from 1998 to 

2001. His research and teaching interests include artificial intelligence, cryptography, database 

http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=2064
http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=2064
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management, data mining/machine learning, and simulation including their applications in 

computer integrated manufacturing, e-commerce, financial credit scoring, RFID, supply chain 

management, and work flow management.  His research has been published in Annals of 

Operations Research, Conflict Management and Peace Science, Connection Science, Decision 

Support Systems, European Journal of Information Systems, European Journal of Operational 

Research, Expert Systems with Applications, IEEE Communications Letters, IEEE Transactions 

on Education, IEEE Transactions on Engineering Management, IEEE Transactions on Systems, 

Man, and Cybernetics, Information Sciences, Information Technology and Management, 

INFORMS Journal on Computing, International Journal of Computational Intelligence and 

Organizations, International Journal of Flexible Manufacturing Systems, International Journal of 

Production Research, Journal of Information & Knowledge Management, Journal of Medical 

Systems, Journal of Organizational Computing and Electronic Commerce, Management Science, 

Neural Network World, among others. 

 

Tharanga Rajapakshe  

http://warrington.ufl.edu/Information Systems and Operations 

Management/faculty/facultyinfo.asp?WEBID=3387 

Tharanga Rajapakshe is an Assistant Professor in the Department of Information Systems and 

Operations Management. She received her doctoral degree in Management Science from the 

University of Texas at Dallas. She received her bachelor’s degree in Production Engineering 

from the University of Peradeniya, Sri Lanka. She also holds a master degree (MS) in Supply 

Chain Management and a professional MBA from the University of Texas at Dallas. 

 

Tharanga’s research interests are in resolving novel operations issues that emerge from efforts to 

improve the efficiency of supply chains. She has addressed some important problems in both 

manufacturing and service operations management. Currently, she is focused on the operational 

challenges associated with implementing green supply chains. Her effort has been to understand 

and analyze the rich tradeoffs between various sustainability measures, with the aim of providing 

recommendations to operations managers on an appropriate option based on the internal and 

external characteristics of a product. She has published papers in the top tier journals in the area 

of Operations Management such as Operations Research and Production and Operations 

Management. Tharanga’s teaching interests are in Operations Management, Supply Chain 

Management, Sustainability and Innovation, Project Management, Logistics and Distribution, 

Probability and Statistics, Quantitative Methods. 

 

Patrick A. Thompson 

http://warrington.ufl.edu/Information Systems and Operations 

Management/faculty/facultyinfo.asp?WEBID=876 

Professor Thompson is a Lecturer in the Department of Information Systems and Operations 

Management at the University of Florida.  He has a B.S. and M.S. degrees from Bowling Green 

State University and a Ph.D. degree from the University of Wisconsin-Madison.  Professor 

Thompson teaches statistics, simulation, decision theory and total quality management in the 

graduate and undergraduate programs. He previously served on the faculty of Ohio State 

University.  

 

Asoo J. Vakharia 

http://warrington.ufl.edu/Information Systems and Operations 

Management/faculty/facultyinfo.asp?WEBID=1025 

Asoo J. Vakharia is the McClatchy Professor and Director of the Center for Supply Chain 

http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=3387
http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=3387
http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=876
http://warrington.ufl.edu/isom/faculty/facultyinfo.asp?WEBID=876
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Management in the Warrington College of Business Administration at the University of Florida.  

He has Ph.D. and M.B.A. degrees in Operations Management from the University of Wisconsin 

and a B.COM. in Accounting and Economics from Bombay University. 

 

Asoo's research primarily focuses on contemporary issues in Supply Chain Management (such as 

disruption management, new product introduction, and design for sustainability).  He has 

published papers in several academic journals including the Decision Sciences Journal, the 

European Journal of Operational of Research, IIE Transactions, the Journal of Discrete Applied 

Mathematics, the Journal of Operations Management, the Naval Research Logistics Journal, and 

the Production & Operations Management Journal.  He is the Editor for the Decision Sciences 

Journal, and a Senior Editor for the Production and Operations Management Journal.   

 

Asoo's teaching interests are in Operations Management, Manufacturing Planning and Control, 

Design of Manufacturing Systems, Management of Service Operations, Operations Strategy, 

Management Science, International Logistics, Transportation and Logistics Systems, and 

MPC/ERP Systems Integration.  He has also been involved in extensive Executive Teaching both 

at the University of Arizona and the University of Florida.  Asoo has also taught industry 

specific executive development courses such as Managerial Decision Analysis for Tucson 

Electric Power Company, Quality Analysis and Statistical Methods for Citibank Universal Card 

Services, and Operations/Financial Analysis for AT&T Solutions Customer Care. 

 

In addition to his academic experience, he has managed the operations and financial aspects of a 

leather goods manufacturer.  He has also been a Management Consultant specializing in 

inventory audits, carrying out feasibility analysis of new ventures and writing procedure manuals 

for banking clients.  After joining academia, he has worked with several companies including 

AT&T Solutions Customer Care, e-Diets.com, Golden Eagle Distributors, Garrett Air Research, 

Motorola, Sweetheart Cups, Inc., University of Arizona Medical Center, and Vistakon, Inc. 
 

X. Non-Faculty Resources 

 
A. Describe library resources currently available to implement and/or sustain the proposed 

program through Year 5.  Provide the total number of volumes and serials available in 
this discipline and related fields.  List major journals that are available to the university’s 
students.  Include a signed statement from the Library Director that this subsection and 
subsection B have been reviewed and approved. 

 

Business Library 2.0: http://businesslibrary.uflib.ufl.edu/ 

The heart of the modern academic business library is its electronic collections. The University of 

Florida Business Library’s subscriptions to business databases, electronic journals, and electronic 

books compare very favorably with the top ten graduate business programs in public universities 

as ranked by U.S. News & World Report. What sets UF’s Virtual Business Library apart is the 

easy access it provides to more than 100 business-related databases and the most highly cited 

research journals. The business library is organized into a series of specially designed guides that 

make it simple for students and faculty to find and directly access relevant information sources 

across the curriculum and research agenda. Step-by-step tutorials guide users through the 

information maze to help them find and combine the most relevant resources. A new question-

and-answer service draws on a developing knowledge base to answer unique as well as 

frequently asked questions. The library subscribes to more than 1,000 scholarly, peer-reviewed 

journals in the Warrington’s doctoral disciplines including all of the core research journals in 

each field. Total volumes number in the tens of thousands, most of which are online.   Core 

collections of academic research journals and books are referred to by students, researchers, and 

http://businesslibrary.uflib.ufl.edu/
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professional around the world. The Virtual Business Library is valued by many users across 

campus including The Health Sciences, Law, Engineering, the Office of Technology Licensing, 

and the Foundation. Total expenditures from all sources exceed $1,000,000 per year. 

 

International Business 

The Business Library’s International Business Center provides instant access to premier business 

databases covering international economics, finance, management, marketing, and global 

business. ABI/INFORM, Business Source Premier, Factiva and LexisNexis have the full-text of 

tens of thousands of the highest quality business periodicals ranging from general sources such 

as Business Week, Fortune Forbes, The Economist, and The Wall Street Journal, to leading 

professional and trade journals and all of the most important academic journals including the 

Harvard Business Review, the Journal of International Business Studies, the British journal of 

Management, the International Economic Review, the Journal of International Marketing, the 

International Journal of Accounting, the Journal of World Business, and many more. 

Euromonitor’s Passport GMID offers in-depth market research reports, company profiles, 

country reports, consumer lifestyle information, and market data for almost every country in the 

world. MarketLine Advantage has country and country reports and more than 3,000 industry 

reports for foreign markets. EIU.com  is the signature country intelligence service used by major 

multinationals and international institutions such as the World Bank and the International 

Monetary Fund. Hoovers, OneSource and ThomsonOne cover major international companies in-

depth including downloadable financials. The International Business Tutorial outlines a ten-step 

process for learning how to do international business research. It is a fair statement to say that 

Warrington’s MAIB students have better access to international business information than 

almost anyone in the private sector.  
 

 
 

B. Describe additional library resources that are needed to implement and/or sustain the 
program through Year 5.  Include projected costs of additional library resources in Table 
3 in Appendix A.  

 

We do not anticipate any reallocation of Education & General funds.  This is an existing 

program. 
 
   

Signature of Library Director  Date 

       
C. Describe classroom, teaching laboratory, research laboratory, office, and other types of 

space that are necessary and currently available to implement the proposed program 
through Year 5. 

 

No new resources needed. 
 

D. Describe additional classroom, teaching laboratory, research laboratory, office, and other 
space needed to implement and/or maintain the proposed program through Year 5.   
Include any projected Instruction and Research (I&R) costs of additional space in Table 2 
in Appendix A.  Do not include costs for new construction because that information 
should be provided in response to X (J) below. 

 

No new resources needed. 
 

E. Describe specialized equipment that is currently available to implement the proposed 
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program through Year 5.  Focus primarily on instructional and research requirements. 

 

All students at the University of Florida are required to have access to a computer with minimum 

specifications for coursework.  This access will satisfy the equipment needs for course related 

and research activities. Faculty members have access to a wide variety of teaching facilities to 

meet educational goals. As noted above, standard equipment in each classroom includes a 

podium and computer access to the web as well as PowerPoint presentations.  
 

F. Describe additional specialized equipment that will be needed to implement and/or 
sustain the proposed program through Year 5.  Include projected costs of additional 
equipment in Table 2 in Appendix A. 

 

No additional specialized equipment needed. 
 

G. Describe any additional special categories of resources needed to implement the program 
through Year 5 (access to proprietary research facilities, specialized services, extended 
travel, etc.).  Include projected costs of special resources in Table 2 in Appendix A.  

 

No additional special categories of resources needed. 
 

H. Describe fellowships, scholarships, and graduate assistantships to be allocated to the 
proposed program through Year 5.  Include the projected costs in Table 2 in Appendix A.   

 

No fellowships, scholarships or graduate assistantships are allocated to the proposed program. 
 

I. Describe currently available sites for internship and practicum experiences, if 
appropriate to the program.  Describe plans to seek additional sites in Years 1 through 5. 

 

Sample companies that have provided internship opportunities to our students include Citrix, 

Deloitte & Touche, Ernst & Young, ExxonMobil, Infinite Energy, KPMG, 

PriceWaterhouseCoopers, Protiviti, Raymond James Financial, and Wells Fargo. We collaborate 

with Graduate Business Career Services (http://warrington.ufl.edu/graduate/gbcs/) to expand the 

list of companies for our students to do summer internships. The collaboration has been fruitful; 

see, for example, a recent e-mail from the Associate Director Michelle Bloom. 

From: Bloom,Michelle  
Sent: Monday, August 05, 2013 4:59 PM 
To: Hardy,Chandra A; Dr. Hsing K. Cheng 
Subject: FW: Let's have lunch! 

Chandra and Dr. Cheng, 

This summer our collaborative efforts resulted in approximately 20 international students with internships 

on the UF campus.  As of this morning I received an email that several of these internships will continue 

on in the fall and will be paid .   

Additionally we have many other students who have wrapped up their internships with employers in the 

area or in Florida/US.  The evaluations from the employers  to date have been outstanding!!!.  No doubt 

it is has been a great summer for the ISOM program.   

In an effort to reconnect, I have invited some of these students to lunch this Friday August 9
th

.  Please 

join me for an informal lunch around noon and help us congratulate our students on the great job they are 

doing.   

http://warrington.ufl.edu/graduate/gbcs/
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Michelle Bloom-Lugo 
Associate Director – Graduate Business Career Services  
HOUGH GRADUATE SCHOOL of BUSINESS 
Warrington College of Business Administration, University of Florida 
350 Hough Hall, PO Box 117152, Gainesville, FL 32611-7152 
352-273-0269, Fax 352-846-2982 

michelle.bloom-lugo@warrington.ufl.edu 
http://warrington.ufl.edu/graduate/gbcs/ 

 

 
J. If a new capital expenditure for instructional or research space is required, indicate where 

this item appears on the university's fixed capital outlay priority list.  Table 2 in 
Appendix A includes only Instruction and Research (I&R) costs.  If non-I&R costs, such 
as indirect costs affecting libraries and student services, are expected to increase as a 
result of the program, describe and estimate those expenses in narrative form below. It is 
expected that high enrollment programs in particular would necessitate increased costs in 
non-I&R activities. 

 

No new expenditures needed. 
 

tel:/352-273-0269
tel:/352-846-2982
https://mail.ufl.edu/owa/redir.aspx?C=bbA0ayw3X02XTCvHb2nGCh_RriT1a9AIerRQkBG41mfN0aifRhwjp1iSeSeplV9oj2Fj8y0dc8c.&URL=mailto%3amichelle.bloom-lugo%40warrington.ufl.edu
http://warrington.ufl.edu/graduate/gbcs/
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(Non-duplicated headcount in any given 

~'* 
Individuals drawn from agencies/industries in 

your service area (e.g., older returning 
students) 

Students who transfer from other graduate 
programs within the university** 

Individuals who have recently graduated from 
preceding degree programs at this university 

Individuals who graduated from preceding 
degree programs at other Florida public 

universities 
Individuals who graduated from preceding 

degree programs at non-public Florida 
institutions 

Additional in-state residents*** 

Additional out-of-state residents*** 

Additional foreign residents*** 

Other (Explain)*** 

Totals 

APPENDIX A 
TABLEl-B 

PROJECTED HEADCOUNT FROM POTENTIAL SOURCES 
(Graduate Degree Program) 

Year1 Year2 Year3 
HC FTE HC FTE HC FTE 

3 2.7 3 2.7 3 2.7 

2 1.8 2 1.8 2 1.8 

109 98.1 109 98.1 109 98.1 

8 7.2 8 7.2 8 7.2 

6 5.4 6 5.4 6 5.4 

0 0 0 0 0 0 

0 0 0 0 0 0 

85 76.5 85 76.5 85 76.5 

0 0 0 0 0 0 

213 191.7 213 191.7 L__213 191.7 
- -- -

Year4 

HC FTE 

3 2.7 

2 1.8 

109 98.1 

8 7.2 

6 5.4 

0 0 

0 0 

85 76.5 

0 0 

213 191.7 

* List projected annual headcount of students emolled in the degree program. List projected yearly cumulative ENROLLMENTS instead of admissions. 
** If numbers appear in this category, they should go DOWN in later years. 
*** Do not include individuals counted in any PRIOR category in a given COLUMN. 

YearS 

HC FTE 

3 2.7 

2 1.8 

109 98.1 

8 7.2 

6 5.4 

0 0 

0 0 

85 76.5 

0 0 

213 191.7 



APPENDIX A 

TABLE2 

PROJECTED COSTS AND FUNDING SOURCES 

Year1 YearS 

Instruction & Funding Source Funding Source 

Research Costs Subtotal New 
(non- Emollment Other New New Non- Contracts & E&G, Emollment Contracts & 

cumulative) Reallocated Growth Recurring Recurring Grants Auxiliary Auxiliary, Continuing Growth Other*** Grants 
Base*(E&G) (E&G) (E&G) (E&G) (C&G) Funds andC&G Base** (E&G) (E&G) (E&G) (C&G) 

Faculty Salaries 
1,205,871 0 0 0 0 0 $1,205,871 1,326,458 0 0 0 and Benefits 

TEAMS 
Salaries and 151,965 0 0 0 0 0 $151,965 167,161 0 0 0 

Benefits 

USPS Salaries 
0 0 0 0 0 0 $0 0 0 0 0 and Benefits 

Other Personal 
48,768 0 0 0 0 0 $48,768 53,645 0 0 0 

Services 

Assistantships 
0 0 0 0 0 0 $0 0 0 0 0 

& Fellowships 

Library 0 0 0 0 0 0 $0 0 0 0 0 

Expenses 25,000 0 0 0 0 0 $25,000 32,000 0 0 0 

Operatiog 
2,000 0 0 0 0 0 $2,000 3,000 0 0 0 

Capital Outlay 

Special 
0 0 0 0 0 0 $0 0 0 0 0 Categories 

Total Costs $1,433,604 $0 $0 $0 $0 $0 $1,433,604 $1,582,264 $0 $0 $0 

*Identify reallocation sources in Table 3. 

**Includes recurring E&G funded costs ("reallocated base," "emollment growth," and "other new recurring") from Years 1-4 that continue into Year 5. 

***Identify if non-recurring. 

Faculty and Staff Summary 

Total Positions 

Faculty (person-years) 

Teams (FTE) 

USPS(FTE) 

Worksheet Table 2 Budget 

Year1 

6.83 

2 
0 

YearS 

6.83 

2 
0 

Calculated Cost per Student FTE 
Year1 

Total E&G Funding $1,433,604 

Annual Student FTE 191.7 

E&G Cost per FTE $7,478 

Subtotal 
E&G, 

Auxiliary Auxiliary, 
Funds andC&G 

0 $1,326,458 

0 $167,161 

0 $0 

0 $53,645 

0 $0 

0 $0 

0 $32,000 

0 $3,000 

0 $0 

$0 $1,582,264 

YearS 
$1,582,264 

191.7 

$8,254 
---



APPENDIX A 

TABLE3 
ANTICIPATED REALLOCATION OF EDUCATION & GENERAL FUNDS* 

Program andjor E&G account from which current funds 
Base before reallocation Amount to be reallocated Base after reallocation 

will be reallocated during Year 1 

Example: 555-555 World exploration fund (example) 0 0 $0 

101 State funds: 17070100 1011100 1,361,569 1,361,569 $0 

DOCE: 17070100 143 7800 52D5147 72,035 72,035 $0 
Foundation 0 0 $0 

Totals $1,433,604 $1,433,604 $0 

*If not reallocating funds, please submit a zeroed Table 3 

Worksheet Table 3 Reallocation 



APPENDIX A 
TABLE4 

ANTICIPATED FACULTY PARTICIPATION 

Faculty Name or "New Hire" Initial Date for Mos. %Effort Mos. %Effort 
Faculty Highest Degree Held Participation in Contract FTE forPrg. py Contract FTE forPrg. PY 
Code Academic Discipline or Speciality Rank Contract Status Program Yearl Yearl Yearl Yearl YearS YearS YearS YearS 

A Haldun Aytug, PhD Professor Tenured Fall2014 9 0.75 0.74 0.56 9 0.75 0.74 0.56 
ISOM 

B Bandyopadhyay, Seema Lecturer Non Tenure Fa112014 9 0.75 100.00 0.75 9 0.75 100.00 0.75 
ISOM Accruing 

A Shubho Bandyopadhyay, PhD As soc Tenured Fa112014 9 0.75 0.74 0.56 9 0.75 0.74 0.56 

ISOM Professor 

A Janice Carrillo, PhD As soc Tenured Fall2014 9 0.75 0.74 0.56 9 0.75 0.74 0.56 
ISOM Professor 

A Hsing Cheng, PhD Professor Tenured Fa112014 9 0.75 0.65 0.49 9 0.75 0.65 0.49 

ISOM 

A Young Kwark, PhD Assistant Tenure Fall2014 9 0.75 0.37 0.28 9 0.75 0.37 0.28 
ISOM Professor Accruing 

A Anuj Kumar, PhD Assistant Tenure Fall2014 9 0.75 0.74 0.56 9 0.75 0.74 0.56 
ISOM Professor Accruing 

A Jayashree Mahajan, PhD Lecturer Non Tenure Fall2014 9 0.75 0.00 0.00 9 0.75 0.00 0.00 
ISOM Accruing 

A Aditi Mukherjee, PhD Lecturer Non Tenure Fall2014 9 0.75 0.00 0.00 12 0.75 0.00 0.00 
ISOM Accruing 

A Adam Munson, PhD Lecturer NonTenure Fall2014 12 1.00 0.50 0.50 0 1.00 0.50 0.50 

ISOM Accruing 

A Praveen Pathak, PhD As soc Tenured Fall2014 9 0.75 0.74 0.56 0 0.75 0.74 0.56 

ISOM Professor 

A Anand Paul, PhD As soc Tenured Fa112014 9 0.75 0.74 0.56 0 0.75 0.74 0.56 

ISOM Professor 

A Tharanga Razapakshe, PhD Assist Tenure Fall2014 9 0.75 0.74 0.56 0 0.75 0.74 0.56 
ISOM Professor Accruing 

A Patrick Thompson, PhD Lecturer Non Tenure Fall2014 9 0.75 0.50 0.38 0 0.75 0.50 0.38 
ISOM Accruing 

A Asoo Vakharia, PhD Professor Tenured Fall2014 9 0.75 0.74 0.56 12 0.75 0.74 0.56 
ISOM 

Total Person-Years (PY} 6.83 6.83 
.... ·-

Faculty PY Workload by Budget Classsification 

Code Source of Funding Yearl YearS 

A Existing faculty on a regular line Current Education & General Revenue 6.83 6.83 

B New faculty to be hired on a vacant line Current Education & General Revenue 0.00 0.00 

c New faculty to be hired on a new line New Education & General Revenue 0.00 0.00 

D Existing faculty hired on contracts/ grants Contracts/ Grants 0.00 0.00 
E New faculty to be hired on contracts/ grants Contracts/ Grants 0.00 0.00 

Overall Totals for I. Year 1 6.83 I YearS 6.83 

Worksheet Table 4 Faculty 



 
 
 

UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY & STRATEGY 

COMMITTEE ACTION ITEM EP3 
March 27, 2014 

 
SUBJECT: Honorary Degrees 
  
 

BACKGROUND INFORMATION 
 
The Honorary Degrees, Distinguished Alumnus Awards and Memorials Committee recommends 
honorary degrees to the Faculty Senate. 
 
The honorary degrees for Lars Brink, John H. Dasburg, Linda Parker Hudson, and Norman 
Sartorius were approved by the Faculty Senate on February 20, 2014, and then by the President 
on March 4, 2014.  
  
 

PROPOSED COMMITTEE ACTION 
  
The Committee on Educational Policy and Strategy is asked to approve the Honorary Degrees 
for Lars Brink, John H. Dasburg, Linda Parker Hudson and Norman Sartorius for 
recommendation to the Board of Trustees for approval on the Consent Agenda. 
 
 

SIGNIFICANT POLICY ISSUES FOR COMMITTEE TO CONSIDER 
 
Board of Governors approval is not required. 
 
 
Supporting Documentation Included:     See Appendix 
 
Submitted by:    Joseph Glover, Provost and Senior Vice President for Academic Affairs 
 

 

https://ec.boardvantage.com/services/rh?resourceid=MERPREM6WEhTOE1JLTIxMEVFMUJFREUzQzQxQzVCNjkyMjFGRjdENjFENUI4&amp
























































































 
 

 

UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGY 

COMMITTEE ACTION ITEM EP4 
March 27, 2014 

 
SUBJECT: University of Florida Regulation Amendments 
  
 

BACKGROUND INFORMATION 
 
Under the Board of Governors regulations development procedure for State Universities, 
proposed regulations or amendments are adopted upon approval of the University Boards of 
Trustees.  Regulations that pertain to student tuition and fees, articulation and admissions 
require additional approval by the Board of Governors prior to becoming effective. 
  

PROPOSED COMMITTEE ACTION 
 
The Committee on Educational Policy and Strategy is asked to approve the amendments to 
University of Florida regulations as contained in the following Summary and Board materials for 
recommendation to the Board of Trustees for approval on the Consent Agenda. 
 
 

SIGNIFICANT POLICY ISSUES FOR COMMITTEE TO CONSIDER 
 
Board of Governors’ final approval is required for the regulations that address motorcycle and 
scooter, as well as P.K. Yonge, parking.     
 
 
Supporting Documentation Included:     See attached summary. 
 
Submitted by:  Curtis A. Reynolds, Vice President for Business Affairs and David Kratzer, Vice 
President for Student Affairs 
 
 

 

https://ec.boardvantage.com/services/rh?resourceid=MERPREQ6WEhTOE1JLTIyMTYxODlCNUQwMzQ1MzY5MEFGMkZCMTBDODIzRERE&amp


Summary of University of Florida Regulation Changes 
Committee on Educational Policy & Strategy 

March 27, 2014 
 
 
3.007  Traffic & Parking; Parking Registration  
The price of a locking decal display device is increased from $15 to $25.  Also, the existing 
policy allowing eligible pupils at P.K. Yonge Developmental Research School to park in the lot 
at its campus upon the purchase of a special parking permit and adherence to conduct conditions 
is codified. 
 
3.010  Traffic & Parking; Control of Parking 
The amendment clarifies that motorcycles and scooters may park only in motorcycle/scooter 
zones. 
 
3.013  Traffic & Parking; Violations 
The amendment clarifies that a vehicle may be impounded when it is displaying a decal 
belonging to a person who has presented a returned check or invalid check for payment to 
Transportation and Parking Services. 
 
 
3.014  Traffic & Parking; Fine Schedule 
The amendment adds a fine of $15 for motorcycles or scooters not parked in the direction of 
arrows marked on the pavement in order to avoid side-way parking that blocks or crowds other 
vehicles. 
 
3.0376  Miscellaneous Fees 
This regulation change does not establish or increase any fees, but indicates where the rates and 
eligibility requirements for services provided by the Baby Gator Child Development and 
Research Center can be found. 
 
4.003  Registered Student Organization Officer Eligibility 
The amendments clarify and codify existing officer eligibility requirements for registered student 
organizations.  The composition of the Student Activities Appeals Committee is delineated as is 
the timeline for requesting an appeal of a notice of ineligibility. 
 
   
 
 
 



  

REGULATIONS OF THE 

UNIVERSITY OF FLORIDA 

 

 3.007  Traffic & Parking; Parking Registration.   

 (1) Transportation and Parking Services is responsible for issuing decals and permits for 

parking on campus and for collecting parking fees.   

 (2) To purchase a decal, students and employees must present the license plate number 

of a vehicle registered or titled to the individual, his or her guardian, or to some person in his or 

her immediate family and a valid University identification card.   

 (3) Students and employees may own no more than one (1) current decal at any one time 

except as provided in paragraph  (9)(g) and subsection (12) below.      

 (4) Any person applying for or receiving a parking permit or decal by showing or giving 

false information or by other fraudulent means, which shall include reproducing, altering or 

defacing a decal, a permit, or any other document, shall be guilty of false registration.   

 (5) The registrant must park in accordance with his or her decal assignment.  The decal 

is not transferrable and may be used only by the registrant.  The receipt of a parking permit or 

decal does not guarantee that a parking space will be available at all times. 

 (6) Annual, semester, monthly, weekly or daily decals may be purchased.   For 

employees, annual decals shall be effective from May 1 through April 30 of the year for which 

purchased.  For students, annual decals shall be effective from September 1 through August 31 of 

the year for which purchased.  Semester-term decals shall be effective for one (1) of the 

following semesters for which purchased:   

 (a) Summer -- May 1 through August 31.   

1 



  

 (b) Fall -- September 1 through December 31.   

 (c) Spring -- January 1 through April 30.    

(NOTE:  Registration fee may be higher when purchased by semester, month, week or day.  All 

fees include the required state sales tax.) 

 (7) Reserved spaces:  Employees who register to park at the University and have a valid 

Official Business or a Restricted Area decal may purchase an individually reserved parking 

space, as approved by the President, upon payment of the appropriate fee shown below.   

    Annual    Semester 

    $720.00    $234.00  

 (8) Annual or semester decals for reserved parking areas may be purchased by eligible 

employees upon payment of the appropriate fee shown below.  (NOTE:  Health Science Center 

reserved parking decals are not valid in other Blue lots.)   

    Annual        Semester               

Reserved Gated 

Decals   $1020.00    $340.00   

 

Official Business 

Reserved Gated 

Decals             $1140.00      $380.00   

 

Medical Resident 

Reserved Area 

Decals   $444.00    $148.00   

2 



  

 (9) Parking decals are sold under the following guidelines:   

 (a) Faculty, Technical, Executive, Administrative, and Managerial Support (TEAMS) 

and University Support Personnel System (USPS) employees are eligible for an Official Business 

decal, authorizing parking in Restricted Area lots except where signs prohibit it.  An Official 

Business decal is issued upon payment of the appropriate fee shown below:   

    Annual    Semester     

    $426.00    $142.00   

 (b) Faculty, TEAMS and USPS employees are eligible for Restricted Area Orange and 

Blue decals, authorizing parking in designated restricted and Green lots.  A Restricted Area decal 

is issued upon payment of the appropriate fee shown below:   

    Annual    Semester  

    $318.00      $106.00  

 (c) Disabled employees possessing a State of Florida issued Disabled Persons Parking 

Placard are eligible for a University of Florida Disabled Employee Parking decal upon approval 

and payment of the appropriate fee shown below.  This decal is required to park in any 

designated disabled space on campus.  This decal also will allow parking in any Restricted Area 

parking lot or garage on campus.  If requested, the disabled employee is eligible to receive a 

reserved parking space near his or her primary work site at no extra charge. 

    Annual    Semester 

    $318.00    $106.00  

 (d) Any employee is eligible for Green parking in designated lots. A Staff Green decal is 

issued upon payment of the appropriate fee shown below:   

    Annual    Semester  

3 



  

    $162.00    $54.00  

 (e) Any student of the University of Florida is eligible to register for parking as 

authorized on campus upon payment of the appropriate fee shown below.   

   Annual    Semester    

    $154.00      $77.00   

 (f) Disabled students possessing a State of Florida or out-of-state Disabled Persons 

Parking Placard specifically issued to them are eligible for a University of Florida Disabled 

Student Parking decal upon approval and payment of the appropriate fee shown below.  This 

decal is required to park in any designated disabled space on campus.  This decal will also allow 

parking in any Restricted Area parking lot or garage on campus. 

   Annual    Semester    

    $154.00    $77.00   

 (g) In cases where an individual lives in Graduate and Family Housing and also works 

for the University, he or she may purchase two (2) decals for the same vehicle.  In these cases, 

the full price for the higher-priced decal must be paid, and the price for the second decal is $5.00.   

 (h) Individual monthly, weekly and daily parking permits may be sold to those requiring 

parking privileges on a short term basis upon approval of Transportation and Parking Services 

and payment of the appropriate fee shown below: 

      Monthly  Weekly  Daily 

  Staff Restricted Area $60.00  $25.00  $5.00 

  Staff Commuter  $35.00  $15.00  $3.00 

  Student   $35.00  $15.00 

  Commercial   $75.00  $35.00  $7.00 

4 



  

 (i) Additional parking policies affecting students include the following:   

 1. Eligibility requirements for the various student decals will be established each year 

by Transportation and Parking Services prior to May 1st.  

 2. Eligibility for student decals will be determined by an annual analysis of the capacity 

of parking facilities, projected enrollment levels of students, the anticipated mix of students by 

class and credit hour designations, and the appropriate demand/supply ratios that will occur from 

the proposed eligibility standards. 

 3. Eligibility requirements will be established with the goal of providing the most 

efficient and effective management of campus parking facilities.  Assignment of parking 

eligibility for facilities close to the core of campus will be made to graduate and professional  

students, as available, up to the level that those parking facilities can provide reasonable 

accommodation. 

 (j) Gold and Diamond level members of the President’s Council, as determined by the 

University of Florida Foundation, are eligible for a President’s Council Official Business decal, 

authorizing parking in Restricted Area lots except where signs prohibit it, upon payment of the 

appropriate fee shown below: 

    Annual 

    $450.00 

 4. Officials of University groups and organizations, as defined in paragraph (3)(a) of 

University of Florida Regulation 2.004, may be issued Restricted Area permits during their terms 

of office upon request and approval by the Parking and Transportation Committee. 

(10) Decal sales and refunds: 
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 (a)  The purchase price of a staff decal will be prorated on a bi-weekly basis over the 

term of the decal.  The prorated price will be determined at the time of purchase.       

 (b) A full refund is issued on annual and semester parking decals when requested within 

fifteen (15) calendar days from the purchase or effective date.  Monthly, weekly and daily decals 

are non-refundable. 

 (c) One twenty-fourth (1/24) of the annual price for each unused period may be given on 

an annual decal, based on when the decal is returned.   

 (d) For employees making payments by payroll deduction, payments made in excess of 

the amount due will be refunded.  

 (e) No refunds will be issued unless and until the decal or remains of the decal is 

returned to Transportation and Parking Services. 

 (11) Any person may operate a bicycle on the University of Florida campus.  Bicycles  

may be registered with the University Police Department.   

 (12) Any student or employee having a valid operator's license is eligible to register a 

motorcycle, moped, or motor scooter and purchase a decal for parking in designated motorcycle 

parking spaces only, upon payment of the appropriate fee shown below: 

    Annual    Semester 

    $154.00    $77.00 

An employee owning an automobile decal whose secondary vehicle is a motorcycle or scooter, 

may transfer that decal for use on the motorcycle or scooter provided a secure locking decal 

display device is used to ensure against unauthorized removal of the decal.  However, a 

motorcycle or scooter decal may not be transferred to an automobile.  The locking decal display 

6 



  

device may be provided by the user subject to approval by Transportation and Parking Services, 

or may be purchased from Transportation and Parking Services at a cost of $25.0015.00.  

 (13) Any commercial visitor engaged in official business with the University of Florida is 

eligible to register and purchase a Commercial decal for each vehicle brought on campus.  This 

entitles the holder to park in approved Restricted Area lots.  The decals may not be used by the 

registrant or by members of the registrant's family or others to conduct personal business on 

campus.  A Commercial decal may be purchased upon payment of the appropriate fee shown 

below: 

    Annual    Semester 

    $432.00    $144.00  

(NOTE:  Students do not qualify for a Commercial decal and must register and purchase a 

student decal in accordance with paragraph (9)(e) above.) 

 (14) Any appropriately marked vendor, delivery or commercial vehicle engaged in 

official business with the University of Florida may be permitted to go about that business 

without obtaining a permit or paying a fee.  The vehicle must be clearly, conspicuously and 

permanently marked on both sides of the body of the vehicle with the company name and/or 

logo.  Markings that are removable, transferrable, displayed on dashboards, affixed to windows, 

or otherwise added for the express purpose of avoiding purchasing a Commercial decal shall not 

grant the vehicle any campus parking privilege.   

 (15) At the request of the University of Florida Project Manager, contractors, sub-

contractors and construction workers may be permitted to either purchase a Commercial decal or 

receive a no-cost permit valid only in remote contractor parking areas, for use solely while 

actively engaged in construction projects at the University of Florida. 
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 (16) Designated parking spaces will be reserved for:  (1) deans and assistant vice 

presidents or higher positions when the employee’s office is not near a gated parking lot, (2) 

employees having sufficient medical reasons, and (3) full-time professional resident staff living 

in the residence halls. 

 (17) Official Business parking permits are issued to University departments or other 

appropriate administrative units upon approval of a written request submitted by the department 

chairperson or unit director to Transportation and Parking Services and upon payment of the 

appropriate fee shown below: 

    Annual 

    $110.00   

These permits are to be used by employees while in the performance of official duties at several 

locations on campus, and may also be used for parking to load and unload in Service Areas for 

up to one (1) hour.  Permits with extended Service Area time limits may be approved by 

Transportation and Parking Services if compelling justification is provided.  Permits with a 

Service Area time limit greater than four hours, if approved, require payment of an additional 

$100 fee.  A decal may or may not be required, as specified on the permit. 

 (18)  Temporary parking permits may be issued to employees and students at no charge 

upon approval of Transportation and Parking Services.   

 (19) The Parking and Transportation Committee shall have authority to hear requests and 

recommend special parking accommodations as needed.   

 (20) Decals or permits must be properly displayed on vehicles at all times while parked 

on campus.   
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 (a) A decal evidencing registration is issued to the registrant and must be immediately 

affixed in accordance with the instructions supplied with the decal.  No grace period is allowed.   

 (b) A vehicle bearing an illegal, transferred or improperly attached decal is not entitled 

to the privileges normally afforded by such decal.   

 (c) Lost, misplaced, or defaced decals must be replaced immediately.   

 (d) Changes in affiliation, classification, eligibility or address affecting the validity of 

the decal issued must be reported immediately to Transportation and Parking Services and the 

appropriate replacement decal purchased.  The former decal must be surrendered.   

 (21) The cost for a replacement decal is $25.00. 

 (22) Eligible pupils at P.K. Yonge Developmental Research School may park in the 

parking lot located on its campus upon the purchase of a special parking permit for a fee of $25 

per school year.  The requirements and application for the issuance of this permit are found at 

http://pkyonge.ufl.edu/modules/cms/pages.phtml?pageid=252654&sessionid=32980ffe8094dc88

c3a6bec01630ce65/. 

 

 Authority:  BOG Regulation 1.001.   

 History--New 9-29-75, Amended 8-15-78, 8-19-79, 8-4-80, 8-26-81, 8-12-82, 3-6-85, 5-9-

85, 10-14-85, Formerly 6C1-3.07, Amended 5-19-86, 5-14-87, 4-27-88, 4-23-89, 4-17-90, 5-7-

92, 5-19-93, 4-30-95, 5-1-96, 7-15-97, 5-3-98, 5-10-99, 6-7-00, 5-22-01, 7-19-01, 5-20-02, 6-3-

03, 7-19-05, 4-13-06, 3-13-07, 3-14-08 (BOT Approval), 4-23-08 (BOG Approval), 3-17-09 

(BOT Approval), 3-24-09 (BOG Approval), Formerly 6C1-3.007, Amended 3-17-11 (BOT 

Approval), 4-8-11 (BOG Approval), 3-28-12 (BOT Approval), 4-6-12 (BOG Approval), 3-22-13 

(BOT Approval, 4-1-13 (BOG Approval), ________.  
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REGULATIONS OF THE 
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 3.010  Traffic & Parking; Control of Parking.   

 Parking is controlled on the campus under the following guidelines:   

 (1) No vehicle without a current decal or permit may be parked on campus during the 

restricted hours except legally in pay parking locations upon payment of the required fee.  

Normal hours of restriction begin at 7:30 a.m. and end at 5:30 p.m. each day unless otherwise 

indicated except on Saturday, Sunday and University holidays.  Designated lots, areas or parking 

spaces may be restricted for longer periods (up to twenty-four (24) hours a day, seven (7) days a 

week) as provided in this regulation.   

 (2) Designated areas of the campus are restricted to the use of motor vehicles having 

decals or permits authorizing entrance to and parking in the particular area.  No unauthorized 

automobile may operate or park within such areas during restricted periods.   

 (3) Reserved parking spaces, parking spaces reserved for persons with disabilities, no-

parking zones, fire lanes, and service areas are restricted at all times unless otherwise indicated.   

 (4) Parking or leaving any motor vehicle in any space or area for a period of time longer 

than is indicated by authorized signs is prohibited at all times.   

 (5) The University assumes no liability for damage to vehicles operated or parked on the 

campus.  Any such damage is a risk assumed by the owner or operator of the motor vehicle.   

 (6) Other parking restrictions include:   
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 (a) Motor vehicles must be parked within the space markers whenever provided.  

Parking on or over a line or curb is prohibited.   

 (b) Parking on grass, sidewalks, in crosswalks or in bike lanes is prohibited.   

 (c) Parking with the front of the vehicle facing traffic is prohibited.   

 (d) Parking in such a way as to obstruct traffic or to create a hazard is prohibited.   

 (e) Continuous parking for extended periods is prohibited.   

 (f) Family housing residents may purchase a decal to park trailers, boats, campers and 

similar vehicles by paying the appropriate decal fee 

 (g) Designated parking areas may be set aside for pay parking or metered parking during 

established hours and an appropriate fee shall be assessed regardless of the decal or permit 

attached to the vehicle.  Metered lots are enforced between the hours of 8 a.m. and 5 p.m., 

Monday through Friday except University holidays. 

 (h) Backing into parking spaces is not allowed where signs prohibit it. 

 (i) Motor vehicles must be parked in designated parking spaces/areas only. 

 (j) Motorcycles and scooters may park only in Motorcycle/Scooter Zones. 

 

 Authority:  BOG Regulation 1.001.   

 History--New 9-29-75, Amended 8-26-81, 8-12-82, 3-6-85,  Formerly 6C1-3.10, Amended 

5-14-87, 4-27-88, 4-23-89, 5-7-92, 5-19-93, 6-7-00, 3-31-2006 (technical changes only), 3-14-08 

(BOT approval), 3-17-09 (technical changes only), Formerly 6C1-3.010, Amended 3-17-11 

(technical changes only), ___________. 
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REGULATIONS OF THE 
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 3.013  Traffic & Parking; Violations.   

 (1) Any person operating or parking a vehicle in violation of these rules and regulations 

may be issued a citation and/or becomes subject to arrest.  In addition, the vehicle may be subject 

to impoundment. 

 (2) The person in whose name the decal or vehicle is registered may be issued a citation 

in the event such vehicle is found parked or standing in violation of these rules and regulations 

and such vehicle is unattended by a driver.  (NOTE:  decals must be removed and returned to 

Transportation and Parking Services if the vehicle is sold, or a decal may be transferred to an 

alternate vehicle that has been registered with Transportation and Parking Services.) 

 (3) The University of Florida police have the authority to cause motor vehicles to be 

removed and impounded or impounded in place when left unoccupied on the University of 

Florida campus under any of the following circumstances:   

 (a) when parked or left standing illegally in a no-parking zone, service area, fire lane, or 

in a space reserved for disabled persons;  

 (b) when parked or left standing illegally in an individually-reserved parking space or 

any reserved or restricted parking area;  

 (c) when parked or left standing illegally in a manner so as to obstruct traffic or create a 

hazard to safety;  

 (d) when parked or left standing illegally in any bus stop or bicycle lane;  

 (e) when parked or left standing continuously for an extended period of time; 
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 (f) when the use of the vehicle is in violation of the decal registration regulations of the 

University of Florida;   

 (g) when a motor vehicle against which there is one or more citations in default as 

provided in subsection (3) of University of Florida Regulation 3.014, is parked or left standing on 

campus; or  

 (h) when the motor vehicle of a person whose driving or parking privileges have been 

suspended under the provisions of subsection (4) of University of Florida Regulation 3.014, is 

parked or left standing on campus. 

 (i) when the motor vehicle is parked illegally due to false registration or the improper 

use of a decal. 

 (j) when the vehicle has been issued a decal or is registered to or displaying a decal 

belonging to a person who has issued a returned check or invalid check to Transportation and 

Parking Services for fines and/or fees that remains outstanding. 

 (4) All University vehicles shall pass an annual safety inspection conducted by the 

University of Florida Motor Pool.  The University of Florida Police have the authority to 

impound any University of Florida owned vehicle that does not have a current University safety 

inspection decal. 

 (5) Any and all charges or fees involved in impounding a motor vehicle are charged 

against the vehicle and the owner, and such fees and all unpaid fines must be paid before the 

vehicle is released, unless it has been determined pursuant to subsection (9) of University of 

Florida Regulation 3.015, that the motor vehicle must be released without payment of such 

charges.  In the case of University of Florida owned vehicles, the charges or fees shall be paid by 

the department to which the vehicle is assigned. 
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 (6) The maximum impound fee shall be $50.00. 

 

 Authority: BOG Regulation 1.001.   

 History:  New 9-29-75, Amended 3-6-85, Formerly 6C1-3.13, Amended 5-14-87, 4-27-88, 

4-23-89, 5-19-93, 4-30-95, 5-1-96, 6-28-98, 6-3-03, 3-14-08 (BOT approval), 3-17-09, Formerly 

6C1-3.013, Amended 3-17-11, ____________.  
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 3.014  Traffic & Parking; Fine Schedule.   

 (1) The schedule of violations, and the accompanying fines are:   

 (a) No or expired decal or permit -- $30.00;  

 (b) Parking out of assigned area -- $30.00;  

 (c) Parking in a restricted area -- $30.00;  

 (d) Parking in a reserved parking space -- $30.00;  

 (e) Overtime Parking -- $15.00;  

 (f) Parking over lines -- $20.00;  

 (g) Parking on grass -- $30.00;  

 (h) Parking facing traffic -- $30.00;  

 (i) Parking on sidewalk -- $30.00;  

 (j) Parking obstructing traffic -- $30.00;  

 (k) Parking illegally in a service area -- $30.00;  

 (l) Parking in No Parking Zone -- $30.00;  

 (m) Decal improperly attached or displayed -- $10.00;  

 (n) False registration -- $150.00 plus the cost of the equivalent parking decal;  

 (o) The use of an unauthorized duplicate or lost or stolen decal  -- $150.00 plus the cost 

of the equivalent parking decal;  

 (p) Unauthorized use of decal or permit -- $30.00;  

 (q) Driving/parking on campus while eligibility is suspended -- $100.00;  
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 (r) Failure to pay parking lot fee -- $30.00;  

 (s) Unauthorized operation of a vehicle in a restricted area -- $50.00;  

 (t) Backed into parking spaces where prohibited -- $30.00;  

 (u) Parking without a permit in a parking space reserved for persons with disabilities -- 

$250.00;  

 (v) Bicycles parked out of assigned area -- $10.00;  

 (w) Tampering with or unauthorized removal of an immobilizing device -- $200.00 plus 

the replacement price of the device if not returned to the University undamaged;. 

 (x) Motorcycle/scooter not parked in direction of pavement-marked arrows -- $15.00. 

 (2) The above schedule covers all motor vehicles, mopeds and bicycles, as appropriate, 

and applies to all offenders.  All listed fines are maximums and may be reduced at the discretion 

of the University Traffic Authority.   

 (3) Any individual who receives a citation must pay the fine or file a statement of appeal 

with the University Traffic Authority as provided in University of Florida Regulation 3.015.  

Failure to pay the fine or to file a statement of appeal within fifteen (15) calendar days from the 

date of the citation constitutes a default and the citation will be considered delinquent.  The 

appropriate penalty, plus an additional $10.00 administrative fee shall be imposed.  Failure to 

respond to a citation may result in the impoundment of the vehicle at the owner's expense.  The 

impounded vehicle will not be released until all fines and fees are paid.   

 (4) Accumulation of five (5) guilty citations (paid or unpaid) from September 1 through 

August 31, will be grounds for vehicle impoundment upon issuance of each subsequent citation.  

Accumulation of ten (10) or more guilty citations (paid or unpaid) from September 1 through 
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August 31 will result in suspension of campus parking privileges upon issuance of the 

nextcitation.   

 Authority:  BOG Regulation 1.001.   

 History--New 9-29-75, Amended 8-12-82, 3-6-85, 5-9-85, Formerly 6C1-3.14,  Amended 

5-14-87, 4-27-88, 4-23-89, 4-17-90, 5-19-93, 4-30-95, 6-28-98, 6-7-00, 5-22-01, 1-11-05, 3-30-

07, 3-14-08 (BOT Approval), 4-23-08 (BOG Approval), 3-17-09 (BOT Approval), 3-24-09 

(BOG Approval), Formerly 6C1-3.014, Amended 3-16-2010 (BOT Approval), 3-29-2010 (BOG 

Approval), __________. 
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REGULATIONS OF 

UNIVERSITY OF FLORIDA 

 
6C1-UF 4.003 Student Leader Eligibility. Registered Student Organization Officer 

Eligibility  

 (1)  All students are free to join student organizations at the University, subject to all 

applicable University regulations, policies and procedures.  Registration and official recognition 

of student organizations is administered by the Center for Department of Student Activities and 

Involvement.  All student organizations and groups are subject to the regulations and policies of 

the University of Florida, including but not limited to, Regulations 6C1UF-4.040 and 6C1 UF-

4.041, concerning the Student Conduct Code and the Student Honor Code.   

 (2) The following are minimum eligibility requirements for any student to hold an 

officer leadership position in an officially  registered student organization at the University of 

Florida.  Student organizations are encouraged to consider higher requirements if appropriate for 

their specific group and to apply these requirements to more than the officer positions needed for 

.registration.  In order to hold the positions of president, vice president, or treasurer  an elected or 

appointed office in a student organization, a student must: 

 (a)  Be enrolled in a degree-seeking program at the University as an undergraduate, 

graduate, professional, or postgraduate student. Postgraduate student shall include enrollment as 

a post-baccalaureate student; 

(b)  Meet requirements for full-time registration and academic standing described 

below: 

1. Undergraduate students must be registered for twelve (12) credits in the Fall and 

Spring semesters (Spring and Summer semesters for Innovation Academy students), have a 
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minimum 2.5 cumulative  academic average and cannot have an academic warning or be on 

academic probation. If the student officer is actively representing the organization during a 

semester or term, the officer must be a registered student during that semester or term; 

 2. Graduate and professional students must meet the requirements for full-time 

status for the graduate or professional program in which they are enrolled, or be registered for 

nine (9) credits if appointed to a one-third or half-time graduate assistantship. , or nine (9) credits 

if appointed to a one-third time graduate assistantship.  Graduate and professional students must 

also have a minimum of 3.0 cumulative academic average, or at least the minimum grade point 

average required to remain in good standing with the graduate or professional program in which 

they are enrolled, and otherwise be in good academic standing; 

 3. Postgraduate students, including post-baccalaureate students, must be enrolled for 

at least twelve (12) credits.  Postgraduate students may not hold an office in a registered student 

organization for more than one semester while in postgraduate status. 

 (c)  Flexible LearningCorrespondence courses will not be considered for (a) or (b) 

above.  Students will be allowed to enroll for one in-residence course at another college or 

university and have those credits count toward full-time status only if that course is a required 

course and is either not offered at the University in the current semester, or is full during that 

semester. The foregoing provision may only be used by a student for one semester, and the 

student must present documentation from the academic department showing the course was 

either not offered at the University or was full as described above; 

(d) Have no late or delinquent obligation for fees or other late or delinquent debts 

owed to the University; and 

 (e)  Be free of conduct probation for the duration of the elected or appointed term; 
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 (3)  Notwithstanding subsections (2)(a) and (b) of this regulation, students in the last 

semester before graduation are eligible to hold an officer position in a registered student 

organization for participation in campus activities if they are enrolled for the required number of 

credits needed for graduation that term.  

 (4)  Students who otherwise meet the requirements of subsection (2) (a) and (b), but 

who have received approval from the Disability Resource Center in the Dean of Students’ office 

Office to have a reduced course load due to a registered disability, are eligible to hold leadership 

officer positions in a registered student organizations as described herein.  

 (5)  Students not meeting the eligibility requirements as outlined in this policy will be 

required to relinquish their office.  If a student no longer meets the eligibility requirements, he or 

she must notify the faculty/staff advisor and the highest ranking officer in the organization other 

than the student,  Student Activities and Involvement in writing of the student’s ineligibility at 

the time he or she becomes ineligible.  If, however, the ineligibility is due to the student’s 

cumulative academic average, the student is required to notify the Center for Student 

Involvement prior to the first day of classes of the next semester.  Appeals of this policy must be 

filed within ten (10) days of when the basis for the ineligibility occurs. 

 (6) Student Activities and Involvement The Dean of Students Office shall conduct 

eligibility checks for each of the student positions outlined in section (72) each term. Students 

not meeting the eligibility requirements will be notified by an appropriate staff member of  the 

Dean of Students OfficeStudent Activities and Involvement that they must relinquish their 

offices within ten (10) days.  Appeals of any such notice must be filed within ten (10) days of the 

date ofon the notice and will be heard by the Student Activities Appeals Committee, chaired by 

the Dean of Students Director of Student Activities and Involvement (or designee), and 
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consisting of two (2) students appointed by the Student Body President, three (3) staff members 

for the Division of Student Affairs (including one from the Dean of Students Office) and one (1) 

academic advisor, appointed by the Chair.   The date of notice is the date received or the date on 

which the notice is sent through electronic communication.  All committee members will serve 

for one year terms and may be reappointed.  If a student fails to submit an appeal within (10) 

days of notification, the student relinquishes his/her office immediately.  Decisions by the 

Appeals Committee are final.  staff from the Reitz Union, the Department of Housing and 

Residential Education, an academic advisor, and two students appointed by the Student Body 

President. 

 (7)  Elected or appointed student leadership positions to which this regulation applies 

are student leadership positions in student organizations that are all-University in their scope and 

responsibility. A list of studentthese organizations is available in the Department of Student 

Activities andUniversity of Florida Center for Student Involvement.  

Authority:  BOG Resolution dated January 7, 2003. 

History--New 9-29-75, Amended 1-28-80, 3-25-85, Formerly 6C1-4.03, Amended 4-30-

95, 5-1-96, 6-28-98, 1-19-03, 6-15-07, 6-13-08, 6-12-09 (BOT approval). 
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UNIVERSITY OF FLORIDA 

 

6C1-3.0376 Miscellaneous Fees 

(1) The University of Florida has established the fees set forth in this regulation.  The 

fees listed are in addition to fees set forth in other University of Florida regulations and other 

charges that are authorized by law.  “Cost” as used in this regulation includes any increased costs 

to the University that are directly related to the delivery of the goods and services. 

(2) Application Fee – An individual who applies for admission to the University of 

Florida shall pay a non-refundable application fee in the amount of $30.00.  This fee is waived 

for applicants who provide documentation that they have received a fee waiver because of 

economic need as determined by the College Board or the American College Testing Program.   

(3) Library overdue fines – The University Libraries assess fines to encourage prompt 

return of overdue materials.  Fines are higher for recalled items, course reserves, and certain 

short loan materials (DVDs, VHS videos, etc.) that are in high demand.  A list of current fines 

and other consequences of not returning library materials by their due dates is posted in the 

Borrowing and Circulation section of the University Libraries home page. 

(4) Late equipment fee – variable 

(5) Duplicating/photocopying fee – variable 

(6) Standardized test (GRE, URE, etc.) fees will consist of the costs of administering 

the test. 

(7) Thesis and dissertation – Binding fee-cost; microfilm fee-cost; copyright fee-cost. 
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(8) Damaged, breakage and lost library materials; lost keys (includes cylinder 

change); equipment, materials, and facilities damage, breakage, and loss – cost of repair and/or 

replacement.  If damaged or lost materials are the result of misconduct, a fine or other 

disciplinary action may be imposed under the provisions of University of Florida Regulation 

6C1-1.008. 

(9) Interlibrary loans/literature searches – cost 

(10) Orientation fee - $35 

(11) Nonrefundable admissions deposit - $200.   The admissions deposit paid by an 

individual shall be applied toward payment of that individual’s tuition upon enrollment.  The 

admissions deposit shall not be reimbursed to an individual who does not enroll in the term 

offered for admission and who does not withdraw his or her acceptance of admission prior to the 

applicable deadline as published in the University Record.  The deposit is waived for those 

individuals who have provided documentation that they have received an applications fee waiver 

because of economic need as determined by the College Board, American College Testing 

Program, Law School Admissions Council, the American Association of Medical Colleges Fee 

Assistance Program, or the American Association of Dental Schools Application Service.   

(12) Transcript fee - variable, not to exceed $10 

(13) Diploma replacement fee – variable, not to exceed $10 per item 

(14) Housing Rental Rates – variable 

(15) Miscellaneous health related charges for services provided at the Student Health 

Care Center that are not covered by the Student Health Fee set forth in University of Florida 

Regulation 6C1-3.0372 – cost. 

(16) Facilities/Equipment Use Cost – variable 
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(17) Registration for zero hours – The student is assessed the applicable resident or 

non-resident costs as set forth in University of Florida Regulation 6C1-3.0375, for one (1) credit 

hour. 

(18) Auditing – The student is assessed the applicable resident or non-resident tuition 

costs as set forth in University of Florida Regulation 6C1-3.0375, for the audited course. 

(19) Off-campus educational activities – The President of the University of Florida or 

President’s designee will establish fees for off-campus course offerings when the location results 

in specific identifiable increased costs to the University.  These fees will be in addition to the 

regular tuition and fees charged to students enrolling in these courses on-campus.  The additional 

fees charged are for the purpose of recovering the increased costs resulting from off-campus vis-

a-vis on campus offerings.  As used herein, “off-campus” refers to locations other than regular 

main campus, branch campuses, and centers. 

(20) Collection costs.  The University is authorized to assess a charge representing 

reasonable cost of collection efforts to effect payment for overdue accounts, including University 

and third party collection costs.  Collection costs may be assessed to the student for payment for 

overdue student loan accounts and for collection of debts owed the university not secured by a 

promissory note or contract.  Amounts received for collection costs shall be retained by the 

university.   

 (21) Division of Continuing Education Auxiliary Fund.   

 (a) All registration fees or other income collected as payment for development of or 

participation in non-credit educational activities (i.e., workshops, symposia, conferences, etc.) 

shall be deposited into the Division of Continuing Education auxiliary fund.  Non-credit courses 
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sponsored by a unit of the Institute of Food and Agricultural Studies [IFAS] and administered 

through the IFAS Office of Conferences and Institutes may be exempted from this requirement. 

 (b) Revenues received for the purpose of planning, offering, and recovering all costs 

of sponsored credit institutes and other self-funded credit programs as provided by Board of 

Governors Regulation 6C-7.008(1)(a2) will be deposited into the Division of Continuing 

Education auxiliary fund.   

 (c) The Division of Continuing Education auxiliary fund may be used for the 

recovery of any additional fees established for off-campus educational activities under 

subsection (19) aboveof this regulation, or for continuing education credit courses as provided by 

Board of Governors Regulation 6C-8.002(2)(b)4. 

 (22) Baby Gator Child Development and Research Center.  The Baby Gator Child 

Development and Research Center at the University of Florida provides child care services to 

children ages 6 weeks to five years who have at least one parent or guardian associated with the 

University of Florida (including PK Yonge Development School) or Shands Hospital.  The rates 

charged and eligibility for each center are located on the following website: 

http://www.babygator.ufl.edu/enrollment/rates.htm. 

 

Specific Authority:  BOG Regulation 1.001Resolution dated January 7, 2003. 

History--New 3-12-03, 6-3-03, 12-31-03, 5-30-04, 6-29-06, 3-13-07, 6-13-08, Formerly 

6C1-3.0376, Amended __________. 
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGY 

COMMITTEE ACTION ITEM EP5 
March 27, 2014 

 
SUBJECT: Housing Rental Rates for the Fiscal Year Ending June 30, 2015 
  
 

BACKGROUND INFORMATION 
 
The Board of Trustees has the authority to set local fees for the Fiscal Year ending June 30, 2015 
effective July 1, 2014, including student housing rental rates.  Proposed increases are: three 
percent for single student housing; and three percent for Diamond Village, Corry Village, 
Tanglewood Village, and University Village South; and a seven percent increase for Maguire 
Village (the rate adjustment for Maguire Village is to bring its rates in line with comparable UF 
student housing and is needed to reflect costs).  These rates are reasonable in the context of 
demand for and cost to the University of student housing, as well as local market conditions, 
and were unanimously recommended by the Campus Student Housing Committee (of faculty, 
staff and students).   
  

PROPOSED COMMITTEE ACTION 
  
The Committee on Educational Policy and Strategy is asked to approve the proposed Housing 
Rental Rates for the Fiscal Year ending June 30, 2015, as shown on the attachment, for 
recommendation to the Board of Trustees for approval on the Consent Agenda.   
 

SIGNIFICANT POLICY ISSUES FOR COMMITTEE TO CONSIDER 
 
Board of Governors approval is not required.   
 
 
Supporting Documentation Included:  See attached. 
 
Submitted by:    David Kratzer, Vice President for Student Affairs 
 

 

https://ec.boardvantage.com/services/rh?resourceid=MERPREQ6WEhTOE1JLTE5QTM5N0NDOTdBRjQxQTRCNzBGMTQ4RUY1OTM4QzRE&amp












 
 
 

UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGY 

COMMITTEE ACTION ITEM EP6 
March 27, 2014 

 
SUBJECT: University of Florida-University of Florida Research Foundation, Inc. (UFRF) 

Conflict of Interest Policy regarding UFRF Equity Holdings  
  
 

BACKGROUND INFORMATION 
 
The University of Florida-University of Florida Research Foundation, Inc. (UFRF) Conflict of 
Interest Policy regarding UFRF Equity Holdings, first promulgated in 1998, is intended to 
address institutional conflicts that arise when UFRF has ownership interests in companies to 
which it has licensed University intellectual property.  The amendments to the policy clarify the 
process to be followed when University administrators are involved with a company, the 
individual responsibility of employees with regard to ownership interests, and the approval 
process for any exceptions to the general policy that the University not be involved in any 
clinical trials/product testing of its own licensed technologies.  The amendments also reflect 
title changes resulting from University organizational changes. 
 

PROPOSED COMMITTEE ACTION 
  
The Committee on Educational Policy and Strategy is asked to approve the revisions to the 
University of Florida-University of Florida Research Foundation, Inc. (UFRF) Conflict of Interest 
Policy regarding UFRF Equity Holdings (previously approved by the UFRF board of directors) for 
recommendation to the Board of Trustees for approval on the Consent Agenda. 
   

SIGNIFICANT POLICY ISSUES FOR COMMITTEE TO CONSIDER 
 
Board of Governors approval is not required.  This policy has been approved by the UFRF Board. 
 
 
Supporting Documentation Included:   See Appendix. 
 
Submitted by:  David P. Norton, Vice President for Research 

https://ec.boardvantage.com/services/rh?resourceid=MERPREQ6WEhTOE1JLUQ2NDFGMUEwQTFGMzQ0NzZCRkUxQTcyRkJGOTVFNTQw&amp


 

University of Florida- 
University of Florida Research Foundation, Inc. (UFRF) 

Conflict of Interest Policy  
regarding UFRF Equity Holdings 

 
A. Introduction: 
 
 Various conflicts of interest may arise when the University of Florida Research 
Foundation, Inc. ((“UFRF)”) holds equity  in companies that license technology and/or support 
ongoing research at the University of Florida. (“University”).  This policy concerns conflicts of 
interest other than the personal conflicts of interest that may arise when a faculty member or 
other employee stands to benefit financially from the results of his/her own research.  The 
University has policies in place to deal with these conflicts.  Basically, these personal conflicts 
are managed by first requiring disclosure to the chairperson, dean, the Vice President for 
Research, and, in some instances, to thea Senior Vice President and the ChancellorChair of the 
State University System.Board of Trustees.  In cases of potentially significant conflicts, such as 
when a faculty inventor conductsis involved in conducting research sponsored by a company that 
has licensed the technology, a plan to monitor the potential conflicts must be formulated and 
agreed to by the department chair, the dean, and the deanOffice of Research.  The purpose of this 
policy is to mitigate institutional conflicts (UFRF and the University) and to avoid the creation of 
other personal conflicts with regard to UFRF equity holdings. 
 
 An institutional conflict may develop when an academic unit, such as a department or 
college, RGPthe Office of Research, or UFRF stands to benefit financially from the outcome of 
research ongoing at the University to support a license or a research agreement.  UFRF, RGPthe 
Office of Research, and/or academic units at the University, along with inventors, may receive 
future financial rewards by way of royalties or other fees if the product or service is commercially 
successful.   Therefore, they have a financial interest in assuring the success of the product.  If the 
returns are in the form of royalties, there is asome control, however.   The market must buy the 
product or service and will judge it on its merits, not on earlier universityUniversity actions.  
Otherwise, there are no royalties. 
 
 UFRFIUFRF may hold equity or other ownership interests (“equity” herein) in licensees, 
most often equity taken in lieu of royalties or other license fees.  In these instances the potential 
institutional conflicts become more likely for several reasons: 
 

• Equity markets are not perfect.  Speculators reacting to information such as research 
results may cause substantial changes in market value.   This may occur before any 
product sales. 

 
• Unlike royalties, owners of equity may cash in their shares prior to the product or 

service passing the market test of generating sales.  This creates a situation where 
UFRF and the inventor may enhance their positions relative to other shareholders by 
having superior or “insider” information. 

 

1 



 

• UFRF generally accepts a level of equity that could have substantial value if the 
product or service is successful.  Therefore, the size of the transaction makes the 
potential institutional conflict even more serious.   

 
• The University and UFRF, as well as the inventor, must avoid even the appearance of 

manipulating stock prices through issuing or using information that may later prove 
incorrect, such as promoting a drug discovery that later fails FDA tests.  Such 
manipulation exposes these entities and individuals to significant criminal and civil 
liabilities. 

 
 Acceptance of equity in licensees of university technologies is within the overall mission 
of the University of Florida Research Foundation, Inc.  There are three compelling reasons.  First, 
many technologies are best developed within a small entrepreneurial company.  In such cases, 
cash held by these companies may be better employed in product development and marketing 
rather than paying a cash license fee.  Second, consistent with UFRF’s Investment Policy as 
approved by the Board of Directors, UFRF may elect on occasion to invest directly in a licensee.  
UFRF must maximize its risk adjusted returns, and some startups may have outstanding 
potential.   Such an investment must be approved by the Board of Directors upon the 
recommendation of the Investment Subcommittee of the UFRF Finance Committee.  Finally, the 
development of technologies in a small company may enhance economic development within the 
region, which is also of benefit to the University of Florida and the State of Florida.  By licensing 
to new companies that locate within the region, jobs are created.  If the company is successful, 
many jobs may be created. 
 
B. Hypothetical Situation: 
 
 To illustrate the issues involved in institutional conflicts of interest, consider the 
following hypothetical case.  UFRF licenses a drug developed at the University to a start-up 
biotechnology company (BIO).  As an alternative to a license fee, UFRF takes 100,000 shares of 
BIO stock which is 10% of the founders’ shares.  The stock has no market value initially and is 
carried on the books at a value of zero.  Suppose that after the license agreement is entered into,  
the entrepreneur is successful in a private placement and raises $5,000,000 for future research 
and development from venture capitalists at a price of $4 per share.  Thus, the UFRF position has 
now effectively grown to $400,000 although there is no market for the stock. 
 
 The venture capitalists that invested in BIO anticipate that if the drug goes through 
clinical trials, it will create a valuation at 20 times their investment.  Thus, UFRF looks at a 
potential stock price at a public offering of $80.  UFRF’s position would then be worth 
$8,000,000.  Under current policy, UFRF would sell the stock as soon as practicable when it 
becomes publicly traded.  The inventor would then receive 25% or approximately $2,000,000.  
The researcher’s program would receive $800,000, the researcher’s department would receive 
$800,000 and the researcher’s college, $800,000.  UFRF would receive the remaining 
$3,600,000.  Additionally, if the stock reaches this value, it is likely that there will be many 
millions in royalty income over the life of the patent.  These funds will also accrue to the 
inventor, the inventor’s program, the department, the college, and UFRF. 
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 With a potential $6 million from the sale of stock, plus future royalties coming to the 
University, there is a large incentive for academic units to make this technology successful.   
Developmental research may be the key to success.  This is widely known by the financial 
community that will become very interested in research progress reports.  If research continues 
on the invention at the institution, and particularly if that research is partially or wholly 
conducted by the inventor, conflicts of interest or the appearance of such conflicts may occur.  
(The following analysis borrows heavily from Ezekiel Emanuel and Daniel Steiner, “Institutional 
Conflict of Interest,” The New England Journal of Medicine, January 26, 1995.)   Examples of 
situations in which such conflicts may lead to decisions not in the best interests of the University 
or UFRF are: 
 

1. The inventor/researcher may elect to assign his/her graduate students to work on the 
project although this may not be in the best interests of the careers of the graduate students 
because of confidentiality reasons or simply the nature of the science or technology involved.   

 
2. The researcher may inappropriately divert resources from research not funded by the 

licensee company (i.e., supported by a federal agency or another corporate sponsor) to 
development of the invention. 

 
3. The department may assign excessive laboratory space or other resources to the 

project, crowding out more deserving science/technology in terms of research and educational 
value. 

 
4. The department, the college, and the University will have an incentive to keep the 

researcher on the faculty and involved with the technology.  This may conflict with normal 
tenure, promotion, and merit pay standards.  For the same reason, the researcher may be allowed 
to enter into inappropriate consulting or other agreements with the company. 

 
5. If future research involves clinical trials, there may be pressure on the institution to 

aggressively seek patients for these tests, to fail to inform patients of the potential conflict, and to 
ignore or minimize symptoms that suggest an adverse reaction to the drug. 

 
6. There is a risk that the researcher will employ a research design or data collection 

that biases the study to obtain the desired results and that traditional institutional checks on the 
behavior will be ignored. 

 
7. In reporting the results to the public or in other public relations activities, the 

University and the researcher have an incentive to portray research progress and the potential for 
the company in the best possible light to maximize investor interest in the company. 

 
8. If another researcher at the institution invents an alternate therapy or product, which 

may be more efficacious for the patient or have more value for consumers, the University may 
not pursue further development or licensing because of economic competition with the existing 
invention. 
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C. Institutional Conflict of Interest Policy:  
 
 The University and UFRF have adopted the following procedures to deal with the 
potential and actual conflicts created when UFRF holds equity interests in commercial 
enterprises that license technology and/or support ongoing research at the University: 
 
 1. Disclosure and Responsibility for Monitoring: 
 

 a. Any material provided to the public, to scientific journals, or to professional 
organizations from the University, UFRF, or from their respective employees should include the 
disclosure that the University of Florida, UFRF, and/or the inventor(s) have significant financial 
interests in the licensing company.  The person providing the material is responsible for making 
such disclosures. 

 
 b. When a research contract or grant is entered into by the University or UFRF 

with a company in which UFRF holds an equity interest, or when a research project is 
commenced dealing with a licensed product of a company in which UFRF holds an equity 
interest, the Director of SponsoredVice President for Research ofor the University or UFRFVice 
President’s designee shall inform the appropriate officials of the potential conflict of interest of 
any faculty member or other employee (“Researcher”) working on that research project.  
Notification should be made to the department chair, to the department graduate coordinator, to 
the dean of the college, to the vice presidentSenior Vice President responsible for that college, 
and to the Vice President for Research.  The dean of the college, with oversight by the Provost, 
will be responsible for monitoring the situation, with special attention to resource allocation, 
employment practices, and graduate student assignments, and for informing the Researcher of 
this policy. 

 
 c. In cases (such as the BIO example) where potential conflicts are significant, 

the college dean must make annual written reports to the University’s General Counsel’s office, 
which will assist these persons in overseeing the disclosure and management of potential 
conflicts.   A copy of the reports shall also be sent to the Provost’sapplicable Senior Vice 
President’s office.  In all cases in which UFRF has an ownership interest, any proposed changes 
in the license or research agreements involved or any potential sale of that interest must be 
immediately reported to the General Counsel’s office. 

 
 d. The financial interests of the University of Florida, UFRF, and the Researcher 

must be disclosed specifically and in writing to any research subject.  The Researcher is 
responsible for making such disclosures.  

 
2. Research Procedures: 

 
 a. The University should not be involved in any clinical trials/product testing of 

its licensed technology.   In those exceptional circumstances in which the University must be 
involved (which must be specifically approved by the University’s Vice President for Research), 
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the inventors should not participate in such trials/testing at the University (unless approved by 
the University’s Vice President for Research) and independent research should be conducted at 
other institution(s) to substantiate research results obtained by a Researcher.  If the Vice 
President for Research approves any exception to the general policy that the university not be 
involved in any clinical trials/product testing of its licensed technology, documentation of the 
request for the exception and the reasons why it was granted must be maintained for a minimum 
of eight years after the completion of the clinical trials/product testing. 

 
 b. Any research should be designed to minimize researcher discretion in 

interpreting results.  The Researcher should keep extensive notes to detail results and other issues 
that came up during the study.  These records should be kept a minimum of eight years. 

 
3. SecuritiesEquity Decisions: 
 
 a. UFRF managers, which shall include its directors and officers, and University 

of Florida managers, which shall include its trustees, president and vice presidents shall not 
acquire stockany equity in any commercial enterprise which has provided UFRF an equity 
position as consideration under a license or other agreement or in which UFRF has otherwise 
acquired an equity interest.  A list of such equity positions shall be found in the UFRF annual 
audit. 

 
 b. University department chairs and college administrators (deans, associate 

deans, assistant deans, and so forth) shall not acquire stockequity in any such company when the 
respective department or college may benefit financially from the license or other agreement.  
Notwithstanding the foregoing, if a University department chair or college administrator is the 
inventor of intellectual property licensed to a commercial enterprise and that commercial 
enterprise desires to utilize the services of the chair or college administrator as a consultant or 
otherwise as needed for the further development of the licensed product, the University chair or 
college administrator may receive equity in the company as payment for such services.  Such 
arrangement requires the approval of the Vice President for Research and the applicable Senior 
Vice President. 

 
 c. If a research grant or contract is entered into with a company in which UFRF 

holds an equity interest, any UFRF or University manager who also has supervisory authority 
over the Researcher as a University employee shall recuse himself or herself from any UFRF or 
University discussions or decisions regarding the stockequity or regarding any agreement 
between UFRF or the University and the company. 

 
 d. A Researcher or any other University employee who may have knowledge of 

the research shall not discuss current research results that have not been made public with any 
UFRF managers who have authority to make decisions on the stock.  If the stock is publicly 
traded, it is the individual responsibility of the Researcher and those working with him on the 
research project and his/her department chair and dean shall be informed of the limitations 
imposed by federal securities law.  Under federal securities law, it is generally illegal to buy or 
sell stock of publicly traded companies (“insider trading”) while in possession of material, non-
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public information (“inside information”) relating to such publicly traded companiesto  
familiarize themselves with and comply with any restrictions  imposed under federal securities 
law.  . 

 
 e. UFRF managers will make decisions on the stockequity, including whether 

and when to sell the stock, based only upon publicly available information. 
 
 f. UFRF will sell its stock as soon as practicable on the market.  Such a sale will 

be accomplished upon the advice of the UFRF Investment Subcommittee and UFRF’s 
investment manager..  In order to limit potential conflicts, no University department chairs or 
college administrators whose department or college has any technology licensed by UFRF shall 
serve on the Investment Subcommittee. 
 
Adopted by the Board of Directors and Approved by the University of Florida President on 
October 1, 1998. 
 
Revised by the Board of Directors on December 9, 2013 and Approved by the University of 
Florida Board of Trustees on ______________. 
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UNIVERSITY OF FLORIDA BOARD OF TRUSTEES 
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGY 

COMMITTEE ACTION ITEM EP7 
March 27, 2014 

 
SUBJECT: Degree Program Terminations 
  
 

BACKGROUND INFORMATION 
 
The Board of Governors requires periodic reviews of all academic degree programs to 
determine whether they remain viable academic offerings.  Degree programs that have been 
inactive or which are not planned to be reactivated must be closed. 
 
The College of Medicine has requested that the Ph.D. in Biochemistry and Molecular Biology 
Degree Program be terminated due to no students being admitted into this program over 10 
years.  In 1996, the College of Medicine started a college-wide Ph.D. program, the 
Interdisciplinary Program in Biomedical Sciences (IDP), which is composed of six core disciplines 
including Biochemistry and Molecular Biology.  All Biochemistry graduate students are admitted 
via this program.  The Faculty Senate approved the College of Medicine’s request at its 
December 12, 2013 meeting. 
 
The College of Education has requested that the following degree programs be terminated:  
Ed.S  only in Research and Evaluation Methodology, Ed.S. only in Student Personnel in Higher 
Education, and Ed.S. only in Higher Education Administration.  None of these programs admit 
students to the ED.S. program so there is no need to offer the Ed.S. degree in Research and 
Evaluation Methodology, Student Personnel in Higher Education, or Higher Education 
Administration.  The Faculty Senate approved the College of Education’s requests at the 
December 12, 2013 and January 23, 2014 meetings.  
 

PROPOSED COMMITTEE ACTION 
 
The Committee on Educational Policy and Strategy is asked to approve the proposed 
termination of the following degree programs:  Ph.D. in Biochemistry and Molecular Biology 
(CIP Code 26.0210); Ed.S. in Research and Evaluation Methodology (CIP Code 13.0603); Ed.S. in 
Student Personnel in Higher Education (CIP Code 13.1102); and Ed.S. in Higher Education 

 



Administration (CIP Code 13.0406) for recommendation to the Board of Trustees for approval 
on the Consent Agenda. 
  

SIGNIFICANT POLICY ISSUES FOR COMMITTEE TO CONSIDER 
 
Board of Governors final approval will be required for termination of all doctoral and 
professional degree programs only.   
 
 
Supporting Documentation Included:     See Appendix. 
 
Submitted by:    Joseph Glover, Provost and Senior Vice President for Academic Affairs 

 

https://ec.boardvantage.com/services/rh?resourceid=MERPREM6WEhTOE1JLUJFNzMzMDIyRUZFQzQ0OEZBRDRGNzkyREE2QzJFNDI2&amp
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